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6 mr^, 1092 

fVqrr, i^so’^’ ^ ^ 

5TTf^'^,' ffHT -vf: > fT ^^TTT 7r??IT f'T^ 

^ TTT rrTftTtrr^i f 4 ^ 

TJ^ IpT ^T?r ^ f^T( fen I W ftVT f^5T rjfTTT 

(TniWRK. ^ % fV" ^ FT 

TT f^<ff m sn^p- ^ FT »? WRR ^ 

fcr ^ Ml r ^4:rr 1 

[?r. 5f 243)/92-?^nf7V] 
l‘AAT; I^TfiT^Tr 


MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS 
rDopartmont of Legal Affairs) 

(Judicifll Section) 

New Delhi, the 6th November, 1992 

NOTICE 

SD. 2962.—Notice ia hereby given by Die Competent Au¬ 
thority in pursuance of Rule 6 of the Notaries Act, 1956 
that app]icat:on hes boon mode to the said Authority, under 
Rule 4 of the said Rules, by Shyam Sunder Singh Advocate 
for appf>intment as a Notary to practise in Trans liindon 
Area (Ghaziabad) U. P. 

2. Any objection to the appointment of the said person 
as 0 Notary may submitted in writing to the undersljnied 
within fourteen da vs of the publication of this notice. 

[No. F. 5(243)/92Judll 
P. C. KAN AN, Competent Authority 
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fi(tj 4?rr5r^ 

(TrJTTT fWT) 

23 WhJiK, 1992 

(in^TR) 

^iT.wr..n03!—1961 (l961 W 43) ^ 
qrrr lo ^ (23 t) g'wr irrr srw srfiRiTff suffer 

fX w<m wrs a'^'frc" 

^ 1988-89 & 1990-91 1TB ^ fJX fTi-Tf.TftrTr 

Birft'P *rnitf,^ TTE^ ^ 4f spi'TsrBT*? 

t B^;— 

(i) BTt-fFisrfftff *rw htti ?irBf Wiir 

Ti ^ Tim itTifB twt 

B'-Tfrar: «S 

wrTTT bT ^ ; 

(ii) «tK-f?r5rfOT ^vl ir \T'Tb 
q-3ft %■ f^?r ^ B^rj ># ariT 11 tV ^- 

ffriT (s) if ft-r-irfSI rTT.ff BB?T IJB bTsb 
St BiTB irtTf ?r Tbst ?rdBf ?T ^ttbi (5^- 
’uffBT BiTf ^ ^ B sn*^ rbt tb-ibw 

if BfBBB ^r ffl'JT) BT fl^JT Btf B^iIT BflBT 

^ BBr iT^t BTST B^TT 1 

(iii) B!j Bra^i;TTT fWr bib «? Tffs if Bi'>t 

BifB BitWR if srra BfB twr Bfir-TTB ^ bb if 
5t «w BB Pb ^Tf B.Bwr?: BfT B^-Praffwt s 
Bff 5rrfi.f Bf fjT^ BTifriTB Bjf ?> BBT ^ff BRlflB 9 
if BTr\? irif-3'<,TiT^t BiT BrBf ?fi 

[BfV^r Tf. giUBB.Tf. 197 107f90-BrWT: (fr.TTl)] 

BTB B?S, BTt bTtB 

MINISTRY OF FINANCE 
(Departmout of Roveaue) 

New Delhi, the 23rd October, 1992 
aNCOMETAX) 

S.O. 2963.—In exercise of the powers conferred by sub- 
clause (V) of clause (23C) of section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby noti¬ 
fies ‘^Institute of Dharmsthala, Karnataka" for the purpose of 
the said sub-clause for the assessment years 1988-89 to 1990- 
91 subject to the following conditions, namely :— 

(i) the asseaaeo will apply its income, or accumulate for 
application, wholly and exclusively to the obiccts 
for which it Is established; 

(ii) the assessce will not Invest or deposit its funds 
(other than _ voluntary contributions received and 
maintained in the form of jewellcrv, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above othenj^'ise 
than In any one or more of the forms of or modes 
specified in sub-aoction (5) of Section 11; 

(iii) this notification will not apply In relation to any 
income bein>i profits and gains of business, un’ess 
the business is incidental to the attainment of the 
objectives of (ho assessed and separate books of 
accounts are maintained In respect of such business. 

P^otmeation No. 9112/?. No. 197/l07/90-rr(AI)l 

SHARAT CHANDRA, Under Secy. 


23 1992 

iFT.5qT.-T964—^TfhPTqTT, 1 901 (l96l ifTT 43) ^ 
nnr lo (23-'rT) (s) urt mm »pi 

5T7n JT %?)?[[ ^i:Trir. ^rriT??fT, 

qr^TPerr'’ 1993-34 ^ 1995-30 tttt 

(i) ^jfPr 5r;T ^rr^T 

^ CTPf mi 

fTT^q'i'qT m ^Xt(, Txj^ fT^ 

^fTTf $; 

(ii) T^Ti enff ^ 

jTTfff fwr ^ ^'rra' ^ Err<r 11 *r> 

^ura (5) ^ fp^Tr % ’trPtr^ 

®-T sT^rr d'frirrfr f*T;r ?r?:f>7r'Trj 

TTT, q!?ff«r^ % ^-T ^ iTF.T mi ^ 

?r f^7) ff>?T 
^?r ^ 'tTu ir; 

(iii) ffPofjTTr «iTrT ^ ^ 

3ff fiT ^TcrT.r ^ srr^r wPfrrf^ ^ ^ 

5t GfiT f^T 'Fim?: ^:-PTiriKcf)r ^ 

mi ^ 

^ tf.T'T ?r x^s^i€tiii\ 

■f^rftrj^^TT 197/95/92WTwc (f^T.I)] 

«rt:.T 

New Deloi, the 23rd October, 1992 
(II'^COME-TAX) 

S.O. 2964,—^In exercise of the powers conferred by sub- 
clause fV) of Clause (23C) of Section JO of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby noti¬ 
fies "Govind Bhavan Karyalaya", Calcutta for the purpose 
of the said sub-clause lor the assessment years 3993-94 to 
1994-95 subject to the following conditions, namely 

(i) the asscssee will apply its income, or accumulate for 
application, wholly and exclusively to the objects 
for which it is established; 

(ii) the Bsacsscc w.li not invest or deposit its funds 
(other than voluntary contributions received and 
maintained in ihe form of jewellery, furniture etc.) 
for any period durimj the prcViOus years relevant 
to the assessment years mentioned above otherwise 
than In any one or more or the forms of or modes 
specified in sub-section (5) of Section 11; 

(Hi) this notification will not apply in relation to any 
income being profits and gajn*^ of bnsine^s. unless 
the business is incidental to ihe attainment of the 
obiectives Ihe Hssessee and senarate books of 
accounts arc maintained in respect of such business. 

fNotiflcalion No, 9113/F. No. 197/95/92-rr(AT)] 
SHARAT CHANDRA, tinder Secy. 

BtfiTiTfr, 23 1992 

(bpitt) 

fT.BT. 79 95—BTWT BrafTITB 1961 ( 1961 TT 43) ^ 
BRT 10 ^ (23-n) It (5) ffTtr TRTB VI 
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[»rnr II--^ 3 (if)] 

jrq>T ^ ^n?TT?: “ft wr^^efr^flfr, 

ftT<?rr ftjfl- rtff ^ ^R-Praf^ir 

^rf 1993-94 ?r 1995'90 ^ f^TT^ toI % 

^ 5i^iir-Ti’^ jfV.f ;— 

(i) iTT-ftijrrc^r ^fT^7f ^ ^rq- 

iFT if^T^rr j^.Tq’r^^T'n'»^vr?nrT 

fet^ fjTT^r ftrc^ ^«nTfTT T‘r I; 

(ii) *?n:-ftaTn:?r> 3 ;it ?r 

^'fwr vfr ^ srr^r II vl" ^'T^rr^T (s) 

^ ^ ^-ilj^ IIT WTf ^ ftrj 

?r ftrti ^ffT^ ^i'lft ^ # irro 

rm w-Wf^ if WR ^r f‘^^^) ^r ftifT ^r^i* 

W4rr ■sr^rr 

(iii) IT? fwf ^tfr ^ if 

^fTi-^r^n-?: ^r aFer d^r tt‘*iTdf<T ^ w if ^r ^ 
fc ^^TOffjfiCdf ^ ^r arf'-d ^ fir^i 

ar^ffw ^t^Y ^ ?i«Tr ^ ^ ti'.TT ir 

?T^f wf ^n 

^r. 911 s/^iT. ^f. 107 / 76/9 2-ffr^ (ft‘l) ] 

W(^ 

New Delhi, the 23rd October. 1992 
(INCOME-TAX) 

S.O. 2965.—In exercise of the powers conferred by aub- 
clausc (vj of clause (25^,) of section lu or ihe income-tax 
Act, 19oi )4j or i96A), the Central Covemiucjit hereby noa- 
fies “ihe Divine i^nc L:>oj.^ty, anaivatianuaiiugtir, DiSit, lehii 
Garnwai (U. P./' for the purpose of the said sub-c^auso lor 
the assessment years ]9iijw4 lo 1995-96 aubiect lo the lo,- 
lowing conditioiis, namely :— 

(i) the aasessec will apply its income, or accumulate for 
application, wholly and exclusively to the oDjects 
lor which It 13 caiablishod; 

(ii) the assessec will not invest or deposit its luuds 
(other than voluacaiy contributions received and 
maintained in the form of jewellery, furniture cic.) 
for any period during the prcViOus vears relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specify in sub-scction (5) of Section 11: 

(iii) this notification will not apply in relation to any 
income being profits and u.'iins of business, unicjnS 
the business is incidenTial to the attainment of Ihi 
objectives of the assessee and ^eparate books of 
accc'unts aic m^^l^ahled in icopect of such business 

[Notification No. 9U5/F. No, 197/76/92-rr(A-I)] 
SHaR^T CHANDRA, Under Secy, 

Hi ftMf, 17 1092 

^.ITTo, 2066—«nT?f|ir HTW 1899 (l899TT 2) 

^ ITRT 9 ^ ^-tJRT (i) % tifav (^) gnj sjaRT vifterffif «»fr 
srtfM ?n?fnr^ ^ ^ jRrfV 4 

«ft ^VR5T 5KT vJlTdfv^ 5STT^ ^ 

*rw ^Tjff ^ 5rrrw<> ^ii ^ ^ irtif 


“l 2 % Vfj 7 , 2012 (32 Tf^JITr)" ^ 

t3W ^ferftiT^T ^ ?r'erf?r wnf 

[^. 26/92-HF:T-qTT.^. 33/12/92-^,V. )] 

ORDER 

New Delhi, the I7th November, 1992 
STAMPS 

S.O. 2966,—^In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp AcC 
1899 (2 of 1899), the Central Government hereby remits ihe 
duty with which the bonds in the nature of promissory 
notes—‘T2% NCDC Bonds, 101.2 (XXXIInd Scries)” of the 
value of rupees thirty seven crores only to bo issued by 
National Cooperative Development Coix^oration are charge¬ 
able under the said Act, 

[No. 26/92-Stamps-F, No. 33/12y92-ST.l 
ATMA RAM, Under Secy. 

^T^ ft?^, 17 1992 

qrr.cn'.. 2937 —^^rcr^rfhftq^, 1893 (1909^71 2) 

HTH 9 ^ ^iff^ (i) % WJT {^) OTTf ITW wfwaY 

jmm t^^apKr ^ ^ 

4 ^ TfSffTtfq-i Hi ft^eft fflTT 

q7% tr.TT ^ ^ 

It irn*^ "u, 5 % t^^rdif^Efr—2011 

(3iiff ^^rfrr)" vr^r vwf hk ^ inn4 

4i 

[^r. 28/92-T^l^^.«f. 33/50/91-ft.*P.] 

«ri’?TTr «tr3R 

ORDER 

New Delhi, the I7th November. 1992 
STAMPS 

S-O. 2967.—In exercise of the powers conferred by clause 
(a) of sub section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bonds in the nature of promissory 
nates^“U.5% NCDC Bonds, 2011 (XXXlst Series)” of the 
value of rupees thirty three crores only to be issued by 
National Cooperative Development Corporation, New Delhi 
aro chargeable under the said Act. 

[No. 28/92-Stamps-F, No. 33/50/91-ST.] 
ATMA RAM, Under Secy. 

18 1992 

qrr.uT. 2960.—^tTTOT <# fjT 

hxm ^ irfefvm, 1974 (1074 vr 52) ^ 

wiTt 3 ^qsniT (1) ^ fwr w ^ 

qjT. 673/l02/92-HT’^.-8 
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mfw 18-6*92 IT? BIJ^PpSTT«nffp‘Sff’prm 

fwrft 22, TETiT T'R, f?reii P=nTi '5^t^ sfiT ^>f^iTT 

TTWi:, ^ wfiTHSiTr Sr xvt ^nq; TtrrTr ^4 wfsrcT ii ^-fro 

^T TTTw mSr Sr 'srrSr fsqr^ ^ !f-Tm nTfrfr tt "la'i’r 
Tr*rT *rtn ?r tr-Trr srr ^^ri 

2. ^jt!T HTiRi; Trrr Prv^irT qfn m qrrr.T ^ fTr 
cpWnr wrf^ 'rriK ^ ^T-Tr ? ^rr iTT-r "f^r f^TT T?r fJTT^ 

*rT^ iTiT Pr®Tm ?r <?’•?; 

3. ^TfT w Wnr TTr^rrix, ijitt ^I'ftrpTJTvr, ^ UTtr 7 tt 

gwrtr (1) ^ ’ffo? (^) a:CT '!rPf,w 'th' sr'T’r'T E^r 

JT? Pt^tt ■'Trfr t fTT 5Tf=f.T aq-fT-T m4»r ^ srr^Tr.Jf <.wis 

^ HTr?R ^ 7 fVa % ^ Tr^(ff ^rfkr; 

«1i 

[w. tT. 973 / 102 / 92 rrr.1(1 .-s] 
wa. trrc TrfHr 

ORDER 

New Delhi, the 18th November, 1992 

S,0, 2968.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (i) of hcc- 
tiou 3 ot the Conscrviition of I^oreiKn Exchange and Pre¬ 
vention of Smugghng Activities Act* 19/4 (52 of 1974 ) issued 
under E. No. 673/102y92-Cus. Vril dated 18-6-92 under the 
said sub-section that Shri PurushoLiam Sharma, R/o 22, San- 
vad Nagar, Indore, be detained and kept in custody m thj 
Central Jail, Indore with a view to preventing lilm from en¬ 
gaging in keeping smuggled goods and dealing in smuggled 
goods otherwise than by engaging in transporting and con¬ 
cealing smugj^od goods in future; 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot bo executed; 

3. Now, therefore, in exercise of the power cciif»irred Ey 
clause (b) of eub-sectlon (i) of Section 7 of the said Act, 
^e Central Govomment hereby directs the aforesaid person 
to appear before the Commissioner of Police, Indore, with n 
7 days of the publication of this order in the Official 
Oaxette* 

[P. No, 673/102/92 ^Cu8. VIH] 
R. DESIK/VN, Under Secy. 

1992 

^.ITT. 2969.--^’dH‘'OTT^ JpTT 

efir 1974 (1974 ^^^52) 

mtr 3 ^unr (i) f^ppi ^ Tot 

%, ^unr ^ ^rsfr^T *tt. ?t. 673 / 112 / 92 /^^.^.-a 
15-7-92 fwr 

Prsfnflr ( 1 ) 

srtw, cfk ( 2 ) 5nT 5PTK, ify5^Tr-’'3rWf 

(^rn: ^ ^ sfk 

(^. IT.) ^ tht ^ ^ ^r(\ ^pr 

irm ^ ^ ^ ?r ^iT i 

5crri«T PrsTr^^r ^rl?; 


Mil 1 ^ 1 M il »'PW ^ - 

3 *ftf mK\ 1 ^'r 

sj'-r9r^:r ( 1 ) ^ (i?) ^f<r iT^T^rrt^rft enf ^c?, 

PTi^i iar I f(. % yrr^f'fiiv 

H’ ^ 7 w vffT^ jisfT ^-T^i "fOTg; 

073 / 112 / 92 -^^. 5 ^- 6 ] 

ifix. 

ORDER 

New Delhi, the 18ih November, 1992 

S.O. i:969.—WhoioHs the Joint Secretary to the Govern¬ 
ment of India, specially cnipowcicd under sub-section (i) 
of beclion 3 of the Conicivduon of Eoreign Exchange and 
prevention of Smuggling Activities Act, 1974 (52 ot 1974) 
Esueii under F. No. 673/112y92-Cu3. VIII dated 15-7-82 
under the said sub-section that Shri Ramesh Chandra Rathour, 
R/o ( 1 ) Village ivhudaganj, District Shahjahaopur, Uttar Pra¬ 
desh; and (ii) C/o Latta Prasad, Mohalla-joshi Tola, Pilibhit, 
Uttar Pradesh, be detained and kept in cnslody in the Dis- 
tiict Jail, Pilibhit, Uttar Pradesh, with a view to preventing 
him from engaging in transporting smuggled goods in 
future; 

2, ^^'hereas the Central Government has reasons to be- 
heve that the aforesaid person has absconded or is conceal¬ 
ing him self sc that the order cannot be executed; 

3. Now, therefore, in exercise of the power conferred by 
clause (b) of sub-section (i) of Section 7 of the said Act, the 
Central Government hereby directs the aforesaid person to 
appear before the Director General of Police, Uttar Pradesh, 
Lucknow within 7 days of the publication of this 01 ‘der in 
the Official Gazette. 

tF. No. 673/n2/92-Cus. VIU] 
R, DESIKAN, Under Secy. 

i8<n^«rx 1992 

>ri 297o*--^^^T % Ttfrrr^rr^T^, Di^r ft-Wf girr 

^ Pr^ruT 1971 (1974 52 ) 

sTTtr 3 ( 1 ) ^ w'x if ¥T7rfi?r Pr^T^raf 

Tifcr ^tnrr % q^r, ?t. 673/u5/92-Hf.5i.-8 

15-7-92 115 gq; ^K\' fi^qr «Tr ?t«;x 

f^TTi'ffr JTt^^rr ^rtfffnr, M 

^ qrt: Tf^r ^irrr stY^: 

f^f^V (CFTTiTi' ^frr Ef^r ^ nirr I 

2 ^-JlfT ^ UJ^r-T ifTCf W TTTT ^ % 

^ iri x!t4 r^\ itsrr t 
s.riiT ^f)f *!{( ^V, 

3 ^JT 'T^irx, ^fT ^ ^TTTr 7 ^ 

ttjki ( 1 ) % (t) sth wafT-u m gij 

^ffT ^ frr ?Tr^<?r ^tnTFT^iir 

if ^ 7 % ^/er?: 

^ ?ri'af< ^ 11 

[%U 673/ll5/02-^fy.^.-8] 

WR. mx 
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ORDER 

N«w D«lhi, Iho 18th Novembir, 1992 

S.O. 2970.—Wheroa^ the Joint Secretary to the Government 
of India, specially empo\\crcd under sub-section (i; of Sec¬ 
tion 3 of the Conservation of Foreign Exchange and Pi even 
tion of Smuggling AcIjV lies Act, 1974 (52 of 1974) issued 
under F. No. 673/115/92-Cus. Vlll dated 15-7-1992 under 
the said sub-section that Sliri Abdul Hakom @ Hakku, R/o 
Mohalla-Moraimata, Town-Pachperwa, District-Gonda, Uttar 
Pradogh, be delaincd and kept in custody in the Central 
Jail, Gonda, Uttar Pradesh with a view to preventing him 
from dealing in smuggled goods otherwise than by engag.ng 
in concealing or keeping smuggled goods in future; 

2. Whereas the Central Government has reasons to believe 
shat the aforesaid person has absconded or is concealing him- 
«a11 so that the order cannot be executed; 

3. Now, therefore, m exercise of the power conferred by 
clause (b) of sub-section (i) of Section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
io appear before the Director General of Police, Uttar Pra¬ 
desh, Lucknow, within 7 days of the publication of thii 
order in the Official Gazette, 

[F. No. 673/115/92-Ciis. VIH] 
R. DESIKAN, Under Secy. 

Tff 18 199 2 

297 ]^ fftMf ^JITT 

irnrPnrw, 1974(1974 «?rr 52 ) vr 

T'rerr'T(i) i T Wjjr fsjrJTf 

t, ^HTErrcr ^ Tsr 673 / 116 / 92 -^ 1 .^,- 

fiT^hr 15-7-92 115 ftrqr qr Ff 

fdiTnff «TprT“-tT<T^TTr, f .\Tr--Tff5T, 

^ ^ wr ?TTfF ^ ^ qTCT 

^ I 

2 . qrTT qrr ^ 

srri^T «frr fktinp^ ^ 

3 . ’JTftJpm, ^ 5fnT 7 ^ 

iwRT ( 1 ) (?ff) ffRT iRn ^ srif>r ^ go;, 

^ fTT cq-f^^ ^;T % S?rr6'^7q' 

ir ^ 7 f^T % 

% ?rw 

[^.?f 673/lie/92-?fV,SI.-8] 

im:, srqr ?rr<rT 

ORDER 

New Delhi, the 18th November, 1992 

S.O. 2971.—Whereas the Joint Secretary to the Government 
of India specially empowered under sub-section (ij of Section 
3 of the Conservation of Foreign Exchange and Pre¬ 
vention of Smuggling Activities Act. 1974 (52 of 1974) issued 
under F. No. 673/116/92-Cus, VH dated 15-7-92 under the 
said sub-section that Shri Wazlr Ahmed, R/o Village Sakkri 
Kuiyan, P. S. Pechpenva, District Gonda, Uttar Pradesh, be 
detained and kept in custody in the District Jail. Gonda, Uttar 
Pradesh, with a view to preventing him from dealing In smug¬ 


gled goods otherwise than by engaging in transporting or cog- 
cooling or keeping smuggled goods in future; 

2. Whereas the Central Govcinmem has reasons to believe 
that the aforesaid person has absconded or U concealing 
hunself so that the order cannot be executed; 

,3. Now, therefore, in exercise of the power conferred by 
clause (b) of sub-section (i) of Section 7 of the said Act, the 
Central Government liereby directs the afoicaaid person to 
appear before the Director General of Police, Uttar Pradesh, 
Lucknow within 7 days of the publication of this order in 
the Official Gazette. 

[F. No, 673/116/92-Ciw. VIU] 
R. DESIKAN. Under Secy. 

13 ?T4nn:, 199 3 

7.97::,—mu ^t fTf q^in 

»fh; mx‘>x\ xrftrfninr, 19/4 (1974 82 ) 

nvir j ^ jjuia ( i) ^ 

?f. 1173 / 117 / 02 ^. 11 . a 
i3-a-j3 ^ftr Or^r 'it fqr v^x 

fti TriJi, fijfflfr 

tfTr fVre^TT. Tti, ififtYTr, (^.) «r»c<- 

4 01 0 55 r^?r^f ^R3fri: virnTR, ^ 

^ ^ Vt 

2. ^ r«P 

urxx 4’Jr i m 

j. WL JJJ uiTf 7 

(l) ^ (^) WTHTHT SflYf 

^ «Tfj4tiTr 

^ ii(f 7 *8 jf^nr 

[9\T, ?t. 073/1 l7/93Hi.f|.,'a] 

trrr. 

ORPRR 

New Delhi, the 18th November, 1992 

S.O. 2972.—Whereas the Joint Secretary to the Government 
of jffidia, specially empowered under sub-section (i) of Secton 
3 of the GonservaUon of Foreign Exchange and Prevention of 
Smuggling Activities Act, 1974 (52 of 19/4) Esued under F. 
No. 673/117/92-CU8. VIII dated 18^8-92 under the 
said sub-section that Shri Amar Singh Arjun Singh Jodha, 
R/o Sunshine Video Cassette Complex, Haji Bang Building, 
Nehru Road, Vakola Pipehne, Santacruz (E), Bombay-400 055, 
be detained and kept in custody in the Central Prison, Bom¬ 
bay, with a view to preventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange in future; 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot bo executed; 

3. Now, therefore, in exercise of the power conferred by 
clause (b) of sub-section ( 1 ) of Section 7 of the said Act, the 
Central Government hereby directs the aforesaid person to 
appear before the Commissioner of Police, Bom^y. within 7 
days of the publication of this order in the Official Gazette. 

IF. No. 673/117/92-Cus. VIH] 

R. DESIKAN, Under Secy. 
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10 w^TT, 1002 

#T^if;f¥rr^ f 3 ;ir 

STi^T “iW’;i f-T-fiTiT wrcrT'T-Tff, 19 "/-1 (19/4 «Pr 5JJ 
vrtrr<r 'i w v(jr;r (i) drcr’i' 4 ^urTi .vr^, 

3f.=f 3iTrii 0 /j/n8/9r. ■iiT.’sr 

18-0-92 >T5 ^iT JC[ s.Tti I'K-Tf TT ft? <srr Wsi'iT 
BaiTW f'WflTi VF'T'Vsf'T. lit'ffT'r *rr. 

101 , ?r«T, wmr fit, K'lfsTA', (Trwfl’) fti5rr «ii'^ 

(fljj.'TC'fr) Tf fwa ^I'r %-jiV vreruTc, ^ 4 's 

it BrftrOTf *f tijf'SfiT fftfifi' ■vj'^ ^^r iV^fi srirn: q;r «fi'4 

-Cf^^r Wf sff pjf^jTf ;ij:! 5rrwi8;^ 

2 . <sn^i'[T % <ir(r iij inr % f»if 

BnPf 2 'STIT 5'|- JKf ^ Iff WT 1 if!'( f@Tr tjr % rV'Ifr 

3. R-l: ITOTr:, 3»FT tifaOT'VfT 7 Ifr 

3fl0fn (i) ^ sm ara s^'f irntif jtt, 

a? feir ^cTr iv arr^Ji % tf^'-r«T 

*t STfftKi^ 7 f^i‘ % ’•Ti'K 5P.T(J "I? 'J'TJT Id -f': 

Ilf I 

j'sr ^r. 67j/i 10 / 02 ^?f.ij.-o] 
wnr. stfW'i, 'ft'cc 

ORDER 

New Delhi, the 18th Hovember, 1992 

S.O. 2973.—Wliereas the Joint Secretary to the Covemiocnt 
of India, Bpociaily empowered tinder sub-swction (i) of Sea.oii 
3 of the Conservation of Foreign Exchange and Prevention of 
Smuggling Activi.ios Act, 1974 (52 of 1974) issued under 
No. E. No. 673/U/92-ais. VIII dated 18-8-92 under the 
said sub-section liiat Shri Shabbir Fazaiobbas AXricawala, R lo 
Kemanwala Complex, Building No. B-101, 2nd Floor, Agathi 
Road, Galinz, Vir.'ir (W), District Thane, Maii-irashtra, be de¬ 
tained and kept in custody in the Central Prison, Bombay, 
with a view to preventing him from acting in any manner 
prejudicial to the augmentation of foreign e,xchange in future; 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing him¬ 
self so that the order cannot be executed; 

3. Now, therefore, in e.xercise of the povrer conferred by 
clause fb) of sub-section (i) of Section 7 of ilie sa'.d Act, the 
Centra) Covemmtnt hereby directs the aforesaid person to 
appear before the Commissioner of Police, Pombay, wilhin 7 
days of the publication of this order in the official Gazette. 

[F. No. 673/118/92-rus. VIII] 
R. DESIKAN, Under Secy. 

xrr^ir 

n'frwiT',. 16 1002 

^r.lTf. 29 74-—'TTO ATetT” % fttffi' 

rrninr sflt 9 r?x\' ftw.x’n- wrafiTiT 4 ’, 1074(107 4 ipi st) 
aff SRT 3 aft iJTCRT ( 1 ) S 10 W faster fttar 

•PIT TW OTmr ^ <PT. ?r. 673/119/011 w'.rj.- 

e efrf<r 16-6-02 4? ftirrr 5 ?r jet enf,' ftun <ti fk <5^7 
ers^JT mfr, ffiTrs’ ?rsfr tftr ftfrur, «t. mo aarr^rr 
ai^ ^Tr? 6 , wi¥ir i^ai ( 5 ^) Tef4-400055 aft ara fuTr 


liriRb'l sfR- TlTTPfK, ^ SrftT’MT % TiTf'P I 

fwasirt^i TT'ct ^ ac.! tat 
^ ftrq 1 

TrtaiTT v tiTT aij faJaiTt ata art acfTar ^ It. 
g;!ftf6 sq'i>a g;t(7 ithT t '''Tt «ifi fs'sr 7^7 ^ fn-tif vra 
U'iiifr art P,-HT?h ir wai'; 

3 , Ti'a; wif tjrain «,f4rfr4a at/ etrt 7 at; 

cjffixT (i) raai (ar) irn naar ari'iratJf air ari;<T 'rRt 

tfar | fip jflaa «ai>3 atr KtriTr v msfua >;rsiw 4 
afiTi-; % 7 Taa wr^aa, v-4i. a; ar-<‘<jt 

I 

[air. 4 , 673 /ii 6 / 9 -.'- 7 r:.!i.-o] 

«rr<o awata, sort; 

ORDER 

New Delhi, the 18th November, 1992 

S.O. 2974.—^Whereas the Joint Secretary to the Government 
of indiB, specially empowered under sub-section (i) of oect.on 
3 of the Conservation of Foreign Exchange and I'revcntiun of 
Smuggling Activities Act, 19/4 (52 of 1974) issued under 
No, F, No, 673/1 19/92 -Cqs. VUI dated 18-8-92 under the 
said sub-section that Sliri Juber Junima Abdul Cant, ft/o 
Uaji Bang Building, Flat No. 9-10, Vakola Pipehne, Santacruz 
(B), Bombay-400 055, he detained and kept in custody in the 
Central Prison, Bombay, with a view to preventing h.m from 
acting in any manner prejudicial to the augmentation of for¬ 
eign exchange in future; 

2. Whereas the Central Government has reasons to be’eve 
that the aforesaid person has absconded or is conceal ng 
hlracc’f so that the order cannot be executed. 

3. Now, therefore, in exercise of the povt'er conferred by 
clause (b) of sub-section fi) of Section 7 of the Raid Act, the 
Central Government lieniby directs the aforesaid person to 
appear before the Commissioner of Police, Bombay, within 7 
days of the publication of this order in the official Gazette. 

[F. No, 673/119/92-CU8. Vlllj 
R. DESIKAN, Under Secy. 

STt^TT 

»T? 18 190 2 

q-TTtr. 2075—’rrt'W RtlitiT % 4 T'Fi *Tf47 r;, [V,?f feaV 
t^fi; 4r5T7|'fh-TpsT eifrrf^ltrfT, 1974 ( 107-1 M.r 5.;) 
t'i envr n tje-sriTr ( 1 ) ^ etjn 'iVrk w 4 xtmi ferr 
'T-Ti ^i3qiTi'7(^; eftfrf «fr^ itr. 4 . G7?/1':p/o;;- 4'.sj.-.6 
blfidt 10-0-91 Wrr Vs 3=( mitV PPTl Tt fi< 4r w 4’T 
Tuft^risTsTi? <j 4 urtf^tTi^TTi^, f4aT4i VsikifTtn’ 4¥5 t 
fnf^iiTr 4. 3, aVf T'l?, Sri'flT 1^-s; (l4) iTr7f-4OO055 
tif; fftttT T7 ffrar <711 sfli utitpir, 4 sTfuTtr. ff 
7gr siTtr mf4T ^4 P^fVii sr^tR v 'rr4 ^>74 4 7 >pt str trfb Vi 
f*F fsiV 4 i' ijfff V OTtJn % 5 ri 4 Tr<n? 5; 1 

3 . ^rt'fTT: 4 qw 4574 vr qiTTvr 1-1% 

<j^«rt 4 a qr 7 i 7 I 97 wq 4 aft fegr vir ^ 343 

tft^ %T FTjfT j'l 7^; 

3. Ttd: W? %'TTr 07477, 04a wfaf^TT JTiTT 7 >lff 

0rai7T (]) ur«ar (3r) ffivr srw «t S4FI ^74 gi? 
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3 of the Consemtioo of Foroijja Lxchauije and Prevention of 
Smuggling Activities Ael, 1314 (52 of iy?4) issued under 


(ten ^ ^ 

^T^ivrfT % 7f^R ^ ?(n 

['ni.^r. 67i717f>/D:;-uf.^.-8 ] 

sTP;® 

ORDliR 

New Delhi, the IHth November, 1992 

S.O. 2975.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (i) of See ton 
3 of the Conservation of Toreign Exchange and Prevemion of 
Smuggling Activities Act, 1974 (52 of l974j issued under 
No. t\ No. 673y20y92-Cus. VIH dated 18-8-92 under the 
said sub-section that Shri Sunil Shantilal Shah @ Komlesh 
Shamilal Shah, R/o “Akhand Jyoti*', 3rd Floor, Building No. 
2, 8th Road, Shantacruz (E). Bombay-400 055, bo demined 
and kept in custody in the Central Prison, Bombay, with a 
view to preventing him froni acting in any manner prejudicial 
to the augmentation of foreign exchange in future; 

2. Whereas the Central Government has reasons to bel'cve 
that the aforesaid person has absconded or is concenPng 
himself so that the order cannot bo executed. 

3. Now, therefore, in exercise of the power confened by 
clause fh'i of sub-section ti) of Section 7 of the said Aci, the 
Central Government iicrobv directs the aforesaid perron to 
arnear before the Commissioner of Police, Bombay, wilh'n 7 
dayg of the publication of this order in the olhcial Gazette, 

[F. No. 673/120/92-Cus, Vni] 

R. DESIKAN, Under Socy. 

Fff TSWrr, 1992 

2976.—% T7^ fWt 

1974 (1974 ^ 52) *?rr 

nm 9 ?pr ^wrr (i) ^ ^ ^ 

wf-n »?> ^r. 67::/i29/92-4f‘.^.-9 

URi? 26-8-92 ^ jrr fifyrrT ^TT PP «f‘' 

qrfj f^TTrr If 2 f^'srrtT ^ 

v>y, ^'1 ^ qn-^T^TR, 

it ^rPTOTT wr ^ vfr ^r^ftrrtT^ff 

"it tri:r 5(1 f^' ^ ^ 

fhrt^ ^rf^TCTT ^ I 

2 . ^ r: ^mn *1: tot wrrm ^ fSp 

»Tr^ ^^t mi ^ qr qiif T^r § fqTT^r 

X Tf^r ^ru-lq>FT ^ tTlTT 7 

^^-iWTKl ( 1) !5y<J¥ (^) gm srw m 

rr^ffrq ^ 7 ^ Tr?!'^ Ui>T ^T^rihlTTf?; Tirnr:, ^r;:rn rr : 

>Erm?frrTC i\\ 

[qrr.^, 6 7 ;/i' 19 / 9 >7'.57.-2] 
^.u'r4,’tr^rrq'!^'q* i 

ORDER 

New Delhi, the 18th November, 1992 

S.O. 2976.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (i) of Section 


F. No. <)73/189/92-Chi3. Vm dated 26-9*82 under the 
said sub-section that Shrl Mohd. Rahq Ali l atel Rajubhal, 
R/o ly2, Vishram Society, Ved Road, Surat, be detained and 
kept in custody in the Central Prison, Ahmcdabad, with a 
vidW to preventing him from indulging in activities prcjudxial 
to the augmentation of country’s lorclgn exchange in futuroi 

2. Whereas the Central Government has reasons to behove 
that the aforesaid perdon bus absconded or is concealing 
hunscll so that the sordor cannot bo executed. 

3. Now, therefore, in exercise of the power conferred by 
chouse tb) of 8ub*3octlon (i) of Section 7 of the said Act. the 
Central Government hereby directs the aforesaid person'to 
appear before the Director General of Police, Gujarat Gandhi 
Nagar, withm 7 days of the publication of this order in the 
oiBcial Gazette, 

[F, No. 673/129y92-Cus. Vim 
R, DESIKAN. Under Secy. 

(%-^ T qrpj 

,i c 1 992 
JT^rqrnT 

2977.—5i’rEfl^\7T, 1961 (l9Gl ePT /,2) ^ 
tjpj 12 s V ( 1 ) (qr) (ii) ^ 

if ^pir ^c^mrr if 

jfit ^ firing 11 

9125/977.#. 225/77/90-*rnmrfr-2] 
^7TT| 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 16th November, 1992 
INCOME-TAX 

S.O, 2977.—In pursuance of sub-clause (ii) of clause (a) 
of sub-scctlon (1) of Section 138 of the Income Tax Apt, 
1961 (43 of 1961), the Ccuiral Government hereby specifies 
all the olheers of and abo(/o the rank of Superintendent of 
Police serving in the State Vigilance Bureau, Haryana for 
iho purpose of tlie said sub-clause, 

[Notification No. 9125/F. No. 225/77/90-rrA-lI] 
AJAY KUMAR, Under Secy. 

(^^■75rvTr7) 

3PF^, 109 2 

*rr.^. 29 73.—^T.q)R’ 1940 ( 10 40 ^ 

10 ) 97' trpr 5 i jm PTdnTr m 57^/7 ^ 

^rf7 7 P's;r fo 7^ 

^ fsfT '771 ^PdrFvr^ qi' lo-isi qf* V’f urn ( 1 ) mj (?) 
ijr q';Tf Pt. n 'jd i30'; #28 0^:^ 

199; ^ 

'jnq^rPTEj; ^TOTUT ^7; # #i 

5 >| I 

[7:^7 i5/io/o:-3f.'.3rr.v7. (i)] 
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(Ranking Dlvlolcm) 

Naw^ Ddhi, the 28ik October, 1992 

SD. 2978.—^In exercise of the povvers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government, on the recommendation of the Reserve 
Bonk of India, hereby declares that the provisions of sub-sec¬ 
tions (1) and (2) of section lO-B of the said Act shall not 
apply to the Bank of Mndtira Limited for a neriod of three 
months from 29th September, 1992 to 28th December. 1992 
or till the appointment of n regular wholetlmo Chairman for 
that bank, whichever is earlier. 

[No. 15/10/92-B.O.A.(0] 
K. K. MANGAL, Under Secy. 

nf 26 199^ 

2979 1019 (l949 

V7T lO) VV mT{ 53VnT 5TW ST^f^ 

rR-v'iT, w ^ 'TT, r^sTsTvT «p7frr 

ft ’JTfErPiqn iTi^f owpsp, nf 

^ fror ?T fi i94fi mr 

CTPn ^ h' ^ o m\t 

1991 tt, n?'!' gV i 

15/1 78fi-^"'.3fr.-IL] 

*?0 ^0 


New Delhi, the 28th October. 1992 

S.O. 2979.—In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Centra) Government, on the recommendation of the Reserve 
Bank of India hereby declares that the F^ovislops of Section 9 
of the said Act shall not apply to Punjab Cooperative Bank 
Limited till 9th July, 1993 in respect of the immovable pro¬ 
perty consisting of a 3i sioreyed building bearing Muni¬ 
cipal No. 5483 to 5494 and situated at the corner of Ghanta- 
ghar, Chandni Chowk, and Nai Sarak, Delhi-6. 

[No, 15/12/88-B.O. IH] 
K. K. MANGAL, Under Secy. 

199:1 

^PT.VT.2980.—19-^9 (l9-t9 

10) ^ im 5,1 CTu Tiir^T ^fr 

xm\x, «fiW iC7?fr 

ft f% w( m^T 0 ^ ^qrx^, W'n?ne 

ftr. Kf, ^ mrr 'TRmf ^ itpt 

9 w 4 7^m(, 1G9,; ?1^ *i?r ST^fj 

Wkl iPtTtj; r)ff I 

l6/9/91-afr.3ft.ti.] 


New Delhi, the 29th October, 1992 

S.O. 2980.—In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on ihe recommendation of the Reserve 
Bank of India, hereby declares that the provisions of Section 
9 of the said Act shall not apply to the Catholic Syrian Bank 
Ltd. tor a period upto 7th July, 1994 in respect of the lan¬ 
ded property measuring 9 acres and 44i cents held by it 
at Palathural village In Coimbatore Taluk, 

[No. 15/i^/92-BOA] 

K. K. MANOAI^ lender Secy, 


rfl 199‘> 

•^1.^.2981.—^rr^rPiiTii, 1949 (i949X7t 
lo) vr irm 6 :j 3 nTT sren ^rPRiirf vn* grr, 

*fI f<mFt5r qi:, TiT^^r 

I srpn *5’ jLtn^ (i) hTf ( 2 ) # 

q'r 199.] ^ M 

19'^: ^ap' ^ 5-: ^ 

ilk ^ ,|r, 

[BW 1 ‘^/4/02-Tf^ (1)1 

% %rTr 

New Delhi, the 30th October, 1992 

S.O. 2981.—In exercise of the powers conferred by section 
53 of the Banking Rcguiiitiou Act, 1949 (10 ot 1949), the 
Central Government, on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of sub¬ 
sections (1) and (2) of section 10-B of the said Act shall not 
apply to the Lord Krishna Bank Limited for a period of 
three months from 1st August, 1992 to 31st October, 1992 
or till the appointment of a regular wholctime Chairman for 
that bank, whichever is earlier. 

[No. 15/4/92-B.O.A.(i)] 
K. K. MANGAL. Under Secy. 

(qTWv ^ ftiTT^r) 

(tfSpn 

>Tf 4 'T8r^^, 1992 

'ITT.'BT. 29F12:- ITfsrfHiJTr, 

1949 ( 1949 ^ lo) ^ tnrr 53 sirr stto" 

<FT iTifl^ 

qfr fimlTiir Tt, «r>nirT Epnfv ^ Tv 

srfsrrfm *ift strt 10 -w ^ { 1 ) sfVr ( 2 ) 

sHTT^ ^ ^ 'TT 27 

1992 ^ 26 1993 cfV?! »TT? Jlft imfff 

JTT »Tt^ steitw ^ 1J55ST ^TJf'TT^T’P ^rftwnO % 

<T7mT ^ rr^r % aft q-f[% inJi; 

tT^f I 

15/ll/92-^.aft,lt. (i)] 

(Department of Economic Aflairi) 

(Banking Division) 

New Delhi, the 4th November, 1992 

S.O. 2982.—In exercise of the powers conferred by section 
53 of the Banking Regulation Act, 1949 (lo of 1949), the 
Central Government, on tlm recommendation of the Reserve 
Bank of India, hereby declares that the provisions of sub¬ 
sections (1) end (2) of section lO-B of the said Act shall 
not apply to the Benares Stale Bank Ltd. for a peiiod of 
three months from 27th October, 1992 to 26th .January, 1993 
or till the appointment of 4 reinilar wholctime Chairman for 
that bank, whichever is earlier. 

No. 15/ll/92-BOA(l)1 
T\ K. MANGAX. Under Secy. 






^r.3Tr. 2»83:-4'T^^T^V srftTpT^, 1&49 

( 1949 ^pT lO) ^ '^m 56 V ttTT ^rfsT mn s 1 

ITH' sr^fT 5rf*RifT 'Pf irmir ?(?;, ^t^pt 

f'T'prPnfr 9^, rfFr^r^^ isfR^rr 
t f«p T’Fr ^rTsrrfT'w ^rr am n 4^r ^^rar'r 

( l) ^ StTWr^T ^ftTR ^Tg^n'^r f"T. , '‘frrtT^ 

’vx w V* ^ sr^:rf?Rr tU arfi*? ^r 

30 1994 4:r ^r^ra' v Ppt i 

[i^. 10 (2}/91-f^4'ra‘] 

fqw‘p 

Nw Delhi, the 12ih November, 1992 

S.O. 2983,*'In exercise of iho powers conferred by Section 
53 read with. Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on the rccomnienda* 
tion of the Reserve Bank of India, hereby declares that the 
provisions of Sub-Scctlon (1) of Section 11 of the said Act 
shall not apply to the Bhopal Nagarik Sahakarl Bank Ltd., 
Bhopal for the period from the date of publicMlon of this 
notification in the Gazette of India upta 30th June, 1994, 

(F. No. 10('2)/91^Dev.] 
TEjrNDRR SINGH LASCHAR, Jt. Director 

(^r 

if? 18 1992 

«pr.i«7. 298 4 :-^JTr ^rfElfqini, 1938 (l93B 

spr 4) qft srm 27^r ^ (i) ^<iir (#) 

5T^ qr^lf «pT JT3T>T 

vtp:^ qTErmr tttt ^ ftcffi-q 

^fwrafi ^ irmfira' ar’itirfw, #q:, aftifrfqqr 

r^r^T frqr m. qr tqirr 

sr^rw TafT tx iqprt pf siqmftT sttt v 

% "smWd” qrT?ft ^ i 

[qiT.iff. 131 (i)/»ftirr i/eo] 

■?? ?rrqq- 


16 1992 

Ti.Tn. 29 S 5 .-'iMfrq ^frrrft (swr- 

r^TfcT trfiT^fT^tft 'rr q'lyvff) trftrfqTnr, 1971 

(1971 qq 40) am 3 am Jiatq qr 

jnfTTT qixil 5 fR '^T'^ ^n.'qiT'?; vi ira"RW, 

(ciTu-fq-^inr) 'PT.?rr. 334, Tnfi^ 

11 fafFST’^, 1985 "pt 

tffr 'P ( 1 ) -r srfaqq Wr qn, 

^'t ^r^TPTt V mrqfg?! srfgqrd srTtrfqTRT % 

nq't^rq' v fw ?nm qi^ t, ^ 

f; (2) qfr a^rfr fqfqfaV 

^frqTfi ?*nm q? iT^ff siftiqnfisT qff 

’'rt^rnff % ijq^i ^rfirfqq^ jm qr 5 itf) 5 T 
q’j^'JTT iqfEnpTfTTfr qiT irm qir sfR ^ 

cfT TrftrcTTq' qi'M’f q^T TTfiq’ qr^ 1 

mr^r 

TrrHqirfr q^i q^qro xrxvrCi ?«Tr?ft v iM' sAr 

5 crr«jqrr 1 ^ qfr ^^iRlrq- 

Iq^qfq afK fWqTTqiq 

(inrrraq')/^ q'lrvrsrTqnq: q^Rifir stort q^^rwrqriT 

(ito hk ) iTtfTqr ^T^T^TiJrmT (%isrTqfitfrT) mtr 
(^qriqfteTT) IqiTqqqkq', r qqnqf^ 

?rttT q^rvr, ^qiq 1 fqqafwr ?rtT> ^reqn^ 

?«n7r fftfr tiurqia '^Tr 
^gqvijTT Jr ^^iqi 

qqT ^4 I 

[qjT. q tr-i 1013/2/8 5 -'?.qfV. I] 
PTwr Tm, icrq? 


(INSURANCE DIVISION) 

New Delhi, the 18 th November, 1992 

S.O, 2984.—In exercise of the powers conferred by Clause 
fjl of Sub*Section (1) of Section 27B of the Inwance Act, 
1938 (4 of 1938) the Central Government hereby declares the 
placement of money by General Insurance Corporation of 
India in CetlhScatcs of Deposit issued by public financial ins¬ 
titutions such as IDBI, IFCI, ICICI, etc, as “Scheduled'* In¬ 
vestment for the purpose of the said S^tion, 

IF, No. J31(l)/Ins. IV/9n] 
G. C. BASUMATARI, Dy. Secy. 


(Department of Expend Jtuu) 

New Dulhl, the 16th November. 1992 

S.O 2985—In excicisc of the powers conferred by section 3 
of the Public premises (Lviclion of Unauthorised Occupants) 
Act, 1971 (40 of 1971) and in supersession of the notlflcatiou of 
the Gov'irri’ient of India in the Ministo' of r^.^ance (rep^'rlmcn' 
of Fxpcnditiro), No. S.O. 334, dated lUh December, 1985, the 
Central Government hereby appoints the ofllccr^ mentioned m 
column (1) of the Tabic below, being Gazetted Ofhc ‘ts of the 
Government 10 be Esiatc O^flcvrs for the purpose of the said 
Act, who shall exercise the powcis con^vred, and perform the 
duties Imposed on the Estate Officers by or under the said Act, 
within the local limits of their jurisdiction in respect of the 


2842 GI/92^2 
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public premises specified in the corresponding Liitryjn column 
(2) of the said Table. 


TABLf: 


Designation of (ifilctTa 

CategoHos of Public p‘-cmi"-c-> 
and local liniiis of jurisdiction. 

0 ) 

0 ) 

Senior Deputy AccouiPant. 
General (Adminisiralion)/ 
Deputy Accountant General 
(Admiiilstralioii) C.fllcc of 
the Principal Accountant 
General (AudiL)T, Andi.ra 
Pradesh, Hyderabad. 

Public premises und'?r the 
adminislrittivc c<mlri4 of 

Principal Accountant 

Gv'neri^l (.\udit)I, Andlira 
PradciL in cities of 11yd.rn- 
bad and Secunderabad 

and fttn" quarters situated al 
Snifabad and Yousufguda. 


[F.No. A-n013/2/85-EG,l] 
NARAIN DASS, Under Secy. 


16 1092 

'fT.isn, 29sc;- ?Tfsrf?Fr>T, 

1947 ( 1947 'FT 24) ETRT (W ^ ^aTHT ( 2) 

ffTTT X^cri UrPFFTt ’FT IpflFf 

l^r^: (f^^iiTF) TF? Fli, epTTCTsTiT TT 1 5T^i^, 

1992 ji: ?rqriTf;iT ?r, Fftt 

fsFFT FT, TFT fW, FftTTTTF F^T «rT?ft 

% t 

['FT.TT. 17(8)/92'W (Fi)] 
H> .q , 'FT^FTTF', 3TFT iFfFF 

MINISTRY OF COMMERCE 
New Delhi, the 16th November, 1992 
(RUBBER CONTROL) 

S.O. 2986.—In exercise of the powers conferred by gub-sec- 
tion (2) of section 6A of ihe Rubber Act, 1947 (24 of 1947), 
the Central Government hereby appoints Shd George Jacob, 
Deputy Director (Marketinj/), Rubber Board. Kotlayam as 
Secretary, Rubber Board, Kottayiun with effect from the after¬ 
noon of the Ist day of October, 1992. the day ho took over 
charge. 

[F. No. 17(8)/92^Planl(B)] 
C. A. BH ASK ARAN, Under Sccy. 


^ fefs 18 1992 

^r. 29R7.— 

q-r«rffr^ET, 1963 (i963 ^ 22 ) trrn e fnj 


tRn wTtot ^ 5^, ^fTT^ 

^ cr. xn. 3332 20 i985 

^ ^ ferr TOT*r WTV7, 

3flT 1964 ^ fr^^T 11 ^ ( 2 ) 

<rt^TTlT ^ TrfoTHr ^ ^TT. VJo 

1427 rrprhSf 6 1992 ^ WnTT ^ 

6 ^ 1092 ^^ W «1T. 

sftr ^ ^ tnm H ^rrrfifT^ ^ 45 ^ vftfrr 

^ Tr*fr ?r ^pvnr «rriT ^ 2r fifT# ^riTrf^ 

^ ^ rniT ^ T «fr, 

OTT rrror srpPTf :T4Tf 9 1992 ^ 

3{Vr ?n4'I < ^ JTT^^T ^ ^ ^TTET 

TT ^ fw 

^ET;. (TTtRtjT ftltW .0fh- fWW'Jt) 

1963 (l963 JTT 22) CR^T G ffPT UTT 
^ rmFT 5^, f?Tq?-T ^ 

tppTT ^ T(flT?r^T m. 

3332 20 1 985 ^ ipfrtftrT .a^lr 

^ fet. X^ tlTEh — 

(»p) ^ 3 ^ ^ 

TfafftEt w R, 10, 11, 12, 13. 

,3 7 ajftr 3 8 n’tr ferr — 

%rf^ ^ (^f) 

j (tsimr) (^ttt) 

x%r siW 

ilVTftRT’- 

ijf ^ fft'r ('fnff) »f?!3^fr%rfr. ^nfFir 

^ 

w\^ ^ <M i rc>Ttf pETPCTT ftrerf^FT 

fff=T3fn:TT 

(^r) ir ^ ^ ^ 

'8, 10 , II, 12 , 13, 37 ark 38 afk 
^3^ ^rhrh^ ferr 

('STPT^TT) 
ffbr 
Tf^ ffWf 

fT^ 

lfTr^¥4r 

6(9)/8&—^ t fr] 

^ ^vTTOrr, PT35-W 



firrTT 3(ii)] 


^ ^ '^KlI, ^^3, (ii) 

i 3840—65 ^ ’ITT. 3332 

20 10 85 ^rcr ITTVlft^T *fT WTT' CT. 

i«T. tf. 2835 10 1000 JTTT 

f^irqT W I 


order 

Now Delhi, Ihe 18th November, 1992 

S.O. 2987.—Wliereas in exercise of the powers confeiTcd 
by section 6 of the Export (Quality Control and Inspection) 
Act, J%3 (22 of 1963), the Central Government had formu¬ 
lated certain proposal® for amending the Order of the Gov¬ 
ernment of India in the Ministry of Commerce, No. S.O, 3332, 
dated the 20th June, 1985 and published in the Gazette of 
India, dated the 6th June, 1992 imdcr the Order of the Gov- 
ernihent Of India in the Ministry of Commerce, No. S.O. 1427, 
dated the 6th June, 1992 as required by sub-rule (2) of rule 
11 of the Exnort (Quality Control and Inspcctoin) Rules, 
1964; 


whereas, the objections and suggestions were invited 
within forty-flve days of the publication of the said order 
in the Official Gazette from all persons likely to be affected 
thereby; 

And whereas the copies of the said Gazette were made 
available to the public on 9th July, 1992; 

And wheren® objections and sufige.'itions received from the 
public on the said draft have been considered by the Central 
Government; 


Now, therefore, in exercise of the powers conterred by 
section 6 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government, after consulting 
tho Export Inspection Council, hereby makes the following 
Order further to amend tho Order published under the noti¬ 
fication of the Government of India in the Ministry of Com¬ 
merce, No. S.O. 3332, dated the zOth June, 1985, namely:— 
In the said order,— 

(a) in the entries below paragraph 3, SI. Nos. 8, 10, ll, j 2, 
13, 37 and 38 relating to the following varieties of Dried 
Fish shall respectively by omitted, namely:— 


Variety Scientific Nnme (Species) 


Spratts/ Anchovis Stolephorous/Anchovilla 

Kooney (Jawla) Penaeus (small) 

Prawns without shell Penneus, Metapenaeus 

Prawns with shell Pararanaeopsls 


(Kardl) Penaeus, Metapenaeus Parapanaeopsl 

Shark Carcharinus. Sphyrana 

Dried Bombay Duck Prists Oaleourda 

Laminated Bombay Duck Harpoden nehereus 
Harpoden nehereus 
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(b) in the annoxure to thi) said order, SI, Nos, 8, 10, 11, 
12, 13, 37 and 38 relating to the following varieties of Dried 
Fish and the entries relating thereto shall rtspcctivcly be 
omitted, namely:— 

Variety 

Spralts/Anchovis 
Kocncy (Jawla) 

Prawns witii shell 
Prwans with shell (kardi) 

Shark 

Dried Bombay Duck 
Laminated Bombay Duck. 

[R No. 6(9)/89-HI&EP] 
KUM. SUMA SUBBANNA, Director 

FOOT NOTE: 

Tho principal notification was published vide No. S.O. 
3332, dated the 20th June. 1985 in the Gazette of 
India Part-II, Section 3, Sub-section (ii) page 3849- 
65 and amended vide No. S.O, 2835, dated 10th 
November, 1990. 

^ 18 win:, 1992 

m. 29R8.— 

sfrr f^rfpflvr) 19 63 (i963 22 ) ^ uirr 0 5[iTr 

^ an 

^ ^ ^ m". 1149 rirfl^ 20 

1980 ^ fm, 'rfwT ^ 

i964 ^ 

IT ^ ttIwt ( 2 ) ^ 'fTT^ ^n^nr ^ wra'JT 

1 ? rn%Ta tr. *n. rrr. 1426 6 1992 ^ 

^ Tnpnr g 1992 ^ w ; 

^ if SPnrTPf ^ 45 f^f 

^ “Ttwff ^ qtq ^ 

^ ^ ^Tferqt 9 1992 

4j<,1 ^ 1 ’ 

aftr ^ ^ ^ -jRffr ^ xrn&T qr ^inq 

TO, fWq (wFrd ^ 

srftrPm, 19G3 (1903 *n 22 ) M?r trrtr 6 irt rrfSffnff 
qq qqPT ?r qrrmif ^ qTRP( 

iRTOf ^ qrRTq ^ ¥T. m. 1149 

Rfhff 26 1980 «rr fWr^T I I 

6/9/8 9—^mfcnnrf^] 
^ gSftWTT, fWRT 

qR — 

HITT ^ TO II, W^-3, fii) *ir 

qrfqfq ^ qq. Tf. 1149 26 

1980 gm mnftrd ’fV ntfr «fr i 


TOT 5,1992/OT^iq'^ 14,1914 
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ORDER 

New Delhi, the 18th November, 1992 

S.O. 2988,—Whereas in cxcrt,;hc of the powers confeircd 
by i^cction 6 of the Export (Quality Control tind Inspection) 
AC!. 1963 (22 of 1%3>» the Central Ooveniment had formu¬ 
lated certain pproposals to rescind the Order of the Govern¬ 
ment of India in the Ministry of Commerce, No. S,0. 1149, 
dated the 26th April, 1980 relating to Fish meal and pub¬ 
lished in the Gazette of India dat^d 6t)i June, 1992 under 
the Order of the Government of India in the Ministry of 
Commerce, No. S.O. 1426 dated 6th June, 1992 as requhed 
by sub-rule (2) of rule 11 of the Export (Quality Control 
and Inspection) Rules, 1964, 

And whereas, objections and sugge:di<ins were invited within 
forty-five days of the publication of the said Order in the 
OlRclnl Gazette from all persons likely to he affected thereby; 

And whereas the coi?ies of the saiiJ Gazette v.ere made 
available to the public on 9th July, 1992; 

And whereas no objections or sufigestions u'erc received 
from the public on the said proposal; 

Now, therefore, in exercise of the powcis confetred by 
section 6 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government, after consulting 
the Export Inspection Council, hereby rescinds the Order of 
the Government of Ind^a in the Ministry of Commerce, 
No. S.O. 1149, dated the 26th April, 1980. 

[F. No. 6(9)y89-EI&EP] 
KUM. SUMA SUBBANNA, Director 

FOOT NOTE: 

The principal Order was published vide Ministry of 
Commerce, No. S.O, 1149. dated 26th April, 1980 
In the Gazette of India, Pari-II, Section-3, Sub- 
Section (il). 

18 199 2 

3989.— 

fftr PfftOT) 19G3 ( 1963 ^ 22) ^ tmT 17 

ffnr m ^ ftTrfTT (fVftsrw) 

198 5 ^ dwfhjn fmsrn 

I, 

1. (i) ^ ^ OiffieirJT 

fhw, 1992 ^ 1 

(2) ^ ^ ^ lift i 

2. ^ 1985 ^ ^ 

^ JTTTTf ^ 8, 10, 11, 12, 

13, 37 nY?: 38 irWWf ^ H>T ftriff 




feriT 

ifu*^ 'THI (®rrf?i) 





^/(l\TarW) 

"friroa (b^) 


■•cf^ar fW 



Hl'if (^) 

tlWm ^si'frPtn^ 
Fkftnr 



>»rn:FTfvm 

»FftTFtt![T 

ftrafsF 


![OTrrT ^PocRT 






[^rf^ 6/9/89—^ unt 


<^5? fjtr-TTJT:— 

fHior ^r. wr. 3333(nj 20 ^1, i 98 6 

5RT yprrt’w f*p; '(Ov Trr, ?r. 2«3 6 

10 199 0 yfJ'T W I 


New Delhi, the 18ih November, 1992 

S.O. 2989.—^In oxerci^ of the powers conferred by sec¬ 
tion 17 of the Export (^aliiy Control aud Inspection) Act, 
1963 (22 of 1963), the Central Government hereby raake^ 
the following rules to amend the Export of Dried Fish 
tlnspeciion) Rules, 1985, namely :— 

1. (1) These rules may be called the Export of Dried Fish 

Inspection (Amendment) Rules, 1992. 

<2) IFiey shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Schedule to the Export Dried Fish (Inspection) 
Rules, 1985, SI. No. 8, 10, 11, 12, 13, 37 and 38 relating 
to the following varieties of Dried Fish and the entries 
rcluting thereto shall be omitted, namely :— 

Variety Scienlified Name (Specie!) 

Spratts/Anchovis stolen horus/Anchovilla 

Kooncy (Jawla) Penaetis (Small) 

Prawns without shell Penaeus, Meiapenaeua 

Prawns with shell Pnrapanaeopsis 

(Kardi) Penaeus, Metapenaeua 

Shark Carebarins, Sphyrana 

Dried Bombay Dilck Harpoden nehcretrt 

Laminated Bombay Duck Prlstis Galcourda 

liarponden neheteua. 

(F, No. 6(9)-89-EI&EP] 
KUM. SUMA SUBBANNA, Director 

FOOTNOTE: The principal inles were published vide 
No. S.O. 3332<A), dated the 20tb June, 1985 and 
amended vide No. S,0. 2836, dated 10th November, 
1990. 

^ 18 nWC, 1992 

2990.-4^ (WfMt pTJrtm 

Vk ^rfeRnm, i 9G3 (i963 22) ^ 17 

ffn;T 3ITO ^rfwff vi Jpfr»r fiRn ^ 

w\r ^ *PT. ^tr. iiso 

(TTt^ 2G v;^, 1980 5KT mq W, (PrfVwiTT) 

1 980 fWmr ^ I 

it. 6/9/fi9-TSfn<rroTf 

fiwr: 

Ttwr «rnr-II, w- 3 , ^';w-(ii) 

2G 1980 if TTT. llfiO 26 

1980 JTTT ^ I 
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[fTT^T n-*TiW 3(ii)] 

New Delhi, the 18th November, 1992 

S.O. 2990 .—In exercise of the powers conferred by Section 
17 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government hereby repeals 
the Export of E'ish Meal (Inspection) Rules, 1980 made vide 
notification of the OoVernment of India in the Ministry of 


Commerce and Civil Supply, No, S.O. 1150, dated 26th 
April, 1980. 

[F. No. 6(9)y89-EI&EP] 
KUM, SOMA SUEBANNA, Director 

FOOT NOTE : The principal rules were published vide 
No. S.O. 1150, dated 26th April, 1950 in the Gazette 
of IndTa, Part-IT, Section-3, Sub-Section (ii), dated 
26th April, 1950. 


(:TmfV?Tr'^f?rf^«rpt) 

^.<11, 2991.—nm ujTt fninr, lae? ^ Pm (i) <3f? (^) >6 it iir'I.’ 

frwr ft ftw/ftiT m'p/jfni'Pt, tt/^ fttron- it ftrr w ft/N ^ *'TTftT n«n ff i 


T^T ^ wr «TTfttT wroiV mrilf/iTHT TTr srtr: Tfftr vTRffft ittt r-Tiftr ijft 

mTi TT'wn ^ vi 


( 1 ) ( 2 ) 


1. mftlTT: 653—1993—Tfft 3<k 
inpT— 

(^nra yrffsrrr) 

2. TTTft^TT: 874—199 2~«^R^ 

((ftTirr yr f ftir) 

3. trtft;»T;i402—1992—TWfrf^—•ir^w.yiftrt Jrfwnf 

tjftRi iyfi iVf'i' 

(j*m jTfrsm) 

4. 1 570 (m-7)—1992— 
m 7 t9t im ?i^8T3ff ^ 

nftrl'Ttft tmr) 

s. Wlfljn: 2415—1992“TnXft^—^ 

srfrerr) 

6. 4508—1993 —^ *11^ FTftl Hr^r('Tft) — 

ftft«E(<T^ ’^.m) 

J 4909—1993—HiyiTT TlTftn (91^)—^%^ 

(<T?^ SrfitiiTir) 

8 5031—199 2—iTrtt—trn^ Wrife 

3^'<i«rir) 

9. mflTTr: 6907—1992—^WFl 
9f> fJTftlrt (qr^lTT 5frthT^) 

10. <11415^:7916—1992—^ im +TTT— 

('i^ girflOT) 

11. nrfr^n 10738 (m 4 :^ 111 - 2 )—v fin^ Ttf^r — 

m 4 )f[MPfiT: ^fiiTPT ^ <T^ar 2 

3m t 


( 3 ) (4) 


mftTfT: 853—1930 

1992-0G-30 

874~1975 

1992-04-30 

Tirfi^TT: 1402—1979 

1 992-06-3 0 

_ 

1992-05'31 

Tut^in 2415—1969 

1992-06-30 

<lFfn;TT: 4508—1968 

1 99>06*30 

m^l^lT: 4509—1968 

1992-05-31 

!ffrfl79;5031—1978 

1992‘00’30 

inftpr. 6907—1973 

1992-04-30 

Tnfi^rn 7910—1975 

1902 Q5'31 


1992-05-31 






4-16 ITHE GAZETTE OF INDIA : DECEMBERS, 1992/ AGRAHAY ANA 14, 1914 [Part II--Sec. 3(ii)] 

(I) (2) (3) (4)' 


1992-05-31 


12. l0738(vrF7 2)—1992 —^ 

—r^rpirz- 'flffT 5 TTKJTIT ^ ^ 

13. 12818—1992—^ 

F#T Wft 
(q^ ^jroe^TJT) 

1 1 . TntR^: 129fi0(«TFr l)—1992 ^ ^ 

15. 12970 g/#'F i)i 992—’ITS'^mT — 

qf^q^T mq 6 
1 nrnFq 

IG. ^rrf^: 133.58 (>mr 2 ) 1992-^WjT ^ 

—frfe m 2 ^ 

17 13380 (^ s/^ 12) 1992—MllPw^b 

%m 5 qtfeq? ^ 12 qr Jin 

18. 13369—1992—Hirq: ^r 

^F^trfort ^ qi^t)—firfirT 

19. 13385—1992—^Tf^^Timv—50 firjp: ijtPftt 

Tf^ ^TVT (fl^TT^Tfer)—fqfVlM' 

20. 13386— 1992““<rfT^TWFTV-60 PTTC yifXfll 

irrf^ —hr«fl%cL 

21. 13398—1992— ^ if*—^iWf 

PTunr— 

22. 3 400 —1092—toTT*— 

23. 13409—1992—If^T 

24. 13412 (iRK l)-1992—^ 

sftr TTFfrrf if 

25. WT<t37T. 13413 (m^ l)-”1992—^^ 3ft^ 

ir ^FNinfft sftr ^ 3 ^ 

Tr^tRftrtfr % qwq 1 Tmxu: 

20. ^nf^' 1.3415— 1992—^*^ ^ TWf 

ilftqT—^t^fTT 

27. 13419—1992—qfofiTFTnff ^ 

sfftr qHixfeq ^ ^ 3ih»mf 

28. 13422—1992—^TTT ^ IFqftliTT ^ 

Tf*7 —ftrftrf^ 

39. 13424—1992—^ Wf»T ^ STf|q+ ^ 

^ <rf?Tft ^ frnwr qn" ^]pTteT 

30 , 13426—1992—q^pn^rt 3ft?: 

^3 ^ qft Wtnn- 

31. i?Tr$^?T: 13428- 199 


12816—1989 1992-05-31 

1992-04-30 

— 1992-05-31 

1992-06-30 

1992-06-30 

— 1992-05-31 

1992-05-31 

— 1992-05-31 

— 1992-00-30 

— 1992-06-30 

1992-05-31 

1992-00-30 

199>O0-3O 

1992-05-31 

— 1 992-05-30 

— 1992-00-30 

1902-05-31 

1992-05-31 


1992-05-31 



[iTN II—3{ii)] 
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(0 


(2) 


(3) 


(4) 


32- 134 5 (kTTT 4)-'199 2--Tfl-fT^ 

3Tq^ -Tft^TT '^r-T 4 Ttr^T '?rf fTJTf^:'Tr 

33- ’RfTlT(^T: 134 39--1992—4^— 

34. 13446—1992—TTf 

3 5- 13 4 5 7- -1 9 9 2 —'Fft' ^ 

^--\kWz 

30. ’CTP^rf^r: 13458-1992' -^' 

37. 13460—1992 ^—^IZZ 3TV 

^ afpT 6 7TT 12^ 34+^4 

^TUTT 12 TT^ f^) 

38. 13461—1992— Tltzr. —Tpf’T irk 

^ sfVT friTfT v^rwT, e ^tt 1 2 ^ f*T5!T 

rrrr 12 ^^ (?tpttwt) 

39 . ^rnfc^: 13465 (m^T l)-- 1992—ftiyr Jf'T'fTT 

Tf^?T qW^lT ITT^ iTtriT fJrftrfc^ 

HTT 1 q f V^trrr artr iT^«TTrf 


1992*96-30 


1992-06-slO 


199 2-0 5-31 


19 92-06-30 


1992-06-30 


I 99 2-0 6-3 0 


1 992-06-3'! 


1992-06-3 0 


^ ^TT^TTf ^ vnrrfViT % ^TPnr WT, 9 110002 ^ft^: 'tirTw 

WWW, ^iTFT iJTfw wTmfwf tT5*TWTWTr, ^imYr, ’^irr, ^jwrurfV, |WTwr^, ai'tr f^?rTF f^ 

^ I 

["l^. 3 f , ft/l 3 ’ 1 27 f 

n?r. iTtr^arf^w. mK TT^^rr^i.TTT 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 16lh November, L992 

S-O. 299U—In pur3uii\ce of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 
1987, TbeBiirf auof Indian Standar. s hereby notifies that the IndianStanQaic(s\ Part killers c fwhk his/a rcg’VLii in 
the Schedule hereto annc:^cd,bas/ha VC been established on the date intfiertedrgeinst erch: 

SCHEDULE 


Sk No, Year ana Title of the Indian StEr.darO(s) No. Lrdycarefthe 

No, Established Indian Standard or 

Standards, ifany, 
superseded by the new 
I ad i an Standard 


1 2 

3 

4 

1, IS ; 653-1992 Li loleuai sheetsand tiles^p.cifl:ation 

IS : 653-1980 

1992-06-30 

(Third Revision) 



2 . IS ;874 :1992 D.-xtrose 

IS : 874 :1975 

199:-94-30 

Monobydt ate—Spec ifle uf cii 



(Third Revision) 


- - 


Detc rf 
Establishm?iit 




4^66 THH GAZETTIZ OF INDIA : DECEMBER 5, D^SZ/AGRAHA’i'^VNA 14, 191*^ [Pam 11—Sec. 3(i’:)l 


1 


3. IS : 1402 ;1992 Te’it.ilc'i-Braidf d ci. ttc n cv iO foi aerc spaci' 
purp.Tses—SpL’(.ific; ticn 

(S;-coiHi 

4. IS ; l.'S70(Part7) ; 1992 SNisdule foj w,*,. uglil niseis 
P.ul 7 Sl.-els fiji c'lvcalevl temp, rature sci\ ici 
(CiCH p re^isti'-Dt -.Ueels) 

5. IS:2415 ; 1992 Cycles-rubbci’tubes—Spccifiroticn 
(Second Revision) 

A IS : 4508 :1992 Open ender sluppir.g wrenches (Spanr ers) 
Specification 
(First Rev'sion) 

7. IS :4509 :1992 Ring slugging w.\:rchc') 

(Sp-inners)—Specificatir n 
(FirURcvisirti) 

8. IS :5011 ; 1992 Siws-mctrd slilt) p-Spicifit n'.'r. 

(Second Revisic n) 

9. IS ;6907 ; 1992 Steelcasti.ngs-mA'iodscf sampling 
(First Rcvisfcn) 

10. IS ;7916 ; 1992 Open prwerciv.nnels—C\ ('cef prrctice 
(First Revisicn) 

11. IS : I073S (Part 4/Sec 2) : 1992 Flanges for vvaveguie'es-- 
Spcciflcation Part 4 Flanges for circular’waveguide;: 

Section 2 Flange type J 

12. IS ; 10738 (Part 5/Sec 2) : ‘992 Flanges Ibi wavuguides 
Soicification Pari 5 Flangesformedium flat rectargulai 
waveguides Section 2 Flange type L 

13. IS : 12818 :1992 Unplasticizcd PVCsercinandcasing 
pipes for be-tubewell—Spcciflcat oa 

(First Revision) 

14. IS ; 12966(Pari 1) : 1992 Cadcof practice forgallerics 
andothercp?ningsind 'ms 

Parti Ocnenlrequirements 

15. IS : 12970 (Part 6/Sec 1) : 1992 Semiconductor 

dcviceS'integrated circuits 

Part 6 Analogue integrateo circuits, measuring methccs 
Section 1 General. 

16. IS ; 133.‘58 (Part2) ; 1992 Cultivationof aromatic pUnts- 
Code of practice Part 3 Lemongrass 

17. IS :)3360./Part 5/Sec 12)-.1992 Plastics— 

Meth'Hisof testing Part 5 Mechanical properties 

Sect ion 12 oAerminatisn ofballiiideittation Hardness 

IS. IS ;l 3369 : 1 >92 Uiouary l:ad-:;cid batteries (with 
tubla'' passive plates) in monobloc 
container—Specifl'ation 

)9. IS ; 13385 ; 1992 Fire extinguisher-SOlitre capacity 

wheel mrunted wsatertypr (gas caru'ieagc) Spccifi’.ation 

JO IS ■ 13386 :1992 Fire extinguisher-^O-litrc capacity 
mechanical foam type—Sptciflcatic o 


IS :140: :.i979 


19^2-06-30 


1992-0'i‘-3l 


18:2415:1969 1992-06-30 

IS : 4508 : 1968 1992-06-.'4) 


IS : 4.509 :1968 1992-05-41 

IS :50.31 :19*8 1992-06-20 

18:6807:1973 1992.0‘l-30 

18:7916:1975 1992-05-31 

— 1992-05-31 

— 1992-05-31 

18:12818:1989 1992*05-31 


1992-04*30 


1992-05-31 


1992-06-30 

1992-06*30 


1992-05*3. 

1992-05.31 

1992-05-31 
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1 2 __ 3 

21. IS ; 1339S : 1992 Alga SPIRULINA , feed grade -- — 

Specification 

22. IS : 13400 :1992 Meatand Meat prodnets—Chieken — 

iau sages—Specifleatien 

23. IS ; 13409 : L992 High frequency iiaiisrecelvi.r£-- — 

Spccificaticii 

24. IS : 13412 (Part 1) ; 1992 Lanilnatea core packages foi — 

transformers and inductors used in telecomnumicntion 

and electronic equipment Pai 11 Dimensiens 

25. IS : 134] 3 (Part ]) : 1992 Designation for cores and — 

assemblies fortransformetsand inductors for use in 
telecommunication and eltctrcnic equipment 

Part 1 Laminated ceres 

26 . IS : 13415 :1992 Protective barriers in and arouno buildings — 
Code of safety 

27. IS : 13419 ; 1992 Proforma fci analysisofunitrateof — 

sliotcreting/guniting used in river valley projects 

28. IS : 13422 ; 1992 Disposable surgical rubber gloves— — 

Specification 

29. IS ; 13424 :1992 Safetyevaluaticn of bathing bars and 

toilet soaps—Methods of test 

30. IS ; 1342d : 1992Animalfccdsandfecdingstuffs— — 

Methods of sampling for aflatoxin analysis 

31. IS ; 13428 :1992 Mineral waters—Speciflcuticn — 

32. IS : 1345 (Part 4): 1992 Acrylic based polymer water- — 

proofing materials—Metlicds oftests Part 4 

Determination of pH value 

33. IS : 13439 :1992 A He thrill—Mosquito mats—Spec Acation 

34. IS : 13446 :1992 Large cardamom—Specification 

35. 18:13457:1992 Pesticide—DeltamethrinWP—Specifictdion 

36. IS ; 13458 : 1992 Pesticide—Metalaxyl.technical — 

Specification 

37. IS : 13460 :1992 Automotive vehiclcs-Electricalconnections — 

between towing vehicles and tiailcrs with 6 or 12 
Velectrical equipment—^Type 12 S (SupplementarjO 

38. IS : 13461 :1992 Automotive vehicles—hlfcctrical ™ 

connections between towing vehicles and towed vehicles 

with 6 or 12 V Electrical equipment—^Type 12 N (Noruial) 

39. IS : 13465 (Part 1) : 1992 Solventlcss p.vlymerisablc -- 

resinous compounds used for electrical insulation— 

Specification Part 1 Definitions and General Requirements 


4 

1992-06 30 
1992.06-30 


1992.05-31 


1992-06-.-0 


199:-06-30 


1992-05-31 

1997-05-3) 

1992-06-30 

1992-05-31 

1992-0;--31 

1992.03.31 
) 992-06-30 


1992-06-30 
1902-05-3! 
1992.(6.30 
1992-06-30 

19*i2.tJ6.30 

1992.06.30 

1992 (6-30 


Copies of these Standards are available for salt with the Buicru of Indian Standards, Manak Bhavan, 
9, BahaQur Shah Zafar Marg, New Delhi 110002 and Rcgi e nd Offices : Bombay, Calcutta, Chandigarh and Madras 
and also Branch Offices : Ahmednbfd,Bangrlcrc.Bhcpt l,Bluitcnefhuar,Gi.\v8liatj,jHyd£i£l:Ed Jaiui.Ftiu tid 
Trivandrum. 


2842 01/92—3 


[No.CMD/13 :12] 
N. SRINIVASAN, Addl, Director General 
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^r. T?T. 2 99:-—Wro" (-Tr^rfiaT^ 

^rPETirffiT^f *?fr 1971 ( 1071 ^¥.T -lo’) ^f{ 

tTRT :t im 7rr*T“liTt ITifT^T ^ ^ 

(l) ir arF'/T;^ ^rr-TTTifv-tf TT., ^If if: rriiiTP?!^ ^HT^^TP^nl- 

^rqr^^q qffn ^ H'PJTWT* ^H-piPn^Tfr ^:W‘T 

TT^T ^TilT^hR'; f?l3T^ ^TTf^i 5f--, 

5rrEfirrP>.?rr ^i ^jmt ^ ^ifTr^f-r^i- ^rcr -vr 

s^f«r!^;Tf^-zfi TT JTq'^ tn'i’^qv VT ^r-Tr: 

^’P-it,'iii>-; ®r;rh^f 2f,-?q i 

^Ti ^f TAfP^T^v riT r '^~'. 


(-) 

% ^n*rR'>^ if 

f^Pfi^? % ^^rpTT^^Y ir 
q*?: f^-rr 17 t 

V^:t ’TTn 

'S^'i 
^'T 'T2:^:r 

^[irqiv4'j 
P^rtr ^-irTT TT^rn 
(^TpErT.^^T^^) ^TR 

1 

^rT/^TT-!f;Yr7p- ’q'Vr yfJTT? 

(^P^p-]^) ^rTfT-^?^r 

(W'TtT) 

9f\T 
tTR’ 

TfeTJT-'!r’T^TTiT3r'^jx^ ^ 

JT^^rriT Trr^ ^x 

fr? 

q-7q- ^;^f\ 

^TTr^-^; qT'^ qff) 

^Tn:-7:rr5iii Ti^sr’^nr 4 2 
^PiT'^T ■ ‘■^'^.Ti'^iT'f, qrrpr 
qVqrrTfiR^?: tt'i'jt, if^7 

’^T3r4 I 

5'^''’''^ ^ ^ -TJfTl^ % ^ETlfC, >!fHT#JT, 

5TTrTir Cfftr) iffJr>-Tn;r, ?ff?r, (^srffnrR, 

w t.T Ifni I 

% ^RiT n^i'^Tgr ir 

^P^Si'^T- -1STi7r^-?r TT’I^ 



(0 

«fWr.^f. 

"/T Vffw RsfET^ (uVrr ), 
CTiTR'^: 3fh: 

^’^^nflrpT’TfT 
f^TP^T^f, 1 


5ITTR 


VT^Cf 'iR=t’^f ^‘(4 
(rriff qq^q : 


2. lyrr Pk^Ji 

n<?rRfEi^ ^TirrPrf, 

<itV ^T‘iff -r, 

SfiT^r 


2 2i> 


^rrirqr n ^tP^:'? Pt^?; 

m "titt 


^T^ m?xiim ^r w ^rzf^T 
irr ^A'^O'^rPn' 


Hq?T 


if ^vr^irs^r 

% ’t^ f^:ry 

^tm't n \ 

^riT ir^T^msT^Ti^ k 

sffR—^^m!T?Trf ^rr^T sr^^r 

I'PTT 

—^"irT {^ ^'ff) 

BptT t^TT^iq’ TT^-TP? 

arTi'^mr^i rr^ 

i3Cr^'7T-TT^’nT THf^rnf 4 2 
g;t--^RTTK ^rTrP^^: ^rnn^ 
'Tf^TTT- -y^rs 3r>; PTvrT 

I 

srV p-rrt-i: Pf ?;u‘g 

qr^ETcr-^^'r ^nfr 

^ ^ftJrRiTr 

^ irPT- 

^t-i^TTi 3^h; tH^rrrTTf 
’jtJtt 5 

H^{ 

^P^-J^TP'^^f^^r X{{v( 

’T^'f 

'TpJfflfff’-^HR^i inn 

»^iTRr, ft-^i^F, ^r^PvTi; 

sfpr % 

URT TftiriTr, ^'tTr^r 

H 1 


[fT. a (u)/92 4 ] 
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MINISTRY OF MINES i 2 


New Delhi, the 24th September, 1992 

S.O. 2992—In exercise of the powers conferred by Section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971),the Central Government hereby appoints 
the ofheers mentioned in column (1) of the Table below being 
Officers equivalent to the rank of Gazetted Officers of Govern¬ 
ment, to be Estate Officers for the purposes of the said Act, who 
shall exercise the powers conferred and perform the duties im“ 
posed on the Estxate Officers by or under the said Act within the 
local limits of their respective jurisdiction in respect of the public 
premises specified in the corresponding entry in colamn(2) of the 
said Table ; 

TABLE 


Designati on of the Officer Categories of Public Promises 

and local limit of jurisdiction 


(1) (2) 


Shri P.C- Sethi, Premises owned by or leased to, 

Deputy Personnel Manager National Aluminium Com- 
(Administration) pany LtJ. in the District of 

Smelter & Plant Complex, Dhenkanal, Orissa. 

National Aluminium Com¬ 
pany Lid, Angul, 

NALCO TOWNSHIP 
North—Taleher-Sambalpur Rai 
Line. 

South^N.H.--42 

EasU-Kulad, Girang and Bala- 
ramprasad (Kendudhipasahi) 
Village Basil. 

West—Kandasar and Ealaram- 
prasad (Suniamunda) Village 
Basti. 

ASH POND 

North—Nandira river and 
Kukudang village Basti. 
South—Taleher-Sambalpur rail 
line. 

East--Balaramprasad village 
and FCI road. 

West—Kurudol village Basti. 

smelter pond 

North—N.H.-^2 
South—Tulasipal, Kangula 

and Gopinathpur village, Basti 
West—Derjang Irrigaiion Canal 
Rail Link from Budhapank to 
Smelter Plant. 

Acquired land in vilage Bu lha- 
pank, Apartipur, Gotamara, 
Bonda, Tulasipal, Kulad of 
Angul Tahasil and village 
' MangalapuT of Ohcnkonal 

Sadar Tahasil. 

East—Mangalapur village Basti. 
West—Smelter Plant. 

STORM WATER DISPOSAL 
CHANNEL 

Acquired land in village Kulad 
Bonda. 


Chauridiha and Nuahata of 
Angul Tahasil for disposal 
channel from Kulad to 
Chauridiha. 

Ash Pipe Corridor 

Acquird land in village Bala- 
ramprasad : 

North—Balaramprasad village 
Basti. 

South—Balaramprasad (Amant 
pur) Basti. 

East—Captive Power Plant 
West—Ash Pond, 

2. Shri Mahendra Kumar Captive Rail System 
Misra, North—Gotamara and Bala- 

Senior Administrative ramprasad (Bhal ijharasahi). 

Officer, Amantapur and Basalasahi 

Smelter & Plant Complex Village Basti, 

National Aluminium 
Company Limited 
Angul, 

South—N.H.—42 
East—Banarpal weekly market 
West—Kulad and Girang vil¬ 
lage Basti. 

220 KV HIGH TENSION LINE 

—Acquired land in village 
kulad and Girang. 

East—Captive Power Plant. 
West—NALCO Township. 

Water supply pipe line from river 
Brahman to captive power 
plant. 

—Acquired land in village Gota¬ 
mara of Angul Tahasil and 
.Thariamba, Tolakalundi, 
Naugan, Kholua and Linga- 
rakata of Talchcr Tahasil. 
North “River Erahmhani 
South—Captive Power Plant, 
Location of Pump House in 
Village Jhariamba 
North—Bramhani river 
South—Jhariamba village Basti, 
East—Nandira river 
West—Basanali village Basti. 

c vptive pjw^r plant 

Acquired land in village Oo,a- 
mara Balaramprasad, Tento- 
loi, Tentoi Khamana, Pin- 
gua, Ekagharia, Kukudeng 
of Angul Tahasil and 
Village Gobara, Bada 
Jorada, Kariiapur, Baula- 
pur and Mahendrapur of 
Talchcr Tahasil. 


[No. 8(14)/92-Met. IV] 
SATISH CHANDER. Director 
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fr^, 9 i 99 ri 

*PT. 2993 —^ Jfn 2 r 7 (?f^ aiK fw»T) 19 S 7 (l 95 > ipf 

2 0) ’fft sro 7 ^ (i) % »m:T % ^rr^W 9 ^5, 1990 f sr<?;nw 'firTTfr 

3.arf trwMET («fftwr f^^nr) isoi, TTT^sr 4 i99o^Rr-3?T ^ 

ii WHfccj 'TftsT^ Tfr '^ir or % +tt 5r^^<?rT:?r ^ utiw ^ 

sfiT ?rsFT snf&^rft ^ ar^r s % t wmr. ^'r fr^t? t 1 1 

3fk %7rfk «Trr, •jsf^ra' qr fq-^r^ qn^r ^ q?qT?i q-qrar^r qqr ^ fr— 

(q:) 'V’ sflr ?rfg;^"•r-i" f qWr?! 29,17 (EFrqq) qr 72. os qq?? (?mq) qrr 

q?! afrr 

(<f) T¥r% 'V’ n qf'TRT 2143 . 84|qf7:wqqTqqT 5296. 1 / itIT it 

er^FT, qrr q-Tq, -vrET^ sfk q'fTojr qF-q, stt'et qn:?r, qr qrni q!T% 3 t>t $r 

srr^ % qTfinrrRl; 
qq ir# 5 T fw ^TFiT i 

*r!T: q<■»!■<, qftq'ETT ef-'W w?r (et^ stH fq+FF) qftrf^qF, 1957 (1957 qq 20) qfl aiTr 9 qrr 

OTanr (1) snr smi qrfJfiinff q.T jhiFt qi^ 5^1, q? q>mT qfT^ ^ fqi;— 

(qj) ^ ^* 5 ^ "^" " sft^VT' q qfqq 29.17 tqir (jqqqq) qr 72.88 qqr? 

(?Tqqrq) qiq qft 

(11) "<sr’ q q|qq sqq qfljqrR qrq'r 2142.84 |qzT (qqqq) qr 5295.17 iiq;? 

(qqqq) qrq qft 'fjfq ir qrfqqf % ^qqq, >!r;fTq Jftr ’P'Flr, qqqft qrr^ qqrw q>^, "h^' qr'F 

qrrq, gq qq qq4 qlT ^ qFl % 
arftrqnff, vt q^ sriqr 11 

?q qfW^^qqr % qq^q qr^r qT% «flq % ^tq: ?f«qtqr ^ft-if/lll/i^.q.qn:./477-0191, qrfrer 17 qqqift, 
1091 qq fqflwq qrqqTr, (q^c^) % qiTq?qq q qr iriq^r fq%qr, 1 , qrra'fqq grqq qr v r q r ti r % 

qqqfqq q qr qftqqqpqq f^r. (w^qqqTq),qqqq?fe, fqiqqqT^qiT, qrq^T -440 001 (q^TTT!^) % qqqfqq 
q ftrqr qr qqrqr 11 

qjj^ "qr” 


qq^ sqrqr 
qr^t «?q 

q?ff 5 T (q^rrpi:?:) 


qqv qftrqrn: 





!TR VT ^T^ 

qjqrft qWfpq q^qtff 
qqqfq; 

fw 

q fi^qfqqf 

3. 

j^Tqrr: gjq 

4 


1 4 . 1 r TPfTTT 


(qrrfeiTq qq ^jfq) 





ftqtqq qq qrr 

qrq qrq 

?qq qrq qrot q?qtq 
qrr qrq 

fq5TT 

qrTqiiqa: feqforqt 

q. q 

t. 

fqiJT 

qifTTT fqj^T 

fr .qy.r^q;. 


26)? 0.90 qrq 


q!jg;q> "qr” qrr ^- 
qr 

-15.07 tq^qT (qqqq) 

3 7.24 rrqrq (iqqqq) 







4471 


[■»!*■■;II—3(ii)] mttrTTtmsr:fwwTT 5 , u, isi., 

?Tm «^T4i^ 5ipr if irfiTfr ?fc3Tt»T:: 

57 'tlTn, 69, 81 ir 88, 91 '4111, 95 103, 104 4Fr, 105, 41111 1471^4? if Hfil'T ''•'411 4 ®Trir: 

2G-g 414 I 

4141 441 ; 

^.-¥.-1 ; T^r "X.’' ir JIK'H ^Icff ^ ark <t.Hliifd IFSH 26-11 ^ | fkc ^47K 5f4 U14 % 

4TTC 4Wi4T 104 t 43R?fr t "^.-l" flllT'lff t I 

■?.-l-®.'2; 1J14K 5^4 414 if CUZ 4. 103, 102, 99, 69, 98, 4141, 81, 82 41.154141 % 414 

414 3lk 'W 4. 57 ^ ^prefV t 3ik "^.- 2 ” TT f44lft % I 

4.-2-4.. 3-y. 4 414 ^41K 4 *1=114 37 (414), 87, 88 # 41(51 4f41 ^ 414-414 4k ;<f 

91 ^ flRiift t 'ins 4. 9 5, 96, 105, 101, 102, 103 Tff 411? lft41 % 414-414 4lk t 

4k “4. 4” 74 % I 

4.-4-4.-5-4. : ^1, 414 ^741T 3^4 % 104 ^ Hx 77414^14 4, 26'W ?! 444fl' ^ sfft 

41Tf47T ftF5 "4,” 74 f^TTffV ^ I 


4^71-1 
444 *4171 
TFff 5(4 
f441 441^4 

47ft srfimt 


4. 714 71 414 

4. 

747kt 

4f%4 4. 

?nr(ft4 

f44r 

^ t7T4 4 

k'4f!T7t 

1. 777 

2 

f^4 

41454 

14. 10 

414 


4>ft nfijTkt 7FTT f4 —1 5.07-f 14. 1 0= 29. 17 (4444) 

71-1-71-1 41 37. 24 4- 34. 84 =72.08 1^714 (4444) 


714 af74 Sr 4f5l4 <41?: 477171 

15/1, 1 5/ 3, 15/4, 15 / 5 , 16. 
lft41 7<jf7 ; 

4-7 I : V’ 4 414*4 ^kt ^ ^ik 714 ^ ilr'4H 4. is/s, 15/4, 16, 1 5 /1 7ft 71^ 4741 

414-414 5^44?^ t 344 “ 4 - 1 " fk| 74 f444t | I 

4 1-4 2: 714 ^ 4 'mz 4. 1 5 /1 7ft 71(11 lft4T ^ 414-414 (|;44?ft ^ Tk “4-2" fk| 74 1 I 

4 2-4 3: ^r, 714 744 Sr >4114 4‘. is/l, 1 s/4, I 5/3 7ft 7T?,4 iflTn % 4T4-4T4 ’^TUft ^ 4t4 

74 f44Rft t I 

kri, 714 ^ Sf CITI?: *f. 15 / 3 , is/s J^t 4r|r ^ ^ 4T4-4T4 »J44?ft t 3ft4 " 4 ” 74 f44rft 

I' . ... 


4-3-4 : 




IS- It 


4472TI{E gazette OF INDIA ; DECEMBER 5, 1992/ AGRAHAYANA U, 1914 [Part II—Sec. 3(ji)] 


wfiiRnT 


fWT (^T?TTr^) 



WX Tr»T 




l- 


4 


'^^X 5.53 

VTHT 

2. 

^mt^r fr»T 

4 

f^r 

57.88 

«TPT 

3. 


4 


49.32 


4. 

^lT«rT^ fr*! 

4 


■^TTffp: 162.34 


5. 

^'RTSf^T 

4 

f^x 

^r=sr5^ 290.60 

VTPT 

6. 

ft«T 

4 

r^!\x 

107.38 

^of 

7. 

^ *Tt^ 

3 

f^^x 

17,92 

«TPT 

8. 


3 


277.60 

VTT’T 

9- 


5 


159. 36 


1127. 93 (wrr) 

ITT 2787. 23 (^m’T) 


(mx%w ^ 



fWm ^ 

^fTT 

mifT 

>T?^ ^5fy 
^ ^rnr 


fvm 

?r. 

Jf 

fEwifjrqt 

1. 

»5r5^ 

Mt 

?rT^ .i^.^ft. 

f^T 


23-«|T 

47. 36 

'RTT 

2. 


f^x 

?TflRT 

«ft.^t.?rTf. 



a3-u 

102.98 


3. 


^x 

fjmiTl 



24 

21 . 12 

VTT7T 

4. 

9r!Cr5^t 

r^rijT: 




2<FT 

44. 80 

vrnr 

5 



^Tlrr 

^ff.t^1i.,tT5T. 

fr.sft.ttTJ. 

f^x 


26-Er 

305.45 


6- 



^TpgTsfr 



27 

362. 00 





3 


7 


8 
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9 


7 . f^jfT 


1014.91 t^JT, 

’Tf 2507. 94 (?f<T^T»r) 

q^TT ^tT—“ q " . 

?rfa'^fff (<mm ^ w’t 

1 127.93 |5f37+ 1014.91 ^<-2142.84 
1112787. 23 ' 2'n7. 9 1 >T»F^529S. 17 (^PT^) 


'fl’i’^i 33 131.20 viTT 

n’*T 


Mi*i Jr ?rl%<T 'Tww . 

80 'TT»r, 81 vrriT, 

iTPT wst-tN' fTsr Jr wf^r^T ’^rs ^f’sq-r^r: 

35 Jr 5 5 rr^, ?rri?rf ^tt^t i 

in^T 5 fr«r^ Jr '^re : 

1 Jr 19 rR?, TT^T 

irrtT ^'CTIT fTq- it ?Tf%?T . 

1 Jr 9 fpp, lo/l— 10 / 3 — 10 / 3 — 10 / 4 — 10 / 5 , 11 Jr 80 !TW, ^TT^TT I 
irr*T ^■J^rT J’ ?rf%rr *rwNr: 

1 Jr 51 , 52 - 132 , 53 JT 5 C, 57 'RT»r, SSJreS, 70 JT 80 , 89 , 90 , 91 VTTir, 92 JT 94 , 104 
IOC Jr 131 , 133 ^ 138 , 139 /l- 139 / 2 . 140 JT 161 , WmfT, TTS^ I 


inm ^ ?rr5r?T rrwr^rr. 

1 Jr 61 , rrrqTr 

irm f s Jr cq-r? ; 

123 Jr 126 rPP, 127 »Tm 

rriiT fTiT'^^fr Jr ?rf%rr : 

1 Jr 6 rPP, 27 , 2 8 -^- 28 ^- 28 -n, 29 JT 34 ?rV, 3 S/l, 3 s/ 2 , 35 / 3 , 35 / 4 , 35 / 5 , 36 Jt 39 ITT, 40 /l 
40 / 2 , 40 / 3 , 40 / 4 , 40 /s, 40 / 6 , 40 / 7 r 40 / 8 , 40 / 9 , 40 /l 0 , 40 / 11 , 40 /l 2 , 40 / 13 , 40 /l 4 , 40 /lS, 40 /lC, 

40 / 17 , 40 / 18 , 40 /l 9 , 40 / 20 , 40 / 21 , 40 / 22 , 40 / 23 , 40 / 24 , 40 / 2 S, 40 / 26 , 40 / 27 , 40 / 28 , 40 / 29 , 40/30 
40 / 31 , 40 / 32 , 41 Jr 54 rTT, 55 'OTH’, 61 , 62 *Trrr, 64 ’fTF^, 68 / 1 , 6 s/ 2 , 68 / 3 T, 68 / 3 - 7 , 68 / 4 , 69 /l, 69/2 
70 /l, 70 / 2 , 70 / 3 , 70 / 4 , 70 / 5 , 70 / 6 , 70 / 7 , 70 / 8 -T, 7 O/ 9 -T, 7 O/ 10 - 7 , 70 /ll, 70 /l 2 - 7 , 70 /l 3 , 70 /l 4 

70 /l 5 -Tr, 70 /I 6 - 7 , 71 % 77 cTT, 78 /l, 78 / 2 , 7 ' 8 / 3 , 78 / 4 , 7 S/ 5 , 78 / 6 , 78 / 7 , 78 / 8 , 78 / 9 — 78-9 T, ’ 78 /lO-T 
78/10 7 , 79 Jr 85 rTT, 86 -T,— SO-^-SO-^T, 87 Jt 103 ITT, 104 -T, 104 - 7 , 104 -rr, 105 JT 126 ?rT, TTiTi^r 
TT^r 'rTr»T, ^rrr ^rir i 

'7 'fTfr^^TT Jr 7f7cr 'n?nr5 ^f^irfr : 

9 2 vmr, 9 3 w»r i 

fT<^ TrJr TPTriJri ^r. 23 t 'rnr, 23 - 7 . 24 ttit, 26 -t wnr, 26-7 »Tr»r, 27 ^rt, 33 tpt i 


t -7 ■ "^71 " t ” Jr ?r?fr | Jr ' tot . 92, 93 Jr riTTrftI ^ 

g-'TriT 26-7 ^ srrir % ^r^r-rrfsr ?fiTt ^ 31 V?: T>7riJfs ^f’^Tr 26 -t. 24Jr f* 

sfr^ ‘' 7 " ^ T?: fJrfTffr 1 1 
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^ 24, 23 V t TTW fjmrfl’ ^ 3ft^ tTT^ Sf^T TTffr €f>TT % 

PpT ^■. 81, 80 ir ^rr^fr |, tr »Tn7ff^, ftF:r irnr ^Dr^rttr f7;«r ?fff -iftT; 

'HT? ^'wm 5 3, 50, 49, 35, 36 ^TITtr ^ BT'4'^r«T ^ fST 3 3 R 

# 3tTt: ‘V R I 

Tf_q . ^jjT 33 h ^rt^fr | nm 'frrtrtfT ft’4 ifr< ^rwi^ 33 

»ft*TT % ?rr4 ^T irm ^ 1 2 3 ft 4 tw f wt f BTST'^m wt 4 r 

I fk B''53TptT 127 ^r ir ^mr ‘■fft^t^ srtT imr ft ^rf^^rffT'ir irw 

f, itht f 6 , 2 7 ft ^niir ftw f gr-T-Tfr^’T^jraft | sir "^” 

II 

^ ^T iim R KOj,<1 : ftt itrtt ff fv^r f ^r«r-OT'^ "^nft ff■< irm vxr%iT f 

54 ft 5 Tttr ftRf % ?rp 4 -^r ('4 '^tr ss, ^btt, Ppa eifr ^rw f’l’Tr % 

m«T'm*r fU iftww 62, 64 Sr ftr ?fix rtr 72, 09/2, es/i. 68/2, 68/3’?, 3 sf’sv, 
ff rftnr % rn«T- 6 rp 4 ^ift | sttK irPTf^SR 27 % fwt^ 20^ ft rftmf 

m«T-rTT'r ^<ft $, fiR nrr T^^t^!rT aiYr: f ft rrf^irff^ ftm f m»T-rrr''r ^nf T-sfr % s(}x 
5ErTff*T*P f«r^ 'V' 11 

[f. 43015/12/91-:^. 

5ft,ft. TT^r, R«R 


ministry of coal 
D olhii the 9tt4 November, t99Z 

S. 0,2993 _.WherCas by the notitlcati -u of the Government of India in the then M inistry of Energy (Department of Coai) num- 

ber S-O. 1601 dated the 4th June, 1 990 publlishcd in the Gazette of India dated.>he 9th JunC,1990, under Snb-Scctiond ofsection 
7 of the CoalBcaringAreas (Ac<iulsition end Development) Act, 1957 of 1957). the Central Government Cave notice of its 
intention to a:quire the land® and rights in the locality specified in the schedule annexed to that notification; 

And whereas ihc comptlCnt authority in pursuance of section 8 of the said Act has made his report to the Central Government; 
And whereas the Central Government, after considering the report aforesaid and after consulting the G overnm ent of M aharashtra, 
is satisfied thah— 

(a) tho lanjs me asuring 29 J 7 hectares (approx Imatcly) Qr 7 j, 08 acres (approximately) described In schedule ‘'A’*aili] '‘Al’* 
appended hereto; and 

tb) the rights to mine, quarry, bore, dig and search for win, work and Carry away minerals in the lttnd\;ineasurlng ^142,84 hcc- 
tares (approximately) ^ ^ 5295.17 acres (approximately) described In schedule appended hereto; 

Should be acquired■ 

NOw, therefore, la exercise of the powers conferred by sub-scctjon(l)of section 9 of the Coal Bearing Areas (Acquisition andDc- 
velopimcnt) Act, 1957 (20 of 1957), the Ccntihl Government hereby declares that^ 

(a) theUads measuring 29.17 hoc tares (approximately) or 72.08 acres (approximately) described in the Said Schedule ‘A’ and 
‘*A1" appended hcrct^; and 

(b) the rights to‘mine, quarry, bore, dig and search for, win, work and Carry awa>^ m inerals in the land s measuring 2142*84 
hectares (approximately) or 5295.17 acres (approximately) in Mining Rights described In Schedule‘B’ appended hcrcto> 

arc hereby acquired,. . . 

The plan bearing number C- 1 (E) llI/JJR/477-0191 dt. 17*1-91 of the area covered by this notification may be inSpecUd in the 
officcofthc Collector, Chandrapur (Maharashtra) orinthc office of the Coal Controller, 1. Council House Street, Calcutta or in the 
office oftheVVesDrciCjalficldS Limited (RevenueSection)^ Coal Estate. Civil Lines, Na0pur*44OOOl (Maharashtra). 

Schedule ‘a* 

BANDAR BLOCK 
WAN! AREA 

District Chandrapur (Mahafashtr^) 

All Rights 

Serial Nam© of village Patwari TehsU. District Area ip Remarks 

number circle hectares 

uumber _ __ 

1. MurparTukum 4 Chimur Chandrapur 14.17 Part 
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[q7TlI"W Jf^ii ] irm:ft?FiTT 5, i4, ii)u 

(Rcsmcd forest land) 

Serial Nemc 0^^ Nam'S of Nanioof . I'^hiiiU District Compart* Area in 

number Division FaUinn aeries - , . mOnt hectares 

number 

-1. Brarnh^puri < himui^ ’ —Warora ^ Chimur --Chandrapur^ - 26B 0.90 

CF.S.P,I1.F. 

Total area of schedule 5.07 hectares (approximately) 

or 37.24 acres (approximately) 

Plot numbers acquired in villuue Murp.ir Tvkum : 57 Pact, 69, 81 to 88. 91 Part 95 to 103, 104 Part, 105, nullah. 

Plot number acquired in coni. artmCnt number 26-B Fart. 

Poundcry d^ scri; tion - 

E] : Line starts from point'E* and passes through com partinent numb cr26E then passes through vlllagoMurp^-rTukumt 

in plot number 104 and meets point 'El'. 

El_E2 ■ Lir.e passes through village MurparTukum along theouter boundary of plot number Iq 3,102,99,69,98, naJlah, 

81, 82 and in plot number 57 ^md meets at Point ‘E2\ 

E2^,E3_E-t Lincp^^ssesthrouchvilJagc^juipar Tukrm along If c outer boundary of plot numbers57(Partly), 87,88 and in 

plot number 91, then along theouter boundary of plot numbers 95, 96,105,101,102,103 and meets atpoint‘E4 *. 

E4_ E5„- E Line yasses through village Murp^r Tukum in plot number 104, then paosea through compartment number 26g 

and meets at starting point 



All Rights 


schedule *Ar 
bandar block 
Wani area 

district CHANDRAPUR (MAHARASHTRa) 


Serial Name of village 
number 

Patwari Tahsil 

circle 

number 

Di-strict 

Area in Remarks 

hectares 

1. landar 

2 Chimur 

Chandrapur 

14.10 Part 

Totol All Rights a ca 
Schedule A +A1 


of 

15.07+14.10™29.17 hectares 

("approximately) 

37.24 + 34.84^72.08 acres 

(approximately) 

Plot numbers acquired In 

village Bandar : 15/t. 15/3.15/4.15/5,16. 




Boundary description ' 

E^.Fl L ine starts from point‘F’and a through village Bandar along the cuter boundary of plot numbers 15/5 

15/4 16.15/1 and meets at point‘Er. 


Fl^F2 Lmc passes throurh village Pnudar the outer bound ary of plot number 15/1. and meets at point ‘F2\ 


F2_F3 


Line passes through village Bandar along the outerboundary of plot numbers] 5/1,1 5/4,15/3 and meets at point 


F3_F : Line pnssos through villauc Bandar along-the outer boundary of plot numbers 15/3# 1 5/5, and m^cts at start ing 

point‘F’. 


2842 GI/92-4 
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■ 1- :.rT -JL—------ 

Mining Rights 


SCHEDULE.‘B’ 

Bandar block 

WANIAREA 

D istrjet Chandrapur (Maharashtra) 



Serial Name q f y i 1 Jag® 

^ number 

Patvari 

circle 

Humber 

Tchsil 

District 


Area in Remarks 
hectares 

1* Miji^arJ 

4 

Chlmur 

Chandrapur 


5.53 Part 

2- AjgaonRith 

4 

Chihiur 

Chandrapur 


57.88 Part 

3. KatcBothll 

4 

Chimur 

Chandrapur 


49.32 Full 

4. MurparRith 

4 

Chlmuf 

Chandrapur 


162.34 Full 

5. MurparTukum 

4 

Chimur 

Chandrapur 


290.60 Part 

6* SaloriRlth 

4 

QiJmur 

Chandrapur 


107.38 Full 

7. PethBhanSuIi 

3 

Chimur 

Chandrapur 


17.92 Part 

8. Amarpui*! 

3 

Chimur 

Chandrapur 


277.60 Part 

9. Pjtichuwa 

5 

Chimuf 

Chandrapur 


159.36 Part 






1127.93 hectares 






(approxi aately) 






or 2787 23 acrea 


(Approximately) 


Mining Rights (Reserved fcrcst Ian"). 


SL Name of Division 

Name of 

Name of felling Tchsil 

District 

Compartment 

Area in Remarks 

No. 

Range 

series 


number 

hectares 


1, Bramhapuri 

Chimur 

Bhansuli 

LW.C 

Chimur 

Chandrapur 

23A 

47.36 

Part 

2* BramhP-puri 

Chimur 

Wprora 

C.F.S.RB.I. 

Chimur 

Chandrapur 

23B 

102.98 

Full 

3. Bramhapuri 

Chimur 

Minzp.rl 

I.W.C. 

Chimur 

Chandrapur 

24 

2] .12 

Part 

4* Bramhapuri 

Chimur 

Minzp.ri 

I.W.C. 

Chimur 

Chand' apur 

26A 

44.80 

Part 

5. Bramhrprri 

Chimur 

Warcra 

C.F.S.P.B.F. 

Chimur 

Chandrppur 

26B 

305.45 

Part 

6, Brarnhapuri 

Chimur 

Bhansuli 

l.W.C 

Chimur 

Chandrapur 

27 

367.00 

Part 

7. Bramhapuri 

Chimur 

Bhansuli 

s.w.c 

Chimur 

Chandrapur 

33 

131.20 

Part 

1014,91 

hectaren 


(approximately) 
or 2507.5)4 


acres 

(approximately) 

Total MillP.i^hts area— Schedule ‘B* : 

Milling Rights (Revenue h.ndH-Reserve forest L'lnd)— Totr 1 area 

1127.93hectares H-lOH.91 hectares d2142.84 

hectares 
( pprcximately) 

or27S7.23 acres 4*2 5^)7.94 icrcs »» 52 95.17 acres 

(approximately) 


Plot nuraber*acquired In villrgc KIrzari: 8C Pert, 81 Part, Nallth part. 



(itftTI-— 3(ii) ] 


»nnfrrtnt'TJT;PwTT s, i4, lou 
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)L 11 a>;:. i^q i\cd \ in villipc Ritli • 35 to 55, a:.Il£.h pf-rt. 

Pbt numbers ^ cqulre.' in vliligc Kate Bcthll : 1 to 19, ntUrfk 

numbarsncqjlre: invilla-e Morp^.rRlth : 1 to 9,10/M0/M0/3-1C/4-1C/5,11 to £C,F,crc:, Nt llrh. 


Plot numbers required in village Marp'.rTnkum : 1 to 5\ 52-13?, 53 to 56, 57 P^rt, 58 to 68, 7C tc EC, E9, 9C, 9 I P: rt, 9* U S-, 1C4 
Part, ^05 to 131,133 to 138,139/1 -139/2.140 to 161, road, nalleh* 

Plot numbers acquired in village S-dori Rlth : 1 to 61, rend, nalkh. 


Plot numbers acquired in village PethPhinsuli : 123 to 126,127 Pert. 

PbtNiTib3:s cqiirjliivilla-e ATiarpiiri : 1 to 6.27, 28-\-28B*“8C-29 to 34.35/1,35/2,35/3,35/4, 35/5, 36to 39, 40/1,40/?, 
40/3, n/4, 4 3/5, 13/5. l)/7. n/3,4 /3, 43/^0, 40/11,40/12,40/13.40/14, 4C/15, 40/16, 4C/17, 4C/i8,4C/J9.:0/-0.4Cl/‘], 4C/'?,4C/:3, 
40/H. 13/25. 13/^6,i4}/‘7, 13/ 8,4 3/:9. 40/30,40/3 ,4/3\4l to 54, 55 P it. 6\62?.rt,64 Part, 68/1,68/', 68/3A. 68/3B, 68/4,69/1, 
69/2, 70'1,70/\73/3.70/4,70/5,70/5,70/7. 70/8A. 70/9A,70/'0B,70/ll, 70/.2B, 70/13, 70/14. 70/1 5C,7C/I6D, 71 to 77,78/) ,78/?, 
78/3,78/4, 78/5.78/6,78/7 78/8,78/9-78/9A, 7r/iOA,78/;OB,79 to 85, 86/A-86E-86C. 87 to 103,104A, 104B. l0lC,I05to 127.i.badi, 
jilUlaidi pert, reed pert. 


Pl:t nttmb::rs acquired in vlll ge Pitlchuwe : 9? P:rt, 93 Pert 

C Jiiipirtrnent numb rs rxqaired 23A Pert, ?3B. 24 Part, 6A, Pert, ? 6B Pert, ? 7 Prrt, 33 Pf rt. 


Boundary descrip Lien : 

A“ B ; Line starts from p'int ‘A* nnd p"S3es through vilkge Pitlchu\^r in pict mnberf 92.93 rrd prcccrdi elf rg the 

outer b ^ iDjary of Comportment number26B, then passes through cempertment nimbcrs ICA, 24 ?nd meet 
atp<^int *B*. 

B—C ; Lii3 passes through compartment numbers 24, 23A, then proceeds threvgh villrgc VirtzrrirK rg tht cuttr 

bmn '.ary of nOlah, th;nin pbt nunbars 81,80 crosses m.llr.h, then proceeds thrcithvilkgc / jgrer Ri.h rlcrg 
tha outer b^ui lary of pbt numburu 53,50,49, 48,35,36, then proceeds through ccmpr.rmcnt uimbcr 33 and 
m?cts et pc int ‘C’. 

C - D Lino passes thrnugh compartment number 33 thenr.long the common boundary of vilkcc SrJeri Rith rnd 

com > .rtmant numbar 33 ihan proceeds through village Peth BhensuHt long the cuter be unde ry of pk t nimbcr 
123 an'1 in plot number 127 abng the common boundary of villages Peth IhansuH and /jct rpuri ard 
thr jugb vill ^ge Ara.’.rpuri along the outer bouncii^ry of plQt numbers 6,27 and mcetL at pc ii t X 

D— A : Lioe pass s cbi.g the common .boun dary of vill ;es Amnrpuri an Mrjra Bcgdc end then proceeds lhrci£b 

vill .ge Am .rp iri L-.bng th- ouur boundary of plct number 54 In plot number 55 nalluh, then alcrg the cutci 
b >u 1 lacy of pi >t nomb-r 61 an \ In pbt numb;ra 6?, 64 and then along the outcri boundarj' of plct nLmbcr^ 
7?, 69/b 6S/J, 68/^, 68/3B, 68/3A and passes thiough cempartmeut number 27 £ lorg the cutti be unu ly cf 
comp .rtmeat nambjr 26B, than proceeds along the common boundary of villages Pitichuwa and SlitdttLc ntud 
meets at itarLing point ‘A*. 


[Nx 43.)15/12/91-LSW] 
B.B. BAO, Unc2cr Secy. 


^TTwr stVt 'rfwR 

(^TW PtvTRT) 

^ 1993 

«rr. 2994 :—«n^- 
ferPT 1956 ( 1956 ^ 102) 

^ £fT?T 3 ^ (1) % injerir 

^tr. 4 3B, I960 ^ 

^ " mxt 3 h5V ^ t < t ( 1 ) 

1 ^ («g') % trdVfT iptr 

36 31^ ^Wftref srfqrfe % «r 


pTRf^hgTT Xtt 

:— 

"36* {^TPr Pt. ) 

g;^-39500i 

% 'R vnm 1 " 

[ 4 .^, 11013 / 2 / 92 -^fr. 

flR* O', M Cr 

MINISTRY OF HEALTH & FAMILY WELFARE 
(Department of Health) 

New Delhi, the 3rd November, 1992 

SjO. 29944-^10 punuancp of sub'section (1) of section 3 
of the Indian Medici Council Act, 1956 (102 of 1956). th# 
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Central Government hereby makes the following further 
amendments in the notification of the Go?ernment of Ind.a 
In the erstwhile Ministry of Health, No. S.O, 138, dated the 
9th January, 1960, namely :— 


1955 U02 of 1956) the Central Government atter consulting 
the Medical Council of India hereby makes the following 
xui'tiier ameridment in the FiioL Schedule to the said Ac^ 
namely :— 


In the said notification under the heading '‘Elected under 
clause (b) of sub-section (1) of the section 3” for serial num¬ 
ber 36, and entry relating thereto, the following serial num¬ 
ber and entry shall be substitiilod, namely :— 

"36. Dr. Akenkumar Oajendraray Desai, 

Government Medical College, 

Majura Gate, 

Surat-395 001. 

The aforesaid member shall hold offle© for a period 
upto 12th April, 1993". 

[No. V. 11013/2/92«ME(UG)] 
R. VIJAYAKUMARI, Desk Officer 

1992 

'ETT. 299 5 :— 

9rPTfernT ?rRi'f'TTrr, i956 (iossti' 2 ) 

’ifrsrrn 11 ^ ^tirn ( 2 ) sot ^irr 

Tncq? 

=5^:^ % ^ Jr 


In the First Schedule, (i) under the heading "University of 
Calcutta”, after the entries, the following entries shall be 
lubcrtcd 

“Doctor om Medicine fPharmacology), ,M. D. (Phaiina- 

cology) 

Master of Surgery (Plastic Surgery)..M. Ch. (Plastic 

Surgery) 

(ii) Under the heading “JIWAJI University, Gwal'OT", 
after the entries, the following shall be inserted, namely :— 

“Diploma in Opthalmic Medicine & Surgery. . .DOMS 

Diploma in Ophthalmology ,.D.O, 

(iii) under the heading “University of Nagpur", after th« 
entries the following entries shall be inserted, namely :— 

“Diploma in Oto-Laiyiogology , . D.L.O. 

Master of Surgery (ENJ') .. M.S. (ENT) 

[No. V. n015/32/92-ME(UG)l 
R. VIJAYAKUMARI, Desk Officer 

TTmr famr^nr sfh: wttpt 

fOTit, 9 19 92 


JTW Jr, (i) “OTT'PTrT f-f?^rT:OTT” 

lfM«P % '.ftJr SoJ SffeViff V. frrrTr^n^cf 

irf^feirr =i?t ;— 

(«5n-, it. f%.)’’ 

( g»I T rk ' -4> ' >?n5JT femFT ) 


( 2 ) ^5rT%OT’' % 

PisTTivTfiira' 


tfr^WTr 


sft r;ft. irnj. _ 


( 3 ) f-r?^=f5iWiT''^ srf^- 

feff % qrwi^ pTPTfJrivjT jrferfJTJTT TTfT: 

^sntjft, ?n!rfT ;— 

31>. 

5rni , rrq'., ( . qr. fT.) 

('F'jf, ^rrar aflr Jirs rsti'^) 

11 , 01 . 5 / 32 / 92 —(3^^'ift)] 

New Delhi, the 3rd blqycmbef^ 199Z 

S.O. 2995 .^In exercise of the powers conferred .by sub¬ 
section (2) of section II of ihe Inffiaa Medical Council AcC.. 


V. m . 2 996 ^«TT'T 

^riwrPrqlf ^rfixmiT, 1971 3 

STXT TOT TJT^fcwf qrr fri:, trto: 

frcTffrfer ^ 1 Jr ’qfJxrrfTzflr 

«pt, 5n1dJm % rpftsTT % 'fliTT ^ 

^rfswTfcrf % Trq'^PSiT tPTTT rrfinTd ^ ^ 
JrfJFj^iRT jpTsft t.'sfrfe vafrlw 3 Jr f-rFxe 

TTr^rn^ WTTlf Jfr TfJTU Ji, 2 t titt 
sr&fiTT-w'ix ^arx’Kr TrfafJrirq 2 ttt Tixarr 
srfsiwfTiff qJi JTOT wFfjjfr qrr sr’ftT qrJjJ sfh: 

^ Wiff ^ fJr^TOr :— 

rnfm 


?JTTT 3 Jr mfrT 
fJrirq;! tito ^rftr- 
qrrd 

■fi'TOwftT-.Tir:iiT 
%'ifvirftT.rTT 
qJr MTXfF/rqT 
TftJTip; 

Ti.rR TOffr # 
'■’rfiTTr 

1 


3 

sr^TOv 

-itiruT 

^iTsfr Fxr^r fii-JTTrr 

('ft'. o;*rj IT ,) 

Jr 

tTCTTfq Rrfqt'x, 

q^jiT^v? f^rlJrt^? 

ftq-T 'OTJt *flr«7 

qr^T^P t, qjerar^t' 

tRT ^3TX(V s^?r. 

sKFTi- 

Zr, fqTTr^TTT ^ qr 

iT'C’ Fr"(?fv 

HX V sr- lirTT-T'.' 

TT^'^T!Wfr 1 


fTOf'JirX’f-T ^r7( 

q # mq 


1 






»TTtrfrrTt^;r5<TWrT 5, 14, 1914 
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1 


2 


3 


(eft 1T*5 1T. ) 
*f.T qfrsRt 


% HT 

3fk^5;rfjTn^TpK^ 
^ I I 

ft, Trr I, 

ffjrq'TT^T, —’T?’=f— 

''uKA'^K, s'^r^r 
vir?" ^Tsffit r 


1 2 3 

^wt it 

% TO‘7fir~ 

?r<t 

IsiTR I 

[^fSiTT^. ^,*1 3015/25/92-':^. ^ft.tr^T.] 

cc'T. vTJErqr^sff, ?m 


r,TlNISTRY OF avIL AM/iTIC'N & TOUr.ISM 
Delhi, the 9th Novamber, 19S2 

S.O, "996 .—I ^ cK^Ti i^( r{ the powers confeiTed by Section 3 of the Pablic P. mi^>cs (Eviction cf UnpAithcdsco Occupi nti) 
Act, 1971, the Cc itr&J G^verumsat hc^-eby apo J ir olflcera mentioned ir rolumn 1 of the t. ble below, bei^ifi cffi^Lr eqmvplert tc 
the G'tze er> thi G v^rnmirnt of Tn'l’', to be EstPte ofiTu eiifor the purpose cf the sf i( Act, whu aht 11 exciei^e the j,c vent 

CJiiCT^.i un 1 p^rurnthe ' imoosef on ihenii I Estrtecffl era by or in the Act within the hmitsoi the respective junst'ictlcn rr^eii- 
ti i;i coJui j’\ J u. . p.c; w ih^ Public Premises apctlfiecl io colrmn 3 cf the tcble .— 

TABLE 


Estate OlTi^ers dppoidte^^ unLcr Section 3 Ter iccrlal Limits of jurisc ictign cl the Catc£cries of the Public PrcmiECB 
of the Act Estate Officera 


1 2 3 


Senior Mi'iagei (P&\), NorthernR'jgion of All premises unt'er the administrative ror- All premisef cl svhich Ff vit I n : Ljr * 
PdVMu Hans Limited, New Delhi* trcl of Northern Rcgion/Corpcrc^tc efilec tci is the ewntr^ Icrccc, tci; n ti hu i, < ^ 

anJ Ijcated in Delhi NOIDAgul BhopsL and all prcmlcts Mhlcb tre itqulLii cr^cl 

foranionbjhalfofPuwanHans Limitcu 

Senior M inzg:r fP& A), Western Region of All premises under the ac!miaistrative cen- -do- 

Pa wan Hana Limited, Bomb-.y. trol of Western Region and locetcd in 

Bombay, Madras, Vijaywada, Perbane'er, 

Daman and Lak^vhadweep Islands* 


( ^ !di ) 

'Tf 16 1992 

'FT. £TT. 2997:—TTSfiTTiTr ( OTTFlftiT snfT- 

'STjfT %flTT!Tif>7) 1976 %frF7JT 10 

( 2 ) artr ( 4 ) % "IFT^ROT if if^TT.W, 
smff ff'ifvT 'rircs ( 'ptt'Jtjtt ) sFrnrf^itr 

JTiiq' 3r|t ^4-^rPwf SFT ?tft 

sTF^ EFnc %in‘ ti ^c^rr |i 

[#. f^-32j TT. •m. 1 / 12 / 6 ] 

MINISTRY OF RAILWAYS 
(RailVt^ay Board) 

New Delhi, the 16th Novembor, j992 

S.O, 2997.—Ill porunnee 6 f ub-RuIes (2) and (4) of Rule 
10 of the Official Language (Use for the Official purposes 
of the Union) Rules, 1976 the Ministry of Railways (Railway 


[N^. AV. i3u. 5U5I9Z - ACVL] 
M. BHATTaCHAFUEH, UnHer Secy* 


Board), hereby notify the Office of the Senior Electrical 
Enigneer (workshop), Jhausi Central Railway, where the staff- 
have acquired the working knowledge of Hindi. 

[No. Hindi-92/OL-I/12/6] 
MASIHUZZAMAN, Secy. Railway Board & Ex. Officio 

Addl. Secy. 


^ 23 snTJTT, 1992 

?TT. 2990;—STfti'.vm, 
1910(1910*^19) 'IrtllY 36% TFJT (l) jn.? 
7?'?r irf^T^ sjiT sr'4>r |v sfrT ffiPTt'Tr 20 - 11-91 
^ !T%W ?t. 9ll^ (gfy ) 110/3 ^ 

W?vT*fT ^rrd TTHTf ^ITTi'R *^ • %!■ 

?r?fta 7 r ?fw 2 % ^rfinh-tror ir, ?iT*Fn: 
fTTT TJ®T fsrsrsfr %f 4 ro 7 ^ - 

firtteFif ^ | aftT If? f-T^ ^ 

t ^ %fervft ?rvft 

^ :?*Tcr srfiiffrcrjr % ^Ttft-T ffrcT^^r 
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^ ffTnr^JT 

vtf-PfT % WijVT tsfVfT'TT. 

?f^<f ti' !Tic(fT^f^cr 'T?: fvT4T ^T^T |i sfk^ TT 

'.rir ?r jpr' 20 ^ 1 

[tr. 91 /^#. ( 3 ft) / 110 / 3 ] 

tft. 'TT^^rr, ?rf^, ^ 

New Pclhl, the 29th jDctober, 1992 

S*0* 2998,—In exercise of the powers conferred by sub- 
section (i) of Section 36 of iho Indian Electricity Ac, 1910 
(9 of 1910) and in supersession of the amendment No. 2 
of the Notification of Government of India issued Vide 91/' 
Elcc.(G)/110/3 dated 20-11-1991. Central Government here¬ 
by appoln s Chief Electrical Enfimeor, Konkan Railway, to 
be Electrical Inspector and directs that he will e:[crcise the 
powers and perform the function of an J^lectrical Inspector 
m regard to all electrical works of entire Konkan Railway 
under the said act subject to the condition that the incumbent 
of the post of CEE/Konkan Railway shall bo a deputationist 
fi‘om Indian Railway Service of Electrical En^eers cadre 
and with a minimum service of 20 years on the Railways, 

[No. 91/Elec.(G)/110/3] 
D. D. PAHUJA» for Secy. Railway Board 


?T^ T^J 30 1992 

vrr, m'. r,999 .—twPf, mrr 

^3^ r^'WT 5rf<TPite^ vP>im 

(mf, T3:,) 63 ^ PTT f^f m 

I ^ «T)iirPr^ t i 

^ rnRTT mj far^m srfd- 

f«FiTT 

^ "^Ip Bfllftfw Um irfferf^, 1947 ( 1947 *61 14) ^ 

trrn i ’ft ^ ernr {i) ^ jt^ 

Pffpt ^ wTEi ^ firq iS Jr?t TC 

^ tt?7 5.r^ ^ ^JT ’T-cft ^ ; 

tr^: w. ^^7 wP^PrinT ^ nm io-t ^ ( 3 ) 

^ ^ ^ sTirrf^T ^vir 

t » 


3 . ^ ^ 

trf 

4 . «ft ft, ft. 

^ 3r^iT sr^^r, 


j 

3. ^^itx Ff{, 

ipprl^TT 'T^'Tr 

4 . nt^, 

VFjfT^T Tr^TI 

tirrr.T^^TT 

5. J?rPfT w, 

^Ttprrf^-f 

Wf^, ft. 


MWHiK FrRf<TRar=!T ffm ^ ^ «ft mi. 

fe?ft-i 10003 % TftT t i 

(i) fiTTO fiifinij Rm%; 

(v) ?hiTT mi ft ft rr/ff i^^/iflr u^^/ft 

xrrf ^n: : 9/F«Rtv 10-10-92 fT«TT tfw irnt 

ft ft tr/«ft ^^/ft mi mi: 13/92 

fif?rN7 14-10-92 f 

^ ^ 13-1 0-92 Tt Titr 

% Htfe^r^«Tr m ft ft ^fft 05/^fr 

vre: 12' 26/92 *r ^flTT I 
(stFt I) I 

(ii) f^rrrtf f ^ Mffi srRnsrr 

’pr^Ti^ ?r^r VTr) 

1 , ir^TiT vfjrtT 

2 . ^fa¥q'^ 54-t^^, 

vftt'lt, 

(iii) f PTjfrr^T Tf^TiKt ft 

22,500 (^^pnFrer) 

(iv) STflTf^cT OTTT ’PffTTfri ft iTjrrrFr^t 

dOTf 450 


(sftxfrfw fiPTre (tfirfWT, 1947 ft txr^ 10-T ^ WT^T^T) 


ffft^^ f KfiFira 

^<f<PRf f srFrftrj 

1 2 

3 

1. ml. f. TWT 

1. ft. ft. ^TTW 

(n^iTHR), 

mmstt mi^ ft. <ft. 

^fwjpr tprt wni'R, 


cpn: wnpR 


^ ftwfl' 


3. 1 # jjs. rff. wfNfr, 

z mx. tpT, 

(Tl^ir^r) 

»SR^ 5 T fpswrn^ *f-<Tftpm 



^toT(FR 


*Tf 



^ vi^ f ft IE ft: TTfCT^ir^r »rr ft'mr ifttff 
*R ifnrr 1 

W'ETT dKha' ft ?fr^ ’fr TffRr 

f ir WflT jc: ain ’criif 

iTx^ f ^nr I 


OT ^ T tr^rFd wr fm^ ’rtft ^ptt Jr ?it 
JTT t>J4PTff ftl'T ^ ft ^n^TT ftl 

fT f ftpr ifRft f ftn? I 


jitaR sfn: It 

wrt # ifr ^fV 3frT ¥r 

1 2 

3 

I- 5*/* 

I- .?■/• 

(htt. 

(tfr. 'ft. ’TT#*') 

(Jrmpr) 

UWVf 
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1 _ 2 _ 

2 - ?.. /• z- 

(wPtv) 


_3_ 

5./- 

(to. 'Pr.. TOtH) 


3- ?[./- 

(|tt 'fi) 

«lWrPp(r 


3- ?■/- 

(irtRfrfaf) 

Wfnrp JTfTErPn' 


4- 6./' 

(tff. »f(. vnrl) 

^ WTHTT ST^fcW 


4. ?./- 

(wrfr*f! ■uir) 

^rPTfff W!T 


5. 5-/- 

(wf^T fJTr) 

?r?ifrr-r^ 

inTO'T'T ^ 


Bt>r «Pf TO 

^ Wrr^iT TT. ffl, 'TST 23(3l)/9;'^. / 

2 flTOC, 1992 ^ HT^T ^ TO 


2- *f i:^H^ aT v :r, 'tt f.'^ "k wt? fr ^ 

TOTf ^ fSrTO ^ Wurf^ f, fwr TO^ff % 

TO^ wrwi w^OT'jfir^ ’TGifftr % ¥t ^r =prl ^ f-TT 

irrfr ^ l{ i 


«fV TO 
ijw WWW (^r), 

TO JfffTWJT, TO »rlw »TTO 
•rt ftflf-1 10001 


TOTT 

?./- 

VR. Pnrtnrfr) 
[?fwri^?r-noi3/i/9.'>-mt mt (Pt.)1 
ff. wSjiTrfr 


MlN/mv OF LABOUR 
New Delhi, the 30th October, 1992 

S.O. 299^,^Wherca5 an imlustrial dispute existi 
between the monrEeincni cf Int.if n Aiilirtf rrd thtii vcjK- 
mcn represented by the Indian Ccinincrclf] PiJeta’ Asjccie- 
tlon (ICPA) 53“F Chowringhre Road, CalcuttP; 

And whereas, tlic said managemert and theJr vcrkmtn 
represented by ICPA have by written agreement under sib* 
ioction (i) of Section lO-A of the Industrial Disputes A^:t J 947 
(14 of 'i 947), : greed to refer the s?id dispute to arbitration 
and have frr w rded tc the Ccntrfl Geverrment a copy cf the 
said frbitn tion agree ircu; 

Now, therefore, in pursuance of sub^secticn (3) cf Section 
lO-A of the s-iid Act, tho Central Government hereby pub¬ 
lishes the Su id rgreement, 

AGREEMENT 

(Un'er Se-tion lO-A of the Industrial Disputes Act, 1947) 


BETWEEN 

NAMES OF THE PARTIES 


Representing employer 

1. Ci pt. P..K, Ki k krr, 
Dli’itctor (Operatiori), 
Indian Airlines, 
Airlines House, 

New Delhi, 

2. Shri S,C. Rastegi, 
Director (Personnel) 
In llfln Airlines» 
Airlinefe House, 

New Delhi ► 


Represent inf. Workoicn 
L Cfpt, V.RNcik, 
President, 

LCP.A, 

2, Cept. R.N. Jakn, 
General Secteicry, 

l.CP. 

3, Opt. Shnm Sher Singh, 
AsiXt, General Secretary 

J.C.P.A. 

4, Capt. Ashok Raj, 


3, Shri Had Chnnd, 

Ind, Relations Manager, 
In Mnn Airlines# 

Airlines House, 

New Delhi, 


Committee Member, 
LC.P. 

5, C^pt. Sh^kti Lumbi, 
Ccppt. Member, 
rcp.A, 


4, Shrl D.V, Sharma, 

Dy, Operations Mpnpgcr, 

Inlipn Airliner. 

Airlines House, 

New Delhi, 

Tt is hereby agreed between the prrticstc refer the frllcvir.g 
disputes to the arbitration of Shri M.R. Sivnrf man Dirtett r 
General of Civil Aviation, Sefdiirjung Airpert, New Dclhi- 
110003, 


(i) Specific matters in disputes: 

(n) Safety measures menticned In Directive Nc, 
ICPA/C\L/OS/CfR: 9/0'! dated ^0-10-92 md 
N). IC?A/C\L/G3/C[R: 13/92 dated 14-10-92; 
and 


(b) STety measures mentioned in demand No, I in 
th^ Strike N tice No, ICPA/CAL/GS/CIR: 2: 
26/92'’aLC1 3- 0-92 ; erve('cnihe Ch i rrrn c r - 
Mai^ghg Di'^ctor, In jan Airllji, Kiw Iclhi 
(C>py eiKl sed) 

(ii) Det ils of the p"rtfc^ to the disputes (iicludi'^f the 
name and. address of ihz establishment or un *erti kl'' fs 
involved) 

1, The Ch icm'n carr-Mftnrf Df Dirrcicr, Ind an 
Airlines, Airlines House, New Delhi. 

2, The In 'i\n Commercial Pikts* Asseciatien, 53-F 
Chowringhcc Road., Calcutta, 

flii) Total number of workmen - 22,500 (Approx.) 
employed in the und.ertPking 
affected, 

(iv) Estimated number of workmen 450 (Appiox.) 
affected or likely to be 
affected. 

We further agree that the decision of the Arbitrator is bin¬ 
ding on us. 

The Arbitrator sh^ll make his awarvl within n period of 
three months or within such further time as is extended by 
mutual agreemcni between us in writing, in case the aw rd 
is not nif de within tho period aforememiontd, iln nft lerce 
to arbitration shell staiV r utomaticrlly cancellt d end we shtU 
be free to negotiate fer fresh a rbitre tion, 


On behalf of manrgement 

1 . sv- 

(R.K, K. kkt r) 

Director (Open tions) 

2, Sd/- 
(S.C. Rastogi) 

Director (Pel’s.) 

3. S7- 
(Hari ChanJ) 

Indl. ReUtiora Maiirgcr 

4, s 7- 

(D.V. Shrrma) 

Dy. Ox>craiIon Manage t 


On belli If cf ICPA 

1. S*/- 
(V.P. N Ik) 

President 

2. St/- 
(R.N. Jalan) 

Gen. Secy. 

3. Sdl- 
(Sh'Jnishsjr Singh) 
Asstt. Gen. Secy 

4. S 7- 
(Ash^^k R il 
Committee Member 

5. S7- 
(Sh^kti Lumb^) 
Coopt, Member 
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C^tNSL.'^r OF THE. ARBITRATOR 

dear 

I am in tMipt cf ^our D,0, Letter No. 23 (SlV^^-Con,! 
'^ated Noverr^ber?, 199?, 

2. I hr^reby fjve nay cement to ect nfi on ^rbitretcr in 
mnvur cf aefety mci sures Pt these rirprrt.. tc vthich ICPA hos 
gmm thciriiicrr,bt.rG rxttc c peu tc ire me t> desi¬ 

red by >ou. 

With regards. 

Yours sioeerely, 

sv< 

(M.R, SIVAUAM^^^ 

Shri Sjrendra Nrth. 

Chiet I t bout CCn'missioncr (Q, 

Mi'iiiilry cf Libcur. 

Shram ShaVtl jvan, 

New Delhi-Ki/U0‘, 


[Nj.L- 110:3/!/9^-IR (Mijc)l 
B,M DAVID, Desk C llHcer 


INDIAN COMMERCIAL PILOTS ASSOCIATION 
(CENTRAL OFFICE) 

ICPA : CAL : GS(CIR) : 09^92 

October 10, 1992 


TO 


ALL MEMBERS 

INDIAN COMMERCIAL PlLOT\S ASSOCIATION 

BOMBAY/CALCUITA/DELHI/MADRAS 

As per the outcome of the Emeflcncy Central Executive 
Comra ttce Meeting held on 1040^1992 at Calcutta, the GEC 
of ICPA constrained to issue the following DIRECTIVE 
in the interest of the Flight Safety. 

L Not to undertake any flight to/from any airfloM bv 
Day and Night where the VASI/PAPI or Electronic Glide 
Path 19 not avaiiab!e/serviceable or calibrated. 

2. (a) Not to undertake any flight to/from Kathmandu 

airport by night. 

(b) In view of the two recent fatal mishapa at Kath¬ 
mandu. not to undertake any flight to/from Kath¬ 
mandu aii*port by Day unless the weather con di lions 
existing are CAVOK repeat CAVOK. 

3. Not to undertake any fl’ght to/from any airfield where 
the NDB u the only navigational and approach aid avaDUble. 
Places 1-ke Pune, Coimbatore, Raipur, Tejpur and Leb one. 


4. Not to accept any flight changes without a clear notice 
of 12 hours before the management of the flight. 

5 . AM the n:cmhers, in c^rry cut Instrument approaches ax 
all the airfield (wherever tppl'c.ble) u Mandatoiy require¬ 
ment without fail 


The strict compliance of ^hc above DIRECTIVE is solicited 
and shall be in the paramount Interest of the members. 

LONG live ICPA 


Sd/- 

(CAPT. R. N, JAI.AN) 

Oereral Secretary. Tn^rrv 

SAFETY 

ICPA : CAL : GS. (CIR) : 13-92 


DIGNITY 


14 October, 1992 


INDIAN COMMERCIAL PROTS ASSOCIATION 
CENTRAL OFFICE 


TO 


iNDi^ Commercial pilot's a^ociation 
bombay/calcutta/madras/delhi 
T he ICPA has been rcprescntirg to Indian Airlines Manage- 
Jnt oivaJors^ety issues. They havef..iWdto «volg any 
response from the management and appealed to the duga 


to DGCA failed tq carry out ilr statutory 

icirpbnsibiljty by itu inaction to grwijt safety violation by lA 
^lanagement. The Mbistry of Civil Aviation in collu'^ion 
With lA Management have further defamed the pilot® in the 
National Press and are spreading disinformation, clubbing 
our FLIGHT SAFETY and trade unicn demands to cover 
their lapses and mislead the travelling public. . 

To enforce the statutory responsibility and authority of 
sa^e operation of a pilot, the ICPA central executive is further 
constrained to issue this directive for strict compliance with 
immediaic effect In the interest of flight safety.. 


1 . 


2 . 

3 , 

4. 


5. 


6 . 


7. 

S. 


9. 


10 . 


11 . 


12 . 


13. 


14 . 


DIRECTIVE 

No landing will be executed on a runway not served 
by a ficrviccablc/calibrated VASI/PAPI unless the 
runway is served by a serviceable/calibrated Eletro- 
nic Glide Path. This applies for day and night opc- 
ration'4. 


In conformity with lA Operations Manual Para 
3.12.17 all take offg and landmgs will be into wind. 
No tall wind take offs and lardings will be executed. 

Not to undertake any flight to LPH, Tliis operation 
has been found substandard by the DGCA. 

In conformity with lA Operations Manual Para 1.47.0 
and CAR series 1 part II and GOC (M^6), not to 
e>rcu:e a take off or landing from or to a runway 
where the take off and landing path is over water 
unle:^ a life jacket is provided for all occupants. 
Tliis covers take off R/W 27 Bombay landing RAV 
09 Bombay. Take off R/W 26 Goa lauding R/W 
08 Goa. 


In accordance with the DGCA ir-^tructions not to 
execute any intersection take offs. 

In conformity with lA Operation Manual Para IT^-^ 
not to accept any aircraft under MEL/CDL from 
major base i.c. Bombay, Calcutta, Madras, Hydeia- 
bad and Delhi. 

In conformity with lA Operation Manual Para 1L3,0 
pilots to execute only instrument approacncg to land 
at all airfields. 

In conformity with lA Operations Manual Para 138.0 
no flight to depart unless destination weather is above 
the stipulated minima. Pilots not to execute low 
visiblillty take offs. Flights not to operate to any 
airfield where the minima ia not field. 


Ihz airline policy or fire flighting and safety service! 
laid down In lA Operations Manual Para 
con* lered unsafe. No flight to bo operat^ to an 
airfield vvhich dees not comply with the ICAO 
Minimum fire fighting category required JB737/ 
Aa'>n ic r.nt 6 nr above for A300 Cat 8 or above. 


^ilot^ to report for duty only 35 minutes before the 
scheduled/revised departure and m compliance with 
1 / Operations Manual Pma 3.1.3 only accept to 
undertake the flight after rccnvmg a complete briotmg, 

rn conformity with IA Operations Manual P^a 
113 no flight to depart without stan.lard cabin 
i^’complcment U B^37/A320/A300 fFour/Fivc/ 
Eight cabin crew) respectively* 

[n conformity with IA Operations Manual Para 
%24.2 no flight to be conducted by two comman¬ 
ders. This is because the pilot® arc to eKercis^o the 
privileges of their licences, PI to fly as PI only. 

Pilots not to operate to designated international a[r- 
fri^ds and designated international alienates unlew 
they comply with ICAO Annex 14. ^his includes 
approach lights, standard runway marking, Precision 
approach and runway lights. 

Pilots not to operate flights to Jammu Srinagar 
Xn special Indian Airforce arrival procedure ap^ 
unless the reported visibility is more than 5,0fW 
metprs and cloud base above the minimum safety 
altitude. 
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'ITiLs Directive is in addition to llic cailior two directives 
No. ICPA : C.AT. : GB (CIR) : 09 92 and 10-92 d^icd 
(0-(rvi992, 

LONG LT\^f: ICPA 
( ALT. R. N* JAIAN 
e.L’ncral Secretary, 

INDIAN COMMF.RCIAL PILOTS’ ASSOCIATION 
Central Office 

53F,, ChowriniThee Ro'^td, Calcuttri-TOOOTL India 
lCPAT"\l./CiS. 12 : 26—92 

LT10^1992 

To 

The Chnirman-eLim-Managin« Director, 

Indian Airlines, 

113 (Jnnidwara RnkabgQiij Road, 

New Del hi-110001 

Siihicct :^‘STRIKE NOTICE’ 

This is to inform you that the Central Executive ComrniUee 
in its Emergency meeting held on 10-10-1992 held at Calcutta, 
had by fi unanimous decision of its members resolved to go on 
"’Strike” after ihe expiry of 14 clear Days of the receipt of 
Strike Notice, 

Please be informed lhai if the following demands of the 

l.CP.A. arc not met by the said date, the members of the 

I.C.P.A. would be compcllcil to go on strike and abstain from 
\voik from 30-10-92 w.e.f. 0001 hrs. 

You would appreciate that the I.C.P.A. had placed for 
your kind consideration the following demands : — 

1. Issues involving Safety of Aircr;iff, Passengers, Pilots 
and Others Crew Members in the light of the guidelines issued 
H The Regulatory y\uthontfes, and the stated Indian Airlines 
pol'cy from time to time, 

2. Reduction of Basic pay of Commands unilatcraly in- 
^^<ihition of settlement dalej 16th February 1989, unilateral 
a:fion of the Indian Airlines administration in changing the 
K'sic ^tnicture concerning the pilots and also acting moviola' 
tion of proNiNons of Industrial Disputes Act. 

3. Not coming to the aid of Women Pilot whose modesty 
was outraced by a Aircraft MaintcnaTce Engineer in Bombay 
t‘n 4-10 92 while operating flight IC433. 

4. Not adhenng lo *h6 Training programme and act’uR in- 
’lif'ilation of the existing awards and settlements regarding 
Cargo Pattern signed on 17lh Febmar^?^ 1989. 

5. Not honouiing the commilments/obligaiions on the rart 
of Indian Airllnr^ management as laid down under Industrial 
Dispute Act 1947. 

6. Cre'aitng an amospherc of fear paychosis in the mind 
of the pilots, at the behest of the Chairman and Managing 
Director, Director of Operations. Director of Pen»onnel and 
+he Director of Finance, vhxh coiil(t be detrimental to the 
Pight safety. 

It may be noted that if any member of the I.C.P,A. is 
’nvoivcd In any mishap as a consequence of the conduct of 
the above named uersons. the Indian Aiilines Management 
’V'.’oiPd be responsible and the I.C.P.A. reserves Its right to sue 
the individual members namc<i above. 

The above dernands were placed before Indian Airlines 
management by the I.C.P.A. on 13-10-92 when the former 
v,as pleased to call the letter for a dialogue. It Is needless 

mention that from time to time the I.C.P.A. including its 
Rei'ions hive been writing to the management op the above 
subject. 

Tf Js shockint" that the Management instead of meeting 
tb" Mr Safet'^ i eouirements ns cut ouL aad sorting out the 
other issues, have taken a callous attitude to the w^ho issue 
i;'Nt‘d bv the I.C.P.A. 

StiH we would like to give you an oppfirtunitv to amend 
' ourself meeling the first requirement nnd the demands bv 
the date mentioned (supra), failing which please treat this 
:‘s ri final notice from our side that there would be a total 
stpl e the Members of the I.C.P.A. w.e f. 30-10-1992, 
time : 0001 Hrs. 

Yours sincerely, 

for INnT \N COMMEPCLM PF OT<i ASSOCIATION 

fCAPT. R. N. JALAN) 
General Secretary 


Minutes of the conciliation poceedings held on 30-10-92 in 
the industrial dispute between the management of Indian 
Aii'iines and Indian Counmcicial Pilot’s Association over 
btiike notice dated 13-10-92 on a charter of 6 demands and 3 
diiccti\cs given by the Association over safety measures and 
other pending issues. 

Parties present 

Oil behalf of maurifiemonl : 

L Cflpt, R. K, Kakkar 

Diicctor of Operations 

2. S, C, Rastogi 

Director of Personnel 

3. Huri Chand 

Ind. Rclalions Manager 

4. Capt. D. V. Shatma 

Dy. Openitious Manager 

On bebnif of ICPA : 

1. Capt. V. P. Naik 

Central Picsident 

2. Capt. R. N. Jalaii 

General Secretary 

3. Capt. Sliamsher Singh 

Asstt. General Secretary 

4. Capi. Ashok Raj 

Committee Member 

5. Capt. Shaktl Lumba 

Coopt, Member 

Short recital of the case 

The Indian Commcrrial Pilots Association (ICPA) vide 
Idler No. ICPA : CAL : GS : 12 : 26—92 dated 13-10-92 
served a stiike notice on the Chairmnn-cum. Managing Direc- 
tor, Indian Airllneg over a charter of 6 demands. Tho 
Association stated that if these 6 demands are not considered 
ihtv would be compelled to go oh strike w.e.f. 30-10-92 
(Oi'Ol hrs.) 

The Aisociation also gave directive No. ICPA : CAL : 
GS (CIR) ; 9—92 dated 10-10-92 nnd No. ICPA : -CAL : 
C'S (ClR) : 13—92 dated 14-10-92 over enhaheed safety 
measiirc.s and directed their members not to operate flights 
in certain cJrciimstances/dations. The Association also gave 
in their directive No. ICPA : CAL : GS (CTR) : 10^—92 
dated 10-10-92 to its members directing them not to operate 
flights to neighbouring countries and night-stop flights unlcsy 
and nnt 1 the pending issues are resolved by the management 
of Indian Airlines. 

Immediately on receipt of the strike notice and copies of 
directives through the management, conciliation proceedings 
were initiated. Conciliation prorcedings were held 
15-10-92, 21-10-92, 22-10^92, 28-10-92 and 29-10^92 and all 
the mailers mentioned in the strike notice and directives were 
discus?e<l threadbare. The views of the management and 
ICPA on various demands mentioned in the strike notice 
and the directivcjj referred to above w'ere recorded on 28-10-92. 
After prolonged discussions, the following understanding wa? 
reached on the following terms :— 

Terms of Agreement 

Tlie management of Indian Airlines tind the Indian Coni' 
mercial Pilots Association agreed to refer the matter relating 
to s&fe1^ measures in the directives No. ICPA : CAL : GS 
(CIR) : 9—92 dated 10-10-92 and No. ICPA : CAL : GS 
(CTR) : 13—92 dated 14-10-92 and term No. 1 of the strike 
notice dated 13-10-92 (relating to other safety measures) for 
the arbitration of the Director General of Civil Aviation 
(DGCA). Both the parties further agreed that the decision 
of the DGCA on these matters will be binding on both parties 
luul w’fll abide by the sajno in toto. 

2. Both the parties agreed to discuss the matters relating 
to operation of flights till the receipt of the decision^aw'ard 
of the DGCA, 

3. As regards the demands mentioned at SI. Nos. 2 to 6 
in the strike notice dated 13-10 92 and pending issues men- 
noned in tho directive No, ICPA : CAL ; GS (CTR) : 10^ 
92 dated 10-10-92 will be discussed bilatorRlly and try to reach 
:m amicable sotlemcnt. 


2842 GT/92—5 
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4. In vkw of the above, the ICPA agreed to keep the 
strike notice dated 13-10-92 and diicciive No. ICPA ; CAL : 
GS (CIR) :10—92 dated 10-10-92 in abeyance till 16-11 92, 
the date on which further conciliation proceedings will be held 
m undorsolved matters. In case the inattor(ft) is/are resolved 
the parties Will submit a report to this effect to the Dy. CU; 
'O on 16-11-92. 

Further conciliation proceedings will be held on 16-11-92 
at 1030 hours in the office of Dy. CLC(C), Room No. 507, 
Shram Shaktl Bhavan, New Delhi 
On behalf of the management : 

1. R. K. Kakkcr 

2. S. C. Rastogi 

3. Hari Chand 

4. Capt. D. V. Shanna 
On behalf of the ICPA : 

1. CapL V. P. Naik 

2. Capt R. N. Jalan 

3. Capt. Shamsher Singh 

4. Capt. Ashok Ral 

5. Capt. Shakii Lumba 

(J. Kanakiahj 
(Dy. CLC(C) 

^ 2 SfTRf?:, 1992 

’PT. m, 3000 .— 

1947 (l947 ^ 14) ^ aKT 17 % if, 

A. JpTH Milty 4rt 

THJPTO % it 31'lei‘lPn'' 

aft^PT-P (flr. i), er^tt 

% ^ srprfVR ^ 

2-11-92 ^ JTtR 5^11 «TT I 

[itsrr iTT-20012/5 3/88/^V-IV ('T)/sn|5Tn: 

trfy^TTft 

New Delhi, the 2nd Novombor, 1992 

S.O. 3000.—In puivuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Gov'cmment 
Industrial Tribunal (No, I), Dhnnbad as shown in the Anne- 
xurc in the industrial dispute between the employeri in 
relation to the management of Madhuban Colliery of M/s. 
fl.C.C.L. and their workmen, which was recciv^ by the 
Central Government on 2-11-1992. 

[No, L*20012/5S/S8-D.rV(A)/IR (C-I)l 
YL V. h. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT TNDUSTRIAI 
TRIBUNAL NO. I, DHANBAD 
In the matter of a reference under Section 10(1)(d) of the 
Industrial Disputes Act, 1947 

Reference No. 129 of 1989 

PARTIES : 

Employers in relation to the management of M/s, Bbarut 
Coking Coal Ltd, in relation to Madhuban Colliery 
in Area. No. III. 

AND 

Their Workmen. 

PRESENT : 

Shri S. K. Mitra, Presiding Ocer. 

APPEARANCES : 

For the Employers—Shri B. Joshl, Advocate. 


For the Workmen—Shri D. Mukherjee. Advocate. 
STATE : Bihnr INDUSTRY i Coal 

Dated, the 23rd October, 1992 
AWARD 

By Older No. L-200l2/58/88-D.IV(A)/IR. (CoflU) dated, 
the 6ih October, 1989, the Central Government in the Ministry 
of Labour, has, in exercise of the powers conferre I by clauw 
(J) of sub-section (1) and sub-section (2-A) of Section 10 
of the Industrial Dispuiea Act, 1947, referred tlx following 
dispute for adjudication to this Tribunal ; 

"Whether the action of the management of M/s. Bharat 
Coking Coal Ltd. in relation to Madhub:m Colliery 
in Area No. Ill in terminating Shri Jainarayau 
Mahatha, Pump Operator from service w.e.f. June, 
1988 is justified 7 If not. to what relief the con¬ 
cerned workmen is entitled to ?” 

2. The case of the management of Madhabani Colliery, as 
disclosed in the written slatement-cum-rejoinder, details apart, 
is as follow's : 

The present reference Is not legally maintainable. The 
dale of birth of the concerned workman, Jai Narayan 
Mahatha, has been recorded as 15-7-1926 in Form 
‘B* Register and C.M.P.F. record. He would have 
retired from service with effect from 15-7-86 after 
completion of 60 years of age. Ho submitted an 
application dated 11-7-85 for assessment of his ago 
by the Apc\ Medical Board stating that he w'as 
quite fit for continuing in employment and that hia 
date of birth had been wrongly entered in Form ‘B' 
register as 15-7-1926. His prayer for assessment 
of his age was accepted by the management and 
he wo^ advised to appear before the Apex Medical 
Board for assessment of his age. The Apex Medical 
Board oxamine^.him on 3-6-86 and assessed his age 
as 58 years as^qn 3-6-86. iTc Was ihfornicd nbout 
the ago as assessed by the Medical Board and wai 
allowed to continue In employro^t beyond 15-7-86. 
He was superannuated from service with effect from 
3-6-88 i.o. two years “-ftcr the dtue of medical exa* 
mination. Thus, he got about two years of extra 
service as the Apex Medical Boaid gave the findings 
taking into account all points in his favour. It is 
unfortunate that the concerned workman has been 
indulging in gambling in litigation with the sole 
purpose of earning money by challenging the very 
basis for giving chance to continue two extra years 
of service. He did not challenge the fact that be 
was 58 years on 3-6-86 when the Apex Me<lica1 
Board determined hi« ago in his favour and informed 
him of the medical result and was permitted to 
continue in service for two years more on the basU 
of medical examination. Hence, he is not entitled' 
to any relief. 

3. The case of the Concerned workman .as disclosed in 
the WTitten statement submitted on his behalf by the spon* 
soring union, Rashtriya Colliery' Mazdoor Sangh, briefly stated, 
is as follows : 

The concerned workman had been working as permanent 
Pump Operator in Madhuban Colliery since long 
with unblemished record of service. As tli^* time of 
appocnlment hi.s date of biiiih was recorded in statu¬ 
tory and C.M.P.F. Register as 15-7-1936. The manage¬ 
ment iUegallv and arbitrarily advised him to appear 
before the Medical Board and informed him for 
the first time on 9-7-86 that the Medical Board 
allegedly had assessed his age as 58 years on 3-6-86. 
The report of the Medical Board was never supplied 
to him. Communication of his age as 58 years ns 
On 3-6-86 means that the Medical Board has allegedly 
determined the exact date, month and year of birth 
which is impossible in so far as medical jurisprudence 
is concerned. The aforesaid fact clearly goes to 
show' that no medical examination as ncr medical 
jurisprudence was held by the Medical Board, The 
concerned workman after receiving the letter dated 
9-7-85 immediately protested against the illegal and 
abltrap' change of his age in the statutory and 
C.M.P.F, record and simultaneously drew the atten¬ 
tion of the management towards the School Leaving 
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Ceitificate \\hich goes to show his date of birth as 
15-7-1936. Ekspitc the above fact, the management 
illegally terminated his set vice with elfcct from June, 
1988. 7'he sponsoring union raised indusiria] 
dispute before the A.L.C, (C), Dhanbad, but the 
.same ended in failure due to adament attitude of 
the management. The appropriate Government wa> 
pleaded to make a rcteiencc of the dispute for ad¬ 
judication by this Tribunal. 

4. In lejoinder to the wTitien statement of the union, the 

management has stated that it is incorrect to suggest that 
the date of bnth had been recorded as 15-7-36 in his staiu- 
tory/C.M.P.l‘\ record. date of birth was recorded as 

15-7-26 in all the records of the management. The manage¬ 
ment hus also stated that it is absurd to suggest that it acted 
illegally and arbitranly by sending the concerned workman 
to appear before the Medical Board. He was sent before 
tlic Apex Medical Board for assessment of his age on hjs 
own prayer. The management has asserted that the report 
of the Nlcdical BoaiU is correct and the concerned workman 
has been rightly supei annuo ted. 

5. In rejoinder to the A\rittcn statement of the management, 
the union has reiterated the facts as stated in its written 
statement and denied the contention of the manage¬ 
ment. 

6. The sponsoiing union, in order to support of its claim, 
examined the conceined workman and laid in evidence 
some items of documents which have been marked Exts. W-l 
to W 3. 

On the other hand, the management has examined three 
witnesses, naniel> MW-1 Dr. S. Ghosal, working as 
Mcdic^il uilicci, Inchaige of Apex Medical Board at Koyla 
Nagar Hospital of M/s. B C.C. Ltd., MW-2 Dr. Rai Sudhii 
Prasad, earlier posted as Professor of Foroignsic Medicine 
in Patliputia Medical College, Dhanbad and MW*3 K. P. 
Rewani, posted in Barora Area Ollice as Qerk and laid in 
evidence some docunicn.^ vvhich have been marked Lxts 
M-1 to i\I-6. 

7. According to Ihc case of the mana^ment, the data 
of biith of the concerned workman, Jainarayan Mahatha, 
was recorded as 15-7-1926 in the I'Orm 'B' Register and 
C.M.P-1\ record and he woulj have retired from service 
With effect from 15-7*86 aticr completion of 60 years of 
age. Consequent upon submission of an application dated 
11-7-85 by the concerned workman for assessment of his 
age by Apex Medical Board, the management rclerrcU him 
to Apex Medical BohuI for assessment of his age and 
Boaid determined his age as 58 years as on 3-6-86 and 
consequently he was superannuated from service with effect 
from 3-6 8 8. 

According to the ease of the concerned workman, his 
date of birth was recorded in the statutory and C.M.P.F 
Register as 15-7-1936. 

8. The concerned workman could not produce statutory 
register or C.M.P.F. Register In support of his contention- 
Indeed, he has tiled three documents—(i) a certillcaic of 
local Mukhiya (F^xi. W-2) certifying that he is the younger 
brother of Teklal Mahato, working in Madhuban Colliery; 
(ii) Identity Card ot Teklal Mabato disclosing his date ol 
birth as 1-7-1937 (Ext. W*l) and (iii) Electral roli of Bagh 
m^ra Assembly Constituency of 1984 disclosing his age as 
46 ycais (txt. W‘3 l It appears that none of the two docm 
ments (fxts. W-1 and W-3) has recorded the age of the 
concerned woikman correctly. 

Anyway, the management has produced photo copy ol 
Form ‘B' Register (Ext. M-5) and Identity Card Register 
(Ext. M-4). In both these documenia the date of Jbirth 
of the concerned workman has been recorded as 15-7-1926, 
M\V-3 Kalipnda Rawnni. clearking in Barora Area Office 
^as proved these two dooimcnis. His evidence discloses 
♦hat the Form ‘B' Register produced by the management 
and proved by him is not the original Form ‘B’ Register. 
He has conceded that in the old Form *B’ Register main* 
tamed by the erstwhile employer the d'4c of birth of the 
concerned workman may have been recorded as 15-7-1936. 
The concerned workman has also asserted that during the 
time of erstwhile owner, his date of birth was recorded as 
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15-7-36. An>way, the fact is that the management referred 
the cooiccmed workman to the Apex Medical Board for 
deieimmation of age and the Board determined big age a< 
:^S jears on 3-6-86 (Ext, M*2). Actmg upon the report of 
the Apex Medical Board the management corrected the date 
of birth of the concerned workman and superannuated him 
from service on completion of 60 years of age with effect 
irom 3-6-88. 

9. Being aggrieved by the report of the Medical Board 
and Llie action ot the management in superannuating him 
from service, the conccmcd workman has raised the present 
dispute. 

10. 7 he nianagcmeiU has examined two doctors to support 
ihe report ot the Medical Board. WW-1 Dr. S. CbosaJ is 
now working as Medical Incharge of Apex Medical Board 
at Koyla Nagar Hospital of M/s. B.C.C. Ltd, According to 
him, be was not present at the time of medical examination 
of the concerned workman by the Medical Board and be 
baa cot no personal knowledge about the report of the 
Board. But he hug stated that upon perusal of the rewK 
of the medical cxaminatioa the concerned workman by the 
Board, ho does not think that bis age was asseseed arbitrarily 
but It wag based on scientific evaluation. He has admitted 
that by ossification tost the approximate age of a person 
can be determined, subject to a rkkr that it can be done 
upto the age group of 25 to 35 years. He has algo admitied 
tiiut by ossification test the age of a person can be determined 
upto 65 years, but that too m decades. He has further admiF 
ted that by ossification test of public symphysis fbc age of 
persons between age group 20 to 60 can be ^termined. MW-2 
Dr. Rai Sudhir Prasad was a member of the Medical Board. 
He has admitted that while assessing the age of the concerned 
Workman the Board considered his general health, blood 
picisufc, pulse, wrinkle of skin, greying hair, degenerativ’C 
change in the eye and vision, number of teeth and also de¬ 
generative changes in the joint and blood vessels. His evidence 
discloses that do ossification test of public symphsis was done 
by the Board while detpnmnmg the age of the concerned 
workman. MW-2 Dr. Prasad has candedJy !Uated that Hacked 
eye examination of public sympysia by a very experkonce and 
complete osteologist and anatomist is comparatively reliable 
index for assessment of age between 20 and 60 yean, but 
he docs not j^ossess that expertise in the branch and so the 
Medical Boatd of Dhanbad or he himself could not under¬ 
take such test. He lias also stated that X*tuy clone of public 
^>nip>sis might not have yielded much information because 
10 the best of his knowledge, naked eye examination of 
bone Is useful and be has doubt if their Radiok>gi5ts possces 
that much expertise to aasesa the age accuiately from radio¬ 
logist interpretation of X-ray of public symphysis- Thus, 
it is revealed from evidence that n. very important exanuna- 
1iL>n- no naked eye X-ray examination of public sympysis 
was undertaken or could be undertaken in determining the 
age of the concerned workman. Hence, on this score the 
report of the Apex Medical Board can be faulted because the 
medical examination of the concerned workman for determF 
DHhon of age v^^as not done by the Board with apposite urbane 
medical sofiisticaiion. Consequently, the superannuatjoti of 
ih^: concerned workman on the basig of the report of the 
Board by the management is not justified. 

It appears that the Apex Medical Board of the management 
has not got adequate scientific cx^nise for determination of 
age of the conccmcd workman. In my view, the age of the 
concerned workman shall in such circumstance^ rather be 
determined by a Medical Board consisting of Civil Surgeon, 
Dhanbad, as Chairman and two other competent doctors as 
members and upon receipt of the report of the Medical Board 
tlic management shall proceed further in the matter of super¬ 
annuation of the concerned workman. Meanwhile the mana^ 
merit is directed to reinstate the concerned workman in service 
full back wages and continuity of acrvice if the medical 
evnmination is not done within three months from the date ^ 
publication of the award. 

10. Accordingly, the following award is rendered— 

Tlie action of the management of M/s. B.C.C, Ltd. m 
relation to Madhuban Colliery in Area No. Ill in 
superannuating Jainarayan Mahatha, Pump Operator, 
from service with effect from 3‘-6-88 is not justified. 
The age of the conccmcd workmen shall be detenni- 
ned by the Medical Board consisting of Civil Surgeotii 
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Dhaubad» as Chairman and two other compcteni 
doctors as members within thi-ce months from the 
date of pLibiicalioa of -the award failing which the 
management is directed to reinstate the concerned 
workman in service with full back wages and con¬ 
tinuity of service. 

The coil of. the Medical Board ihall be borne by the manage- 
niCDt and the conccined workman jointly. 

In the circumiitauccs of the cu^ic, 1 award no cost. 

S. K. MITRA, Piesiding Ofticer 

^ 2 1992 

?TT. 3 001 .— 

1947 ( 1947 14) ^ 17 ^ 

A. ^ ^1 

^ 5T5[‘ERi^ fwtwf ^ 

^ if 

it (^t. l), 

2-11-92 ^ ^ 1 

[WT l^^-20012/24l/89-<jn^ BTR 

’srftT^r 

New Delhi, the 2nd November, 1992 

S.O. 3001.—In pursuance of Section 17 of the Industrinl 
Disputes Act, 1947 (U of 1947), the Central Government 
hereby publishes the award of the Ceotial Government 
Industrial Tribunal (No. T), Dhanbad as shown in the Anne- 
xurc in the industrial dispute between the employers in relation 
to the management of Lahapati Colliery of M/s, BCCL and 
their workmen, which was received by the Central Govern* 
ment on 2-11-1992. 

[No. L-200I2/241/89-1R {Coal-I)J 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE TFIE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, I, DHANBAD 
In the mailer of a reference under Section 10(1 )(d) of the 
Industrial Disputes Act, 1947 
Reference No. 21 of 1990 

PARIES : 

Employers in relation to the management of Lohupali 
(ioUiery of M/s. B.C.C. Ltd. Mohuda Area. 

AND 

Their Workmen. 

present : 

Shri S. K. Mitra, Presiding Officer, 

APPEARANCES ; 

For the Employers—Shri B. loshi. Advocate. 

For the Workmen—Shri D. Mukherjee, Sccretaiy Bihaj 
Colliery Kamgar Union. 

STATE : Bihar INDUSTRY ; Coal 

Dated, the 23rd October, 1992 
AWARD 

The present reference arises out of Order No .L-20012/241/ 
89-LR. fCoalT), dated dlie 12 th February, 1990 passed by the 
Central Government in rc"pect of an industrial dispute between 
the pfli ties mentioned above. The subject of the dispute has 
been specified in the schedule to the said order and the said 
schedule runs as follow: 


AGlUHAYAxNA 14, 1914 [Fart U—Sec. 3(jij] 

“W’hcLlicr the action of the management of M/s, Bharat 
Coking Coal Lid. in relation to Lohap^ti Colliery 
in Mahudii Area No. 11, is justified in dismissing 
ihc workman Shri Siiraj Afahato, Loader from service 
w.e.f, 18-3-89 7 If not, to what lelief 13 the con 
cemed workman is entitled to 7'^ 

2 . 4 he dispute has been settled out of Court. A mcnio- 
rJiiidum of sciilement has been filed in Court. I have gone 
through the terms of settlement and 1 lind them quite fair 
and rcLsonablc. There is no leason why an award should 
not be passed on the basis of terms and conditions laid down 
in the memorandum of settlement. I accept it and pass an 
uwaid accordingly. The memorandum of scttlcmcni shall form 
I'art of the award. 

3. Eel a copy of this award be sent to the Ministry as 
required under Section 15 of the Industrial Disputes Act, 
1947, 

S. R, MITRA, Presiding Oflicci 

BErORE THE PRESIDING OFFICER CGIT NO I 
DHANBAD 

Ref : Case No. 21/90 

PARTIES : 

Employers in relation to the management of Lohapati 
Colliery of M/s. Bharat Coking Coal Limited, 
Mohuda Area. 

AND 

Their workmtm tSri Sura] MaJialo) 

PETi nON OF COMPROMISE 

The humble petition on behalf of the parties to the ubovo 
reCcrencc most respectively shw^cath—- 

That the above dispute has been amicably settled between 
.be parties on the following terms :— 

TERMS OF SE'ETLEMENT 

E That the concerned workman Sri Suraj Mahato, Ex 
Loader will be taken back in employment without 
and back wage.s but with continuity of service foi 
the puipofio of gratuity. 

2 . That Sri Mahato will be given job in Time Rated as 

General Mazdoor Cat. 1 in initial basic pay as pei 
option given by the concerned w'orkman duly signed 
by Sri Manbodh Mahato, Secy. Central Committee, 
BCKU, 

3. That the idle period of absence from 19S6 till the 

resumption of duly will be treated as diesmon. 

4. That in view of this settlement there remains nothing 

to be adjudicated. 

Under the circumstances staled above the Hon’ble Tribunal 
will be graciously pleased to accept the settlement Og fair 
iind proper and be pleased to pass an Award in terms of the 
:>cttiement. 

For the workman : 

IB. MOHANTHY) 

Area Secy, BCKU 
For ihc Employer : 

(M. M. BHATTACHARYA) 

(jcnCral Manager, Mohuda Aren 
(A. K. RAO) 

Dy. Chief Pers. Manager 
BCCL, Mobudu Area. 


^ fefft, 12 1992 

^TT. 3 002-—^rfaf^TiTiT, 
1947 (1947 ^ 14 ) WKT 17 % <■) ]' ir, 

?TT4.K ^cl'Tr ^fr 

OPTR'irf yk Hfk, iT kfe: 

it afhrtfw qfgjRtT 
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qTRjT % cf^e B(r|- wrfw ^I'T 

vt 11-11-92 ^’T JTRT sir I 

[^O r(?T-420 12 / 124 /90-^n'i‘. ?rT^. (^.^. ) ('TT4)] 

%. ^rr, ^r, ^srf'tmfir 

New DcJJii, the J2lJi November, 1992 

S,0, 3002.— h\ puisuance of Section 17 of the Industrial 
Disputes Aei, 194/ (14 of 1947), Ihe Central Government 
hereby pubhshc:* the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Aiincxurc, in 
the indu’jtri’al dispute between the employers in relation to 
the management of Betvta River Board their workmen, 
which was received by the Central Government on 11-11-92. 

[No. L-420l2/124/90-lR(DU)(rt,)] 

K. V. B. UNNY, D^sk Officer 

ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFICER 
CENIRAE government industrial TRIBUNAL 
PANDU NAGAR DEOKl PALACE ROAD, KANPUR 

Industrial Dispute No. 31 of 1991 

In the matter of dispute 

BETWEEN 

Sri Dashrath Siagli Bhadauri'a Cjo Sn Anil Kumar 
Malviya Mahionantri Workchaiige Karainchari Sangh 
Rajghat District Lalitpur. 

AND 

Chief Engineer, 

Rajghat Dam Fiojcct. 

Nandanpura, Jhansi, 

AWARD 

1. They Central Government. ^Eni&try of Labour, vide its 
notification no. L‘42012|124|90‘L R. (D. U) dated 3^4-91, 
ha5 referred the following dispute for adjudiention to this 
Tribunal: 

“Whether die action of Chief Engineer, Betwa River 
Boards in not promoting Dashrath Singh, 

Bhadoria to the post of IJDC w. e. f. 20-12-88 on 
the basis of his seniority is justified ? If not, to 
what relief he is entitled to 

2. It is settled law that the dispute other than those 
covered by section 2-A of the 1. D. Act cau be espmised 
only through the Union. But in the present cose as will be 
evident from the names of the parties given at the foot of 
the reference order that the dispute was raised by the work¬ 
man himself. The word ‘Dwara' Sri Anil Kumar Malviya 
Mahamantri Workcharged Karamchari Satigh Lalitpur does 
not nrean that it has been raised by the said Snngh on behalf 
of the workman. lEtc Scimc point was argued by the auth’ i - 
presentative for the management before thw court on 6*7-92. 
Sri D. N. Tewari, the authorised representative for the 
workman on lliat showed me the copy of pitition filed 
before ALC(C) from his personal file nnd from that 
It was clear that the petition was filed before ALC(C) by the 
workman himself 

3. Hence it IS held that the refeienco order is BAD IN 
LAW, which is on the pornt of proiDiMlon. 

4. It is ans^vered accordingly. 

ARJAN DEV, Presiding Officer 

^ 12 1992 

«rT. !TT. 3003.— 

1947 ( 1947 ^ 14) iff qm 17 % SPJWTOT ST, 


^4?! SfST'tTfr^ % ^4^ fT-cft^r^rr -ftr 

s ir 

%f5T4 411 

JTTTftrff ^r^efr %, ^'T ^jfriT 11-11-92 

Jn^ «TT I 

[#,5 1^41-4201 l/9/87'^'t-2 (»rr') (to)] 

^' 1 . ^3^, 

New Delhi, the ]2lh November, 1992 

S.O, 3003.—In pursuance of Section 17 of Ihe industrial 
Disputes Act, 1947 (14 of 1947), the Central Govcinment 
hereby publishes the award of (he Central Government 
Industrial Tribunal, Kanpur as shown m the Annexur^ in 
the indu-^trial dispute between the employers in relation to 
the management of Central Distt. of Horticulture for Northern 
plains and their workmen, which was rcce'ved by the 
Central Government on 11*11-92. 

INo. L-42011 /9/87-D. II;B) (Ft.)) 

K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GO\mNMENT INDUSTRIAL IRIBUNAL 
PANDU NAGAR DEOKT PALACE ROAD, KANPUR 

Industrial Di^Qute No. 65 of 1989. 

In the matter of dispute 

BETWEEN 

Joint Secretary. 

Krishi Karamchari Sungh 

1 Abdul Aziz Road 

Lucknow 

AND 

The Director 

Central Intjtilutc for Horticulture 

P. O. Ram Sagar Misra Nagar 

Lucknow. 

AWARD 

4 1. The Central Government, Ministry of Labour, vide 

its notification no. L-420n/9y87-D-2(nj dt. 7-3-89 has 
referred the following dispute for adjudication to this 
Tribunal :— 

Whether the Director Central Institute of Horticulture 
for Northern Plains, Lucknow was ju-^tifled in not 
granting Ad-hoc Bonus to daily rated workers for 
the year 1982*83 to 1985-86 ? If not, wh'at relief 
the workmen Sri Govind Prasad and 22 others 
as per list were entitled ? 

2. On 15*10-92 Sri B D Tewari, the authorised representa¬ 
tive for the Union mode an endorsement on .the tide of the 
order sheet that the Union does not intend to continue the 
case on the point of bonus. It follows tbeieforc that the 
dispute TuJsed through the reference order is not prcsr>ed 
by the Union. 

3. Accordingly the reference order is ans^vercd 

ARJAN DEV, Presiding Officer 

^ 12 1992 

m. 3004.—aMPTT PtWTT 
1947 ( 1947 ^ 14) ETTTT 17 % Jf, 

q73Ti: 
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% if^rs: f-T-Ttjr?pr 4T4*rm 4,- 

?TiT4j' 4 WV-e 4 sf'T^'Tf^'T 'iifa''S’‘n'r 

trKr'ft 4? T'T Sf^rrfsT^' 4V^T I, m ipfST'T ^v+v^: 
44 n- 1 1-92 4TT aiFir fOT ^ I 

[iTv.- >FT-4101 l/43/89-lTlt. 5rK. (l4 . 4 . ) (4(5)] 

4r. ?TfcrFr4 

New Delhi, the 12th November, 1992 

S,0. 3004.—In puryiiancc of Section 17 of ih: Indiit^[r\il 
Disputes Ael, 1947 (14 of 1947), the Central Uovermnept 
hereby publishes the award of the Industrial Tiibunal^ Allcppcy 
ms shtnvn in thi:; Annexure, in the indiitUrjal dispute belween 
the employers in relation to the management of DRM. 
Southern Railway, Palphat Division and their workmen^ 
which was received by the Central Governmeul on 11-11-92. 

[No. L-41011l43i.S9-IR (DC) tPt.)] 
K. V. B. IJNNY, Desk Officer 


ANNEXURE 

IN THE COURT OF THE INDUSTRIAL IRIBUNAL, 
AU^EPPEY. 

(Dated this the 1st day of October, 1992). 
PRESENT : 

SHRJ. K. ICWAKACHANDIL^VN, 

Industrial Tribunal. 

T. D. NO ; 202|90- 

BETWEEN 

The Divisional Railway Man’sgcr, Palghal Division.,. 
Southern Railway, Pal ghat-2, Kerala, 

AND 

I he General Secretary’, Dkashina Railway Casual Labour 
Union, Ednppally NDrth, Erniikulam, Cochin-b&l 024, 
Kerala. 

Reprc‘3cntation :— 

M|s. M. Rainachandtan & 

A. Jayasankar. 

For Workmen 

Sri. T. P. M. Ibrahim Khan, 

Advocate. 

United Law Chambers. 

Kochi-682 OIS. 

For Management, 

AWARD 

t. 'Fhe Government of India by an order dated 23-8-1990 
referred the following issue for adjudication. The issue reads : 

*AVTiclhcr the the action of the D. R, M., Palghat Divi¬ 
sion, Southern Railway, Palgliat*2, Kerala in ter¬ 
minating the servicefi of the following w’orknien 
w.e.f, 5-11-83 is justified 7 

(l)Shrl M. SamLnathan 
f2) Shn, V. Subramanian 
n) Shri G. Sammathan 

(4) Slni M, Krishiina 

(5) Shri Madu 

(6) Shri Setfoo 
Shri Nclliyappan 

(8) Shri Singaram 

(9) Shri S. MasUamani 

(10) Shri S. Parlpalan 

(11) Shri C* Rnjendran 


(12) Shri C, Balaraman 

(13) Shri Juyaraman 

(14) Shri T. Slunmugham 

(15) Shri S. Mangudu. 

2. Ihese 15 workmen stalled service as casuul woikers 
Linder the PormanCni Way liispecior, vSoulhcin Railway, 
i 11 iippaiuir. Seven of them stan(.‘d 'icrvice on :)-ll-1979 and 
o’hcrs lemainmg siarted sciwicc on 22-12-1979. It is alleged 
dint except that of one workman Shanmughan, services of 
others were terminated on 28-2-1983. In the ease oi 
ShaiimughiLm, his termination wa-s little earlier ard that Was 
on 2L2-1983. It is the co'atenlion of the union that without 
assigning any ic'ason, all of a sudden., they were told that 
Ihey would have no woik from March 1983 t>nwa:ds. It is 
ILi^o Slated that nil the 13 w'orkmcn are eligible for tempo¬ 
ral y 'status at that time since they had more than 120 days 
of continuous scivicc' to their credit. On nttaining temporary 
status, ail ot them were cniiiled for C, P. C. Scale of pay 
also. Since they weze denied of such scale of pay^ they hnd 
to approach the Labour Court, Ko2hiko^.le by filing claim 
petition. The Labour Court upheld their claim and directed 
the Railways to pay them 'arrears of pay in Iho C. P- C. 
Scale, According to them, ns per Hie Railway Establishment 
MaJiual Chaptcr-23, Rule 2302(1), a temporary Railway Ser¬ 
vant Can be terminated from service only after giving 14 
days notice. That was not done. Moreover, nil the woikmc'n 
eor^ccnied in this dispute had completed more than 240 days 
of continuous service nho. In that ense^ they are entitled 
for one month’s notice as contemplated in Ih^ I. D. Act. 
In view of this reason also it is pleaded that the termination 
elTccted i i their case may bo dechred null and void. 

3. Ou behalf of the employer Southern Roilw^ays, one of 

its Senior Divisional Personnel Manager, Polghat Division 
had filed a counter affidavit against the claims of the union. 
It IS otntcd that the claim itself is not maimainablc because 
it is a stale claim. The workmen concerned were daily rated 
casual laboiuers engaged locally for work of short durations. 
They would be given work only if works were avmlable. The 
engagement of them were locally made against lipecific sanc¬ 
tions given by the Officers of the coocerned aeparlmcnt and 
that itself was depending on the availability of work. It is 
alleged that all the workers were having the habit of absent¬ 
ing Ihcmselve*! frequently right from their initial engagao- 
ment. Because of that, there were intermiilent breaks in 
their service. None of the workmen hav© conlinuoiis service 
either for one year or for 240 days during the period of 12 
calendar months. Since they had not satAfl^^d the continuous 
service requiri^ they are not entitled for any kind of pro¬ 
tection as envisaged in the I. D. Act. There was no occasion 
for denying employment to them bi7t, in fact, they were 
absenting from 1-3-1983 onwards. Because of that there 
was uo occasio,^! to retrench them from service also. Re¬ 
garding the nature of employment of these workers it is 
rotated in the counter affidavit that there are two categories 
of workmen in the Indian Railways and those are of regular 
employces and Casual labourers. The casual labourers arc 
governed by tJio provisions contaioed in Chapter 23 of tho 
Railway Evl-ahlishment Manual. Since their service condi¬ 
tions are entirely diffei'ent from that of the regular em¬ 
ployees, it cannot be said that they were retrenched fromi, 
service and been use of that they w^erc eligible for retrench¬ 
ment compensation. As per Rule 2501 of Maiuiol only those 
who are engaged for six months without break will be granted 
temporary status. On account of the charges made in that 
Rule now, onlv 120 days are required for getling temporary' 
'^latu':. Even for counting that, three dnv^ unauthorised ab- 
*' 0 rce and 1^ davs authorised pbserce will be igno'’ed. None 
of the workmen had 'JatisHed even the above said conditions. 
The service ravticnlnrs of the workmen w^erc verified and it 
was found that thev had 120 ckivs of ag^?gate «ervice often 
condoning brr-ak-*^. After corfr^T-rinn “t^'niporarL'' status** th'ev 
were riven difference in for the actual r*‘riotT th^’' 

worked on dailv ratr. After th-' d'crv^'^al of the cla'm U'^ti- 
lion before the Labour Couri, nil of them w^ere given arre.ir?: 
of pav in accordance wntb C, P, C. ''Calo, Merely because of 
allaining of temporar/ statin; rone of them, ar© clig'ble fof 
getting: the status of repnlor scTvant. ThenTore il is contended 
that the very nature of employrn'^at does not make thcml 
eligible to continue in service in nny manner. 
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4, i’lom ihc pkudiug oi both it can be seen *ihal 

iheir conic'ulioiis arc la a vci> nanaw compa".s. 'i'lic luiioii.’. 
canlcniiUti is all svinkers \\crc uemed ul cm- 

ployDient witliauL as^igiiing any icasou I'lOm 1-3 111155 on- 
waiu’j. On iJic ulticr k'and the conlenLion ol liic Railways i'> 
that there was no oecusioa lo Uaiy or tcrmiiwie the servicco 
ot ihc workmen and m fact they were ab^ething from duty 
unhu.-ch woik vvas available lo them. If the workiriLii were 
purposely abseiumg fiom duty, there is no question of any 
sort compliance of the provision contained In the L D. Act 
or Railway Hstablishmcnt Manual before di’ipensing with 
their ser^jcc. but if the fact is that they were very much 
keen iii getting employment and the lailways denied them 
work, the dispensation of their service should have been only 
in accordimco with the provraons contained m the Railway 
H^>iablishniciii Manual or 1. D. Act. 

5, Before sojug to the merit of the issue referred for 
udjudication I would like to consider the piclunina.y ob¬ 
jection raised by the Railways on tlie question of maint'aina' 
bility of this dispute. Ji is urged that the claim of the work¬ 
men is stale because they raised the dispute about 5 years 
alter the alleged termination of their services. Thi's argu¬ 
ment is Vvi'jy well met by the union piodiiciiig var:ous djcu- 
mcnls. Ext. W1 is a copy of the legistered letter sent by 
the union lo the Divisional Pei'sonpcf Olllccr, Southern 
Railway, Palghat on 21-S-1083, It is speciflcally alleged 
therein that the workers coiiccimcd were iclieuched front 
service without any notice or notice pay. Names of all the 
employees were also mentioned in that letter. There is 
no CLi*>c for the opposite party that they had not received that 
registered letter. Subsequently on 25-11-19S3 another peti¬ 
tion duly signed by all the woirkmen wore also sent to the 
Diyisioii'.il Personnel Manager, Pal ghat. Ext. W2 series are 
the oflke copies of the subsequent loiters t>ent by the union 
to the Divisional Per^o•^^cI Officer, Railways. On 9-10-1985 
they submitted a memorandum to the Regional Labour Com- 
m!>jionor. (Cential) Madras. Pintlina no result they approach¬ 
ed the Hryh Courl of Kerahi by filing writ petition O. P. 
No : J0806187. After hearing both ^idc<s by n judgmeui 
dated 4-4-1988 the High Court directed the As^dstant Labour 
Commissioner fCentral) Ernakulatn to the apDropriatc action 
on the complaint of the workmen concerned In ^iccordance^ 
with law as expeditiously as possible. It is also iccorded in 
the judgment the submission made bv thr Central Govein^ 
ment Standing Counsel to the cfToct that he had got instruction 
from Pailwnys not to onpo^c the original netition. On the 
basis of such direction of fhe High Court, the Conciliation 
Officer .started corciliation. BecaiT^e of ihe failure of the 
conciliation this dispute wa^ referred for adiudication to 
th*-'. Tribnunl bv the Crntrpl Government. Aftrr makiu" a 
nibmissiou before the High Court about the R’lihvavs d-^Mre 
not to oppose the ple^ of the workmen, it is unite unfair 
on the mrt of the Railway*: now to make suhm'rision that 
n^e^cr-t dbrat^o hig-hlv belated. After airreeing for a concMia- 

'.vnd further r-r+ion thereon thev should not have T'ab'vl 
fhr rekpiftidon bft^nv^ th’s Tnbun?) that the claim of the 

Tr.(.n i,; vfnte and h’chlv hclaled. Therefore the prcbmlnary 
obieclion rai'^cj a'^ rejected. 

6, As stated earlier, the two sides built up their c^scs on 
fvfo divcTf^ent po-ifion The management^ contention is that 
all tTitv wer^kme*^ had nhandoned enmlovmcnt at ifiem 
own violation. It is the clemcntarv principle that any plea of 
vohmtarx" nbandorment sh'^uld b** sp-cificallv plead^'H .and 
vT(‘''>d P,v ritin^ a dpci^i^P of the Supreme Court in 
por*! meh^m Corntr'i^v Vc. VeT^kltaiah f MR 1964 SC 1772’) 
the leapied connsrl for thr unio’^ ciihmits that to co’^stitiPo 
abondonment there must be total of giving up of duties so 

fr> ’’ndVa^e not to i*/'<;nTnc Ihc same. In that 

rase the Si’p^eme Coiu-f oh served : 

“Under common law an rrferorcc thnt nn employee had 
abandoned or relinquished service is not easily dra^vn 
unless from the length of absence and from other 
surrounding circumstances an Interference to that 
effect c^n bft Icritimatelv drawn and it can be as¬ 
sumed that the cmplove^ intended to abaT^don service, 
Ahnndnnment or rebncruidiment of service is always 
cuiestion of in'ention. ond normally, such an in¬ 
tention cannot be attributed to an employee without 
adequate evidence in that behalf.’* 
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I. Apai'i. iKun nici'c siineiaiim. oi abaadonmeut vUcrc is ao 
^o‘y\[is^ ewUcuce to ; ubaiauliaic Uiui. Even the who 

uas exummed on llie aide of the Railways* could Jiuw idy 
any tiling ui iiuppoit ol tlivit plea. AlVVl, a pemiuncni Wuy 
impcctor altaciicd lo Palgliut Division ha^ stated m the course 
ot evidence us> tollow^ ;— 

‘ Alter 1983 tlic quaniLun of casual v^oik luid beta 
reduced uad regular biuli’ were siiflicicut lo carry 
out the work. Prom 1983 onwards ihi workload 
v/iis reduced and liciicc works v;crc being carried 
out througii regulfir stair, 3 here was rtr*-irictions ni 
engaging casual lubourora," 

8. There is no reason to ilisbelicve the testimony of M’Wl. 
It appears he was speaking liic truth. Regarding the rdleged 
tern 11 nation, the L’nion Secret dry's version is that immcdiately 
nflcr iho denial ol employniciu lo llie workmen, they approa¬ 
ched the permanent Way Jnspec'or and the woikers were 
told then that, works sanciioii would be obtained wiihm a 
week and then they would be given work. But iiOihiiig hap¬ 
pened. 1 hey made reprcs::5iiriitIoii one after another. The 
copy of the representaitons produced and marked in ihe 
course of evidence w'crc not ai all disputed by the Railways. 
All these are only suggestive of the fact that for want of 
sanction, employment could not be provided l) the w orkmen 
concerned. But the position is that even after getting work 
sanction orders from the concerned authorities, the Railways 
did not try to provide employment to them. Therefore the 
only inference possible is that the empolyer was purposely 
denying employment to the workmen who Jiad attained tem* 
porary status and that itself was without complying with any 
of the formalities contemplated in Ihc Railway Establishment 
Manual, 

9. Once it is conceded that aD the workmen concerned 
had attained temporary status, it is incumbent on the Railw^ays 
to give them 1-i days’ nodcc before effecting any kind of 
temiination in their soiwices. The mandatory provisions con¬ 
tained in Chapter 23 of ihc Railway Establishment Manual 
insist for that. This point which is canvassed by the union 
is countcrcxl by the Railvvays by taking up the position that 
although these workmen had attained the lempoiary status, 
they conlinuo to be temporary casual employees. According 
to them, altainment of temporary status docs not confer any 
kind of special right or privilege. In support of ihc conten¬ 
tion the learned counsel relied on a decision of the Kerala 
High Court in Writ Appeal No. 344 of 1980, In thht case 
the High Court hold that those who acquire temporary status 
would continue to be casual labourers although they lu^ve 
acquired certain iidditioiial rights and privileges. Merely be¬ 
cause of that they did not cease to belong to the category 
of temporary casual labouiers. That was the ease ot ccituin 
casual labourers who attained the temporary status and made 
claim for subsistence allowance diu*ing the period in which 
they were not given w^ork. The subsistence allowance is 
available to a regular employee who Is suspended from service. 
That is purely a right available to a legiilar employee. ’Wlien 
th* temporary employees staked claim for such subsistence 
allowance, the High Courl negatived their contention by hold¬ 
ing that despite the attainment of temporary status they would 
continue ns temporary casual employees. The position dealt 
with bv (he High Court is not exactly the issue here. The 
workmen herein arc not stakiim claim for retrenchment benefit 
or for the compliance of procedure formalities on the assump¬ 
tion (h.at they arc regular emnloyees. They arc staking only 
the rights and privileges available to casual employees who 
attaint temporary status by virtue of the piovision^ contained 
in the Railway Establishment Manual. Chapter 23 of that 
Manual savs that the casual employee who completes 120 
days continuous service will attain temnorarv .status and 
once such status is attained any kind of tcrmlnllon 
in his case can be effected only after civing 14 da vs* notice 
or 14 davs wages in lieu of such notice. Evidently in this 

non- of them had been civen 14 days* notice as nrovided 
in the Establishment Manual. Nor were fhev given w*aftcs 
in lieu of notice also. In that ease the termination effected 
can only be considered as nttll and void. 

10. The railways had also taken up a contention that none 
of the workman had lo his crcvdit 240 da vs of continuous 
service so as to claim benefits provided under the T.D. Act. 
In view of the declaration that the termination effected in 
(ho ease of workmen who had attained temporary status as 
null and void It is unnecessary lo consider this point. Anybyw 
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il. The records by the Railwu>‘s would show 

ihiit all 15 workers had imermirtani break in their ser¬ 
vices. How ihat is happen ins is also explained. In each 
month, work order will be sanctioned from the Divisional 
iVIanapcr’s Otflce and if Ihere is no sanction order in a 
pariicular moiuli no work could be provided to the workmen. 
Uecaii'io of that iheie was intermittent break in the service 
of the woxkrncn concorned. The impact of tliis type of dis¬ 
continuation in sci’.jTc has been elaborately discussed in 
iccenl Judgment of the Division Bench of the fligh Court 
in Writ Appeal No, 03 of 1992. bJaborating the scope of 
Section 25-3 the High Court held that the cessation of w'ork 
on account of the lack of requisite works sanction orders 
would deem to be cessation of work not due to any fault on 
the part of the >^^orkmen. Ti was also observed by the High 
Court that artificial breaks are purposely created by the Rail¬ 
way administration so as to defeat the claims of the work¬ 
man. T shall extract hereunder relevant passage from the 
judgment of the High Court in W.A. 93/1992: 


"9. In our view, the findings arnhed at by the Tribunal 
arc findings of fact supported by material, and can¬ 
not be interfered with. Under Section 25F of the 
Industrial Disputes Act, no workman employed in 
an industry w^ho has been in Cimtinuous service for 
not less than one year under an employer shall be 
retrenched by that employer unlil the w'orkman has 
been given one month's notice m m’ltiug including 
the reasons for rctrenclimcnt and the period of 
notice has expired or the workman has been paid in 
lieu of such notice, wages for the period^ of the 
notice. The question as to whether the workiifcn 
had been in continuous service for not less than 
one year under an employer has to be considered 
in the light of the provisions of Section 25'B wlHJh 
reads as follows :— 


“25-B. Definitions of continuous service—Fop the purpose 
of this Chapter (Chapter V-A)— 

( 1 ) a workman shall be said to bo a continuous service 
for a period if he is for that period in un-inter- 
rupted scr\fico, including service which may be 
intermpted on account of sickness or authorised 
leave or an accident 0 *“ a strike which is not ille¬ 
gal, or a Jock-out of ce?^sation of work which is 
not due to any fault on the part of the workman; 

In the present case \vc are concerned wfith clause ( 1 ) 
of Section 25-B of the I.D, Act. The finding 
of the Tribunal, which, we have extracted above, 
clearly shows that there was w^ork for these w^ork- 
men, but artificial breaks were created by the 
Management, and these interruptions w'ere not on 
nccount of any fault on the part of the workmen. 
If that be so. v'o are also of the view that the 
finding of the Tribunnl rclatint^ to temnorarv status 
of the workmen in Railway service and the need 
to give 1 X days’ notice cannot be said To be 
incorrect.” 

12. Bv ndoptin" the rafionnle laid down bv the High Court 
o'forcnne to the necuhar nosition in the matter of givinn 
ernnlovmeiU to cav’ird workman in the RniKvavs. if c"'n ontv 
held thnf the in^errniUant br-^r^Vs in the services of ihese. 
15 workmen during the period from November 1979 to 
February 19S3 were not at all due to their fault. In that 
rase all of them will have continuous service of cv^n 210 
days as contemplated in Section 25-B of the I.D, Act. If 
u workman who would come within the nuHriew of I.D. Act 
is retrenched from setwice vrithout comidying with the for- 
mrdities contemnbted ^nder Section 25-F. surli termination 
w'il? onlv be illeeak In that case he will be <‘ntitVd for 
reinsff‘‘ement with ben-^fi^ of berk '*'ages. From the evidenc" 
available in this cf)''*' (here F ^ o in ho\lhic that all 

the H' workmen co'>r^rned in this dispu+'*‘ would satisfv tlv' 
condb^'»n rcpnrdin^^ coui’nuous fer''ice and therefore Ibe ve- 
irruf'b’ncT^t pPecled ni ^hclr '’'Ohoui compliance of S‘*c. 
'^5-F i*.’ illef'nl and voM, The’' x^Mll deeju to be in ^ervit e 
from date on whHh they were denied of employment. 
Avnird is passed accordinplv. 


(Dated this the 1 st day o£ October, 1992). 

K. KANAKACHANDRAN, Industrial Tribunal 
APPENDIX 
(I.D. No. 202/90) 

Wiincs^t s examined on i1j\? side of ihe Workmen! - 

WWl.—Sv; Juniuaiharj. 

WW2.-™-t.' P. Mcnon, 

Exhibits marked on (he side of the Workmen:— 

Wl.—Copy of the letter No, IPL/40/83 dated 21-8-83 
from llie General Secretary, Dakshin Railway Casual 
Tabour Union (Reg, No. 96—Kerala) Flamcikkara 
P.O., rochin-20. 

W 2 ,—I.ctter No. IPE 5/84 dated 20-TS4 from the Gene¬ 
ral Secretary, Dalvshin Railway Casual Labour 
Union, Cochin. 

W3.—Copy of the hidgment in O.P. No. 10806/87 J of 
the High Court of Kerala. 

W4 (series).—T^opies of the orders in claim petitions of 
the Labour Court, Ko 7 hikod;. 

W5,—LTI Register. 

Witness examined on the side of the Management;— 

MW 1 ,—. Varadaraj u. 

Exhibits marked on the side of the Management:— 

ML—Muster Sheets for the period 1982-83. 

M2.—The statement showing the detaiL of the number 
of days worked by each worker. 

5Tf 17 ?r«|TWT, 1992 

517. .7 005.—srfef^rjnr, 
1947 (l947 'TH' 14) ^ tJTTT I 7 

n srkfif’TT: 

^ jnnftiTT i^Trfr sRTinT 

^ 12-11-92 5fFT ^ «rT I 

[trT-41012/]/89-«nf. 5177 (ft. ?j;. ) ('TT#)] 

zp. ^3wift, ^rfti^rft 

New Delhi^ the 1 2 th November, 1992 

S.O, 3005.—In pursuance of Section 17 of the Industrial 
Deputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the awafd of the Central Govcinmmt Indus¬ 
trial Tribunal, Kanpur as shown in the Annexurc, in the indus* 
trial dispute between the employers in relation to the nranage- 
ment of Northern Railway Lucknow and their workmen, 
which \'/ns received by the Central Govcmme'nt on 12-11*92, 

fNo: I-4101211 l89-rR(DU> (Pt.)l 
K. V, 3. UNNY D sk Officer 
ANNEXURE 

BFFOPH SRT ARJAN DEV PRESIDING OFFICER CEN* 
ITTAT. GOVFRNMENT TNDUSTRAL TRlRUNAl. CUM 
LABOUR CDURT PANDU NAGAR, JCWPUR 

Industrial Dispute No. 100 of 1990 
Zonal Working President 
Uttnr Rlv. Karamr^hari Union 
96|196 Roxlnn Bujai La‘nc 
G:i'^eshaganj Lucknow 

AND 

Seni'^r Div. Mcch. Engineer 
Northern Rly. Htxmratganj 
Lud'.nov:. 
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AWAIID 

1. Til© Cenlml Government Mhiistiy of Labour, viJe its 
notilication no. L'4lt>i2iJlt)9|(RtDUJ nb 29-J’90, Jiaa refer’ 
red tlie i’ollowmK di^pLiU* lur adjudicalioa to ihia Tiibar.ai:— 

VyTicther t!ii> 'actiQn of The managcmeiU of Noiihcra Riy. 
LiicLnov/ in reOuemg in rajiL and con'jcqucniiy 
superseding Sii Suraj Narain Crone Driver highly 
stalled Gr. i w.c.i. 11-6-87 is jLisihcdV if not what 
relief die Vv'oriauan concerned is entitled to V 

2. The mduslrial tlisputc on behalf of the workman ha^^ 
been raised by the UUar Rly< Karamchavi Union. Lucknow. 

3. Th catjc of the Union is that after passing trade test on 
6-9-85, the v/ovkman was posted as driver on 75 tone B. D. 
Crane. lie workcvl on the said po^t of driver on the said 
crane from 20-10-85 to 20-2-86. However on 21-2-86 his 
posting was done on 2|3 lone Crial Loading Ci'ane. The 
Union alleges that dc'^pito the fact that the woiLtnan wa^^ 
senior to SjSri Samar Nath Pathak and Suraj Narain. Th:j 
said two persons were po^!cd as driver on 140 tone crane and 
75 tone B D Cranes. Thm giving them the benefit of highly 
skilled grade L Crane Driver The Union ha'i tlnrerorcj p;a- 
yed that the woikman’s position be restored w.c.L 11-6-87 
and with ciTect from the said date he should be paid the 
same salary winch the aforesaid two pcri 5 or.s hu-vc been 
gcuing. 

4. In defence the management plead that Sri Siiraj Narain 
HS Giade I crane driver wa^ declared competent by W.B.l. 
Lucknow to handle 75 to'ie cra’ne on 10-6-87. According to 
the management the very next day the workman absented 
himself from duty and remained absent iipto Sepember 1988. 
The maiiagemeiil further plead that Sri Samar Nath Pathnfc 
HS Gr. I crane driver was promoted as BD Crane driver 
vide DRAt 11-ucknow letter "'lo. 755|E|1-9|1T dl. 18 -2-86 and 
pj^ted under Loco foreman Lucknow and Sri Lallan Shut la 
w'as utilised to work only tas a rest giver and leave reserve 
against casualty because of the continued absence of the 
workman w.c.f. 11-6-87, The management deny that the 
workman who had been working as HS Gr. I prior to 
lJ-6-87 wL»i over reduced m rank. In fact prior to 1-6-87 
the workman was not fit handle 75 tone crane what to 
say of 140 tone crane. The grade of B.D. Crane Ddver and 
crane driver grade A (55,7) is one and the same t.e, Rs, 1320^ 
2040 and such the question of reduction in rank does not 
arise. He was never rediircrl in rank cadre tmd rxalc of pav.^ 
The management lastly plead that the claim is not maintain¬ 
able being in rspcct of alleged supersession ard SL-niority ctc.. 
for want cf Implendmcnt of other necessary parties. 

5. In support of their respective cases whereas Union had 
led oral evidence as w^dl as documentary evidence, the 
management haVc led only oral evidence. The oral evidence 
of the management consists of Sri S. H. Raza Loco Foreman 
N. Rly. Lucknow and the oral evidence of the Union consists 
of the evidence of the w^orkman, 

6. In order to l:now w^hat exactly the case of the Union is, 
I would like to refer To para 3 of the written arguments 
which reads as under:— 

“BD Cranes of 75 and 140 Tons ere nonnnlly a.ttached 
with Uie Accident Relief Train & working on these 
cranes is rewarded by heavy overtimes. Hence se¬ 
nior most persons are rrfr’ired to be posted on 
these cranes subject to having passed t^ultabilily tesi 
therefore. Shri Suraj Narain had, therefore, sub¬ 
mitted repeated appeals to the management for 
being posted on BD Crr^ncs instead of Coni 
Loading crane, but the mauapement declined due to 
which fhri industrial dispute had to b? raised. The 
refernce ordrr of the Labour Ministry may be rend 
in this context, Sr] Suraj Narain was accordingly 
held having been reduced H rank and having b-en 
superseded hv his itiniors, S/Sri Amar Nath Palhak 
and Lallan Pathak.*' 

Thus from tho vetv ptirn of the written argnmenfs it 
appears that the whole rricvance ot the workman is that 
on account of his posting on Coal Loading Crane he has 
been denied overtime which persons working on B,D, Crane 
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vould have caiacd. This very point stressed edso by 
Sii S D lewari the Zonal working President ot the Union 
iiiid who lias been conducting h:’i ense during the course of 
his argumcitls. It has been ^aid in the uloresnid paragraph 
of the vvritTca aigumenls that the i-ei’crcncc order should be 
read in the light of this fact t.c. only to over time which now 
pel .sons junior lo the woikman arc getting by working on 
B.D. Cnmcs. I am soiry that it is not possible for ihe Tri¬ 
bunal to give inch a meaning to the reference order. The 
reference older simply refeis to, the action of the manage¬ 
ment in reducing in rank workman Sii Suraj Nai-ain Crane 
J3rivcr highly skilled Gr. I v/.e.f. 11-6-87. J he wordii under 
lined are very significant and these w'Ords mean the posting 
of the workman to a lower grade w'liich ‘as we have been 
above is not the ca.sc of the Union. 

7. In this case with hi'ii affidavit the workman ha^ filed 
the copy of Divisional Office Letter dt. 2-2-87 addressed to 
J.oco Foiemeij Lucknow, Faizabad etc, on the subject of 
provisional .seniority list of staff working a'a crane drivers in 
Mech. 1 departments. In this letter are also given the scales 
of pay of IJ.D. Crane drivers Crano Driver and Steam Coal 
Ciane Drivers. A look at the scales of tjicse three kinds of 
crane drivers show tliat the scale of these three kinds of 
crane diivcrs is the same i.e. Rs.l 320-2040. If it were so 
J fail to undei'daEd how the Unionjworkman says that the 
workman has been reduced in rank simply bcause a particular 
post attracts overtime while the other does not it docs not 
mean that there has been any reduction in rank, 

8. With his affidavit tho workman has filed the photo^nat 
copies of orders dt. ll-6“87. of Loco foreman by means of 
winch iJie workman was ordered to work as Coal Crane 
Driver w.e.f. 11-6-87. Although the document has not been 
admitted by the management, let ns take it that such an or¬ 
der wu'j passed by the l.oco Foreman. Jn his cross examina¬ 
tion the workman has adrniltcd that he did not attend duty 
on 11-6-.S7 ns he was sick. He has alsrr admitted that for 
about 1-1/2 years he dij not report for duty because of his 
illnes’;. It appears that his absence from 11-6-87 was inten¬ 
tional and it was due to the fact that he did not relish his 
posting ns coni emne driver v/.e.f. 11-6-87 which posting ho 
knew would noi give him an opportunity of having over¬ 
time. 

9. For me in this case it is not nccessaiy to examine the 
ciuesfion of seniority as between the workman are S|.Shri 
Somnr Nath Pathak and Lai Inn Shukla about Sri Lallan 
Shukla the woi'kmnn has admitted in bis cross examination that 
be had bren utilised only ns a rest giver on 75 tone B D. 
Trarte. The seniority list has not been filed but the service 
book sumn^onod bv the Union were produced bv the manv.gc- 
ment witness on 3-8-<i)2 for the examination of the Tribunal. 
They y^cre. however, not shown to ihe authorised representa¬ 
tive for the union. T made n note about their grades and the 
dates from which these trades were given to them on the inner 
side of the file cover. It appears that the workman was tem* 
pnrarilv promoted as Steam Coal Crane Driver in grade 
Rs. 38fk560 w.e.f. 6-9-R5 while vide order dt. 18-2-R6, Sri 
Surai Narain Pathak was given the said grade of crane dri¬ 
ver wef. 1-1-1984. 

If). Thu^ in viev/ of the matter the Union fins failed to 
m:ikr' out a case on the issue rcferretl to the Tribunal by the 
Mrustry of l.abour. Hence, it is held that there had been no 
reduction in rank by anv action of the management of Nor- 
iber-n Rty. T.ncknov/. Here nosting from one true of cran<“ 
t.. ernne having the same scale of pay would 

not atTiOunt to reduedon in rank. Coiu’eq^ertly. the question 
of »iupersc<^«ir>n ilors not arise ot all. 

IT. Th,c result is tbit the Unio';iKvoricmnn is entitled to no 
relVf, 

Reference is answered accordingly. 

ARJAN DFV, Presiding Officer 

frf ff! (•</!, 17 ^T^nraP", 1992 
3TT, 3 0 06 •—aiWM? 

1947 (l947 *rT 14) mTT 17 ^ STT^TTOr 
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^r^!T srt^ft ^ TT-Tfra^ ^ 

pRiV'irspf -rK'3'T^ sflT, CT'isfa' ^'t 

sikn-pT-p ’T vfr^frf^-:?: 

'% T'T'ni’ Tf tr'-rTfcrs’ '■■iT^;:fr 't, ttetc 

tfir i2-n-;'>2 -pt htkt s'j-ir yn i 

[xrf^-4l0lll2dl8S—Tt-l\ f’^f) ('<1^)1 

Ep. 3Tfsi*?ni^ 

Now Delhi, the 17th Novemher, 1992 

S.O. 3006,^In puTi^uance of Section 17 of the Industrial 
DispulC'j Act, 1947 (14 of 1947), the Central Government 
hcicbj^ publishes the award of the Central Government In^ 
du&trial Tribunal, Kanpur as shown in tlic Annexino, in the 
industrial dispute between the employers in relation to the 
management of Central Railway, Ihansi and their workjnen, 
which was received by the Central Government on 12-11-92, 

[No. L-41011/29/88.D.IKBXPt.)] 

K, V. 1C UN NT. Desk Oiheer 

ANNEXURE 

BEFORE SUT ARJAN DEV PRESIDING OFFICER 
CENTRA! government INDUSTRIAT, TRIBUNAT* 

CUM^LAROUR COURT PANDU NAGAR, KANPUR 
Indnstiral Dispute No. 179 of 1989 
In the matter of dispute 
BETWEEN 

Sri Snrendra Singh. 

President, Raslitriya Chaturiha Shreni Rail Mazdoor 
Congi'css 2/236 Namneir Agra, 

AND 

Assistant Engineer, 

Central Rly Jhansi, 

AWARD 

1. The Central Govt. Ministry of Labour, vide its noti¬ 
fication no. L^1011/29/88-D-2(B') dt. 2-R-S9 has referred 
the following dispute for adjudication to thi^ tribunal;— 

Whether the action of the management of Central Rly 
Jhansi in terminatmg the icrv^ccs of S^Shri Roo-n 
Chand, Rashid Khan and Wasul Ahmed. MRCL 
w.e.f. 19-1U86 is instified'^ If not to what relief 
the workers arc entitled to ? 

2. Tlie case of the Union is that all the three workmen 
named in the schedule of the reference order had acquired 
temporary status in nccordcacne with the provisions of Indian 
Rly Establishment Manual and after passing their medical 
test they became MRCL their services were terminated by 
the management on the ground that they hnd procured em¬ 
ployment in the railway on the bnsjs of service cards which 
on verification we^e found fake. Whereis Sri Roep Chand 
was suspended on 26-7-R6. Sri Rashid Khan was suspended 
On 6-9-86. Ext. W.I and W-2 are ccp’es cf their su-spension 
order. Further whereas ^^ri Roop Chand was 'ssued a major 
penally chargeshcet in SFV no charpesheet was ever issued 
to the other two workmen. Till 18-11-86 all the three of ihcm 
were raid sirpension allowance and thereafter they were told 
that their services stood terminated v .e.f. 19-11-86. The Union 
alleges (hat the order terminating their service is illegal. It 
Was made in violation of (ho provisions of section 25G of 
Industrial Difiputes Act. 1947. Further no inouiry against 
them was held under Railway Servants rDipcinlipe ^ Appeal) 
Rul 0 .s, 1968. In fact the nrncinlcs of natural iustice were 
flbt followed while terminating (heir services Tlie Union 
further alleges that mnnv persons whose services were termi¬ 
nated on similar croTinds w^erc rc-cti5?ag*d hy the railway on 
the basis of Head Onarter's letter dt. 26-12-88 and on the 
basil of settlement arrived at between the mimagenienf ond 
the Union before AT C(C1 Kanpur, ALC(C) Lucknow and 
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AIC(C) Rohlak, on the ground that prior to the termination 
of their service^ no adequate opportunity of hearing 
ei^^eIl to them. Some of them oven filed cases before CAT 
Allahabad, Jabttlpur and obtained judgments in their favour. 
The Union has, therefore, prnj^-’d for the renistattmcnt of 
Ibft three workmen with full back w’ftgei. 

3. The case is conlehted by the nKmcgcnivut. Tho manage¬ 
ment plead that railway is not lui industry nor the provisions 
cf I.D Act, 1947, apply to it. On mevit.s the rnanagemenl 
plead that as their recruitment was banned their appoint¬ 
ments were void abinitio. Since they had uiquireJ employ¬ 
ment in the railway on the basis of fake scivice rards their 
services stood terminated nutomaticdlly. The fact is that thoir 
appointment were cancelled. According to the management 
there was no need for holding any departmental inquiry 
in such cases nor the management were icquired to pay 
any retrenchment compensation to them. 

4. In support of its case the Union has led oral and docu¬ 
mentary evidence. The Un*on has evamrned Sri Roop Chand. 
On the other hand tha railway has relied upon documentary 
evidence. 

5. Ext. W.I and W-2 are conics of ordeu^ of suspension 
dated 26-7-86 and 6-9-86 of Sri Roop Chand and Sri Rashid 
Khan respectively. In the orden they liwe been descrited 
MRCL. From the orders it appeals that they were suspended 
from the dale of p.assing of these orders. 

6. Although no documenLiry evideure has Ijeen led by the 
Union with regard to the third woricmau namely Sri Wasui 
Ahmed it ho\iever, appears Iro-n docurieiit no. 8 of manage- 
mengv list of document dt. 28-10-91 (hot he too was sus¬ 
pended on 19-9-86, It is Ext. M-2. It is the copy of fhc 
sheet relating to payment of suspension allowance to this 
workman. 

7. Tt is the common case of the parties that the rervices 
Of three workmen stood terminared w.e.f. 19-11-86 on the 
ground that they had procured cmriovmcnt in fhc railway 
on the basis of service cards which or verification were found 
fake, Tl:iere appears to bo no yritfen orders of termination 
On record. ^During the course of ni-guments Sri Bhattacharya, 
Ihe aiiiboriscd representative for tJie management .submitted 
that no written orders TerminatinT their services or cancelling 
their apTX>intments were passed, r may state here that so far 
Os Sri Roop Chand workman is concerned it is the ca.se of 
the Iinion that lie was served with major pciuilty chargesheet 
in SFV. In his cross examination be has admitted that 
against the chargesheet he did not tile any reply He says that 
after the service of chargeshect he was never called by the 
S.O. in connection with the said chargcshcet. 

8. Thus from the above ovldonce it becomes evident that 
whereas no inquiry at all was Iield against S/Sri Rash?d Khnn 
and Wnsul Ahmed, no proceedings for inquiry held 
against Sri Rooi> Chand after the servh'e of chargeshect. Tt 
is further evident that in the case of all the three workmen 
no v/Titfen orders of termination of their E.ervfces were ever 
passed by the management. 

9. Tn the circumstances their termination of services cannot 
be upheld as tbe principles of natural iustice were not followed 
avainsf them. If on fhc ba<fls of Inquiry if xvas foirnd by the 
lunnncement that the sendee cards produced by the three 
workmen at the time of entering into service contnfncd forged 
entrie:? the management ought to have given them show cause 
notice and furnished th^m with the maierinl on the baris of 
which ^uch inference was being drawn against them. Hence 
the act’on of the management in termuuit ng their services 
w.e.f. 19-1 Lg6 cannot be upheld. 

to. Durng the course of his argnmctif it has been s^^b- 
mitted by Sri Suiendcr Singh the auth. representative for the 
Tinion that an order similar to cue passed by CAT, Allahabad 
m the Case of registration OA No. 160/89 Sri’Tula Ram 
versus Union of India and others be pas’‘e<l In respect of these 
three workmen The copy of order dr. 23-5-90 passed by the 
Central Administrative Tribunal Allahabad in the said 
case has been died hy the Union in th** pTesem case. From 
the order it appears that while qucshinc the order terminating 
the services of the petitioner CA.T. AlUhabnd reinstated the 
petitioner without any bank wages with liberty to the manage- 
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mcui to conduct a proper inquiry in Iho matler of casual 
lab-LLir cards pnxiuced by him at the lime of entering into 
tcivjee in accordance with the principles of natural jiislice 
anti take suitable action according to law. 

n. Hence in view of the submisdons made by the autho¬ 
rised representative for the Union while holding that the 
action of the management of Central Rly Jliansi in tcrmhia- 
tipii services of the three workmen w.e.f. 19-11-86 is illegal 
and Linjustilied, all the three workmen arc reinstated in service 
wilhout payment of any back wages. The management is given 
liberty to conduct a proper inquiry in the matter of service 
cards produced by the workmen at the time of entering into 
the railway service in accordance with the principles of natu¬ 
ral justice and lake suitable action against them according 
to law. 

Rcferczicc is answered accordingly. 

ARJAN DEV, Presiding OlHccr 
f^'fr, IS 1992 

2TT. 3 0 07.—ifinwp 

1947 ( 1947 14) yp.T 17 % ?i, 

f7.-'TtT TTv-FlT 'TV'cTw ST^tTcf^ 

!§' ’arT3‘ ^ it 

sriKfrfirT^, 3rrir4'’''5T 'jj^r^iTcR 
4-; iTiTTfiTT s, ^rsTr-T 

1.>11-92 '-tvr irrT jjtt m i 

[tT'7r-4001l/Gl/91—TTTt. TITT, (ff. IT.) ('TIS)] 

sfr. t^rTT srftJ^TlfT 

New Delhi, the 18th November, 1992 

vS.O. 3007.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centred Government 
hereby published the award of ihc Industrial Tribunal, 
Bhubaneswar as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the managment of 
Postal Priming Press, Bhubanesw^ar and their workmen, 
which was received by the Central Government on 13-11-92. 

INo. L-40011 /61 /9MR(DU)(Pt.)I 
K. V. B, UNNV, Desk OfTiccr 

annexure: 

industrial tribunal, ORISSA, BHUBANESWAR 
PRESENT: 

Sn R. K. Desh, LUB., 

Preskiing Ofliccr, 

Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute Case No. 35 of 1991 (Central) 
Dated, Bhubaneswar, the 6lh November, 1992 
BETWEEN : 

The management of Postal Printing Press, Rasulgarh, 
Bhubaneswar ...First Party-management. 

(And) 

Their workmen represented through Postal Printing 
Press Employees Union, Rasiilga'-h, Bhubaneswar. 

.Second Party-workmen. 


adjudication by this, Tribuiad vide their Order No. L*40011/ 
6l/91-lR(DU) dated 30-10-91 

“Whether the action of the management of Postal Printing 
Press, Bhubaneswar in not paying Subsistence al- 
lov/ancc/ful wages for the period from 4-1-91 to 
16-1-91 after rcvokkig the suspension order of 
Shri S. N. fiadi, Proof Reader and LShri S. K. 
Rouiray, Bindnry A^misfruU is justified? If not, what 
relief they are entitled to 

2. Thi3 case was posted to 7-9-92 for hearing. On that 

day both the parties remained absent and did not take any 

steps. As it apixjars both parties havs lost inlerest m the 
case. 

3. The dispute relates to the Jirdhlabiliiy of the action of 

the management in ntH paying subsistence allowancc/full 
wages for the pcrioi! from 4-1-91 to 16-1-91 revoking the 

suspcni^ion order of Sri S. N. Tbdi, iProof Reader and 

Sri S. K. Rout ray, Bindary Asrdslant in absence of any evi¬ 
dence, it is diflicult to answer the reference in either way. 
fn the circumstance, I have no other alternative but to pass a 
no dispute award and accordingly, a no dispute aw\'ird is 
passed in so far as the present reference is concerned. 

Sd/- Illegible 

Presiding OlPiccr, 
Industrial TribunaP 

‘1'^ le i 

=(*T. W. 3 0 0S fere ari^l'fe'lT, 

19-17 (1947 ^ I l) ffrr [-TTTf 17 % '-tT^^PTir 

Tr<‘re?: wt ■5Tf^''T (?TT<-a' ife) 

STiffiji.w v,'.‘ friTr-TF'r cut ^-i? 

if ftfel sMlffTT fe'T if TPCTTIT 

c4l:?fffTrTr arfirwr ^ 'T=q-TC ^p'r Jrrerire 

% qft 12-11-92 =r:r nrre «rT i 

11012 / 1 / 37 -'t -2 ( 2 ft) ('r(i)] 

4\. ocupr, arftPTJT^t 

New Delhi, the 18th No',ember. 1992 

S.O. 3006.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the award of tbe Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure, in the 
industrial dispute between (he employers in relation to the 
management of South Central Railway, Guntakal (A.P.) and 
their workmen, which was received by the Central Govern¬ 
ment on 12-11-J 992. 

[No. 1.-41012/1 /87-DJI(B)(Pt.)] 

K. V. B. UNNY, Desk Ollicer 
ANNEXURIZ 

BEFORE n-m CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated, this 30tli October, 1992 
Centrill Reference No. 9/89 

PRESENT: 


APPEARANCES: 


Shri M. n. Vishvvonaih, E.Sc, B.L., Presiding Ofticer. 


None—For Ivoth the parlies. 

AWARD 

Tltc Governinont of India in the Ministry of labour in 
exefeire of powers conferred unon it by clan?:® (d> of sub- 
^^ctlon 1 and sub-section (2A) of section 10 of the Industrial 
Disputes Act, 1947 have referred the following di<rpute for 


I Parly 


II Parly 


Shri S. Khaja Hussain The Divisional Railway 

APS Khalasi, Manager, S,C,R. 

C/o Shnik Shah Valim. V/s. Cim'takal (A.P.). 
Rnilv/ny Ounlors No. 562, 

Gimtakal, 

Andhra Pradcah. 
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award 

/n tills rclcrcnce mudo by Liio Mon'ble Ceiitrul (joveininciit 
by its Order No. i.-4it)iZ/i>87-U.U(b^ dated ,vi-sy. me 
point tor adjudication as per schedule to rctcrcnco is : 

“Vvinjdnjr lue uction ol llie Divisional Kaihvay Auiiiori- 
uos, ounuikcd in removing the name ot i)iiri t>. Kliaju 
liussain, APS Khiiiasi irom rolls and tcrminatiiiis 
ins services \dtli citcct tioin 10-4-yi is justihcd / 
ti not, to that rciioi the workman is entiiicd to 7'" 

in uie Claim siaLcmem aI is contended Dy the 1 party :— 
iuc i iiacLy was woiAvuiii as /vp;:> isJiarasi at nostiei m the 
onicc Ol me ii pafty. 2 is a icsim the i paity^as not m posi- 
uou to aneiid lo ms duties irom li'ijO, Ihe 1 paiiy was 
suiiciiUg iiom iiicnvai acpic^siou. As a mailer or lact the 
j, party was taking treatment at Ltangulorc upto 0-7-y7. On 
iii:> becoming lit ior duly he submitted his joining report to 
tne U parti., subsequeaiiy the i party appioaclied 
ejiitiUkai on yo-bo and requcjced ior a job. iheie was no 
/e.qionsc hmi the il party, ihc i party hud put in inoro 
than years oi service when he was leniovcd trom scivice 
ia iyy6. Ite vvas working since jy62. In Jy71 he was 
t,iaiiicu Al o seme, riics so me i puny seized to be 

a temporaly workman, rn view or me giunt ot scale 

iiC oceunie a permanent employee, the 1 party workman 
was removed irom service witnout issuing any show cause 
nonce or holding enquny. J he order ot Icrmiimimg the 
sciv^ccs ot 1 party is nicguL it has to be set aside, in 
view ot the poor tieaiLh ot ilte 1 party there would be justi- 
ilcation lor him to icmain absent, i'he 1 party is tnutied 
to bo fcinsiated with full back wages. 

3, in the counter statement lilcd by tho 11 party it is 
stated :— 


Jt is true that the I parly workman was working under the 
il puny. It IS taisc to say that the 1 party did not ailend 
to his duties from JUbO. Jiut lie started absenting himself 
Irom 7-10-79. It is false tiiat the I party was taking treat¬ 
ment at Bangalore, riic absence of tho 1 party workman 
was deliberate, it is not true that the I party tiad put in 
20 years of service, ihe services of the I party workman 
have been validly lermhtaied. There wus no need to issue a 
sJiow cause notice to the 1 party in view of Rule 732 oi 
Indian Railway Hstablishincut Code Vol. I. Tho I party 
was only u temporary montlily rated employee. The J party 
is not entitled to any relief. 

4. On 2-5-89 my Learned Predecessor has framed the 
following issue:— 

■‘Whether the action ot the 11 party nianagenicnt is jus¬ 
tified under Rule 732 of Vol. 1 of iudian Railways 
Establishment Code, on the ground that he bad been 
unauthorised!y absent as alleged in para 7 of the 
counter statement 7” 


It is obvious ihat the issue frained by my 7..eanicd Predecessor 
is more or loss the same as the schedule to reference. 


5. On 19-9-91 the nttiug was held at Bdlary and Advocate 
Mr. C. Ramanjaneyulu filed power for I party. The case 
was again taken up at Bellary sitting on 20-9’9l. On 20-9-91 
WW-1, witness on behalf of the 1 party was examined. 


6. The case was again taken up at Bcllary sitting on 
16-10-92 after issuing notices to both parties and Advocates, 
On 16-10-92 M.W.l who hod been examined-in-chief and 
whose cross-examination was deferred at request was present, 
Put the I party was not present. His Advocate wdio is from 
the local Bar was also not present. The case was taken up 
on 19-10-92 at Bellary. TJie counsel for tho II party has 
filed a memo that he iiad informed the counsel for the I party 
that the case was posted to 19-10-92. Even so the counsel 
for the I pariy did not attend the sitting. It is true that (he 
I party was not scived with notice and the notice issued to 
f party wa'^ returned unserved. Notice had been issued to 
I party’s Advocate also. Atleast he could have come and 
cross-examined MW-I or prayed for adjournment. But he did 
not attend the proceedings at Bcllary. 


7, On 19-10-92 MW-1, who was present for being cross- 
examined, further c\'amincd-in-chief with permission. 

Since ihf' counsel for iho I partv workman was absent, the 
crocs of M.W.1 was taken nil. The case of the H pp.rtv \vn^ 
Tne of tho T party was taken clo'^erl end the 
case was posted for award. 


AURAiiATANA l4, ii^i4 li----S bc. 3Cii)j 


8. The i party has doc stepped into the witness box. Tie 
has SLUtccl lU me aiuna siatejutini laac nc vvaa giauted the 

SwUic in me year 19/1 and so no seized to uc a tem- 
porury employee and became a peiuianeiif employee. The 
JL party has not protiuced any ducunicnt to show ihat because 
lie was grauicd scal^; Jie became a permanent employee, 

11 suouiu be borne in uiuid that the i piuLy has not men- 
iionea in the claim stammcal any piovision under the Eidian 
Railway EslabJishmout Coao or elsewhere ihat he became a 
permanent railway employee because he v,as granted ABJ> 
scale. 

9. The il party has produced Ex. M.2. IM.W.l Naa’asimha- 
I'uo, Senior cicrk ot ihe d party, has stated that E.x. iVl.2 Js 
ihc latmiaiion letier to workers regarding casual labour 
Ol ought Oil to monthly rates of pay, T he name of tho 
J pal ly w ork man is iound at Si, No. 48 in Ex. M.2. Ex. M.'Z 
clearly recites that the employees mentioned in px. M.2 
w'cic casual labourers and they were brought on temorarily 
to ihc moiulily rale of pay in the authorised pay scale (APS). 

T he coutenis of Ex. M.2 clearly negative the plea raised by 
the 1 parly workman that he wus a pernianent employee. 
Ex, M.3 IS ihc service record of the J party workman. The 
entries in lA. M.3 also show' that the J party workman 
continued f<> bo a casual labourer and he was brought on 
temporarily lo the APS scale. It is obvious tliat tho 1 party 
woikman was a workman with temporary status. 

10. Rule or Clause 149 of the Indian Railway Establish¬ 
ment Code clearly shows Ihat no notice of termination will 
be necessary in case he a temporary employee. 

11. VV.VV.i has been CAamined to prove that the I party 
workman, when he was at Bangalore, W'as behaving like a 
mad man and he was not mentally all right. NVW^l has 
staled in his evidence that they took 1 patty to City clinic 
in Jai Muniraj Circle and he wus admillcd on 7*5-80 to that 
clinic and ho vvas an in patient upto 6-11-85. This evidence 
cannot be believed because if Jl^c I party was really ill and 
mentally not all right, lie woizld have got himself fidmitted 
in tho Railway Hospital. 

12. 1 have aEcady come lo the conclusion that the I party 
workman was a temporary employee. Even according to 
the 1 party workman ho was absent fiom duty tiom 7-10-79 
to 7-5-80 (lor 7 months), JVl.WM has stated that the I party 
never applied lor leave of any kind. So it must be deemed 
(hat the 1 party woikmnn was on unauthorised absent. Clause 
or Rule 732(1 )(a) of Indian Railway Establishment Code, 
Vol. 1 says that a temporary railway seivant may bo granted 
extraordinary leave without leave salary for not mo;'e than 
3 months at any one time. It is not the case of the I party 
Ihat he was sulfering from tuberculosis. As has already been 
stated the T party workman was absent from duly for 7 
months. Though he was entitled for extraordinary leavo for 
3 months, he was not entitled to extraordinary leave for more 
than 3 months. The absence of the I party temporary work¬ 
man was unauthorised and so his services have been validly 
terminated. 

13. Ex, M.l is the leave account extract of the I party 
workman, M,Ka) is (he relevant entry. Ex. M.lfa) shows 
that the I party workman has not attended the duty Bom 
7-10-79 to 3-4-86. He was absent for 6-1 /2 years. His scr- 
viecs have been validly terminated as per the order men¬ 
tioned in Ex. M,l(a) under RuH 732 of Indian Railway 
Establishment Code, Vol. T. The order is dated 3-4-86. The 
T party was absent till that dav from 7-10-79, He was not 
entitled to any notice before terminating his services since 
he was a temporary monthly rated worker. 

14. Tor the aforesaid reasons, I pass the following: 

ORDER 

The reference is rejected. Award shall be passed rejecting 
thi? reference. Submit to Government. 

(Dictated to Stenographer, typed by him, corrected and 
signed by me on 30th October, 1992). 

M. B, VISHWANATH, Preaiding Ofucer 
CCrr-T,C. Bangalore 
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[iqTiT Il-«'s ;si4i) 1 

Jit 18 1992 

^f. itT. 3 0 09-—T-rtdrfJT^ ?TfcTfJ1^TTr, 

1947 (l947 41T 14) 4-1 'dTPI 17 ^ ?14pRT)T it, 
ijTJjfliT Tri:4rp: jK ^r^n^iTf^ 44 

P74t5|-4T| S{K -STT^r qrHqn’J^ 4 : jfl^, ?TJr5'iT JT fjrtrc:*- 
si’mifw fw? H Tira^r-iTT sfirp!: rp 

qi'r wrftrer wr ^'r -rAm qm-K qfr 17 - 11-93 
4-4 fUT m- I 

[TJT-41012/20/s 3~^'1‘-2 (tt) (TTi)] 

%. q"!. 41. tt4T lUfEPlTTfl 

New Delhi, tJie iKth November, 1992 

S.O. 3009.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc, in the industrial dispiUe between 
the employers in relation to the management of Northern 
Railway Bikajier and ibeir workman, which wag received by 
the Central Government on 17-11-92. 

[No. L410I2/20/83‘D.ll (B)(Pt.)] 
K. V. B. UNNY, Desk Officer 

' %1T 4. mf. ZX. 9/8 4. 

r<jfrR: >snT 4fl ; 

rr?r. 4101 2/20/83/^-11(41) fV. 9-12-83. 

JjqTKW, %4451 ^l4r ^^141 % 

>» rv CN 

4111, 4l4rm » 

4414 

fofi'444 t^rf44T, 4144 t44, 4l44jl4 i 
f44r5r44 Bi’ifein:, 4'l4''f i:ii4, i 

trT4Jf 14 J4741!fr4 ^41 444 f44, WTl. 44. 

44. 

Jjf44M qfi 414 4 : ^.fl ’44f4J4 f44 jflR 

f44l44I 451 'll 31 re 4 '■ ^1 44. 41. JlfTT 
f44i47 : 2 0-9-91 

4414 

4T4rrT 4 f?F4f^4 f44T4 ?4 ^4f4|f4^14n4 
qil Hfdf-m 45 W44'l 441^441 4. 174. 41012/ 

20/83/^-ll (4f) f4. 9-12-83 % 4141 

3fwn441 f44f4 4r4f444 19 47 ''ffl 414 10{l)(4) 
% 4^114 iff<T4 fqr^Ti t— 

“Whether the action of ihe management of Northern Railw-ay 
in relation to their DEN & DPO, Bikaner in terminating the 
services of the 32 workmen whose details are given in the 
annexurc in violation of sections 251', 25G of the l.D* Act, 
1947 and Rule 77 of the LD. (Central) Rules, 1957 is justified 
If not, to what relief nje these cotK'crncd v’orkmen entitled ?” 


ANNCXURE 


Name of the workmen 

Date of termination 

1. Shri Daveudra Kumar 

8*12-1981 

2. Shri Radheyshyam 

I3-9-19S1 

3. Shri Rauoram 

25-1-1980 

4. Shri Matii^liirain 

15-7-1980 

5. Shri Surjaram 

19-7-1980 

6. Shri Aasuram 

30-11-1979 

7. Shri Anupsingh 

27-7-1980 

r?. Shri Kurdarani 

29-9-1981 

9. Shri Saiuvata 

29-9-1981 

10. Shri Kurdaram 

29-9-1981 

11. Shri Gopal Krishna 

29-9-1981 

12. Shri Permesluvar 

25-9-1981 

13. Shri Shisliupal Singh 

25-9-1981 

14, Shri Madmilal 

J*l-198t 

15. Shri riirtiram 

29-9-1981 

lb. Shi’i Laxman 

J2-6-1930 

17, Shri J'aiehsingh 

29-9-1931 

IR. Shri Bhdgirath 

1-8-1980 

19. Shri Rawatram 

29-9-1981 

20. Shri Sloamram 

29-9-1931 

21, Shri Jhanbar 

29-9-1981 

22, Shri Chauthuram 

13-11-19S0 

23, Shri Dcvisiiigh 

29*9-1981 

24, Shri Rame^h'ivav 

4-2 1981 

25. Slii'i Mohan Singh 

29-9-19S1 

26. Shri Ram Kumar 

lMO-1981 

27. Shri Pema R^im 

22*12-1976 

28. Shii Rooparam 

22*3-1977 

29, Shri TTari Ram 

7-5-1974 

30. Shri Molid. AH 

1-7-1931 

31. Shri Gauri Shankar 

15-9-19S1 

32. Slui Manak Chand 

15*9*1931 

2 . 444 

J^j444, 4447144, f4r4 

44111414; 4pff 44 4f4lf44 

f474T 441 t, % g:RT 

sflraflfw f44T4 4314 45 4 ^ fo'-TW ^Tl44 32=4141^4 
4T44 ^1T4 4’’:4TP: 44FT4, 45 fe^fl g:r<T 

1414144 A 45T41 441 % 1 

4144 44 44 4444 | f4: 


f4^ iv 3ir^'4 32 Jp44rfT4r 4 441 4f44 ^ ^ 
rsfr 4;l-JniTT 44 4 2 40 f444 4 4fa'^ 414 4t f44t 
41 3fl4 f'p'j; 41 f44lin: 4 414 2 5 {4'!)) % 

414EJ14'i Jpr 414 f4-? fT4r 44 54fl44t q4 441 
fJl-:ilT ^ 41 4^44 44 444 ^ t 

3. 4141 44 ^1^ 4l 't:? 41 | f4 444 % fq!4T 

4f4Jp 41 f^jfl 541444 % 4T41''< 44 441 444 4^ 

fqT4r TRn % 44f44 ^ifi il4r 441^^4 4i> 

rrPC4141 4 urifl' I 41 Sira 25541 ^ 4444 U3Jfl 
4'4r 4?i ?4 jjl 4r<4 ?44; ^1 f41?44t4 I I 

4. 4141 44 4? 4l =4^41 k fqi 441 44rf4r 4? 

44'4 ^4 ?lf4T:f qfi ’5^41 4441 44 ^tll 441 41: 
f4444 4f4=lfi 44 4l 4?!^ 4f<'3S41 4^ 44Tt 4f 

k 54 4:ri41 aril 25 (4>) 44 f4'T4-7 7 4fl 4 I 
44|441 J?fl t 44f45 4t 4 4f44: 54: f44l44 % 
?rf44rrfi ^ • 

5. 4T4f 44 *|T^1 t fqi '<44 f444'f ?415 

41^11 •% 31444 W'Tl’’' 120 r44 414 4?^^% 514411 
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!i74^r€T TTf 'STfTr I 

% 'ff T^nTT i2ofV^?r frt «mfr «ff ^.frr 

iTTiT ^ vft "sri^T >^>jfr 5iT4=?rf=?ff 

qrr ?r ht'^t «i 7C %4T ^rr afix jf 

19«-332 200-250 %’% wfijfpr'^r 

FT >T^ T-T, fsTTTTJfT ^ ?T?4r^ 

*r4^1 'Tr sr^rT '^'fT^rr^T 

'iff ^'^rrir ^tct 'tT'’: fwr ^ft 

wfi^cf I I sr^'^f qrr t f^P T-rr 
?Tr^ ?r'TT!?^ feTr ^r^T ark ttt ^srfir^'f 'iff ^'--Tr 

^'RT !?fV feri'P ?r fr f^TifT^^ Jf fpf^rr ^T^rr 

^>Tr 'TffRT Ta f^f'P T« ^ifi ^ iiTi'q' 

Ti'*r f'TTW 'srr^’ a-'q-f ^r Btcmtttt 'pi^it 
~js\ ^rT I 

6. TIT^f ^ rfT ?fTf?r 'flifiT IT?f?T f^'TT :{ 

!T5rr'!ff fiT4Tjr4: % sre^f^ srfiT'f) ^rr ttRt* 

Wt 'i-’C Tf'PS^ feTf I fsp ^ f'pfft ^f: 

>:TfiT'iT ‘4 240 fiJTO 'T^TfTn: 4Tfjf f^TT Sfk jj 

f^nn 25 (t^) % ^rfsT^pcf 11 '4r 

^T^Tf t «rf5TTf 'p'l ^f. TT^. tT, ?;T?r fy 

Jf f^T ’TTT <47 ark 3fr. TrtT. t^. ^rTP^T 

F'TT TT T4TT; ft TTTrTT ^f Tt <t7 I 

?5T4fr %TT ^r ’if ^rqTTffarcr 

Tff TfCTITT if tT^f *iTrffr ark vy TT 
OTTT 2 5 trnp T|f ff^T I fTJffSf^ 'TI' 'PgrTT 

t fep Tfsrr iRTT TT TfraTTT <g;^f TTiT TT ^TT^JiT 
F TJTT<4STr ?TT TTFf '■TfT’^rTT SpTk 

TTT srrkr ^ tt?^ t ?7fir<P %3i?rT t'^t if affr ^r. 

trpT. ^ wrarr t? fTTfsTT if fTTT TTr ar 

aar sf. trpr. q;. arra tt ffarT ttcT: 

'TTT'TT Ff ^ri «ff, vfi frit Tff aftcsaT 

T^Tf ark Tf I 

7- TT'fl STT ir WT^ TTRT % if AsriTT'Pf 

% TfiWT qrrk t [^'T^ kTi^iTT T flTF 

Tft t I fkrTtcT fTTfsW «|ff fPITf if 
TFr^j, ^rfTTrTT'y<n' ?rTt, TfririT? ?kfT % tt^tt 

fT t faTT crfTEP TfafTfa if fkF Tfr I I airPa'rr 
arfpf if fTTW^r Tfr oTTT ir «TfT4ff srrrr ffpif t*? 
TT^f f^T<ff ^n JTTga I I ifT 

TarTTf TTf fTTa^TT f'PTf ak TstT^^irff ip irffifTfaqf 
'Pf f<mfiT'fik ^Tf I 

8. tiTFf tTTTf—25(T'-K) % afTaTTf TiTT 

F WTT Psp T'f if «rfirTr if 240 f?TT 

qf'T iTTT ^tI" ^T ^ t m a? am 2 5{iTT:) % 
Hf'fl TIT irftinkr ?) isiw t i 240 
weri'T Fkr arafim afr acrr arT 240 PrTT if 
iniTT^ Ftak, a^rr TTkfTfT amrTf nfr 

tTifTfr Ft ^Tff ^ I kafT?: TfcifTfa ^ vfr ircyTka 


fqfsR: TTriTTF tyfr ar^T ^ fTTlT r^fniT fqiTT ^ 
WT: fTTT if fT^Tl TlT 'TT-TT 

iJTTTFV^; T|f I I 

9 . fpiTT <TfT;p ir r>iikr fTTa *fff Im ^fr Tff 
tfr fa f-TTT if ifWMi sTif-m aiaa fTTf.TT a ktrtir 
’Tr^'Tf ■ 

1. fTi'R : 

TF ansT T^r t^tt Tar afT 

T ?fr f?,TFf fiT^i ir fTTiT'fi ir TT? area kr ^ffy | 1 
fniffai^T Tff oTTT if a'f ara' TTgrT sTTf f TT^k aaaTT 
af cff^T if trip Tik^T TT if 240 fTTa m iiar 
a|T 'FT I ffrfao; a akF am 25 ( 041 ) % 
ara tit afaFifi a^f k 1 a’m 25(m) % ara ft 
afaFTff ^ TT Tff fa aiaa t^f a kok fiprr 
araiiT I 

2 . TraFTW; 

fa akF m irrr afra kaiF 15 - 9-81 Ff 

FT at 'iff I TTT STTT F-TTf F aak if TTif Ff 

FTT-T5r kar k krrra kTT>TF kakk a fsTf 
FT I I «rikF a F4k FTa t^' if FFT I k aa 
arr ijka f ka aF ^iksr T<f if 240 ka’a 
if aftiF ikr g;iff FT at ar ^c-Tik faakF ak- 
kk a akf Ft ar^iFi'T fsi.Fr TTf^ kar^F 
f'V arr; a at ait TTga ^ar t aa^ ipniaiT 'tff 
14 - 9-80 ir 14-9-si FF m akF a 257 kaa 
F'k FT krTT ar 1 ?a sftt ai| at. qa. a- 
aarar to i?a aar ma fFar aar ^ a? 
am 25 (an) f ara ,Fr aPaFf^ ar at Tatfra 
i?T a Ta a|f kar aar T^afaa ar<r 25 (of) 
aaffrar f'ra a ra ^afaF Ff irar aaTf<TT Taa; ft 

wj ^'1 'ara't t kfT a? kafF i5-9-8i a ja; 

faa'i'aa S'Ta ft^ ft akaiiTT i?t 'ifiar 1 

.T. Tra: Tia : 

^a afaF Ft aar <ffTa kafF 25 - 1 -so ft 

Tit at <f'( I i?aa a7a aaa 'oa if aa aka fFar ir 

fF kirk 2 5-1-80 ait aarar §", aF f'fift at a 

aaa 240 kaa ft aar 'Jtt ff at at 1 kat^fF 
affTTak a ?a acm a jrffiTftar ''k |; tt?^ af 
TfaTdsiT fT" Fattr tt m:r aarr t 1 katTpa ar^T 
tfr aTaara a FTa''Ta a aT a?r f^t t ’afaF a 
240 kaa aiffaiT Fro' a^f ko'r tt^tj kataF 'ft 
cTTF a '^a afaF a ir'ar aak nrr ft art srrp 
fi^rr ^ FTrli aaaiT 25 - 1-79 if 2 . 5 - 1-80 ffF ifa 
>akF it 233 kaa irar '^rfr Ta ofr at kaif 
Tkarfra aaFiar, aifaa aff t a ^ Ti^ra aaFra 

siaar caki” ti ^ 

as <akF 24 0 ka it cfarF ?Tar a arar arar t, 







[siwIl-cj j;ii) ] r-rr<-?i •-; xit: , 

!tr.T: rr-rr 25 ^ 1^1 ^Kr' m'.. f^nT -^TTifr %7fr ?[fsRT 
§;ir ?T#ra' r^’ 'jtt-.t ;jt t Pfrrr^ 

2 5-1-30 ?r ffr-fr-r: ^.t ^ -rar | 1 

4. Tf^i'Tr ’TIT , 

fTf^T ^fr ’T-iT WT>--f fevTRT 15-7-80 
5Tft Tit “fir JTTi^r itt ^vj sto.z fqrJTr | fi; 

fanrw 15-7-30 cr ^iTr<^,' ^ rn?: if 

7r»T% 24 0 ?r ^ffuFF: ^y. tr tf I VT 

«rfTRT 5t fi'q'T’jp.K irfc.f-TffT % irfOT^TfiTr 'fft fr |’ 
sfh: TT5 irirr t ^irriff: fo'^frOT 

^rrafT n srot >vfr n t?j % f=tT 

% 240 ^TiTaT'T tt|T ^7 ^''f 

riT^B % tr ^ ^ "jrt !CF^n: ^ 

15-7-79 ’T 15-7-3 250 feTOr tT ^T 

^ r-^' 'fr ^i^iT T-TT^t ’fsrr Tf/^ar ^i| 3t. tr^T. q. 

T’: qfv Tt tj 2 5(<Tqi) % irwsTitf ^r 
WW ^fOT ^I'flTiT 1!TT t; Ttf f^Tl Ti'^Tr I ^ 

G37fV TTfTT 'ifV n?i f?0T T.^ff f; Jf Ffffj^ T ilT Ot 
?i^r ijf^T ?srci'; ^Ir iT?r' ij^Er |> 

Tit ’^"rf: FT^T 15-7-80 t JFf: W 

^rFtmvrtr ^ i 

5. ^sn-JTTf • 

W tf %'3'r ftrw 19-7-80 

TffV TI^ tf 1 fgt iR'ot I!TT«T 'TW ffiTl TT5 Pwr 

fiff 7J^{ jrf-fyf %■ f5fFr ^irrc^ i^ ^n^pr^; qrf if 

240 Itw FT siftTff; ^FTf ^ir< tr sifr I pTn: tt 
••3^ ir.TT 2 5(f^) air ~ri>T n|r fsT^rr rRTtf^' f^"'rw 

arr^fy t unit %{ tr stT'T T'TI t 

^ ^ 240 fe'^r tt arirfqT'-; 

^rsrr iti 4?r PrtT4T ^rar tr nT^rr faivi 
Tr*ir ^ ITTft fsMRT 19-8-79 % 18-7-80 01^7 

qftR: am 248 air ^nrr amrr rirrife' ft ^a-iafr 

1 !5fr< iTFi'r Tff^i' % ?rtTir i^ixr 25^11 ^r 

CN 3 

vrnr ity iraT ■T^rtir ?iFTr FnrrPFf 

€\. tiTT. IT. ^rrrTrf r< tt it ^ 

2 5 TTa; t ar^cTf-ff t P^rTaTF fh ir a-ra'; fr ^iTjfer 

trar '-ITW t> ^-Tfinr 19-7-80 if fFFTRfr 

’FT isfftiavffr I I 

e. ?TPJ'<ITT : 

w >‘-TftT 7 ait ttft ^rar 30-11-79 tt at it «ft 1 
arrr ■ra' arTT BTfer faror t far tar ^ttit- 

fc^ % qrt'TT’' at Tf F’ln 240 flFTT OlatV Fratt 

«ft fra Tft it ar vfT t^tr 'Firat fa^r Trqr sfft f ^ 
mfeir t I f ra>5r-p 'r ?Fft iafT itht: at ft wa 
t rrars fw fp w >5rfta: t trai a:t>i<rT: at t 
240 fe?r at ra'r qjT tt^t at I i fattarar at ttot 
t tt 'at f^srrr t 111% ssT^mr; fFaiar 1-5-79 



t 29-5-79 era: ^ «rftr;p Jr 183 jfr qit pp^r 

t I la?! arafsT t 30 rftarfiTT Fra'arrsr rm tarriTT 
iPfiz trq'- i^^Tf trst t 24oitTrFr^2Pi%?t 
wf^TT TTF ^'afrar jirt 25 jt^p q: siTFirtf at rt'a' fpr 
iiTfi'RRt Fftl- I ?t mrr 25 ( 7 ^ 1 ) a^r =r'jt ftwit t 
qr Fr#f ff aW t tpya- fpir Ritar 1 

■“ ■’ C 

7 . ivtrr ftF ; 

RF Rtrar at tar Trfarr 27 - 7-80 at air Tff qt 1 
j'-iftraT t 5tRt iaa«r tf t at' faRi f fr tar ^acr 

t '3t atr'TjR Ft t 240 gt SiR ftt t 

ftttFar larr rr^' at rtrarR • fottFa: wraft 

ar^t t far w ^Ttrar t 24o ftaia itr Tart t r 
fttRrar at crip t tt fm I apfriF 

tt frara: 2 7 - 7-8 0 t 55 tp: at'Rra'tTf rt satrar 
t 172 fFaq- tar at tf ■?aa‘ iFfr t ariR 29 aft- 
artrq- sra'aaar Fqr tirnTw ^rwar 

tt tt? FTt tf 240 fraar itf FFt t ^TTfarr ^srfirar 
ITRT 25 T^Tl % RT'T ai ?lfffarTft att t ' ^TRT 25- 

(tf) art ^ RTF fTRFT ^ qr att ifR srTFrr aaa: tr 
fata ftaT Ritar 1 

8- ara ga- m RaaRRr 

^ Fftar at tar ^aa fraia: 29 - 9-81 air at 
Tt '"t I lat arat aiaar aa a at farar | far tar 
arnftr gt gar arti*< at t laa 240 ftaa gt 
aR fta t tk it STRT 25ga7 aa rrt a^ 
faar aFi 1 farffRar arnff t siat irfcnaR arr ftf 
^ wa FR if at farar | far if Ffaar a gip 
at a 240 faaR afr tar gtr aft at t 1 fatlRR at 
am t tt tar art jr^ pa t lat? ^rjarT tf 

29-9-80 t 29-9-81 Far ^ Fftp t 182 ftaa aff 

at tar gtt afr tf fRat 30 Ffaarttr Rawa tka 
aF aar taraR ptfs- aar afataR' an rtf tt 'k 
tf 2 40 faaa a^ aat | gafFg tf rtr 

2 5(gq7) % RTF aa FftraT-t afr Ffar | 1 tm 

25(ti) arr rtf fFRFT t ^ ^ ^taa aw t 
fata faiFT Ritar 1 

9. RiaaRTF : 

iR Rfaar at' tar Rarfa tf 29 - 9-81 at at 
tf I wt Fat RaF aa t a: FF farar ^ far 
taa Raifa % gt gar arRoFt ^jif ^ 240 faa gt 
aR fRF t I amg faafRar artf t arat afa ifw 
at aT:? tf ap t ^ ^ ttr at 

'F 240 fa-RT at tar afr at t ‘ fFaTaar at am t 

RT art tar ^rt | Ra% FaFra tf rt Ffaar t 
fkliar 29-9-80 t 29-9-81 W 155 ftFR ft aVff 

at tf laiT Fafa f aftaTtF FaarrRj tFFR fTtf 
i gt 'p^aTFR Rf?t re tf 240 fraR a?r tar gtf 
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^ I IT? «TfiT^ URT 2 5 

w !!rf!T^(r WIRT I I srnr 25 wtutt 

Jr f?rwT ^rwirr 1 

10. TTj?r nii' ’i~[ ifr tTrrmTT: 

^ 'iTfwip Tfr TtwT in'iTrt% 29-o-si WT ^ «fr 

»tr TTT^r tTfT ir Wiif pT'Wr I f^P IRT ^rtTlfR: 
% g;^ ti'fp wt Jf 240 few iffefr 
pfr *fr tRig fefm ^rrsfr % srfw^?wT ^ 
^ fferr t fe wr ir 240 ferw 

TRT iifr wfr 1 ferr^r-P titt; Jr 'sfr I 

^3TT% ?r^r7 w 'Srfw-P W 29-9-81 W'P 157 felW 
^ !pnf fw.'WT WT TTwfa- if 'ffir Wf^ 

sgwwT^r, iT5Fw ^5frt pw fefew 'sifer '»fr ?wrfr 
^ sfew 240 feT grr wff ^ aftT ir? ^rffr^ otw 
25 % irr^ ww VifmJt! | 1 mw 25 ^ 

iTTWcT w fei-q- feu ^runr 1 

11 . nTTW : 

Tu «r^^ ^ ^T ijfe ferfe 29-9-si qrr qfr 

IT? «fr 1 ^ ?fer WT'w if irw few t fe ^ 
uurfer ^ gw iTw: ^ Jf 240 feru g^c 

IR few ^ ferfiu feffeRT Tusft ir irfe 3 ??r< qfr 
Tr<? UKwT wrr WfWferR: few | sfe q:?! ? fe 

W<^ if 240 feWT gt WTt fe^ W I 

ferclu feffer uTsfr Jr ufewccR qft ur? 

U«ff qft WlrW fW K feWT I sfft W??T I fe trwT 
wrt if 240 few im itff wf t I feferw ^ wwr; 
^wfrimipTWTiqw^wTt www: wwuk ^ff gw 

srfep ^ 29-9-80 ir 29-9-81 ^ 140 few ^ 

w:rw few w 1 wwr fewff if 24 Tfewxfe wwwmjT 
irqf wrrwr gw" ^T^rwr wfer wc '(fr 240 few 
qff wwTtr uff wufr f, gwferr «Tfwp otu 25 gg; 
wwruff qr flTW ^u wfawi’^f uff| 1 ww 25 (^r) 
wwr gw % ferw few wfeu 1 

12 . Rirsw: : 

^ ^ wwfer feffe 2 5 - 9-81 qff 
wf ifr I gww wqif wtwtu srrr wd few t fe irw 
gfer ir gif gip wf if www 240 few ww gi^f tr 
ift iff I gw% ferfe fe’rw wTsrr ^ wfewwr qfr 
UT? wgu gr^FU grf U^WfeK few | afr? ip?T 
fe w^'iJsT wf if 240 fewr ferwR Ww ^ 
I 1 ffRfeP ipt WWF W 3ff wt fW t ww% wg- 
wR gw *ifww ir 25-9-80 w 25-9-81 w 194 
few irw qff 'fr I wwr wwfw if 32 gfewfe wwur 
ww ffpfft tfe 'fefew affe^ rwY 240 ferw 
w^ wfe I gwfeg w? '-TfwTT vfr arw 25 gwr % ww 
w wfewft wff t I wrw 25 ^ WWW gwgi ^ feww 
few wfeu 1 


13. wfeww fif? : 

rw wfep t:t Ww wwrfw •■■fr 25 - 9-51 w qfV w/ 
ifr I grril' '»fr srqW wrir'Tw srt w-r fewr fe 
gwW ww wwfw if g# gw wnferr wt ‘i 240 few 
w ifqT gi-f WT wr *;rf gw^.' fwrfe fern-w wu.fr 
w WWW wfewurp www 'w?r f fe gw ^Tfww ?r 
wwr ^feigr ww if 240 few gw Wcfi' fe‘T I =wfww 
wff ww wwFw MTr wf wt ww ? ww^ wjwtw ?ww 

25-9-SO ^ 25-9-81 WWT 1 55 feWW sl" WWr gfe t 

W4W wwfg if wfewfrw ?fwp7w wwr wwww ?rfrt 
gw ^wffer wfer w 240 ferw wff wri-r I 'TW- 
feg >Tfw^ ara 2 5 ww WTW qw wfEruRf wff 
t I WTT 25 ^f wgw wwip ir fwitw few www 1 

14* : 

gw ’‘-rfww gft ifw fefe 1-1-si wff wr wg 
»fV 1 gife 'wr WWW wwwww if w? gf few ^ fe irw 
wwrfer % gw gipwf if ww'f 240 few g't grg fw^ 
^ I gw^ feftw fewfe ifif WWW ir wf§ wuw irw wff 
I wwT fww'twTT ir gw htT’-fp gir fer wwfw wr wf 
wi'ww fewT I WWW wjwK fgwfe 1 - 1-80 ir i-i-ai 
ww 5 fi few ^ WTiif few ft I s-ffww ^ wVfer wgtw 
wwwf WT ferww w^ few w wwwr wIt w^ wrfew 
w?f t fe gwif gw^ wrw^R ww if 240 few ww 
wfeW ?t I gwfeg w? wrw 25 gw: w wtw ww wfewff 
w^ t ®'*f^ ’wm 25 WT WWW gwwr w rwfw few 
w^w I 

IS. grrow; 

gw “wfwr wff ifw wfew 29 - 9-81 wr wirwf fr 1 
gw^ wt ww^ wwwrw stw w^Kr ^ fe ww wwrPw 
% gf gWT wi W 240 few ^ wfe wfef WR wt fr I 
WWW WKW wft fewfanp q-^ WFffWiR WTTW % WW WW^ 

srfewR wff cr?i fr fe'rwp wrufr f www uwwrw 
if iPfT t fe gw «rfwwr ir gw; wTw'igr wf w wwwr 
240 feww gw W^ fef I fefwp wff WWR ir ww 
wwfa' ww W wf ww fw ^ ww% sr-gwu: fr gw '■-TtwTr 

if 29-9-80 % 29-9-Sl W^T 190 few Wrf fewf | 1 
wwwwwfeif 33wfeTftw wwwwr wgf it ww wwrw 
?Tw¥ gw 'feffe wrr wrw ^ ww 240 few fe ww 
wwf wwfe 1 1 gwfwg w? 'wrwwr wirr 25 gw; % ww 
ww wfwwwfr wgf t 1 aru 25 fe % www www! ir 

few feWT WWW I 

18 . fw?ww ; 

gw «Tfww; fe irwr wwfe ffwfwr 12-6-sofe fe 
wt fr I gww ww^ uwwww w wwrg fewr | fe ^wr 
wwffer w gf gwr ww f 240 few g^ wr fe -f 1 
gww: fefe fefwT: fe WT^w wff i ww fe fer 
wwfw wRcT winj wgp- fe wf | ww^ wwwrg fetip 
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12-8-79 ^ 12-6-80 ^ 48 ^ VW PP'Tr 

1 I Hrro 2 5 rrqi v ^F'jt «ft ^rftwnO' i etht 

2 5 grm i'«r; ?r ffr^rr ^ri-^jrr i 

1 7. ; 

?r^T ?f«FT 29 - 9 -si Jtr'r 

^ I ^ JFrs'4^7r jirr <4 ferr t fir ' 3 ^^ ?rj(T 

srq *f 240 flr irfiTT: 
^r 'PT #V Sift I 3^?T "Pt ^rfwt ^ 

t irf^'3ffT< *pr ?rr5 

I W ^ 5r4 ^ 240 frerfT 

«p’r I tI- ^fr !t^ 

g^n I ?T^T ^ ^ 31-3-80 Jr 

31-3-81 FTif 341 ^ ^^rr g;ft- <ft- nff afVp 

r^Tf'P 28-9-80 Sr 28-9-01 g 4: 214 fir^T^T ^ St^TT 
g;^,"PT rfV '4\ i 3^fT ?T^a‘ ir 30 TfW'crir wwt 
3 fr^ Sr 24 0 ferr >4 iTfu-p 'rrq r?:< 8 ‘ ^ ^r?r ^r 
3rK~«T8 unr 25 trp % Pir'^r ^r >trfwnrr jr'f 

V‘- ' * 

f^i'Sr '=rr^ '>ff.r^'. n. '4': Sr^ ttir- 

ftiyltSi-Tr fff' wf^: T?r ©j-fr war Twr vroT ot- 
Rpr Srar p^i' 3 ; w^ht ?> 1 

18- 'Tpfl73T ; 

^TfjT'P ^ Snrr ^rf^fr i-8-80 vt 4?^ >rf 

I ^r'Tnf Vr'TWa- STTT I ftj Sl^f 

4 : ^■'8' TfrV^ 'T'f Sr 2 40 f^^rr ^ srfa'^r ^rrif 4:p f^r 
«TT I 3‘^ri' rr'WTf 4fr Sr nrpjflTR ftrnrr ^ ^f\T 

PTifr^r^r rrrisfr Sf ?r44ro'.T Sr srf^ri'frr^ rrr^ ^r 
TIT ^ % w *4fw Sr 2 40fef4rT SlTT Pilfr Tt I fTsfrw 
4ft arm Srrr ^T^fEr ^ g^rr ^ ^rrSr 
■ 8 lr 1-8-79 % 1-8-80 cTT rf^T >S 4 fSTT % 11 2 ^r 

t I ^ 18 ^r^TiW iTsf Stfr^TT 

|M ^ IT 5ft?Sr Sr 240 ft-rrr ^ ^ i 

^^fTf^-fT 3T| '4fTr4T tTRf 2 5 rC^T T Tr «TfS4Tfi' 

^ I 'Jirr -25 (^) ^rTfr 'j*tt ir frifir fr^r 
^iiRr I 

19. rrr.TT '■'■nr : 

irrr ^tTitt sfr Sm 29-9-81 T'r 4 ?r 

xr! I wSr »fr ettS: 5 Twva- snrr Tgr | fT Sr^r 
rRif*^ Sr gr rrr- T'S Sr 240 Sr ^rra'T 
TT «fr I g 4 ?r rr^flr tT f^nfr^TT Sr srpgH'Trp fTTr 
I 3fr?; fwr^T rTrarT 4 ?nr^ Trrv^v^ Sf *fr irffl-^rar 
4 fr rrri ar-sr f^nn | ftr ^rr ^rfirT 3 rr^ Sf 240 
fir^rr Sr^ ^ tT 1 fStpfr^T ^fTrrrT ^ afr ’rr^ Tir 
5?n % 3 ^rS: ^nrrrrr 2&-8-80 Sr 29-9-81 rrT w 
«rfirT 4 200 f^^rr tT Sr^r tT | 1 Tr^fir 
Sr 34 rf^ 4 Tdir erttw «pr HT»r ^Sr 'rr !T«r: 

|;?f;i ^4 'rTr^Tq-fr Tr wrrr ^ ^ »t| ■srftrT 240 

f^flrrr 4ff Srrr g^ ^r «rr aSk Grrrr 25 qr tt 

2842 01/92—7 


rrr<r Jrrrr vr irfsrfrrfr ?> ttt wr, TrwfV 
Srarr ^T.qrr.q. rnTr?r |tSr 41 : <r 4 f |> r 
3rr4fl- ^4r ir^sr frr^r rjt arr^fr $ ark 45 n^ff 
2 §-9-8i Sr Srwr Sf WtarT w wrarrSt it wr ^ r 

, t 

20. UJTt>Tr TT»T : 

JtrfJTT 4?r Srrr 2»-&-84 vt ^ >r{ 1 

TrrSf >fr «T 4 S' ?T 4 <rr!S' Sr 4af Ttitt t ftr Srrr rmM 
Srg;# qr T-kir >rt Sf 24ofV4ff ^fr ^ v< <ft «^r 1 
34?r T<r3lr tV fTTrarr 44r ^ iTr'^trrr ftwr | «rk 
miffr ir 4f?i3?rrT SfT ?it? rfT t|t f ftt qw 
*rf»TT Sr qT <rf Sr 240 fqi'flf ^ Kfriffanr 

^ ATT Sr afr Srtr TT ^ kr jwr ^ TO^’frjjrrrr 
q?r «rfSrT ^ 29-*-80 ST 29-»-*,iTrT i»rflr<« Sr^r 
4fr «fr 34^ wffa Sf 3 3 rftrfr^k iwttw firm^ ir 
q*f srw^^T qr vr mn ifSr 4r: ^ rnr4fT 
SrwT ffiftr 240 fr4<r 1 1 qwfrrq t([ «ifirc 

■jirr 35 qr % mvr tt wfsrTrd 4#r iterr $ 1 »rcr 

2 5 afr JTTWfT T4T ^ fT4T aff^ I 

21. iffrr : 

m «rfSTT sifr Sr4T rfr 2»-t-ti tT 4f> *rf 

<fr I 4Sr»T u^rrTT ^rfSrT ^r t45t ft ftr irr mrrrfstr 

V gr qr sr 240 ftw 4fV 4 rq tt 

f^rrc >fr 3Sr «TTT 2 5 qr Tf WT^T rnff ftfT I irfT4F 
fHafTw 4 »3f44r % 3TT ¥><14=^11 f%4T ft I 

firarrarf; wr^fr Sr »fr *t 4^ afirrorc 4f> rrri wqq^rr 
Sf vfr 3f^T jT-CJiff ^ qaf fTTT ft aSk TIT ft fifT qw 
«rOrT Sr c ro frf^ 4fr ^r prjff ifT Wt i qnrf^rq 
smr 2 5 qr ir Srrw vr wfij^rfr ^ tt i ftmifv 
etTw t ar^-'r T4^ T w+T ir r44 vj m^rt^ fq^r 
^ TffT ft fT ^ rwrfSrr ir yi^ qr q4 if 
240 fqqw g^ vk fSr^ iT 7r^ arfirT ir wg«T 

T«TTf <tt: fqrqrrr rrftlr irr wrrn frfrfT finrirarT ir 
34rr rrwrf Tr irr^rr PffJrr ft rr^r fSnrtqT # 

Sr aft ^qr rr'lfN'^r Tr^ argrr frqr ft ^.. • arjrrr': 
iff qrr >4fflrT Sr 29-»-»i rwr^ jq qv Tif«¥r- 

if 164 ftqrr ftt TR fTTf ft I 3fer ftrqqf if 

Tfqcrrfq wqqrrfr rrqr ^nqrr qqr 'ftriTqq qr 
Ki^ iTt vff 240 f^-T qftf qqSr ft I wrr; q| 
«rfSTT srrrr " 5 qr i: rrmr tt wfuTRS riftlf wr arir 
w arrr 2 s aff vr jivt ft iwr Mq gqr ir f^qr 
^rqqr 1 

22. q^q'oq : 

qqETfqr 4fr Stqr qqrfSq fqqiqr is-u-to 
»iir q? ^ I Erfqqr 4 4rqq<T?T irrr w tj (ftrqr ft 

fqr Srqr qqrfSq ir g+q^ ifTwft 240 ftqr •fr 
qkft T^ ifr ftrq lift rjSr ottt 25 qr TT mw 
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1%ITT ^ITT I TT 

?naf' wq-^r ifftct qg jrt jrfqfn.'i-T fqrqr ^ 

qft ^TTqi^r 5fr ?rqT 5rqfa sfn ^?r j^rr 
5-5-79 % 3-U-79 W 

'sfT'qr ^ 167 qft qH- «fV, 

Jr qf^^TOq- 5i5!fww, ?tqfrt sflr 

Eq^TTi; fftvft 240 t ^ 

»; E q >fV STRT 2 5 tiq; ^ qrrw qrr irfErqnqV 
? I tJTTr 2 5# q iqqr ^ fq^q fqqT ^TT^qT I 

■ ? ^Sf frr : 

tq q # cqi qfqT «ft 2S-B-81 qf # 

1 C .*f I r f E -: I r » - f ? 5 qi ' SRE f*i qi t 

JiqT wqiffq % ^ qqqq if 24o fqqff 

qq# # fqr # #r tam 2 5 qr ?rrq‘ 

fvq f^ai iiqi q^cf ftqf 11 fq#qrq frrsft ^ 

qqq qpT qm q*:# qf qffqFPTc fqqr I 

qqrg faq’i^iq # qqq ?f # ffqr ^ 

11 sr^qTT 3 - 2 - 8 O ^ 3-2-81- ffq W 

^ 294 fqqq qfqft q^# # t##?; srrrr 

2 5 %fTTq qr qfftrqrtV 'fTfrqr fqt 

fq^.: ^ ifqr ^qr fqqr t =qT| ^ir 

frqf'q ?tir Tc irar Jjqf fqqr qqf# qrq: strt 

2 5 qq % qrqm# qi q# fT- irqr 

a/qff tjrq: ?T#g- qii# ^ | 

2 4. TTRT^ 

^ «ffqq qf ifTT JjffT 4-2-81 qf qY qf 

# I 5iqgR ^qip # IrqT fmifqT % 5^’ 

24 0 ^ qc f.Tif q, qY fqTfifP 

^ qfq ^nr sr^qrc fqqr | q^q^ fqq # 

qY .qifqq qrY q f.Tfr .q- ffr Jaf-fr q 
qi HffjqfeRq q^Tsi .SrVc q't^ iifeiq-^ qYPaq 
.qs , #. v.'.^fT^q q f&qiq ir frrf#T 

if 240 fsqq 

qr ^fr # I afU 3,'f etp^t 2 5 q 

Hivf qT.sfBiqTff a^ 1 1 H-|Tr 25 # qraq qqq ir 
f?,#! f^ijiri -jqqi I 

25. : 

5 q>!P.f.'q # If# ’jfqi f^qfq 29 - 9 - 8 I qt 
#, ai #1 wq qqq srt # q? q?r 
f, ft. qqr qqifcq q^^ 13^240 ftw q 
^.ftjq aft# qc # # fqT # #f tfrcr 25 qq 
qi qivT afi ftai 1 fa#^iap ar# q sarq qaa b-w ^r.r 
qaa ' 5 'aai # wiq.aiT ftm | ftaft.q # a^q q 

# qai .^fa- qi aia aq f^f | PS^q qaarr 
i;q i5,friq q ftaiq 3-2-80 ^ 3 - 2-81 aq 244 
ft^q qf aar 5 # rr # # ^aftrrr s^faq am 

25 q qi ar 1 ftaYaia; q ’arl 


tf.# q.aT a.aifa #.na]-,TT. aqm #q tc qt 
?T ^,fq T,q aR.T 2 5 ,i?q qf ara feiar aar 
ic,# t.ai afta J-aa; # srafaa trq wavj 

# nf I #T 5a; ar ^ifsaftr # 

aat I I 

2 6. TiajaiT : 

W ^aftrq qV aar a/aa ftatq 11-10-si qf 

# ’if t 1 ?;fT.q q af’P fifa q^ t fq q^T 

aa.ifa q ^a aq qqc^T: if 240 ftaa a 

cfcq aft# qa# # 1 aaa a’a aY faa'Rq 
Bq FI sivEfqiT ft.uT ^ fq-c # a#a aifta q# q 
ft.a a #■ a qrq#!frq qaiar sfft a 

^ a^a q;f a'.ftiq a aqfeq area w # ^aftro; 

a.ft.a a^Y t fq ra afaq q a^.f aaifta q 
^a o.qaa'isa aa a 240 ftaa #■ Yar aY 
^Y aft >^ift!q am 2 5 o;q q am qr aftrqr# 
a^ 1 1 arar 25 ,# aiaa 'j'aq a fa'^ia ftar 
qiaar I 

2 7 . ftfcra: 

?;a «Tfaq # ifar afta ftatq 22-12-76 aY 
qv af «ff I ^fqq q aaa aa ym q?T ^ fq 
a^T aaifa q ciq a a q 13 a Y 240 ftaY a 
aftrq aYq# qr aY # 1 fqa # aa am' 25 
q qr aia a^ ftai aar 1 faaYaq aft# q qfta 
519 a aer a'i# 6 fa am mqiqia ftarr | qmg 
f a aq qr aaq ft at ifai laaftr qr ai2 aaga 
far I ^aq 5 fFjaR ftafq 22-12-75 Y 21-12-76 
aq ?a- tifaq q 247 ftaa qa ftra a 
ag aRT 2 5 i^q # am qr ?iftTqi# # aai an 
^it 7 .aqt aaf afta #t.i<a.fr, aara eYY qq 
qt af ^Y faaYqq fm ottt 25 i^q qY araaf 
aiff qvY a ^aqt ■ irar wfta i^aa- tfr sajfaa aa 
!iaa # af qft a^ 'sfftq qa: ftrama qi afttqr# 

2 8. ■qqT TRT : 

w #qq # qar aarf-a ftafq 22-8-77 qt 
qt af «ft I >afaq q qaa aa im q^r | fq 
q^T aaifa q ^ aq aa a 240 ftaa 
qa ftta q fa^^ #t am 25 aq qr ara a# 
ftiai emifq faaftq af# q afaa waa aa 
js,f,q qwqaaa'q qaaY qt ^TFqtqra fqar | 
aa’^ fvaYqq qt arq q qt aar aqfa qr ar? 
q-F^a aaf I aa# a^am --fa afaq q 22-8-76 

q 2 2 - 8-7 7 aq 25 0 ftaa aq far ji^t qaat 

<if)' ?aftiT araf 25 p^q % am qt afaqi# 
# aiiT ar ai? faaftq q #’.a;a,a. aaaa ^Yq 
qa ^q q^T ftut |Y aa^g aiat 25 r^q 
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[•jf! f IT ■’jr i{iil 1 

^ ?TTrF“J ?tt: 

, ^ iTSf iirtcr Trf • 1 

29. ^'nriT : 

^r^TT f^^rr^r 7-5-74 

w: sfr I ?Tf»TiT ?!• irfYtr vt'T't I fti 

?(«fr (TfliftT % 14 ^4 Sr ^^=r 240 

Sr sHffT'rr sft 4Y Tw-T 44 strt 25 

^ 'TTVT f^’TT ^riTT I ffT^'Y^r? ^TTSift ?Y 

^^'T«r 'j^ ?T^4f ^'r ftrqr | 

?-jT siiT^jfr ^4 Sr^T ^T^fsr ^’r^rr 44 w[t ir^BT-ri 

iT’:^ fiTT f, 'Jrrf 7-5:734 7-5-75\ir 

344 44*!r4t ivV ^44,44 1 wRtti 4? 

rjrrr 2 5 IT ■4 4T4 TT WrSTTTfr ^4 447 47, 

zt.rr^.rf. ftSl fH^rY-jiT 4 ?77 447 

fTJTT g4 4^-5 aTTT 2 5 IT spt q7^747 4ff ^4 4^ 
^TrfSin; T^TrTt ^fTT ’rT4: ^ 'rr^jfer tir’ !5r4a‘ 
^4 skYt: Tf 54: f44l3i4 T7 infaTTfr ^4 4471 

30. 4l^»^44 TSTiY ; . • 

if4 ^ 4f^?r' f^FT , i-7-81 t4 

'«f4 4i 44 r 4^74 it ^4 4? '^ ' t .Ft STtI 

iffJTTfTr! t 1# 7rT44 it S44 240 t>4¥' 

ffio «} '^'. f44 r^T' 4 wr44T7.7: Fttf f 

^4 Tt TTifsTcT ^ Ftft 4 ?f4 ^^flr T 

^ ?4JT tt T-dsa-^ TTfTrr atk > 474 t4^ ttiFit 

174 ?STf’4T TTTtiTT' 957 9^7 srfuSrsr qr 

47f44 4sf I Ft Ft^F-JIT ^ S777I 2 5 IT ^ 

t 4 I aiTT 2 5 jft 4744 94T 4 
. FT4T 474^ I ^ 

31. 4'TFt sttt: ; 

, ?i|fwT t 4 447 4r44 f44tT 1.5-9-81 ■ T4 

il!4 4^ "47 I ’'.qfiiT 4 4f4rT KrT^T^ ' T?T | Ft 

iT47 44Tfi4 T 14 477^ 44' it 240 (4477 77' ?rft7T 
44Tfr T4 47 >i(Y fT4 '47 4^7 4747 2 5 >tT' TI 474 
■ff^ " f547 447 ’1 TTFSfr Sf '^FtTT 5N4'T4 

■344 T44t T7 !5rf47TI7: Ft47 477^ ^fFw T 
T44Y'' Tt 57457-1 77(457 F7:Trt4 St 57'4147 | 

FsTf^T^ JTTTTnr Fi^'tT 2 5-''5-7 8 ST 25-9-79 l;l47 

333 (444474747 ‘ TT ^7 iff T ‘ 47| ff7.14.7r. 

7747':4 qX ^tt. Sr^ 7747(^4 FT47 447 ll’ a7T7 

2 5 (it) TT ''47'fl: 4#t- ■4ir- 77 447 4F74 744: ^7 

?i;jF44 14‘ 7r4a" ^7 t##-'-1 4^ ^f(iw; 34; 

(4444 TT ?7Fa4TF7 'j7>' '3t74T'| I 

3 2- ‘ ' 

477 4(irT 47 g'47 4('74 >77 15-9^81 t7 t7 

4t I T7?q; %ir iB-g-'si ir 5:'T: ’¥1^47: Sr f^rr 

447 % ^-.ri'Ti s7T4f ?f4 ^ ’srFrffrfsr' 4 «rF4T 


^5) 

T\ 4 rfi 4T|7 I 414 4^ Ft47'7 

TTR t 7 77r'!;4 q 77 T> ‘Tt 7 I ’ - 

10 . TTfr ar-77 srra 25(?r7) p 'nr i rrlf 

44 ^ ‘ii'r'riT 4-74 477ff f'pfi i ('ft 777 Ji'Y-T 

% 1^ FttY 47 577774 t 7 TFC'SSTr 147 4{r 447^ 

4| I F4477rT 474(7 ^ 57(7777417 4 e477r77 ('1747 I 

Ft 4544 77 7 47 : =rFcc5vr 147 tt.'t sr ir.-t.-r 

4g)7 t 44444 fTT 44 tFC'SS.TF J-tY 4477 Tf 
'47^57 t. '7^1 ^ 4(4^7 T7 (747 <jFf 7 jY.tt.t. 
% 447^:4 ^Yir-T?: T7 4f «77 Wi'fI 447 

ftY^ Sr 1 # tF^si-TTF 4^7 STTII 4i I ( 5 : 77 47> 

T7 45 T44 t Ft 144 S7 Ft.tY flF 4(477 ,4 Tfi 

4tf it 240 (444 I't 4,57 (t^ if 14(41 47 4(^9547 
14t 44747 !!7TF!T,T 4,jf 47 I *' (44744 57 ( 7 ( 4(4 

^ 444 44 Sr 4544 4^7 jl ir!7 T74 St 4777-2 5 
(^), 25 ( 177 ) Ejrtf 7 747,7 7 7 77 t tF'-T 
4747 47471 477 477 4 ITT j;4P ^ 747 4| 
47454T 4 ^. t Ft srfCT 25 1-f7;4r<5; ?77 44 47 

4747 2,5 47.471; ^747, ^7 1,47^ r'7T77_ 57(44 7 IT 
44^34 44 it 2 40 (444 37 Ttr-FSTf ?71 f'TTrTP 
T (41 4? 44(4:7 4r, iV 7 7i fTffS f 7 

■ 4? 4F7:cff4r ’347 447 77 447 J7 ,7 2.5 ^ .77) 47,771-;/ 
T 4'34rC ^.•.®ff47 -tI 47441^7 4477 1, 447 34 7 

47447 t 7 jFcff. FTT^Tr-F 4^4 ?qTTr44 47 ITT 
t7?: % ^4717 ;|(rff7f4 >(77 47. T47>T F4ff f'7ff74 

4. 3 5 f! 5/8 9 44474 (4,1 4474 ^i’ff 37(5 T74747T 
T FtjYt (4474 13-11-9 0 4 ItTf '^ I (441 4TTT74 
f4r4r(jT(4'«f7'7T4.'77(. iptg-f 4 4T477T 44 3444 

(■447 t I 474^4 4'444 JTfTC.TT SF 4> ‘TYttY 
4474 jnTTTY 4474 4474 4754 Ti'i; IT-.FTT'-' 

1,9 91(14) 14 47-1 %-474^'5ffF4 4 89 (444 ^ 

fr.qj'TT ti44T 14 (144^ 4T'=47 it f7^ ^ 44T74T 
447 4Tr(4 t 7 5fT74Tt I ^14 ^474 

^CffT^I' it 4T<JTT tSrarfft TT (444TTJ7 t ,(477'. 4 
' 47 ' ‘ftri (T47 " 47 ' 4T4r | 47^^ 4^7 47: ST 4*’ T7 

(4^(14 fft.l'T.'l. 44 t7 41571 4T-r4 37<iff 

44 =T TFTITY ^ 14 4777 32 Tfi'pf tY 777 

447(4 447 4.77(7 % jF 14 ^ 7 , 7r> 7(- . t;7 

4(7C54r iF 4^7 4.774 4 (jrrr 25 47 it ( 774-77 
T 45444 it 'lf t 1'4(T1 TFF 141 4 F^PTY ’4'f47; 
it 240 (1T4 ijF 45 F (Tq ^F f 4 Ft '4777 2 5 PT 

■'774 4?F 4747 |F (ti trt'Tjrn 25 (4F) it ( 444-77 

TF 44^447 ^F St' 14TF StTF '^jFtT 4Jf>7 T,t 

3TTJ 57 4777 I irYj; ,14 TiIPT tF 477 i;>r 
44754, TF.,4r,7F. I 447 1 'J 447 ^Yff PF i'ifS 
St lF f44F(ir7 47(4-1 (T4T 57777 F I ?4frt 4 47 tF 
(TTflT TT44 TTF 'jrf.7F | 747 V{ 4 77 jFf 7 
W4(4 ' TT ^44 4 4f4 44F 474 '1^47 4747 |,- 

57741 44 % ?rF ' Sf 14 Vr4-Pt fF, 
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lti-232 200-2 50 VT 

^ I TT»5 ’JW flWf fit SF5T JT^t % 

^ ihnmPT *iTiT?r 

(fTnj w? «^wr t ft? «i>r «ifjnr 

^ 3»r f»nnrt.*''% (rjmT 

vt »ft ^ ^ ??nmFT t frrr ^ I 

11. <TT§?T ^ fv *[471 

cRfii Ti ^TPT ^ w**r mK ?t*4t tOtT *tt? *i 

iriT >T ftnn nt ^ «Tf*w l*mir*r4J ^ ^ 

4T 12 »ftl4iw >rf5T4«f 4?! 4T ^ Km % *ft wfij- 
I ^ Sim 4fT <WW 4TfTW fw ^4TrTT 

I, fWr ^nftJT vl !m*WT4 3nnt?T otti 

17 ( 1 ) <10 141 firwK irfffOm 1947 , '^nti 

^4*R1 f^, ?4RTrfVff 
*!< f^', 9 1992 


‘ Whether the DUtt. Manager, Food Corpu. of India, 
Luck now» was justified in terminating tho services ot 
Shri Harishchniid S/o Anokheylal w,e.f. 4-8-90 dur- 
inij the pendency ot conciliation proceedings and vio¬ 
lation of Section 25‘F of the I. D. Act, 1947 ? If 
not, to what relief the concerned workman wa^a en¬ 
titled to?'’ 

2. In this case no claim statement has been filed so far 
by the Union which has espoused the case despite avading 
of Sufficient opportunity. I may state here that the reference 
order from the Ministry of Labour was received in this TrU 
bunal on 16-3-92, and the first date was fixed as 9-7-92, 
for filing of tho claim statement on behalf of the Union. It 
is strange to note that on none of the dates fixed in the 
case neither the workman nor any office bearer of the Un on 
appeared. It therefore, appears that neither tlie workman nor 
the Union is interested in prosecuting the case. 

3. Theiefore, in view of the facts and circumstances stated 
above, a no claim award is given against the Union. 

4. Reference is answerctl accordingly, 

ARJAN DEV, Presiding Officer 


srf , 9 1992 


w;T’.m.30io.-~-3iWt^ finrr^ 1947 

(194^ 4rT 14)4fVirrTT 17 it, %*ir>T 

(tW W wre ^fWT % ir4*»?Rr 

<fk 4f*r' % tfNr, ir f*riTC«5 

ifNftfiT4f ^WTf 5^ %*i^r aftiflfw 

vfffircw, 4tT'Tyc % 'RW 4*'t JTvrfinT 4nKTt ^ %*jrPT 
(rwrx 4ft 3-ii*»2T‘t wT<=tT 5wr»m 

[WWT Itw-23012/214/»l4!/tl-vit4inm-llj 

i:r5f f TTfflr, fffUfrr^r 

New Delhi, tbc 9th November, 1992 

S.O. 3010.—^In punueiiee of Section 17 of the Industrial Dis- 
fVlM Act, 1947 U4 of 1947), the l,ontr»l Uoveriunent here¬ 
by ^blislm the eward of the Centre! Oovemmeni Industriul 
TrilHjail, Kinpur «■ »hown in the Anitexure, in the industrial 
difp^ ^tweea the employen in rulition to the mtnaiement 
of F<^ Cervoration of lodlt end their workmen, which w 
rocervod by the Central Government on 3-11-92. 

[No. I,.22012y214/F/91-1R(C II)] 
RAJA LAI., Desk Offleer 

ANNEXURE 

BEFORE SRI ARJAN DEV, PRESIDING OFFICER 
central government INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAOAR, KANPUR 

lariMtriBl Dispute No. 4« of 1992 
In tbc natter of dUptuc 

BETWEEN 

Vice Praideftt, F.C.I. Worken Union, C-1783, Rajaji- 
pnrbn, Lucknow. 

AND 

The District Motuper, Food Coiponlton ot India, B. N. 
Reed, Luckadw, 

AWARD 

I. The Cestrel G o w ero meo t, Mioittiy of Labour vide its 
DOlittention po. l^220t2/214/F/9t-I.R. (C-ll) dated nfl. has 
nlfmd the leSowteg disp u t e for edindteatioo to tfaie Trilm- 

Mk 


471. *TI. 3011.—afiTr>fwfw4?iftrfH’ir*i, 1947 
( 194747T14) 4fftirfT 17 % ?riT7TT:<ir Jr, 777 : 4717 : 

47r?rJTff 4n4> f.rft.fir. % %*T45 

f!T7tt^47‘f ark 37r% ^tferrrf % 4^4r, ffTarff Jrf7T?T'^ 
3tt*ftPi47 fw4Tf if %7itiT rr7:47r7: artfrtriw 4rftJ4rcir 
47(T47fTr % <T^ 4rt B^rffiTtr 47T?Tf aft Wi-T 
47 't 3-11-92 4ft sn*fr «m 

[^mr ^^fr-19012/6/84-^-IV(^f|•)] 

Tiarr *ti^, ¥?4J 4rf«ir47ftf 

Now Dolhi, the 9ih November, 1992 

S,0. 3011.—In pui^unncc of Section 17 of the Induitrm 
Disjnitos Act, 1947 (14 of 19^W>, the Cemrai Government 
hereby publishes the award of the Central Government in¬ 
dustrial 'rribunal, Calcutta as thown in the Annexure, in the 
induetrial dispute between the empioyerB in roiation to the 
management of Parasco Colliery of E.C. Ltd. and their work¬ 
men, which was received by the Central Oovcr*,ment on 
3-11-92. 

(No. L-19012;6/84-D.IV(B)J 
RAJA LAL, Desk Officer 

ANNEXURE 

CENIRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Re^efence No. 28 of 1984 

Parties : 

Employers in relation to the management of Paraaee 
Collrery of ECL, P.O. Kajoragram, Dist. Burdwaii. 

AND 

Their worktuien. 

Pment : 

Mr. Justice Manash Nath Roy.—Presiding Officer. 
Appearance : 

On behalf of Management.—Mr. P. Beaerjee, Advocate. 
On bdjoll of Workmen.—^Nooe, 

STATE : Wait Bongtl 


INDUSTRY : Coal 




[wf 3(ii)] vriT=^ TWa'■ 5- 1 


AWARD 

By an order of Roferenoe No, L-190l2(6)/84 D.IV(B) dated 
July 2l, 19^4, in excrciiio of powers under Section Mi(1)(d) 
oi tnc Andiisiriai Dispaica Act, 1947 (hcrciriaftcr relcTTcd u) 
as Ihe said Act), tho dispute as indicated hereunder :— 

“WhclJicr the aetk^n of die management of raiai.ee Col¬ 
liery of ECL, E.O. Kajoragrnm, Disit, Burdwan t.WB) 
in tlismissing Sri iswar Harijun their woikmen, w.e.f. 
5-5-81 is justirkd ? If not, to what relief the v.ork- 
maa ia entitled T* 

was referred lor adjudj cation b el ore this Tribunal* in? bally, 
me cause or luc worKman coacerxicd was repicscnied uy lUitin 
SraiiiiK congress i^hercuiaUer rcicircd to as me Omun), who 
iiica lUCir wrnien sLaicmcni on vSepieinber )9ii4* m tad, 
tue represen taiion ot me said Union, in rough ihcu’ oeneiat 
Sccreiary Sn b. S. Aiiad conimuecl till his u^adi, which laci 
has Dcen recorded in the urdcr sheet dnlecl Novemenr 12, 
1990 and alter his death, one nlr. Nazir, appeared and from 
the acknowledgement signed in tlic order sheet ol April 8, 
1992, u will appenr that the said Union way aware ol ihe 
mci uiai uie iuocccoijjgs wai ii>vcO on jiuie 4, lor 

icuuiixg iicTiii tv'iuciice L>y me rintp^oyer v^omciy tnciCjlicit lCl 

iciciieu to tis me saih v m itspecc oi me ciiU4i.eo. 

i lie procceuuigy as auovo, was jiacu, as ii was lounci oy in> 

oic<jL^t‘:>sOi-i.u-oaiL'0 Liiai Ulc ciunie:3ilC CiiqUiry, naviiig ticcri 

lounti 10 DC mv^ana, me saij comcry, shouiQ oc given iiLcny 
lo icau iresn cviuence in rcspcci oi me changes levcneU aganisi 
me worionaa conccrnca, Dciore Uiis i ribunai and m mat case, 
ino workman snouid aiao he given noeriy lo icad contmiy 
ovidcnco* 

2. On June 4, 1992, the swid Colliery tendered Uieii cvi. 
oencn Oil lucriis uiiu u> jusiuy me uluoil as iuacu, Liuougn 
ivA*vvs. ^ ana um, cvtii mspne oi Knowieage ucOlu luw 
ouie liACd lOf ncaruig as iikOitnAifS, nooouy appeared lor me 
said union. 

3. M.VV.-2 was the manager of the said Colliery in 1981 
and it was tus eviciencc uiaL uic worKman conccrued Dioci^od 
me way oi ms car on January ^0, i9ei, when no leawhcvl 
me xiid and M i‘\i and on oeing usiced about such action, 
me worKinan concerned has took a chunK oi coni lor hhung 
him and aiso cought him by hiy shoulder, lie stated fhat on 
such happening, two other persons reached the place ajid 
separated the workman concerned. It has also been alleged 
mat the said workman used hiihy language, it has been Clai¬ 
med that ultimately, F.TR. (Ext, M-3) was lodged, on the 
basis of the Report Ext. M-2, by the Agent of the said Col¬ 
liery. The evidence of MW-J aJ^ testified about the incident 
and happenings. Ihero w as no cross-examination of the above 
Witnesses and die statements made by them, went unchal.cn- 
ged. It should also bo noted that even after tho cioac of 
Management’s witness, tho said Union was duly intimated and 
served with the notice, fixing September 30, 1992, as tho date 
for argument yet, they have neither appeared nor prayed for 
any accoitimodation. 

4. Mr, Banerjcc, appealing for llic said Colliery, indicated 
that thus, there was, in this case, no contrary or contradictory 
evidence on all or any point, including the point relating to 
tho attempt to assault. It was also argued by him that on 
tho basis of the definition and scope of tho word "Assault" 
as indicated in Section 3.51 of the Indian Penal Code, 1S60, 
tho acts and actions of the workman concerned, constituted 
assault or at least an attempt to commit such ofTenco, for 
which, the said workman was liable to be proceeded with 
and dismissed, as "Assault^ according to Mr. Bancrjec, in 
terms of celebrated dcteiminnfions, cannot but apd should be 
held to be a misconduct. It cannot be doubted or diypufcd 
that Assault or any attempt to assault any supenor. as in 
this case, must be deemed to be misconduct and for that, a 
workman should be liable to be proceeded with and dismis'icd, 
if such charge is duly proved. In this case, as indicated ear¬ 
lier, the action of (he v/cikman concerned, which consthmed 
assault or an attempt to assault was n raiscondurt nnd as 
sn^h- he copid he nreceded against. WliHe on tho po^nt, re- 
ferenre was aho made hv BareHee, to the esse of T aTu 

^rosldinn O^cer of the Tcntral Govt. InduB- 
trial Trfinmal, Dbanhsd & Ajir„ 1987 Lab. L C. 41C. 


14, 1914 4:pU3 


I', ini. buucrjo^;, DC coa:;i-‘, m luy Lihiuii luiniesij siicinuKd 
[JiiU evta uie yuni iiguinri vUc woi’Kjnan concerned 

iiLis t'cj)! uiuy pj't->vu itiia ^.suioi^UeO, since ne oecn d‘&' 
uiissea, u trus iribuu:ib so tinAhy, ii ihuy, under ^icAion 
j IA Ol tno saitl /\ci, AvLCyj.iry tincuion;, aiitr vcLo.'ihng 
.vascMib. buen oraor, can Ccriainiy be wuiua the ngiif auU 
LOfxipeieiicc {he iiibimal, it u is satiii<ea .mil me vi'-ter oi 
^iisiiiissoj or di>)cniu'fio was not ju^iUhed ..nd ,n ihut ease, the 
L noufiiU may aiso curect reinsiaicinenl ul ;iie workinon, pn 
Mien icrms and conditions, the inbunul i[imk nt or tVen 
vb.cct lesser punidmieiu, to be imposed. 

6. Ihc charge sheet iu uu^ W'd.', e-ncd JuniHiry 2K 

r^dl W'l) unU to my ixiuul, iherc wa., no rcui yr.any 

apparaa* anrbigun) or any vagueness m the diiirgei as level* 
..a a:,a tiiat, such i’aci and so also liic fact thul UiC wo.kijian 
Lt'ncenicd duly understood tlic charges will appear from 
ms siaicinenis, as rccordcil at the enquiry. 11 ..IU also appear 
iioin ihe pi'occcdiiigs inat, iiEvr thau an cnMuiry va\s held 
by vSn K, l^ Sliih Officer (Techntcali of the siiid Cot- 

fiery, i;u being iippoimcU such, by an oi\ier anted 28/3041 
Jaiuia^y 1981, Ifixi. M-T (a)^ pa^iscd by lUC Oer.cnd i^faiiager 
nf the said ColHeiy, .fieid the enquiry, as woiiid appear tuna 
the icctnxly. It would oLm) appear fhat in the em]i,fry, the 
r^uikmaTi concernJd pauiOjated on ail the dutch ^'^lh Ins 
(idpcr. The Enqi'iry UepoiL been produced L'-d. M-J, 
v/hcrc fioni, it revealed that I he duir^^es as levclkd, were duly 
proved and established, it KfiouIJ also be noted ilinl pMniaiily, 
a reply to the chaise Libcel was filed by The workman as in 
Ext. M-1 (c) and after the enquiry, liy tni order ifidcd April 27, 
19SI, the workman concealed was directed to bw cUsmlssed. 

7. In view of the state of evidence as disclosed now, it can¬ 
not but and should bo held iha^ die chary,es in this case, 
were duly proved and esiabiished and as such, the oidcr of 
dismisrinl was duly, auihontativcly and with juslificatioAi, par¬ 
sed. I do uot find any extinuating o.i' any circumstances, 
justifying tho use ood exercise of powers under Seen'on 

of the said Act and I feel that if, in a casj of iJiis natmi;. 
such power is used and .excicised, dim ihcre voifid be end 
of work discipline. 

8. Thus, Uiis Reference cannot ba answeied in tlie ahiri^io 
tivo and as prayed for by the said Union nnd as such, 
same sliould he and is hereby rejected. 

This is my Award. 

MAN ASH NATH ROV. Presiding OJhc:'* 

Dalcd Calcutta. 

T'hr l?(h October, 1992. 

^ 9 I d 

'BT. JTr. :i0i2.—■/T'd^w fT-n’^ i9i7 

(10 17 1 p ;,ff 'cTpiT 17 ^0 '.TiT v-^Yt rr‘-'’i:rT 

fcr5rT‘=fMY STT-TYm "iPCTf t. fs. 

It Yr fT^fTHTf 3Tn 

% TTTW ij- 

JT^'prt arYmf’T^ wnFf-TOt-i Yr ^ 774 ^: jfff 

!nTrf?TfT ^!7fr ft, 7ft TT<ifrfT "fr'r .T ij-y^^'r 

?mr ^rr 1 

[^t’sTr 'r'T- 22012/1 j/92-^ffV (f.U-U)] 

’TITTI ^!?r, artgvrP 

Now Delhi, the Vtn November, 1992 

S.O. 3012,—In pursuazice of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1047), the Central Governmenf here¬ 
by publishes the award of the Central Goverpmetu Induirtriat 
Tribunal, Asansol shown in the Annevure, in the indiis- 
ti’ial dispute between (he employer^ in rdntfon to the mam 
agement of Tihiboni Colliery Bankola Aiea of F C. Ttd and 
(heir woikmeu. wlii>:h was receive 1 bv the <‘>'ijtra( Govrrn^ 
meat on 3^11-92. 

fNo. 1^22012/J4/'9MR(C-n)] 
RAJA tAL, I>&i4: OfRcer 
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ANNGXLIRE. 

BHEOKH THE CENTRAL GOVT, INDUSI'RIAI. 
TRIBUNAL, ASANSOL 

REFER),NCE NO. In 

present : 

Sliii N. H. Salia^ Pieiidiiig OHicer. 

Parties . 

Employers in relation to the Aimiageiiiciu of Tilabom 
Colliery of E. C. Etd. 

ANi) 

Their workrpan 

Appeiirnnccs : 

Tor the EmpIoyciS.— None- 
Eor the Workman.’-None. 

INDUSTRY : Coal STAITS : West Bengal 

Dated, the Vtli October, 199/' 

AWARD 

The Government of India in the Ministry of Laboui m 
exercise of the powers conferred ou them by elanse 
of sub-section (1) and subsection |2A) of Section 10 ol 
the Industiial Disputes Aci, 1947, hd^ referred the foLowing 
dispute to this Tribunal for adjudication vide ^Ministry’s 
Order No. L-22012/14/92-3R(C. ID <latcd 8^0-92. 


SCHEDULE 

‘'Whether the action of the manafienient of Tilaboni 
Colliery, Bankola Area of E.' C. J.td., in dism^ssmg 
their workman Shri Mogun Vadav, Suiface Tiam* 
mcr, Tiluboni Collieiy, Bankola Aiea of E. C. Lid., 
w.e.f. 23-2-89 is legal and justified 7 If not, to v\hai 
relief the workman is entitled to T' 

2. ^riiis Reference .was. received by this Tribunal on 
16-9-92. Then regd. notice both in Hindi A English- was 
seat to botli the parties for submission of written statement 
to-day (9-10-92). 

3. It appears from the Order ot Reference tliat the Min¬ 
istry was also pleased to send copy of the ordfcr of Refe¬ 
rence diicct to the General Secretary, Collieiy k’azdoor 
Union, Tilaboni Colliery, Bankola Area, Ukhra, Burdwan 
(713101), The regd. notice whioh was (jCiit to the 
General vSccreiary of the Colliery Mazdoor Union has come 
back with the remarks that on l^-9-y2 the addressee was ab¬ 
sent, on 21-9-92 the addtessee was prestnt but he refused 
to accept the letter. 1 Tence the, letter has been relumed to 
this Court (Sender), Now u stands that the union has re¬ 
fused the notice. According to the- provisions of law it is 
to be picsumed that the General Secretary of the union 
refused the letter knoWini^ the full contents of the same. 

4. In such circumiitanccs I have no other alternative but 
to presume that the union is no longer interested to file any 
written statement and to proceed with the case which leads 
me to pass a no-dispUtc aWard and accordingly a no dispute 
aw'ard is passed. 

Dated : 9-10-1992 

N. K. SAHA, Presiding Ofliccr 

•irr. !!rT. .3 013—.itrfviffTJr’T 

( 19-17 (1917 T7r l-l) 'Jltr 17 t 

%fsfE-r 'Tr4'f5T'irT 'PHTff m'?; f^ . 

^ f'fq- if It 


JriirfjiTr ’^'■^1 ?, 3-1 Foa IPT 

|*ri' ’ifr I 

[■ 3 2 012/ 4 0 6/ 9 i-ijtf 1] 

C(.T) ’Tl'n, 


New Dtlhi, iliu 9th November, 1992 

S <J, 3013.—Ill pursuance of Section 17 of the industrial 
•'-Mutes Act, 1947 (14 of 1947), the Central Government 
hereby publisher the uwi.id of the Central Government 
lik.iiiiiint iiibLiiial, Asarsol us shown m the Amicxure, in 
i . industrial dispute between the employers in relation to 
iKo inamtfcemcnt or Fnrbeiia Colliery of M/.s. E.C. Ltd. and 
iheii workmen ,which was received Ui the CeuUMl Govern¬ 
ment on 3-1M992. 

INo. L-2i0i2/406/91-IR (C-ll)) 
RAJA LAE, Desk OlKcer 

ANNLXURE 

ELFORL illE UGNIRAL GOVERNMENT INDUSIRIAL 
TRIBUNAL, ASANSOL 

Reference No. 23/92 


)RESENT ; 
Stiri N. 


R. Saha, Presiding Officer. 


PARTIES : 

Employers in relation to the Management of Parhelia 
Colliery of M/s. E.C. Ltd. 

AND 

riieir Workman 


APPEARANCES : 

J'Oi the 1 mployci's—Shri B. N. Lala, Advocate. 

1 or the Workman—None. 

industry : Coal . ^ West Bengal 

Dated, the 23rd October, 1992 

AWARD 

The Goveinrnent of India in the Ministry of Labour in. 
exercise of the powers conferred on them by clause (d) ot 
sub-SLction (1) and sub-section (2-A) of Section 10 of the. 
Jndus.iial Disputes Act, 1947. has referied the foll^'ing 
dispute to this Tribunal for adjudication vide Min stry’s Order 
Nc. L-22U12/40b/91-IR (C-Il).dd-cd the 21bt May, 1992. . 

SCHEDULE 

“Whether the action of the jnanaEemcnt of Parhelia 
Colliery ot M/s. E.C, Ltd,, P.O. Netuim, Dm- 
' Piiiuliii, in not regularising Shri Piindey, Jr. I-amp 
Rcom Inch urge as Gomosta and aLo in not paying 
tilt) dilicrencc ot wages w.e.f, 1-3-83 aio jnslilicd ? 
If not, to what relief is the concerned workman- 
entitled to 7” 

2 BGh the parties arc absent. 4Tis RGtcrcncc was receive I 
bv ilus 'Tribunal on 25-5-92. Then regd. notifcc both in Hindi 
-h i English was sent to both the pattiC*' to flic written stalc- 
on 11-6^92. 3Tie icgd. notice was served upon the 
union on 3-6-92. But on 1U6-92 none appeared for the 
union though Sri D. N. Lala the Id. Advocate for the manage^ 
ment picsent. For ends of justice the case was adjourned 
fo 3(%6 92 for wutten KtatcmeiU hy the union. On 

Banerjee, As<tt. Secretary ot the unjon and Sn B. N. 
] Lila‘ (he IcL Advocate for the management were present. 
tf,c p]a>ci Ol Sn Banerjce the case was adjournc^ to 
14-7-92 fo' V ritieii statement by the unlbn, ,Gn 14-/-y2 an 
H. N Lal.t, Id.' 7 ^d\^ocaic for the management was present- 
But none appeared foj union. Fur ends, of justice the 
case- was mlfouiflcdr to 28-7 * for WTitlen statement by the 
union. Ou 28-7-92 Sri B.'N. Lala, Id: for the 

marapement v^as picseut, But none appeared fOr the u i • 

lor ends of iuiticf the ca*^ M'n j rK 

wiitHn statement by the union. On 13 - 8-92 .Sti B. N LbEl 
I d. Advocate for die managemenl wai 
Cinread it)i thg ttoWn.' Thg Woi Rdjoumod to 27-8-92 



[♦ri'fll Tf i(iij ] 


■Kft. 




.1 ; \w‘I[ien statement by the union lor ends ot‘ justice Sirni* 

1 . 1 / 1 \ on 27-8-92 Sri B. N, Lala, Id. Advocate for the 
munt pieSem. £<ut nunc ti)jpc^ncd t6r the union. So 
ti.c v.j”-' adjomned to 17-9'92 for v^nlien sUUement by 
the union. On 17-9-92 Sn B. N LaJri was prcstni for the 
iTiLinaeenicnt and Sri Bijoy Kumrn, Joint Secretary oC th* 
union Jfpe.oed. On the piajcr of the union the ca^c was 
4dj:inneii to 7-10-92 for wnlteii bliitcmcnt b\ the union. 

On 7 JO-92 b’'lh the panic's were absent. As a las^ uhance 
the ciFC wns adjournej to 23-10-92 for written statcmi-Ul b^ 
the union. But the union is also absent today and n > ,^1ep 
has been taken 

3. In the circumstances I presume that the union is no 
inrc^e<:^ed to nro<'e<-d \vi:h thr case. So I h 'e no 
** -r alternative but to pas® a no depute aw’ard and . ccord’ 
jn^ly x no dispnic award Js passed in Ihbx case. 

Jnted : 23-10-1992 

N. K. §A^A,-Pres'dlng Offix^r 
frf f^r-5ff,9 1992 

Vv''. 

frr m 301'!.—■sfiffrf^r'T: f^r'rre 1947 

( 1 94 7 S|rr 14 ) ITT^’T 1 7 % ’T'T’fT^;^ iT’''5|7f^ 

!TT!frtfWPi' 4^4 ’■fr f4 

sr^g-ff^ % T^.3 ifiM- f3?r^'#4<T:r7T % dfr^? 

4 Warci sff^frf’Tfp ir »TtT?|T afi^flffR? 

w'friEP'iJT q'PTH'ffi'w % 'nT'T? qfV sr^rbfr^ Ir 

3-11-92 STi'^n '4T 1 

• ' * 

[^51TT iTvr-2.l012/2 48/87-fi- IV (^f)] 

Tfir ?=ri==r, srrariTi 

New Delhi, the 9th Novcmbci, 1992 

S.O. 3014.—T- ij of the Industrial 

Elites Act, 1947 (14 of 1947), the Central Government 
Icjcbv pubh hc5 the aviaid of the Central Government 
Industrial Tribunal, A^nnsol as shown in the Annexure in 
'he indnstrin] dispule between the employers in relation to 
die niaiiu^.cnient o[ Para^cole Collieiy under Mffi. E.C. Ltd. 
iind then workmen, which was received by the Cenirnl 
Government on 3-11-1992 

|No. L-24012/248/87-D.IV (B)1> 
RAJA LAL, Desk- 

annexure 

BLTORL the central GOVERNMENff^INDUSTRTAL 
tribunal, ASANSOL - S' ^ , 

Reference No. 55/88 

PRESENT ; 

Shri N. K. Saha 5^osidiqp OfTicor. 

PARTIES : 

Employers in relAttol) to the Management of Paioscole 
Colliery under M/s. E,C Ltd. 

AND 

Their Workman 

APPEARANCES 

For the Employers—Sn P. K. Das, Advocate. 

For the Woikman—Sri Bijoy Kumar, Joint Secretary of 
the Union, 

INDUSTRY : Coal STATE : West Bengal 

Dated, the 28th October, 1992 
AWARD 

The Government of Tnd^'a in the M^n^try rf t nbour in 
oxc-ris^ of fho powers conferred on them by clause rd) of 
Puh^CcEon'O) .and sub-action (2-A) of Section 10 of the 
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Disputes Act, 1947, has leferrcj the following 
L HI'-; \ this Tfituinal for aJjikhcation vide Ministry’s Order 
Nj. L 24012/24S.87-D IV (B) diUed the 28th fuly, 1988. 

SCHEDULE 

"Whether the action of the Management of Paiascclc 
Collery of M/s. F.C. Ltd., in not lefcrrmg the case 
of Shii Gopal Paul to the Appex Medical Bouid prior 
to his rebreincnt i.e, 10-3-87 and not giving employ¬ 
ment to his dependant when he lemaincd idle from 
October, 1985 to 10-3-87 on account of hi^ not 
being able to resume duty, is justified ? if not, to 
what relief the woikman concerned is entillcd ? ' 

2. rht; case of the union in brief is that Sii Gopal Paul 
I he concerned workman was a peimancht employee of Paras- 
ridlii^.y under MCoalfield'^ f.ld. He Has 
engaged .n the job of Line Misti y. vXccoiding to Foim 'B' 
P.egistLM’ his date of birth ^vas recoided as 10-3*1927 ai#^he 
wa'*' to attain the a^c of superannuation op 10-3-87 in noh^aal 
course, 

In the beginning of the year 1984 the workman became 
'i v'etim of \nnoiis complicated ailments and was under the 
Pntmrnt in various hospitals vi7 Kalla hospital, Chhora 
hoi:pitaJ anj Snnctoria hosnital. The diseases became in^ 

V liable and tbai compr-tl^i^d the jiVCifKman to seek voluntaiy 
‘rernent. Ho was suffering.from tsucJi nilntent which m de 
I'-m lo los^ of empluviTt^nt. He requested the inanago- 

I lull isj jiro\id-3 ciuplovment to his dependant son as per 
pJoG^oni of Claiu^e 9.4.3 of NCWA-JIl. The cmplovcr 
icfenej his case to the higher authority in February, 1984. 
r T the meantime the workman had lo remain idle from June 
1983 and Iv; unable tti perform his duly in the mine 

On 28-8-86 the Area Disablement Board advised the work- 
nian to continue treatment and at the same time declared him 
'‘fit for clii-y'’. 'TTe workman was nnable to pcrfoi-ni anv 
July. So hr* lodged protest and leonested the employer to 
irfer ]ii> ca-'C TO the Anex Medical Board for further exami- 
But the employer did not take any action iu Time 

The vorlcrnan initialed dispute through ihc union and 
before the Conciliation Officer the employer contended that 
on 8-3-R7 the workinan was diiectcd to appear before the 
"p.\ Mt^d'cal Boaid on 12-3 87. But the workman did not 
1 " t apv such infoimaticn In fact the employer did not 
[ Au- his case to the Anex Medical Board, In due com sc the 
vorjjnvp wa-s ‘^u-ieiannuated while he w'as siltmu idle ns he 
iLMiiblc to perform his duty due to liib illness. 

3. The attempts of conciRatfon failed and the matter wai 

fch'rrcd to the Ministry of^^'*^y|aour, Government of India. 
Hl-'matclv the dispute has rctcried to this Tribunal for 

"idjudicatinn. 

4. The JTianaElement has filed written objection contending 

ut.’r-aHa that the present Reference Is a sncculative one and 
not maintainable according tp-hiw. Admittedly the workman 
was r*,n employee of Coalfields Ltd. He opted 

for voluntary ictiremdnrjlMl||| tdi ^ ground. His case was 
diilv forwanied to the Board where he was 

examined on 28-8-8fi ani3F tSS^jrTJoard gave the following 

‘oirrion : 

“to continue duty fit for duty’" 

On that the workman appealed to manaaoment for 
getting his case reviewed through Apex Medical Board. On 
’Iis prnyor the case w'as referred to the Anex Medical Board 
and the Boaid fixed the date for his examination on 12-3-87 
.A cony of the letter wik <?crv'"d to the workman thT^ough his 
•on Mnnasinni Pal on 8 3’87. But Sri Gopal Paul the con- 
-•med workman did not apnear before the Apex Med^’cnl 
Bomk So the woikman is not entitled to get any lelicf m 
th’s case. The manacement has denied all othei matciial 
, 1 'of the vvritlen slateriicnt filed by the workman. 

5, Admittedly Sii Gonal Paul was an employee of RaTai^- 
role Collicn^ under M/s. Easteim Coalfields Ltd , and hri 
date of birth tvas recorded m the Form ‘B’ Register us 
in-Ti927 nj he was suncjawP'Ucd w.cT. 1.0-3-87. 

5 The workman has come with the ston^ that in the 
I rntnning of.fhe vchr 1984 he, became victim Of variom 
complicated ailments atid h^d trtaftnent in 
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fAV'Tal Ju.^pitali. He hrd lo icinain idle fr^m June 19S,5 
os 1 2 vir. utiaMc to peiiui^n iiny duty. The ?:iO[y of oilment 
of v.^.’Tknutn is not I'isputcd. Admittedly the workmmi 
wrr. i Jr.j'-i:d to the Arou :5jsoblenieut Board for examination 
utij ilio .--lid c'-'S'c die opinion "(o conliuue tioatmcnt 

tiT io' clf<i r'h ))■ is fh o -vjt dispute that the workman was 
Mitiuk’' 4'‘e m''■ a h before his superannuation. If 

I'T" b'.‘ 2 :> nJc of the naiiogcment that th? 

>'o»h'. If ^a.-j fu Tor diuv :)nd the report of th^j; Area Medical 
■'pr'uh'i ;bnt ennti nlion, but inspito of liie sai^ post^ 
TAjfi M''i!'i7i0n ^refe.icd to remain idle Rud it was lu^ 
ItTVTf: The m-iriav''nt h iS denied that the £;ulTcring aa 

i\W:.Cii ’'.‘‘ah-; Inn' tt. spf/“I n any loss of employment. But 
1 hiGt . -nahv' th^it ihc n-oiLmnn sitting idle for a lonir 

before liA snrerur :rjation. 

6. Adniftlp 'Iv Ih/ s’oiT.-nau p:efencd in ’%^ppcal against 
the finding oi' tbs A Dit’tiblcment Board and the manage- 
m/Tit aNi rdl-^-v'cd die A ■ pral and referred his case to the 
A rex Medical Board, It the contention of the management 
thid tiu* Ape': Mclicid ■ r-rj fixed 12-3-87 as the dal© 
of Ids c hit* lj'.‘ ’/orkman did not appear before 

the Boil' 1. li h'>T been con+cnded from the side of the 
mr’n:,iici]v;nt Uj,h a copy of the letter ni^klriR the ^'orkmnn 
^o rnp'’: b^7forA tho Ap X Medical Boanl was served upon 
i\u‘ '.vc/Vnrin rhionyh his son Maoasram Pal c^n 3-3-87. 

ir I’ery difficult to believe that even after recci^n o' 
sii-Ai nriil/.c tli-? vorkman Oooal Paul did not appear before 
ilu" .-\p'v wh'li^ )'C v^as movlnp t'lom post to 

nid'nv to f.ei him ’y the Ap?:: M/diral Board. 

There k no '.‘Ouviiicin^.' c', idcncc befve me 1' ^bow thut 
Mich iL noiIcT v/as I'l'ceivcU by ficnial Paul. So co.ns'dering 
Ad rmn circums^ -nr.*:, of th^‘ i.r<r.seiu car,e ;:ud consi- 

• 'm nv d'E principles of e:, li: LUiiutal justice rUcI good con- 
fi'’, ? fjnit tha! the conf.vniod workman must be given 

:i chanc(7 f’*i ptrMin" him e.'tnnihicd bv the Apex M^ical 
Board. 

7 l-i vesnU 1 hud that th^' rction of tht; niaui-gcment 
vvii' 11 "^ I' Ufied. The manajicment sb.all refer the conceme i 
' .a'-m in <^ri Gopal Paul to Apex Medical Board. The Apex 
Mrd’' d '■ 'ird must be constiPitcd with Doctors one of them 
must be 'if Central or Stale Govcinmcni Hospital, 

( f fb^7 Ai t'x TA 'ill :al Board .aftei examining Sri 
f H oal Paul finds [flat be is still fit to perform his 
duty and he hi not a permanently disabled person, 
if cn Ihe workman fiball not get any relict, 

(lA If tho Apex Medical Board finds dug at pieseiu Sri 
Gopnl Paul i? a pcrmnnrnBy dbabVd per^nn, then 
thf‘ Apex Medical Bo^rJ. on the b:u is of the docu¬ 
ments of treatment whidi may bo filed by both 
the parties and considering the endre cciv' lustory 
of Gopal Paul, ■ h.aP consider whether Gopal Paul 
was a_ permanoviy di'^abled person at ihc u-^evan^ 
time i e. bcfoi-e lfi-3'87. 

(c) If Ibc Apex Medical Board finds that at the reVvant 
time Sri Gopal Paul v,'as o permanently disabled 
person and he 'is unfit to nerform his duly as 
claimed bv him, d-en tbe managemeo^ ^Pall give 
him the benefit of Clause 9,4 3 of NCWAAII and 
shall provide cm-Iorment to the dependent of Sri 
Gopal Paul. 

This is my award. 

N. K. SAHA. Presiding Officei' 


1 1 1992 

'I?!. ^TT . 3 0 1 5 . —wft.Tr^'Trr, 19 4 7 
(i947 ’Er 14) ^iKirTT ?T:vn: 

ITT'E '^fT-TT % ST^ra-^i^ % ffifTlT^r 5|Y< 
;3TT% Jr afTiftPw 


% ^rsr^Trr^ ^-k^s; m 4ifi 

3-11-92 JpT rrf':?! «rr I 

[xT^Tf T^'r-42012/3l/85-fr. V] 

'<(41 aTrti>l'(Xt 

New' Delhi, the 11th November, 1992 

S.O, 3015.—In pursuance of Section 17 of the Industrial 
DispuiCj Act, 1947 (14 of 1947). the Central GovCiiimcnt 
hereby publishes the award of the Central Government 
f, ; Asi l' l Tribunal, Kanpur shown in the Annexure. in 
th' iodu-.iA,,] dispute between the employers in relation to 
;\C ri'anagAment of Food Corporation of India and their 

ucn, which was received by the Central Go\'crnmcnt 
cu J-114992. 

[No. L-42012/31/85-D.V1 
RAJA LAL, Desk Officer 

ANNEXURE 

.41 ORE SRT ARJAN DEV. PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 

PANDIT NAGAR. DEOKI PALACT ROAD. KANPUR 

Industrial Dispute No. 17 of 1987 

In the innUer of dispute : 

BFTAVrFN 

The President, 

Bhnniyu Khiidya Nigam Muzdoor Singh, 

1 Alxlul Aziz Rond, 

Lucknow. 

AND 

Tho District Manager, 

Bhartiya Khadya Njgam, 

29 B. N. Road, Lucknow. 

AWARD 

1. Tho Central Government, Ministry of Lnboiir. Now 
O^’hi, vide its Notification No. L-42012/31/85-D.y dated 
'4 1-87, has referred the following dispute for adjut^-cation 

F'is Tribunal ;— 

Whether thr. action of tho management of Food C^irporB 
lion of India Lucknow in non regularisiny, S/Shri 
Kutti Lai, Ashok Kurr;ar and Srll.itihan w o.f. Decem¬ 
ber. 1979, and Mibsequcntly in te^'mlnatii T thcii 
:^LiU,:cs n.e.t. 22nd MrtcIl 1985 's iustifi*:d nncl 
leyal ? If nol, to what offier benefits the con- 
:Gi ncd M'orkmcn S/Shti PiUii La), Ashok Kumar orid 
t]i \ Lirhan arc entitled ami from wbat dale ? 

L Sri RaM Ram joint Sccrciary of the Union makes on 
' J T--:emc[U on the order ^hect to the effect that the Union 
-■ iivcrcsted in the proceedings of ihe case. Tho same 
comes out fjom the vorious proceedings of the case, 

'. Aconidinply (ho rpfevence is answered ns not pressed, 

1. Jveference is decided nccorJingly. 

ARJAN DEV, Presiding Officer 
f’TiN'r, f -T 19 9 2 

TTf.srr. 3016..—1983 (l983 
^Ff 3i) ^ft-TftT 3 jffi ^'.Tf-r (1) gni iraffTTrf^ct^flr 
^'7 ifTn^ 1^, 

^T^vTfTf wrcT^rfr ffTt f%r7fffT 2 7-10-92 W'T'srr 
'JTT'ff ar^ ^ciTirff 'fTTciTi, ==r?r^rf % ¥7 

’3:-2'201 2 / 1 / 92-^^(?r] 
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New IJclhi, the I3th Noveinbi^r, 1992 

S.O. 3016,—In exercise of the power* conferred by Seclioii 
3 Sub-acctlon (1) ol the I'migtation Act, 1983 (3] of 1983), 
the Central Go\cjnnieiii hereby appoints Shri Pritana Singh* 
Seciion Officer as Protector of Emigrunts, Chandigarh w»th 
effect from 27-H) 1992 fill further ordera. 

[No. A-22012/l/92^Fmig,l 
R. K. GUPTA, Under Secy. 

.Tf M'-fr, i3^3r«n:, 1992 

?iro 3017,—3TV«ftf<r^ fffafTfTJT, 

1947 ( 1947 f:, 14 ) Sffr MW 17 ^ it, 

^4r!f % -4]^, vi<i4& iT 

3i^«ftr»T^ H ii-tw ^rr^pR sii^crf'T^ 'STfsw’r'jr, 

% 'T^iT tpi M-pifur^ I, 3fT 

JTTfirT vr 11 - 11-92 3p> Ti I 

M^-1201l/l27/87-ft 2 (m)] 

%. T0T»fT<TT5rfT, STfil^l^V 

New Delhi, the 13th November, 1992 

S,0. 3017.—In pursuance of Section 17 of the Tudiistrial 
Disputes Act* 1947 (14 of 1947), the Central Ciovcrnment 
5iejcby publishes the Award of the Central Governnicnt 
Industrial Tribunal, Bombay as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to ihe 
management of Syndicate Bank and their workmen, which 
was received bv the Central Government on 11th November, 
1992. 

[No. L-l2011/127/87-DJhA)] 
V. K. VENUG0PA[.AN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAV 

PRESENT : 

Shri P. D. Apshankar, Presiding Officer. 

Reference No. CGlT-2/56 of 1988 

PARTIES . 

Employers in relation to the manacement of Svndi'’a:^ 
Bimk 

AND 

Their workmen. 

APPEARANCES : 

For the Employer—Mr. U. V. KukkUaya, Repr^scntaiive. 
For the workmen—Mr, N, A. Prabhu, Representative. 
INDUSTRY : Banking. STATE : Maharashtra. 

Bombay, the 21st October, 1992 
AWARD 

Vhc Central Government by their Order No. L-120U/ 
l27/87-D.ll(A) dated 8th December, 1988 have referred the 
following Industrial Dispute to this Tribunal fOr adjudication 
under Section 10(1 )(d) of the Industrial Disputes Act, 1947, 

Whether the action of the management of Syndicate 
Bank in not entertaining individual grievances of the 
workmen represented through Syndicate Bank Start' 
Association on the ground of having been taken by 
a minority Union, is justified ? If not. to what relief 
are the workmen entitled ? 

2, The case of the Syndicate Bank staff Association i.C. 
the minority union of the Syndicate Bank, disclostj from 
tin* Statement of Claim (Ex. W-2) filed bv the General Secre^- 
tarv of their association In short is thus: 

2842 Gl/92—8 
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I lie Syndicate Bank Staff Association is a union regiV 
teicd under the Trade Unions Act* 1926. It was 
registered in the year 1964. The bank management 
of the Syndicate Bank issued a circular dated 30th 
January, 1981 under the heading of, “Rights of re¬ 
cognised unions under the code of discipline". In 
the la^ pura of that circular it is slated that the 
unrecognised unions do not have privileges/rights 
extended to the recognised unions, and that the un¬ 
recognised unions cannot emry on any trade union 
activity on the premises of the bank at any lime, 
As such the bank management even refused to hear 
the grievances of the members of the said associa¬ 
tion placed forth through their authorised represen¬ 
tatives, like branch secretaries or other office l^earcrs, 
of the said department, 

Clause 517 of the Shastri Award states that; 

(1) An employee desirous of the redress of a grievance 
relating to unfair treatment or wrongful exaction 
on the part of the bank or a superior shall, either 
himself or through a representative of a registered 
union, submit a complaint to the Manager or any 
officer appointed by the Manager. 

(2) The Manager or such officer shall, as soon as possi¬ 
ble, investigate the complaint at such time and 
places as he may fix. The employee concerned or 
the representative of the union shall have the right 
to be present at such investigation. 

3. Chapter XVIH of the IV Bipartite settlement of 1984 
slates that : 

"If, however, there be any grievance or dissatisfaction in 
regard to the handling of such matters by the branch 
manager or any other authority or in reprd to the 
exercise of such authority, the matter shall be re¬ 
solved expeditiously and amicably through mutual 
discussions with the branch manager or the autbt>- 
rity concerned either by the aggrieved workman 
himself or by the office hearer!s) of the concerned 
union or its unit avoiding dislocation of customer 
service.” 

The abovesaid association represented to the bank managi- 
mem against the discriminatory treatment/praciices of the 
bank management in denying the basic right of the members 
of the said association, and their authorised representatives. 
However the Rank Management failed to clarify ihc position 
of unrecognirtcd but regisV-^red unions in the bank in the matter 
of lepresenling the grievances of jt.s members inspile of the 
clear provisions of various awards, utkI settlements etc. There¬ 
after the said association approached the Regional Labour 
( ommissioncr (Central) Bombay in the matter. As the con¬ 
ciliation proceedings ended in failure, the Central Ciovern- 
nieni made the reference as above. The act of the Bank 
Management in not settling the grievances of the memberg of 
the said association violates the provisions of the Code of 
discipline, Industrial Disputes Act, 1947, Awards. Bipartite 
Seltlementa and Constitutional provisions. The act of the 
Bank Management in extending certain privileges to a parti¬ 
cular union to the exclusion of others amounts to unfair 
labour practices under the Industrial Dispute.s Act, 1947. 
Therefore, the said association lastly prayed that this Tribu¬ 
nal should hold the action of the hank management in not 
enlertaining the individual grievances of the workmen re¬ 
presented through that association or its authorised reprcscn- 
tutives on the ground that it is a minority union, as Unjust 
and illegal and that this Tribunal should further direct the 
bank management to delete the statement made in the bnnk 
circular dated 30th lanuary, 1981 against the unrecognised 
union therefrom. 

4. Tlie Management of ih* Syndicate Bhnk by their WriE 
ten Statement (Ex. M '3) opposed the said claim of the said 
a''.‘iociation, and in substance contended thu* ; 

The Syndicate bank management has r^ecognised the 
Syndicate Bank Employees’ Union as a representa¬ 
tive body of the workmen, as 75 per cent of the 
employees of the bunk arc the members of this 
union. The Syndicate Bank Staff Association, though 
registcrecl under the Trade Unions Act, is a minority 
union and represents n small number of employees 

\ 
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of the bank. By the circular dated 30lh January, 
lySU the bank management fitive certain rights and 
privileges to the recognised unions. It is the need of 
Law that once a union is recognised, it will get 
certain rights and privileges. The unrecogniNed muons 
cannot claim such privileges for themselvc.^. I'he 
rights and privileges are given to the majority union 
because of its recognition by the bank and noli 
because of the registration of that union. 

5. The Bank Management further contended thus : 

The Bank Management gives equal trctitment to all 
the employees of the bank, irrespective of their affi¬ 
liation to unions, in the matter of redrcssal of their 
grievances. The bank always keeps in mind the Em¬ 
ployer and Employee relation and not the employer 
and the Union relation while redressing the griev- 
ances of the employees. The bank treats all em¬ 
ployees equally and hear their grievances individually, 
and settle hem. However, the question of tieating 
all the unions equally is a different one. The rights 
and privileges arc given by the bank to the said 
majority union under the code of discipline. Hence 
the other unrecognised unions cannot claim them. 
Collective bargaining is the right/privilege of the 
recognised union/associations. The bank treats all 
the employees equally irrespective of their affiliation 
to any Unions/Association. As a matter of policy, 
the bunk will discuss on any issue of general nature 
when brought by the majority/rccognisCti union. 

In case the representations made by all the different 
Unions arc to be considered by the bank, then it 
may lead to multi unionism in any industry, and 
may lead to intra-union rivalry and industrial un¬ 
rest. Therefore, the bank has adopted a policy of 
One industry and one union. The last paragraph of 
the circular dated 30th January, 1981 only clari¬ 
fied that the unrecognised unions tlo not have the 
rights and privileges given to the majority union. 
The demand of the unrecognised unions that they 
have the right/privilege to carry on their trade union 
activities after the office hours within the office pre¬ 
mises on par with the recognised union is not just 
and fair, and if niay lead to industrial unrest. The 
bank management at the Zonal level sit with the 
specific grievances brought by the Union other than 
the recognised union but not at unit level. The 
question on the point of the employment of the 
stair, enforcement of the rules of the bank in the 
matter of discipline, the customers services etc. is 
discussed by the bank with the recognistxl union. 
Even under the trade Unions Act 1926, certain rights 
ore given to the officers of the approved unions. The 
bank management has not committed any unfair 
labour practice as alleged by the said association. 
The action of the Bank Management in the matter 
in question is quite just and proper. Therefore the 
Bank Management lastly prayed for the rejection of 
the prayer of the said association. 

6. The Issues framed at Ex. 4 .are : 

fl) Whether the Bank Management entertain^ and tries 
to solve the grievances of an individual employee, 
irrespective of its affiliation to any particular union? 

(2) Whether the Bank management has not entertained 
individual grievances of the workmen represented 
through the Syndicate Bank Staff Assoclfinon. i.fl 
a minority and unrecognised union ? 

(3) Whether the act of the Bank management in ex*- 
tending certain privileges to u particular union, i.e 
the recognised union, to the exclusion of the other 
unions, amounts to unfair labour practice ? 

f4) Whether the said act of the Bank is against the 
provisions of the Code of Discipline, and against 
the diffeient Awards and Settlements? 

(5) Whether the Bank management can be directed to 
remove the last para of its circular dated 30th 

■January, 1981 regarding the rights and privileges 
extended to the recognised unions only, from the 
said circular ? 

(6) Whether the action of the management of Syndicate 
Bank in not entertaining individual grievances of 


the woikrnen represented through Syndicate Bank 
Staff Association on the ground of having been 
taken by a minority Union, is justified V 

(7) If not, to what relief are the Workmen entitled 

(K) What Award? 

7. My findings on the said Issues arc : 

(1) Yes, 

(2) Generally Yes. 

(3) Yes, as per Clause 13 of the 5th Schedule, 

(4) Yes. in relation to the Shastri Award 

(5) As per final order below. 

(6) No. 

(7) As per final order below. 

(8) As per Award below. 

REASONS 

8. Shri N, A, Prabhu, the Vice President of the Syndicate 
Hank Staff Association, filed hia affidavit (Ex, W/33) in sup¬ 
port of the caac of the stafT association, and he was crogi- 
examined on behalf of the Bank Management, The Bank 
Management filed the affidavit Ex. M/35 of Shrl Allen C. A. 
Pereira Deputy Personnel Manager of the Head Office, in 
sLinport of their case, and he was cross-examined on behalf 
of tlie staff Association. 

9. The material documentary evidence on record is thus : 

Ex. 7, IS a copy of the circular dated 14lh July, 1969 
is-'Licd bv the Bank Management regarding the Code of Dh:- 
ciplme. This Code of Discipline was agreed upon and entered 
into the Bank Management and the Syndicate Bank employees 
Uiuon, i.c. the majority union of the Bank. One of the Clauses 
of the Code states that the management has agreed to re¬ 
cognise the union in accordance with the criteria evolved 
at the 16th session of the Indian Labour Conference held in 
May 19.58. 

10. Ex. W 8 is a copy of the circular dated 30th January, 
1981 issued by the Bank Management. It reproduces the con- 
lenis of the Circular dated 8ih September, 1969 regarding the 
rights of the recognised unions under the Code of Dis¬ 
cipline. One of the such rights is that the said majority Union 
is crp,no\vered to raise the disputes on behalf of the workmen 
regarding the service matters before the Bank Management. 
Houever the last para of this circular slates that : 

‘The Bank Management would also like to clarify that 
the unrecognised unions do not have the above re¬ 
ferred privileges/rights. Hence, their claim if any, 
that they have the right/privilege to carry on their 
trade union activities after office hours within the 
office premises should not be considered. The un¬ 
recognised unions cannot carry on any trade union 
activity on the premises of the Bank at any lime." 

As such, as per the said circular, the minority union, Le¬ 
the Stall Association in question was not and is not competent 
to raise the disputes on behalf of the workmen before the 
Bank Management. 

11. However, the next two documents arc important and 
material,- 

Ex. W/10 is a copy of the Minutes of the Conciliation 
proceedings held before the Assistant Labour Commissioner 
(Central) Bombav. attended by the Vice-President of the 
said stair Association, i,c. the Minority Union, and the 
Bank Management. Certain questions were raised before the 
Assistant Labour Commissioner by that Staff Association 
regarding the enquiries of that bank, and the conciliation pro¬ 
ceedings weie successful and the matter was mutually ami 
amicably settled. 

Ex. 26 is ft copy of another conciliation proceedings held 
before the Assistant Labour Commissioner (Central) Bombay 
•on 7th June, 1985, attended by the said Vice Piesident of 
the Staff Association Shri N. A. Prabhu and ihe Bank Man- 
acemcnl. Certain questions regaiding the service conditions 
of the bank employees were discussed there, and these con¬ 
ciliation proceedings proved to be fruitful, and the matter was 
’ afnicably settled between the two parties. Therefore, as the 
Bank Management had the discussions with the said mino¬ 
rity union i.e. the Syndicate Bank Staff Association twice in 
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the past before the Assibtunt Labour Commissioner, there is 
no reason why the Bank Management i»hould refuse to enter¬ 
tain the grievances of the individual workman raised through 
that ininoiiiy union, i.e. the Statf Association. 

Ex. 35 is the circular dated 6th May, 1967 issued by the 
Bank Management regarding the recognition of the employees’ 
Unions. This circular stales that : 

“As the members of statf aic aware, we have accepted 
Ihc Code of Discipline and have recognised the 
Syndicate Bank Employees’ Union which is the only 
competent body at picscnt fulfilling the requisite 
conditions. The Syndicate Bank Employecs’ Union 
has also recognised the code of discipline. The 
Syndicate Bank Staff Association, .uiother body, has 
been claiming to represent the employees. We deep¬ 
ly regret that until the Govcrnmeni of India le- 
commends to us to recognise it, it would not be 
possible for us to give recognition to this Association. 
J he concerned Ministry of Government of India 
has advised us in the matter as follows ; 

‘‘As legaids the Stall Association not accepting the ic- 
cognition granted to the Employees’ Union, the for¬ 
mer may be advised that it should put forward a 
formal icqucst for recognition in place of the 
already recognised union, to you and/or to this 
Ministry so that its claim can he considered. How¬ 
ever, the Association has not yet accepted the 
Code." 

ft is therefore clear from the abovosaid circular of the 
Bank Management as well as the letter from the Govern¬ 
ment of India that no recognition is being given to the said 
minority union, i.c. the Staff Association only because that 
stalf association is not making the formal request to the Bank 
Management or to the Oovernmcni of Jndia to give rccognb 
tion to it. Therefore, otherwise the said two authorities are 
prepared to' give recognition to the staff association. It is 
therefore suggested that the said Syndicate Bank Staff Asso¬ 
ciation i.e. the minority union in their own interests and in 
the interests of the Bank Management and the Bunk employees 
and to have good and cordial industrial relations with the 
Bank Management should make a formal application lequesu 
ing the authority concerned to give recognition to their 
Union. 

12. The oral evidence on record is thus : 

Shrl N. A. Piabhu, the Vice-President of the Staff Asso 
ciation, stated in his cross-examination that their association 
IS affiliated to the National Oiganisation of Bank Woikcrs 
at ail India level, that at all India level settlements have been 
arrived at between the Indian Bank Association and the Cen¬ 
tral Trade Union of the Bank employees regarding the scr 
vice conditions from time to time, that the National Organi¬ 
zation of the bank workers was a party to the First BiparUle 
Settlement of 1966, and of Bipartite Settlements of 1979 
and 1980, but the National Organization of Bank Workers did 
not sign the settlement of 1984 ay it was not called, and the 
matter under subjudice before the High Court of Bombay 
at Nagpur. Tberefoie, as the National Organization of Bank 
Workers (KOBW) was a party to certain three Bipartite 
Settlements, and as the said Staff Association i.e. the Mine 
nty Union is affiliated to the NOBW, it was not just and 
proper anj it is not just and proper on the part of the bank 
management not to entertain the individual grievances of the 
workman of bank raised through their staff association. Ac¬ 
cording to the Bank Management’s witness Shri Allen C, A- 
Pereira, the majority union represents about 73 per cent of 
the workmen, and the staff association in question represents 
only about 11 per cent of the employees. At the end of his 
cros!i» examination the said bank witness stated that at iho 
Banking Industrial level, on behalf of the member banks, the 
Indian Banks’ .Association is finalizing the service conditions 
with more than 1 union. The Syndicate Hank Staff Union 
is also one ol the unions in the bank and that union is a re¬ 
gistered one. rhe'cfoic as the Indian Bank Association is fina¬ 
lizing the service conditions with other unions, it is also just 
,inu proper on the part of the bank management in question 
to discuss with the staff associotion in question 

regarding the certain mutters of the employees raised through 
that staff association eventhough a minority but a registered 
trade union. Para 517 of the Shasiri Award Clearly siippoils 
the case of the staff association, Tbig para 517 states that 
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1 ) An employee desirous of the rcdressal of a grievance 
relating to imiair treatment or wrongful exaction on the part 
of the bank or a superior shall, either himsell: or through 
a jcprcsciuauvc of a registered union, submit a complaint to 
me Manager or any officer appointed by the Manager in this 
i.cnalL. I lie employee shall also have the right to endorse a 
,apy dlicet to the head of the department for information 
(2) The Manage! or such officer shall, as soon as possible In- 
, c, tigaic the complauit at such time and places iig he may 
li\. riic employee concerned or the representative of the 
_ nioii shall have the right to be present at such investiga¬ 
tion". Therefore the grievances raised by the bank employees 
through the said staff a»j&ociaiion which is admittedly a re¬ 
gistered trade union, can in law be heard by the bank man- 
iigemciU. Chapter XVIII of the IV Bipartite Settlement ot 
1984 also supports the case of the said staff association. Tlic 
lelevant portion slates that : 

^‘If, however, there be any grievance or dissatisfaction 
in regard lo the liancffing of such matterg by the 
Branch Manager or any other authority or in re¬ 
gard to the exercise of such authority, the matter 
. shall be resolved expeditiously and amicably through 
mutual discussions with the branch manager or 
authority concerned either by the aggrieved work¬ 
man himself or by the office bearer(s) of the con¬ 
cerned union or its unit avoiding dislocation of cus¬ 

tomer service,” 

Ihereforc this chapter XVIII of the IV Bipartite Settlement 
also enables the staff association to pUiceforth the grievances 
of the workman before the bank management, even itioiigh 
ii might be a minority union. The Bank Management is rely¬ 
ing upon para 588 of the Shastri Award. However the pro¬ 

visions of that para are on d life rent points and do not apply 
to the facts of the present case. In that ease the union wa« 
unregistered but was rcprcscniing 25 per cent of the emplo^ 
yoc'.. 'fhe Award directed that bank to recognise that union. 

13. The Bank Management is relying upon the judgment Of 
(he Supreme Court reported in M IdJ 1965 between All 
India Reserve Bank Employees’ Association & Another V/s. 
Rcscivc Bank of India and Another, ft was held in that case 
that : 

“If unions intervene in eveiy industriuj dispute between 
an individual workman and the establishment, tho 
internal administration would become impossible. 
Hence Die national tribunal was held right in the 
ins I ant ca e where it negatived the demand for a right 
to be given to the unions to participate and represent 
workers in disputes between an individual and the 
Reserve Bank of Jndia." 

MuvAcver, the --aid case is of the year 1965. In the recent case 
of 1989 of the High Court, Bombay, reported in LLJ II 
1989 page 600 between All India J*ort and Dock WorkciV 
1 cJeiation and Ors. and Union of India and Ors. It wag held 
that merely because a union was a minority union, the refusal 
by the management to permit it on negotiable table wa« 
against law and justice. In that case it was observed thus : 

“The Union of India is not justified in refusing to re¬ 
cognise llic first petitioner in the matter of nego¬ 
tiating the terms and conditions of service of the 
Port ind Dock workers employed in th© major ports 
of India. The reason given by the Union of India, 
namely that the 3rd to 6th Respondents collectively 
represent the largest member of workers, is nothing 
but on eye wash, ft is conceded on behalf of the 
Union of India that the first petitioner enjoys the 
third largest membership from amongst the first 
petitioner and the 3rd to 6th respondenis. Merely 
because it is a split Federation from the third 
pondent or it has come into existence at a later 
stage i.c. in the year 1978 can be no justification to 
denv the first petitioner a right which on account 
of large following is due to it,” 

Tlicrcforc. the view taken by the Bombay High Court in 1989 
will now prevail, and as such the action of the bank man¬ 
agement in not entertaining the disputes raised through the 

Association cannot be held just and proper. The Bank 
M:ina?’oment has also relied upon the case of the Supreme 
roiiii lepoitcd in I Id T 1985 page 314 between Biilmcr Lawrie 
Worker's Union, Bombay & Another and Buhner Lawrie and 
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Company Ltd, and Others. The obcicivaiions made in the 
said case is foci support the case of the woilnicn. in that 
case it was observed thus : 

“Hven a non-vccognised union enjoys the statutory right 
to meet and discuss the griovance of individual work* 
men with employer. It also enjoys the statutory 
right to appear and participate in a domestic or 
departmental enquiry in which its member is involv¬ 
ed. This is statutory recognition of an unrecognised 
union or individual workman to represent workman 
is in the large interest of industry, public intciest 
and national interest. Such a provision could not 
be said to be violative of fundamental fi-cedom 
guaranteed under Art. 19(1 )(a) or 19(1 ){c) of 
the Constitution of India.” 

Theiclojc, for the said dilferent reasons stated above, the 
action of the bank management cannot be considered and 
held as just and proper- 

14. According to the Bank Management it entertains and 
tries to solve the grievances of an Individual cmployccg irres¬ 
pective of their atliliation to any particular union. It is an 
admitted fact that the bank management entertains the indi¬ 
vidual grievances when raised by the particular employee in 
person and not through the said minority union, 

issue No. i is, therefore, found in the affirmative. Admit¬ 
tedly the Bank Management is not entertaining and has not 
entertained the individual grievances of the workmen rcprc- 
seated through the Syndicate Bank Staff Association \x, the 
minority and unrecognised union. 

Issue No. 2 is therefore, found in the aJlirmativc. How¬ 
ever as noted above, in the past on very few occasions, the 
Bank Management had the discussion with the said minority 
union regarding certain workmen before Assistant Labour 
Commissioner. Theicfore at times the bank management enter¬ 
tained the individual grievances of the workmen represented 
through the minority union. 

15. According to the said staff association, the act of the 
bank management in extending certain privileges to a parti¬ 
cular union, i.e. the recognised union lo the exclusion of the 
other union, amounts to unfair labour practice. Clause 2 of 
the 5th Schedule of the Industrial Disputes Act, 1947 slates 
that : 

“In case an employer shows partiality or grants favour 
to one of several trade unions attempting to organize 
his workmen or to its members, where such a trade 
union, is not a recognized trade union,” 

It will amount to an unfair labour practice. Therefore, in 
case partiality is shown in respect of the trade union which 
is not recognized trade union, then only it will amount an 
unfair labour practice. In the present case, according lo the 
Staff Union, the bank management has shown partiality to the 
Syndicate Bank Employees unioiir which is admittedly a majo¬ 
rity and recognized union. Therefore the act on the part of 
the bank management will not fall w'ithin the perview of 
Clause 2 of the 5th vSchedulc. However Clause 13 of that 
Schedule states that : 

‘The failure (o implement award, settlement or agree¬ 
ment on the part of the employer will amount to an 
unfair labour practice.” 

In the present case, as noted above, even though para 517 
of the Shasiri Award empowered a workman to raise the 
dispute through the registered trade union, the bank man¬ 
agement in question did not entertain that dispute on the 
gro^md that it was through g minority union even though h 
registered union. Therefore this act on the part of the bank 
management fall? within the perbiew of the Clause 13 of the 
5th Scheduled and amounts to an unfair labour practice. 

Issue No. 3 is found accordingly, 

For the said reasons issue No, 4 is found in the alDrniative 
Bg icganh the Shasiri Award. 

16. According to the Staff Union, the bank m;magcmtnt 
should be diiccieij lo remove the last pnra of Us circular dated 


30ih January, 1981 regarding the rights and privileges extend¬ 
ed to the recognised unions only> from their circular. How¬ 
ever as per Section 10(4) of the Industrial Disputes Act. 
“where the Central Government has specified the points of 
dispute for adjudication, the Industrial Tribunal shall confine 
its adjudication to tho.se points and matters incidental there¬ 
to”. Therefore it will be proper to give only direction to the 
bank manHgcmcnt to mention in their circular that the re¬ 
gistered trade union, including the Syndicate Bank Staff Asso¬ 
ciation, shall be competent to raise the individual industrial 
disputes of the bank employees before any back auihoriiy* 

Issue No. 5 is found accordingly. 

In the result for the different reasons and circumstances 
di>cusied as above the action of the management of the 
Syndicate Bank in not enertaining individual grievances of 
the workman represented through the Syndicate Bank Staff 
Association on the ground of having being taken by a mino¬ 
rity union, not just and proper. 

Therefore Usuc No. 6 is found in the negative. 

Therefore the Syndicate Bank Staff Association is entitled 
lo the relief that, that association and will be competent 
to raise the individual grievances of the workmen of the bank 
employees before any bank authority. 

17. The following Award is therefore passed : 

AWARD 

The action of the bank management of Syndicate Bank in 
not entertaining individual grievances of the workmen re- 
piesenlcd through Syndicate Bank Staff Association on the 
ground of having been taken by a minority Union, is not 
just and proper, 

"1 he Bank Management is hereby directed to entertain 
the grievances of the individual workman raised through the 
Syndicate Bank Staff Association, and al^o to mention In the 

circular of the Bank Management that any authority of the 

Bank Management will entertain the grievances raised through 
the Syndicate Bank Staff Association, which is a registered 
trade union, before any authority of the Bank, 

The parlies to bear ihcir own costs of this Reference. 

P. D. APSHANKAR, Presiding Officer 

JTf 1 31992 
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New Delhi, the 13th November, 1992 

S.O. 3018.—In pursu^mcc of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur, as shown in the Annexure, in 
the industrial dispute between the employerg in relation to 
the management of Bank of Barodg and their workmen^ 
which wa« received by the Central Government on 12-IU1992. 

[No. L-12012/718/85-D.TT (A)] 
V. K. VHNUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SRI AR.TAN DEV, PRESIDING OFFICER. 

C ENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No. 142 of 1989 
In the matter of di.spute ; 
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BETWEEN 

Tlie General SecreLory. 

U.P. Bank of Baroda Einployces Union, 

C/o Bank of Baroda Dua Market, 

9U/165 Iftikharabad Chamra Mandi, 
Kanpur-208001, 

and 

ketjional Manager, 

Bank of Baroda, 

Gumti No. 5, Kanpur, 

AWARD 

K T he Central Go\eminent, Ministry of Labour, vide its 
Nolifiettion No. 1.-12012/718 88-D.U (A) dated 30-5-89, 
has referred the following dispute for adjudication to this 
Tribunal— 

Whether the action of the mauagcmciu ot Bank ol 
Baroda in not allowing scniorily to Sri A. K. Singh 
as Head Cashier ‘C' w.e.L 23-3-85 i\> justified ? If 
not, to what relief is the workman entitled ? 

2. The industrial dispute on behalf of the workman, has 
been laiscd by UT, Bank ot Barodi^ Employees Union Kanpui 
through its Gcncial Secretary. 

>. The case of the Union in short is that in the city 
of Kanpur a vacancy of Head <^as)iier occurred on 25-3-85, 

en tnc workman was serving as a permanent Assisiaiu 
Heau Cushjcr in razatganj branen. As per bank’s policy 
as and when a vacancy of Head Cashier in the city having’ 
more than one branches ol the bank occurs the vacancy 
vviii be iiHcd up by assigning the duties of the head cashier 
to a person who is the senior must in the said city having 
cash designation. The neniority is taken amongst all the 
^uii^idutcs having designation of cash clerks on the dale ol 
vacancy. According to the Union on 25-3-85, the work¬ 
man was the senior most amongst all the eligible, candidates. 
Itiesc lacts have not been disputed by the management in 
mc r wiiiten statement. The Union further alleges that the 
manaeement, ignoring the seniority of the worker without 
assigning any reason^ identified a junior person us Head 
casneir. Thereafter, the workman on 12-4-85 wag put 
imdcr suspension and a departmental inquiry was initialed 
,,^;ain8i him by the management. However, he was exonerated 
(;f the charges levelled against him in the domestic inquiry. 
According to the bipartite settlement where during the deparl- 
mcntul inquiry an employee ig not found guilty of any mis- 
Lun-iUct he would be deemed to have been on duty and would 
be entitled to lull wages and allowances for the period ot 
suspension. According to the Union the refusal of the right 
of the workman is a denial of right of equality and it is fit by 
Article 16 of the Constitution of India. The Union has, 
therefore, prayed that the workman be assigned the duties 
of head cashier w,e.f, 25-3-85 and he be paid head cashier 
allowance w.c.f. the said date. 

4. In defence the management plead that the workman was 
not eligible for filling up the vacancy of Head Cashier in^ 
asmiich as he was under suspension in connection with M.S.A. 
cases for his alleged accptance of illegal gratification. The 
managciTicnt while proceeding against the workman dcpnrt- 
mcnthlly was no prejudiced at ,'ll against the workman. In 
fact the decision lo suspend him was taken much prior 
back to the actual date of suspension. The delay in service 
of suspension order took place because of hindcrences put by 
him. During the period of his suspension identification 
exercise for head Cashier Category had been in progress. 
Th 1 - 0 ugh the person identified for the post of H.C. Category 
T* was junior to the workman, the candidature of the work¬ 
man was not considered because of the serious allegation 
againsL him. Therefore, a workman can only be the claimant 
for the special allowance (Higher than one which he has 
alreadv been drawing) in terms of eligibility and seniority 
criteria for future vacanciee/assignments attracting special 
ttllowanceg after the flnftl orders of ,the disciplinary authority 
pa.HScd in the domestic inquiry held against him. in the 
circumstances, (he Union has no case at all for the work¬ 
man. 

5. In if.^ lejiunder Ihr Union alleges tluu the charge of 
acceptance of illepal gratification by the workman was base¬ 
less and wrong. In fact the action of the management was 


malafide. Hence the act of the management in not consider¬ 
ing the workman for the post of Head Cashier Category (C) 
Was bad in law and the workman is entitled for special allow¬ 
ance in terms of his eligibility and seniority criteria for the poiit 
of head cashier category (c) from the date from which the 
employee junior to him was identified for the said for. 

6 . In support of their respective cases both sides have 
adduced oral and documentary evidence. Whereas, the Union 
has examined the workman, the management have examined 
Sii D. P. Dey Manager (P) R.M. Office Calcutta. From 
ihc pleadings of the parlies it is evident that a vacancy 
ot Head Cashier Category *C’ fell vacant on 25-3-85 in 
the city of Kanpur and that on the basis of eligibility criteria 
being the senior most in the city, Ihc workman was 
entitled to his posting as Head Cashier Category 'C’. 

7. In his Cl OSS examination the workman hag admitted 
Lliat after the revocation of suspension order on 14-1-87 

^ was ported «is Head Cashier Category C’ for the first 
tunc on 5-10-89 at Visnnupuri Branch in the city of Kanpur 
and he continued working as such till 1-4-9). When he came 
10 he posted as Head Cashier Category E at latouch Road 
Branch in the city of Kanpur. He has also admitted that 
a ft Cl the inquiry his suspension wag treated as one on 
duty. 

8 . 1 or appreciating the point under consiUeiation it will 
be useful lo refer to some of the anncxurcs filed by 
Lhe management witness w'ith his affidavit. Atmexure 11 
the copy of suspension order dated 8-1-85 of the workman. 
But it came to be served only on 12-4-85, Annexure II shows 
that tile suspension was to come into effect immediately i,e. 
from 8-1-85. 

9. tn para 5 of his affidavit the management witness has 

deposed that on account of unwarranted intervention ot 

local leaders, the suspension order could not be served on 

the w'orkman and the matter was reported to the Deputy 
Cj«,ncra[ Manager by the Regional Manager. It could be 
served on the workman on 12-4-85 when he had joined at 
Fazalganj Branch. In this connection he has referred to 
certain documents copies of which have been filerl by him as 
anncxiircg to his atfidavir. 

10. Annexure HI is the copy of private and confidential 

le.icr dated 8-1-85 from the Regional Manager lo the Manager, 
M.S.A. CELL Nayagang Branch, Kanpur. By means of this 
letter certain instruction were given by the Regional Manager, 
the Manager, for serving the order of suspension on 

S Sn Radhey Shyam, A. K. Singh and Sri J. K. Tiwari. The 

management was advised that if they refused to receive the 
o^dcjg of suspension he should make a note of it duly witnessed 
by an accountant or by an officer and originals be then 
despatched lo them ai their last recorded icsidcntiai uddre^ 
sscs by registered post acknowledgement due and extra copy 
be got exhibited on the notice board. From the notings of 
the letter to which the management witness has also referred 
in his cross examination it appears that the order of suspen¬ 
sion could not be served on the above named employees, The 
same day vide copy of letter annexure IV the Regional Mana- 
gei Kanpur Region informed about It to the Dy. General 
Manager IJ.P. Zone Lucknow. It ig specifically written in 
the IcUcr that at MSA the Branch Manager, Sri M. L. Agrawal, 
jeetived the three suspension orders from Mr. Dey (MW) 
but could not served them nor he could despatch them by 
post as he was prevented to do so by the Union Leaders. 
He also wrote that at about 3 p.m, representatives of both 
the Unions numbering about 30 cntcied in his cabin (cabin 
ol the Regional Manager) and demanded that suspension 
orders should not be served and that they would not allow 
their suspension at any cost, If the management acted 
olhcrwise the lives of t)ic officers would in danger. Annexure 
V is the copy of confidential letter dated 8-4-85 from the: 
Regional Manager to the SSP Kanpur Nagar. By means of 
this letter the Regional Manager sought police help for service 
ol suspension orders with the requests that the police per- 
sonncls should be in plain clothes. Annexure VI is the 
copy of order dated 10^4-85 of the Sr. SSP Kanpur by means of 
which he directed C.O. Ill for pjoviding police help, The 
copy of it was also endorsed by the SSP to the Regional 
Manager. 

11. Thus from the above documentary evidence, it comes 
oui (hat llio oiclcf of suspension in iCNpCLi of Ihc w'Orkmen 
was pressed ai back as on 8-1-85 i.c. much before the crea^ 
tion of the vacancy of Head Cashier Cat. (C) in the city of- 
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Kanpur. It iurther becomes evident that becaiKe of the 
iniei ventioii ot the Union leaders and the threats held out 
by them, suspension order could not be served on the 
woikman before 12-4-S5. No doubt it has been deposed by 
tne management witness in his cross examination that these 
orders of suspension were served when no police was present 
but the circumstances of the case go to show that the 
workman agiced to receive the suspension order only after 
the police help was assured to the Regional Manager by 
the SSP Kanpur Nagar to picvcnt any trouble during Of sciviCc 
of suspension order, 

12. In para 6 of the rejoinder the Union has alleged 
that ihc woikman v^as suspended malahdc only with a view to 
torteit his genuine claim tor the post of Head Cashier Cab(C) 
it, therefore, raises the question whether disciplinary proceed¬ 
ings Were inmaicd against the workman malalide wjth the 
said end in vjcw by the management. The burden ot proof 
on tins point squarely lies on the Union. There is no 
evidence worth reliance to prove mala fide on the part of 
the management nor thcic ij? any evidence worthy of crcdcnc© 
on tiic point that the management initiated disciplinary pro¬ 
ceedings against the workman without reasonable and 
probable cause. 

13. On the other hand, the management witness has filed 
the copy of cfiargcshect Annexuic Vll and the copy ot 
ii.quiry icpoit ot the P.O. dated 29-12-86. It is annexurc Vlll 
Tiom the two documents it is evident that the charges were 
or senous nature rclattng to acceptance of illegal gratifica¬ 
tion trom three persons, who hud taken loans liom the 
bank. Ai Ihc enquiry the management produced Sri A. K. 
Seem, iiie Ihen manager MSA Kanpur branch and in his 
deposition he not only confirmed the signatures on the 
complaiiils of the three complainanis but also deposed that the 
compaunanls hud told him verbally the contents of their 
compfii.nls. The management witness also produced Sri N. 
M. Sodin who had assisled/accompanied Sri V. K. Gaekwad in 
tnc investigation of the complaintii. Before the H. D. Sn 
Gandhi deposed that the complainants had stated about theii 
having made complaints during investigation. If the charges 
did notes and proved, it was only due to the fact that the bank 
could not produced the complainants. From the inquiry report 
n appeals that at the time of inquiry nothing was outstand¬ 
ing againbt any of the complainants in respect of the loans 
contracted by them. It means that after they had paid oft 
the loans they have become distinteiestcd in the inquiry 
r Hither looking to the manner in which the service of 
suspension order was stalled by the Union Leaders, it iJ> 
not surprising that the complainants might have been persua' 
ded not to appear in the inquiry as witnesg against the work¬ 
man or they might have been threatened with dire consequen¬ 
ces in case they dared deposed against the workman in res¬ 
pect of charges levelled against him. 

14. Hence 1 am not prepared to believe the case set up 
by the Union that the management actuated with malice 
or acted malafidc while initiation disciplinary proceedings 
against the workman, I have direct referred to the circumstan¬ 
ces iindci’ which the management was prevented from serving 
the order of suspension on the workman and other twe 
members of the Award Staff. T have no reason to disbelieve 
the evidence lead by the management on this point. What 
I mean to say is that even on 8-1-85, the workman bad 
come to know' that suspension order againat him had been 
passed by ihe Regional Manager. 

15. There is no dispute about the fact that had disciplin^ 
nary proceedings been not initiated against the workman, 
he would have been the senior most person eligible for 
posting as Head Cashier Category (C) in the city ol Kanpur 
But m view of the facts and circumstances referred to above 
he could not have been posted such and the management 
were fully justified in offering the post of Head Cashier Cate 
gory (C ) to the person who was next to him in the seniority. 

16. ft has been argued that since the workman was exoncia- 
led of the charges levelled against him, he should be paid 
special allowance to of the Head Cashier Categoiy C from 
Inc dale on which the junior person was given that posting. 
Tn this connection reliance has been placevl on para (9) ol 
the telilcniciir dated 3-10 78 belwcen the inanagcineni of 
tile Bank and All India Bank of Baioda T-mployces Tedcration 


and also on the ruling in the case of Sirsikar Vci'SUs State 
ol Mysore LLJ Vol. II 1969 page 331. 

17. I have gone through the said para of the .sottlemeiu 
and the i tiling and find that they arc not of much help to 
the Union. Para 9 of the setllement says that provisions 
of para 529 of Sastry Award will be applicable for applica¬ 
tion ol special allowance and the management will have the 
nglii to supersede a senior employee in terms of that para. 
Para 529 occurs m Chapter XXV11 which is on the subject of 
Rules Regarding Promotion, The Tribunal in the said para 
observed that promotion is certainly not a matter which 
could be made automatic and a great deal of discretion by 
its very naluic must rest with the management in ihii 
connection. At another place in the said paragraph the 
Tiibunal onserved that in case of employees who are not found 
fit for promotion a decision should be borne out by service 
icvoids of employees and that when a senior is superseded 
It should be lor good and cogent reasons. In the instant 
case wc have found that much before the occurrence of the 
vacancy of Head Cashier Category (C) the management had 
passed an order suspending the workman. It has further 
been found that the management’s action in initiating dis- 
plinary proceedings on the basis of written complaints ot 
alleged acceptance of illegal gralifiention was not actua- 
Icd with malice nor it was without any reasonable and 
piobable cause. Thus the management were within their 
righls to give posting to the person who was next to the 
workman in the seniority. 

18. Having not perfoimed the duties of special nature 
aliiacting allowance of Head Cashier Category (C) during 
the period of disciplinary proceeding, the workman cannot be 
arlowed special allowance of Head Cashier Category allowance 
of the said period. Ho would be entitled to such an allow- 
aiice only alter the revocation of the order of hi.s suspen¬ 
sion, Upon revocation of the order of his suspension he was 
dimply entitled to his period of suspension being treated 
as on duty and also all his wages including increments 
which had become due during the said period and other 
resultant benefits. In his cross examination he has admitted 
that upon 1 evocation of his suspension order the period ot 
suspension was treated as one on duty. 

19. 1 do not agree with the plea raised by the munage- 

niLMit in paia 7 of the written statement at page 3 that the 
workman could be the claimant for special allowance 

(higher than the special allowance which he wa^ already 
drawing) in terms of eligibility and seniority criteria for 
tuinic vacancies/'assignments. 

20. Wc have seen above that after revocation of suspen¬ 

sion Older he was given posting as Head Cashier Category 
C for Ifie first time on 5T0-89 at Vishniipuri Branch. Sus- 
lension order having been revoked on 14*1-87 he should 
have been given posting as Head Cashier Category C within 
.1 leasonablc time i.c, latest by t-2-87. If in the city 

of Kanpur there did not exist any post of Head Cashier 
Fategojy C employee who was made to fill up the vacancy 
\,hich had occuned on 25-3-85 and lo which the workman 
v\is entitled liad disciplinary proceedings been not initiated 
against him should have been posted back to Ms original 

po'it and in his place the workman should have been posted 

as of Head Cashier Category ‘C’. T may make it 
dear that if he was exonerated of the charges levelled against 
liim his seniority got restored. 

21. No where it has been pleaded by the management 
in the W.S, that after the conclusion of the disciplinary 
proceeding the workmen was superseded. His seniority re¬ 
mained as it was at the time of passing of suspension order 
and even at the lime when vacancy of head cashier category 
C oecuii'cd in the city of Kanpur. The action of* the 
management however in giving him delayed posting as 
Head Cashier Category C is not certainly as supported by 
tie settlement and para 529 of Sastri Award. If for .any 
reason his posting on Head Cashier Category (C) was to 
be postponed further, the management ought to have 
iceordcj reasons for it. The management cannot sav that 

MuiJd be given sucK a posting when a vacancy occuis m 
rii;ni‘c. To this extent the action of the management 
IS held as unjustified. The workman is held entitled to 
special allowance of Head Cashier Category (C) w.e.f. 
1-2-87. 

22 . 4’he refeicncc is an'*wcrc\.l aeccitlingly. 

ARJAN DEV, Presiding Ofilecr 
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New Delhi, ihe 13lh November. 1992 

S.O. 30Jy,—In pursuance of Section 17 of the Industrial 
Dij^putes Act, 1947 fl4 of 1947), the Central Govcrnoient 
heiehy publishes the Award ot the Central Government Indus¬ 
trial Tribunal, Bangulore as shown in the Annc.xurc in the 
Industrial Dispute between th employers in rrlacion to the 
JVIanagemciit of S.\ndicaie Bank and their workmen which 
was received by the Central Government on 9dl-92. 

[No. LO20n/79/89-DlI(A)] 

V. K, VENUGOPALAN, Desk Officer, 

annexure 

BEPORE THE CENTRAL GOVERNMENT INDUSl'RIAL 
TRIBUNAL CUM l ABOUR COURT, BANGALORk 
Dated this 30lh October, 1992 

PRESENT 
M. B. Vi'Jihwunath, 

B.Sc,, B.L., 

Presiding Officer 

CENTRAL REFERENCE NO. 4()!9t) 


I party 


11 party 


The President, 

All India Syndicat Bank v|s. 
F.mplovecs Congress, 

TC No. 1311722, 
Trivcndriini-695()()1 


The Chaiiman and 
Managing Dirctor, 
Syndicate Bank 
He-ad Office, 
Manip;d-57(>1 19 


AWARD 


In this reference made by the Hon’ble Central Government 
Under See. 10(1 )ul) of Industrial Disputes Ack 1947 (14 of 
1947) by its order No, L. 12011|79|89-D II.A. 1990 Dated 
31-5-1990 the point for adjiid’cnlion. as per schedule is: 

“Whether the policy adopted by the management of 
Syndicate B'ank to promote all employees in the 
Clerical cadre who had passed ihree written test 
eajlicr or who have passd two written tests earlier 
and who passed the written test proposed to be con' 
ducted to Junior Management Cadre Scale-I in Offi¬ 
cers Cadre is fair and iusified ? If lo, what should 
be (he date fiom which the said policy should be 
adopted ?" 


2 1:1 the claim statement the I party has cmttcndccl :— 

The Management accounted a new promotion policy and 
selection process vide circular No, 349|88lBOlFOl78!lMD Dt. 
13-12-1988 and reprodticed in circular No. 138!8^HGiHW 
DD|14|MPMLPS Dt. 4-5-1989 changing the earlier promotion 


poh\y and method top to bollun. Managtmcnt aJinounccd 
245 vacancies in the officer cadre to be promoted from among 
the 30,Ul)0 odd clerical stall' by open competition. It is con¬ 
tended III the claim suit emeu t that the management has adop¬ 
ted the new policy fo proniotion to illegally lavour some 
iiifiiieiuial employees and ro prevent some candidates in other 
banks from promotion. 

3 . In the counter satteincnt the II party nas denied the 
allegations made in the claim statemeni. The ll party has 
slated that the new promotion policy is fair and just and it 
is done with a view to prevent stagnation and increase the 
prospects of promotion. 

4. Subsequent Iq the filing of the clainx statement, nobody 
was present on behalf of the I party. The T paily has made 
number of correspondence with the Minister to get this matter 
transfciTcd or to see that thiK Tribunal had its sitting in 
Kerala state. Since no communication w'as leceived fromi 
the Hon’blc Minisry of T.abour and since nobodv on behalf 
f)f the I party came and made any submission, this Tribunal 
has recorded the evidence of the IT party on 9-10-92. On 
27-10-92, when this case was posted, the case of the I party 
hils been taken closed since there was nobody to represent 
the I party. On 30-10-92 the arguments on behalf of the 
Tl party were heard. Arguments on behalf of the 1 party 
w'cre taken as heard. The case was posted for award. 

5. On 1-7-91 it has been stated in the order sheet that 
point for determination is covered by schedule to reference 
and no separate issue was required. 

6 . On behalf of the TI party M.W.l G. Shanknramirayana, 
Asst. Personnel Manager has been examined. A.s has already 
been slated the case of the I nariy has been taken closed. 
M.W.l has stated in bis evidence that the enrbest promotion 
policy was introduced in 1973. Hv M.l is that promotion 
policy. He has stated that diirinu 1986 the promotional policy 
was modified as pier Ex. M.2. Based on Fx. M.2 the promo¬ 
tional policy was processed in 1987 as per F\. M.3. 

' M.W.l has stated in h’s evidence that the policy as per 
E.wJ. M.2 gnd 3 was modified in 1988 os per Ex. M.4 (it is 
this policy which has been challenged by the 1 party!. As 
per modification made in Ex. M.4, there are four categories 
of clerical employees. Catceory A are those employees who 
have put in more than 20 venrs ot service. Category-B are 
those emfloyees who have nut in more than 10 years. Calc'- 
pory-C and D 3 years and more. In his policy a provision 
made te promote those clerical employees who have passed 
two written tests earlier and those nassed the third test aUo 
and such promotions will be In addition to declared vacancies 
Bv this policy the employees are benefited overall. 

8 . M.W.l has stated in his rvidcnce that the promotional 
p(4»cy framed in 1988 as per Ex. M.4 was first applied in 
1^80 n<: per Fx. M5. As ner Fx. M5 declared vacancies were 
245 .Anart from promotions to clecbrcd vacancies. 223 more 
Piomntions wxre made under special cnfegoiy because they 
h'd passe-J the particnlnr test and two earlier tests, 

9. M.W.l has stated in his evidence that before declaring 

the results of the 1989 test a modification was made 

a« per Fx. M.6. This modification wa^ that clerical employees 
who W'cre successful in three earlier written tests w'ere con¬ 
sidered for nromotion. This promotion policy is applicable 
tn all the e'erfea) employees. The basic structure of promo- 

noHcv of^ 197^ is’ in tact. Due to changing circumstances 
like increa‘-'e in business in the hank declining promotional 
onnortunities. accumulation of frustration among the clerical 
':tnT certain modifications in the proniOtional policy ^vere 
made? with the basic structure in tact. 

10 . 1 have extrarted above the evidence of M.W.l It is 
r\-r from the evidence of MW.l that there were 245 
declared \'ncancics and the present policy of promotion helps 
223 persons more in irCttiuR promotions. Such a policy, by no 
stretch of Umeungc could it be sa’cL is unfair. 

n. ft is in the evidence of M.W.l that Syndicate Rank 
Employees Union commam.L mnioritv of about 73 per cent 
of the employees out of 39.000 employees of the II party. 
M.W l hns stated that the present I party union has only 12 
members. He has stated that except the I party union, other 
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Union? ha\^c not ini'icj any ubjcction to Ihc promotional 
policy of ll party. It is in the evidence of M.W.l that subsc- 
qiicnily one of the I party inembeis (K. Rajendran) has been 
promoted due to the present promotional policy. Tt is stated 
in the ejuim statement that the 11 party has given effect to 
the new promotional policy only with a view to illegally 
favour some influential employees. This is slated in para 23 
ot the claim statement. But the deUiils ns to who are those 
infliientia] employees have not been gievn. It is stated that 
the present promotional policy is detrimental to the inte¬ 
rest of the employees of the Bank in general. It is not stated 
how the present promotion policy is detrimental to the 
employees. On the contrary the evidence of M.W.l clearly 
shows that it is highly beneficial to the employees. Tt is stated 
in tFe claim statement that the intention of the II party is 
TO see that some candidate? in the Bank stand clisqulaified 
for promotion permanently. Here again the details are not 
given. On the contrary, the evidence of M.W.l clearly proves 
that the intention of the new promotional policy is to prevent 
stagnaLion of some candidates. 

12. For the aforesaid reasons 1 am of opinion that the 
policy adopted by the If party to promote all emplyccs in 
the clerical cadre who had passed three written tests earFer 
or who have passed two written tests earlier and who passed 
written test promoted to be conducted to Junior management 
Cadre Scale-f in Officers Cadre fair and justified, The II 
party has given effect to the promotional policy framed in 
19S8 as per F\. M.4 in 1989 us per E\ M,5. They have 
given effect to the new policy oC prom^Uion from 1989, 
rightly. 


annfxurf: 

IN THE INDUSTRIAL TRIBUNAL 
GOVHRNMl’NT OF GOA 
AT PANAJl 

(Before Shri M. A. Dhavale, Hon'ble Presiding Officer) 
Reference No. IT/38/91 

Workmen Parly 1 —Workmen. 

vAs, 

M/s. Rainagiri Sindhiidurg 

Gramin Bank. Party TT—Fmployer. 

Workmen represented by Shri Subhas Naik. 

Employer represented by Adv. A, Sawalc. 

Panaji, the F^th October, 1992 
AWARD 

In exercise of the powers conferred by sub-clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes Act 
!he Central Government by ils Order dated 28-6-1.991 had 
referred the following issue for adjudication by the Central 
Government Industrial Tribunal No. L Bombay. 

SCHEDULE 

“Whether the management of Ratnagiri Sindhudiirg Gramin 
Bank is justified in inserting words ‘uniniermptcd lind satis¬ 
factory service’ alongwith minimum length of service for 
promotion to posts governed by Regional Rural Banks (Ap¬ 
pointment and Promotion of Officers and other Employees) 
Rules 1988 notified by the Ministry of Finance ? If not 
to what relief the workmen arc enrhled to ?” 


ORDER 

Award passed rejecting the reference. Submit to Govern¬ 
ment. 

(Dictated to Stenographer, typed by him, corrected and 
signed by me on this 30th Oct., 1992). 

M. B. VTSHWANATH, Presiding Officer 
CGIT-LC, Bangalore. 
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New Delhi, ihc 13lh November, 


1992 


SO 30‘?0—In pursuance of Section 17 oi the Industiial 
Disputes' Act, 1947 (14 of 1947), the Central Oovernmenl 
hereby publishes the Award of the Industrial Tribunal Panaji 
(Goa) as shown in the Annexure, in the mdustiiul dispute 
between the employers in relation to the management oi 
R.-itnagiri-Sindhudurg Grfimecn Bank and their workmen 
which was received by the Central Government on the 12th 
November, 1992, 

[L-120n/l3/91-lR(B-lTl)i 

S. K. JAIN, Desk Officer 


2. However, thereafter by the order of the Central Govt., 
dated 30th September, 1991 the said Govcmmcnl, in xxcrciac 
of the powers conferred by Section 7-A read with Sub-section 
(1) of Section 33-B of the Industiial Disputes Act withdrew 
the said proceedings wiiti relation to the said dispute pending 
before the Central Government Industrial Tribunal No. 1. 
Bombay and transferred the sam? to Ibis Tribunal at Goa. 

3. On receipt of this reference a case at No. 11/38/91 
was registered and notices were sent to both the parties in 
response to which, they appeared and submitted their 
pleadings, 

4. Party I—Workmen represented by Ratnagiri Sindhu- 
durg Gramin Bank Statt’ Union (hereinafter referred to as 
‘Workmen’) have filed the statement of claim (Rxb. 4) wherein, 
it has been averred thus , 

Party II—Ratnagiri Sindhudurga Gramin Bank is a Re¬ 
gional Rural Bank slayled as Ratnagiri Sindhudrug Gramin 
Bank (hereinafter called as the ‘Bank’), established under the 
provisions of Regional Rural Bank^ Act, 3976, having its 
registered office at Ratnnr^iri, The services of the members 
of the staff of the said Bank are governed by the provisions 
of Regional Rural Banks Act, 1976 and also by Ratnagiri 
S'ndhudurg Gramin Bank Stall Service Regulations. 1984, 
The said seivice conditions arc mandatory for the Bonk to 
implement and follow. Section 30 of Regional Rural Banks 
Act, 1976 enables the Central Government to make leguln- 
tions, not inconsistent with the piovisions of this Act and 
Rules made there under, to provide for all matters for which 
provision is necessary for the purpose of giving effect to 
the provisions of this Act.” Accordingly, (he said Bank with 
the previous sanction of the concerned authority, enforced 
Staff Service Regulations. 1984. In ?iara 37 of the said Regu¬ 
lation, it has been provided that all appointments and pro¬ 
motions shall be made at the discretion of the Bank and no 
Officer or employee shall have a right to be appointed or 
promoted to any particular post or grade. After obtaiffing 
the guidcncc from the Head Office of Bank of India by its 
letter daterl 4th June, 19S8. the Board of Directors of the 
Bank in their Board Meeting held on 21st June, 1988 pfinci- 
pallv approved the Promotion Poliev. The said Promotion 
Policy was circulated bv the Bank vide its Branch Circular 
No. 6/67 Personnel 88/10 dated 26th July, 1988, Upon 
issuance of the above refeired circular no promotions were 
effected. The said rules known as Regional Rural Banks 
(Apponitment and Promotion of Officers and other Fmnloy'ces) 
Pules. 1988 were dulv pnhlishi^ bv the Government of India, 
The Workmen, in para M of Fxb. L has reproduced paras 
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4(b) to 7(b) of the haid Rul-?s, This new Revi^,cd Promotion 
Poiicy v\'ai: eircuiutcd by iho Bank 'viJc C'ircaiar No. il/bl : 
Per',oniiel: 90-91/9 dated 241h October, 191^0. Plowever, it 
has been averred that in the riew Revised Piumoiioii Poiicy 
the Bank n^ado certain dihcrcuces by adding certain woids 
namely '‘UnirLiemiptcd and Sati^fnetory'' of incambunt 
v/oiild bo considered for promotion, According to the mem¬ 
bers of the Union, the aforesM'd words are not in consonance 
of the Rules and ihe dirci^tions given by the Central Govern¬ 
ment h?rice it^ has contended that the Bank has 

cned in inirliaieiuhig the said Rules by adding Ihe words 
referred to rd'ove. Thus, the said words lu-mcly “Lhhnfcrrupt- 
cd and Sati'^fac'ory Service" arc null and void and hence it 
has boen prayed that this Tribunal shonM be pleased to direct 
th'* i^^’nk di' Prominion Pcdicy strictly as per the 

dir‘''-’t’ 0 "is of' 'h'^ Gov.trnmcnt of India. Ministry of Finarfc:- 
under its No'ihcntion dated 28th September, 1983, 

5. Party TT—Pank bv its Written Statement at F.xb. 5 re¬ 
sisted fho Union’s claim contending inter alia as follows ; 

It is true that the Bank has chciihiled a Branch Cii'-utar 
No. 8/61 staled 24-10-1990 captioned ns *'Nev/ Revised Pro- 
mtyion Policy’' to all the Manages of the Bank's Brunchrs. 
Th^ t’iiTidar was issued after taking into considcrahon 
the Tc/h'-d rromobon mlicy dal-‘d 28.Q-J9S8 received from 
C'ea^rnl Govemmen* . ud Hic crhdclmes dated 4-tid9M8 receiv¬ 
ed from Sponsor Rank j.c. Bank of India, Bombay (Head 
Offii'c}. The sa d R>?. Piomolioii Policy was considereJ 
and ruinrovH in Hv: Board Meetings of 19-6-1990 and 
19-9-1990. Wh’le issuing ihc above said Circular the Bahl: 
had taken liPo aeeo'uit ihe ^^uidelines for prorpotibn pol cv 
issued by the ('cutrnl Covcrameiil as ‘Model Policy’ and the 
New P-^v’sed Pronio'ion ?'*oIicv circuh-ited hy Rks Bank on 
24-10-1990 is strxtly In accordance with ihe Promoiion PofTcy 
received fioa\ the Ctrdral CoverHTiient, The words. ‘Thtiu- 
ternmted and Satisfar toiy SeiviLe’k wre added to biTn^i^ more 
clarify on points such as length of service, weightngc/marks 
g'vcn for ^enkwhy, contidrnjial reports, interviews etc., as per 
the Bank’s pol’cv and wirhin the framework of Promot'ou 
Poh’cy dated 28-9-1088 received from the Central Government. 
It has been stated that the said words were inserted as smrtar 
words were used in the giiidehnns dated 4-U’1988 rcccVcd 
from ihe suon^or Bank i.e. 'Bank OP India’ Head OtTlce. 
Bon^bav’ and N A BARD. V/luIe addine these words, ihe 
Bank beheved that the same were added for the sak cof 
clarity and that the said wwjs ha\'e not elTrcted any material 
change. Thus, it has been contended that the Bank can ccr- 
tanly add some words for the Mike of clarify and without 
causing any linrdship to the incumbents due for promotion. 
No prejudice .has been caused to any of the employees, "by 
the addition of the aforesaid w^ords. Thus, it has been con¬ 
tended that the Union has raised this dispute merely for 
technical reason devoid of any merit. It has been contended 
that llie Bank has not cifccted any promotions on the basis 
of Its bromot.on Policy datad 2NlU-t9^tf) m respect of uh-ch 
the present dispute has been raised. J^hus, m fact There was 
no cause ol acnon tor iho Giuon to raise any su.h dispu.o. 
Wiihoiu prejudice to ihe aiorc^aid conicrilions, it jiu^ cccu 
cOiKcnaeu liiat Hmpio>ees’ Association weio demandmg 

pai’iiy liom sponsor Banks la rcspcct of salary and other bene- 
lila on Uio pu’inciple of “Hqnal Pay for l,quai \Vork", ana 
they had apiwoachcd the Kon. Supreme Court of India in 
this rerpect. On the dircchojis of the Appe.x Court, the 
Government of India by its NoLihcatioLi dated 2u-ll-19;.s7 
appoinlcil , “National IndusU’iai ITibunar', under tho Lha.r- 
niamh.p of .lusticc bhri Obul Rcddi. Ihe said Tribunaf, 
after hearing the contcnlions of both lli’5 parties passed an 
award oji 3Uih April, 1940. Under the said Award, it has 
been he’d inter alia that the OJlicera and other employees ol 
RRBs would be entitled to the pay scales, allow^anccs and 
other benefits, enjoyed hy the respective State Goveuimcnt 
Employees of comparable level and status till 31st day of 
August, 1987, Thereafter, i,o, from Isl S^&'4einber, lkS7, 
they would be entitled to the scales of pay, allowances and 
other benefits on par with the officers and other employees 
of comparable level in coire.sponding posts in the Sponsor 
Bunks. The Bank has quoted the relevant clauses In the 
said award and has submitted that tho Govcrnmcnl of Tnd'a 
has accepted the said reconirnendnlions of National Industrial 
Tribunrd and ^hc Award passed by it. The Equation Com¬ 
mittee inter-alia, recommended that both the Field Supervl* 
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soi's ub W'cji OfiiccrG/dnnch Managers aic to be in 

Scale-1 pay sirycturo of the Sponsor Bankii and in \.evv oi 
these rccommcadaiioiis, the RRB (Appointment and Pi’onio- 
tion of Officers and oiher employees), Rules 1988, ni respect 
oi which iJic Uaiou has vaN‘U'l Bu dispute, are bdug reviewed 
and suitably anicudcd by ihc Goveimiuiit ol India uy cntrujJt' 
ing this to a :>maU group tonstiluted by I'.epreyentat v^a 
of NABARU, Goveriim<‘iit of India and RB.T cic. In v^ew 
of these dcvclopmcnis, llie quespon of providing pmmot on 
opportunities U> .the post of Senaar Clerks and. Ticld Super¬ 
visors will not be there in, future since iiow' all cmploveea 
other than Oflicevs to which the Union leprescnf have been 
das^ulled. ill one and the same category of Clerks. Thi«i: 
Bank v/ill not consider nmmorions of the exJMing Clerks to 
the of Officers until and unless tlic icvNud promo^mn 
pnliey is formulated as spefi out in the renorr oi (he Equo- 
ri^:i Committee. Thus, it has been submitted th'kt the rro- 
n;o(’on policy issued by the Central Government dated 28th 
Scntcnil:^, 1988 is now oi^hlnted, infruf'*hioijs and of no 
effect. Thus, tho cbim made by the Thu'on for d<^V''ng 
certain ccrinin vovd^ arrcaf'ng in the Bnnk’t: Promoiion Policy 
is not at all mamninablo ai-d desc'rvcs to be dismissed. 

6, The Workman—Parlv T. ih^'n filed a Rtdoinder fFxb. 
6) v/lieu^iu They con 1 rovcrto,i ihc RayiK’s contrutjons end nd- 
Iv^rcd its ftnnd niv.l chmn inadc in Exb. 1. 

7. On these r^cad ni^s li f”nnH'd ^hc following issues at 
P\K 7 : 

ISSUED 


], Does party J—Patni^iri Sindhudurc Gramin Bank 
Stall' Umon prove dial P?itv IT--Ratnaiiirl Sindlni- 
durrr Clr.n.niu Bank err'^d in imnh“mcntinn th^ 
notified hv Govenmumr of India, Minkstrv of 
Finance. Dopcrtmpnt of Fronomic Afiair>, fBar-king 
D/vjvuml d Pc:l r‘:-9-]9S8 

2 If yes. docs Iptr/y I nto'trrs That the action of the 
mauuacu”nut tii i/isc: du? the ivovds—“Unhitcmn'iifd 
and satr-Taciorv serv'--^v" in the promotion poliev N 
tiull and void? : 


.1. Do^s Partv TI—Bank nrovc that addition of the w/ord?, 
“IInintrrmntf'd and snlkfm'torv 'orvice*', do nOT 
any prelndicc (o any emrloyfio ? 

4. If veS- v-h'tU/'r Pryrfv IT Tusttn-^l in Tnp^^rtin'> the 

\vo^d.s—.‘nTnintj^TTunt-^d and 

rdou^^ \^hli iTUnrmniu VncHi of *^erV/i>'e for nro^'Ot'on 
rn v'or'ft’ v TI'll TTur.aT /'A■rtno-nt- 

tn^nt ^ OrruDo*"oTi of pt-d pcMn- 

P ;d?s notified by the Nfmbiry of 

Fin 

s. o-'v ( a u; ,.v,' rrficfC’ 

6, V/h"^t awanl or order ? 


8. ^4y findings on ihe h^i'CLi arc as fofiow.s for the 

reason^ .lated below : 

C to 4,—not iJU^^'^vc for consideration, 

. 5.—PaUy I is not cmilled to any relief, 

6,—As per final order below. 

REASONS 

.9, Ihc rival coipejdions ol the padics to rliN dispute liave 
hecii ttdlcd-in'-extenso in liic opening paragraphs of this judg¬ 
ment, whiLh need no fuidw;' rcpehilon. Now, in order to 
siibritautinic their i'vil claims Party ! has crammed Mr, K. Y. 
Sheikh, who is scrvirig a CIcrk-cuni’Cushier with Party 
If. at E\h 8. On ’^chalf of Party Ih Shn N. V. Side who 
is serving as Mu:: .j,u‘ irh-nnhuO wiih Party II has been 
examined at E.xb, 14 i-tolli Uic paiMies have also produced 
(he relevant documents. 

10. Now. rome of the fan; winch are cither admitted or 
^vh^ch can olherw'sc tid.cn i s duly proved, need be sRiied 

in the hegining. Pnrty jr—M/s. Ratnnviri ^'Ndh!uhu-g 
Gramin Jhiuk wns established under tlu? Regional Rural d/inkVt 
Act. T976 and h started funciioring rince 19-11-S.T 
Bank has 39 branches. There arc about Rural Bankr. 
in India. Hovyever, there is no uniformity in ilie Circular.s 
issued by Th?’scvcT’Dl G,rarnln Pard.s'ir respect o'’ tu’omor'ons. 
Every'Bank is supposed to be g sejparte entity havipg its owji 
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Rules or Circulars soveming Ihe appointments, promotions 
etc., of the members of the staff. Party 1 has prxxluced a 
Circiitfir showing the Promotion Policy laid down for the 
members of the staff which is at Exb. 9. Workmen hns also 
nrodnced one Circular issued bv the Government of India giv- 
for nromoHous which is at Exb. 10. Tbcroaftor 
Pnrtv TT—RnrtV i^qiicd the Gircnlar in ouesflon showing the 
rwoftd nrotnoi»on nobVv which is at Exb. II. Now, in this 
TT introduced two new words, viz, ‘'Unlnter- 
flfid ^ntlufR/'torv S«rv^ce*^ wb*ch words, arco^d^ntt to 
rTt- woT-Vr^cn nr^ not anucaring in Exb. 10. For the sake 
TurriHrm^n bfl -4 ii1«o nrodiired two Cii'Cniflrs 
Vv Ctint's^nr rinmln T^anV giving fbn terms of promo- 
above rrfnrred two words do not annear, 
Tb^ snid nrndars are at Rxb. 12 (collvl. He has also pro- 
•rvcrpi ndes of iho Bank at Exb, 13, After having 
*b- aKf»v^ referred documents, it has been deposed 
^b^Jvb tbfft 'he above referred words anueflfftig 
fb™ rboi^ld be deleted, ped hence th^s diimite. 

u Jr fr> note that altboiir»b tbe TTjr'on wm 

Kv tb^ pforeqpid two wofds appcanng In thc CircuTaT 
etiu T*r» diquiite wpq rni^ed before the Frrrnlov^T Bank at 
uTiv time. Thiq has been deposed to bv Mr. Pule in K^s 
ryM«r»re at FtH 14, He has clearlv stated, "The T^n^^on 
pT^uroacb-d tb^ BonV cornulain’oe noninqt tb^ addition 
r*4’ *b<*t <>bnvp referred words appearing for promotion”. In the 
absence of anv dispute* raided before tbe emnlover, cmolovees 
enfUied to rai«c nnv dimptc before the Tribunal. TTie 
ro<?t^ion nf inw OH this poiut Is well-'ettlod snd a reference 
can usefully be made to some of the rulings on this 


It Tti the cS'je of ^indhu Pe-SettVment Comorafion I t<f„ 
pr>d Tndnotnpt Tribunal. Guiarat, and Gtbers ; rftrior^cd in. 
tocQ/T^ TTT fl34 it baq b^n obo^rvefl bv Tbpir I ord'b^ns 
of the Supreme Court that the reference made by the Gov¬ 
ernment was not competent. I^ecauso a mere demand to a 
Government without a dispute being raised by the workmen 
with their cmnlover cannot become an Industrial Dis^^utc. 
Tn a ruliuft rer»ortcd in AIR 1970 Tielhi 60 rFedders IJoyd 
Comoration (Pvt.) I td . v/s. I.t. Governor. Delhi and Others, 
it has been observed lhat the demand by workmen must be 
raised ^rst on Management and rciccted by them before an 
industrial disnutc can he said to arise and (feist—Making of 
surh demand to Conciliation Officer and its communication 
bv him to the Management who rejected the same la not 
qiiPl/”Vnf to ropsfituto industrial dispute. Tn this case a reli¬ 
ance has b-en placed in the above referred judgment of the 
gnt^r^TTin Tourt. Similar view has also been taken bv Orissa 
H*ab Ponct ?n the rase of Oi-iqsa Industries fP) 1 td.. and 
Pr<»"idinft Tndipitrial Tribunal reported in 197fi LAB 

Tr* 7RS wherein if has been obserif'd thus “Befot^e an 
T^iqnute* cj»n be snid to exist between the emnlovces 
n ^/1 fb- mnT»po^>Tnent tb^re miisf be a demand bv the work¬ 
men before the management as reouired bv Rule 3”. Only if 
n diqmite evtqtq between cmnlover and workmen a reference 

vnod* bv tbe < 3 tot* Government upder Section 10(1) 
fr>'’ pdindirntion bv the Tribunal, 

12. Thus, in the Instant case, as stated bv Mr. Snlc. the 

tTn^on never annroached the Bank complaining against the 
pddi+Jon of fbe nbnve referred wOrds. appearing in the Fro- 
rnci+'on Policv Circular. He has nlso stated that the Union 
did not anv fesotutJori enabling the lenders to sponsor 

rblq TbuR on tbi« ground alone. It wUl have to be 

ronrbidrd tbflt no indnqfHol diiRnutc exl»ted before the Gov¬ 
ernment waq nleo<ed to rnjjke a rnferenre. TTlus. on this 
ronnt ^ 1*0 tb» r^t'^r^nce is liable to be reiertrd. Apart from 
fb;* on nlso; Party I has no case 

wbl''h I wouM presently point out. 

13. Mr. I*Ib^ikb In his evidmeo at Pxb R baq rlearlv admit¬ 
ted even In his examination In chief thus. “No memhers of 
rbe qtwff has be^n nromot^d nt pnv time In the past and 
pobodv baq Ro far been pff^rtM bv this circular”. In Tfs 
rTr>q«„p’T»mInntlon be bas admitted, **T am not affected by 
the C?rrid«r bnt T Want to nrotftot tbe Intrreqt of aU tb<^ 

No bodi/ baq K^nn «o f«r alT^r'ted bv tblq 
To tbn qpnie effort tb-^re i< tbe evld^ni^n of 
biq i^vidnnre at FTh, 14. be bas stated thus: “We have not 
g^V*n anv nromotiems in nursuanm of the above referred ct- 

culan 80 far. Wo did not follow this procedure because 


after passing of the award by the National Tribunal tbe 
employees of the Gramm Bank have been given the same 
benefits which are given to the Sponsor Banks'", Tn his cross- 
examination he has further admitted thus: 

**It is true that after passing of the NIT Award this new 
revised promotion policy has become invalid and is not appli¬ 
cable to the members of our staff."’ 

14. Thus, regard being had to the above referred changed 
circumstances; brought above by the Award of NJT (vide 
Exb. 16), it is evident that the previous Circular issued by 
this Bank has become invalid; or so to say; inoperative, and 
the grievance which the Union was making has been redressed 
by the provisions made in the Award of NIT, Besides, as 
admitted by Mr. Sheikh, no member of the staff was affected 
by the introduction of the above referred two words in the 
Circular issued by the Bank. Ac the cost of repetition, I would 
say that Mr. Sheikh has clearly admitted that no member of 
the staff was promoted at any time In the past and nobody 
has been so far affected by the Circular, Thus, regard being 
had to the above referred admissions, it is abundantly clear 
that there was really no cause of action for the Union to 
raise a dispute for complaining against the aforesaid two 
words appearing in the Circular issued by the Bank. Besides, 
as I have stated earlier, all the benefits envisaged in the Award 
of NTT at Exb, 16. have been made available to the members 
of the staff of Party 11-Bank, and as such the grievance 
made by the Union no more survives. This position has 
been clearlv accepted by Shri Subhas Naik, representing tlie 
workmcn-Party I. 

15. In view of this state of affairs, it follow^ that the 
several iiMues framed by me; and repr^uced above, do not 
survive for consideration, and no findings are required to be 
recorded on the first four issues, I have therefore answered 
the same accordingly. In view of this state of affairs, it 
follows that Party I is not entitled to any relief and this 
reference deserves to be dismissed; since the dispute between 
the parties did not survive after passing of NIT Awards I, 
therefore, pass the follo^^dng order, 

order 

Tt is hereby ordered lhat since the dispute between the 
parties did not siirv've; on account of the chance of circums¬ 
tances broncht about by the Awmd of National Industrial 
THhunnl, fFxb. 16). the present reference stands dismissed 
with no order as to costs. 

Copies of Award be sent to the Central Government, 

M. .A. DHAVALE, Presiding Officer 


1992 


WrT.ffT.3021.—aiWfw fwrefffsrpTTff, 1947 
(i947»rTi4) wftmrr ffTwriT 

sp^wrTTt % jflw 

Sf Priw Ptttw Jf ffTwriT aft^r'tPrwT 

(TfllWTTOT ffW ^ wrt 

wrt STVlfUTiJ ^ 5|7?^tJT ffTWTTT Wrt 

12-11-92 "Ft TTT^ JITT ffT I 

[ffwr t^-12012/273/87^-II(«^)] 

T^?r. fffirwrrd 

New Delhi, the 13th November, 1992 

S-O, 3021.“—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby ’nubbshes the award of the Central Government 
Industrial Tribunal-cum-Labour Court Kanpur as shown in 
the AnneXure, in the industrial dispute between the omployeia 
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in relation to the management of State Bank of India and 
tncir woi’lunen, which was received by the Central (Jovem^ 
incnt on 12-11-1992. 

[No, L-12012/273/87-D.1I (A)] 
S, K. JAIN, Desk Olticer 
ANNEXURE 

BEFORE SRI ARJAN DEV, PRESIDING OFFICER 
Cl NIKAL GOVliKiNMENr, INDUSIKIAL TKiBUiNAL- 
c, uM-LaBOUR court, PANDU NAGAR, KAiNPuK 
Industrial Dispute No, 7/1988 

In the matter of dispute : 

BETVWLN 

Sliri Budri Niuayan itWaii C/o Sri G, K. Pandey, 121- 
Aiopi Bagn, AllohaDad. 

AND 

The Regional Manager, State Bank of India, Varanasi* 
AWARD 

1. 7'he Central Government, Ministry of Labour, vide its 
Nouhcmion iNo. L-12U12/2/J/87-D.U (A) dated 29-1-1988. 
lias jcicircd the following dispute lor adjudication :— 

" Whether the action of the management of State Bank 
ot India in relation to their Barhalganj Branch, 
Goraioipur, in discnaiging trom service Shri Badri 
XMarayan Tiwari vide Order dated 27-4-84 is jusu- 
hea ? if not, to what relict is the workman cn- 
tiUed ?** 

2. rbe admitted facts arc that while tho workman Sri Badri 

Naraiii Tiwan wasi u cubuicr ai. Baruoit^onj isranch, 

he wag served with churgesheet dated 10-1-198J comaining 
the following 9 charges— 

1, On 8-7-1981 you threatened to launch non-coopc- 

ration movement and paralyse BanKs work due to 
non-payment ot overtime wages to you. wmeh action 
amounts to gross misconduct on your part* 

2, On 9-7-1981 you unauthorisedly prepared your over¬ 

time wages and asJccd the oihciating Bionch Manor 
ficr to pass it for payment. On bemg aavised that 
as per instructions of tne permanent Branch Manager, 
the overtime wages is not to be paid, you stoned 
abusing the permanent Branch Manager and s8id 
that ‘T WILL TALK TO THE BHANCH MANA¬ 
GER WITH MY SHOES Lbf HIM COME/' The 
above actions on your part, besides being the acts 
ot indiscipline ore also prejudicial to ine Bank'o 
interest. 

3, On 9-7-1981, after reporting at the Branch you 

were instructed to pertorm the duties of payihg 
cashier alongwith Teller's duties. You were also 
advised that in case of jiny inconvenience on account 
ot combined work only the payment of vouchers 
duly passed for payment by the otticials be niadc 
by you, and the payments of vouchers dircctiy 
received at the Teller Counter be suspended. In¬ 
stead of complying with the aforesaid instructions, 
you refused to accept and pay the passed instru¬ 
ments, vouchers for cash payments sent to you 
throu^ a messenger by the Branch Manager, On 
your such refusal, the Branch Manager himself ap¬ 
proached you and instructed you to receive the vou¬ 
chers and make payments thereof. Since you a^in 
failed to act according to his instructions, an omce 
order to this effect was issued by him (Branch Mana¬ 
ger) and sent to you through officiating Branch Head 
Cashier. You did not Initial the office order, threw 
it on the Head Cashier and shouted “OFFICE 
ORDERS HAVE NO MEANING FOR ME, I WILL 
DO WHATEVER I WISH. YOU DO WHATEVER 
YOU LIKE.” Thereafter you also paralysed the 
Bank*s work for an hour. Thus you disobeyed the 
lawful and reasonable orders of your superiori, 
created riotous and disorderly scene in the Banking 
Hall and paralysed the Bank’s work. 

4. On the above date 9-7-1981 you left office at 
about L30 P.M. leaving Bank's work uncompleted 
and sat outside at a tea shop nearby the Branch. 

At about 2,00 P.M* the then Branch Manager sent a 
memorandum to which you refused to receive on 
the pretext of Its being undtr doted eover- T1iiP»< 


after the same was opened and sent to you but you 
again refused to acknowledge. On your sued reiusais, 
tne memorandum was sent to you by Regisverea 
A.D. post, this too you refused to receive. Your 
above acts besides be.ng disobeuience ol lawiul and 
reasonable orders of your superior arc detrimcaloi 
to the interest of tne Bank. 

5. You were Instructed vide office order dated 30-3-1981 
to take down me balances of Savmg Bank's Leugers 
Nos, 12, 25, 39, 53, 67 opd 73 but you did not take 
down tho balances Ut:spitc lomindcrs datea 14-4-198r 
and 16-4-1981. Thus you wilfully disobeyed tv 
comply with the lawful and reasonable orders of 
your superior which act on your port is detrimental 
to the Bank’s Interest, 

6* Again on 29-7-1981, you were allotted monthly 
balancing of Saving Bank ledgers Nos. 7, 18, 31, 
43, 55 and 67 vide office order of that dale out 
you did not comply with the instructions by not 
taking down the balances upto 31-8-1981 when you 
were reminded, in writing, to take down the balances. 
Thereby you disobeyed tne orders of your superior 
and acted in a manner prejudicial to tho Bank’s 
interest* 

7. While working on cash payment counter on the 4tu 

May 1981 you retained with you a sum or Rs, 10 
out of the total amount payable to Shri Upendra 
Nath and on his objecting it, you abused an 
threaten to assault him. Not on this occasion 
only, you have been resorting to this illegal act in 
the post as well. Your above acts besides being 
detrimental to tho Bank's interest cast serious 
aspersions on your bonaiides and imegrity. 

8. You are in the habit of using abusive language and 

creating disorderly scene in the Banking Hull for 
which you were warned vide our memorandum 
No, BM/59 dated 9-7-1981. You wrote irrelevant/ 
abusive language on DO Purchase slip, signed it 
as Branch Manager and mixed it up with the bunca 
of intimations. The slip was received by an em¬ 
ployee of a reputed constituent of the bank who 
had taken a very serious view of it. Your above 
actions, besides being detrimental to the Bank's 
interest, cast serious aspersions on your bonoffde* 

9. While in employment of the Bank you were also 

acting as Sales Manager of Vijai Emporium, Bar« 
halganj, Gorakhpur, a firm dealing in sale of 
furniture on instalments/Hire purchases. Five re- 
reipts issued and signed by you in this regard have 
been found by the Bank; details of which arc given 
hereunder :— 


SI. No, 

Amount 


Membc s 

66 

30/- 

7-4 81 

Shri B.D. D bo 

65 

30/- 

7^81 

Sh i R- ^ ^FatLak 

4^0 

30/- 

14-7-81 

SI rJ ..r Si kia 

481 

30/- 

14-7 81 

Shi ‘ 1 ..Oio Pfjet 

169 

30/- 

19-4-81 

Shri Java..ai LalMi hra 


You were called upon to explain your conduct vide 
om Memorandum No. BM/26 dated the 4th June 
1981; but you did not reply. Thus you engaged 
yourself in a business outside the scooe of your 
duties and acted in contravention of the rules 
governing your services. 

The chargesheet was replied by the workman by means 
of his reply dated 17-1-83, copy Ext. M-12, Dissatisffpd 
with his reply, the Regional Manager, n, Varanasi, in 
his capacity as Disciplinary Authority ordered an inqu ry 
into the charges and appointed Sri M. L. Srlvastava, Branch 
Manager Barhalganj Branch and Sd S. N, Verma D.O 
(SJ.B.) Regional Manager Office Varanasi an Presentiiii 
Officer and Enouiry Officer respectively vide his order dated 
20-1-83. The E.O. held the Inquiry into the charges and 
after the conclusion of the inquiry found all the charges 
except charge No. 4 as proved. The Regional Manager II 
accepted the findings and dde his order dated 12-12-83, copy 
Ext. M-5. propo'jed the pim^shmcnr of dsmissal from service 
and in this regard Issued a show cause notice to the workman. 
A|ainst the dow gause notice the workman filed bli wrlttan 
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lilt pj’occcduiiiS, ilio lacis slated by the workman m 
iener were noi lounu eoiivnieui^ by Ihe i-.O., tne pio- 
tcciU’d v\iLij me iijqiury arul cunejiidccl it ihc sHine clay, cio 
it eaimoL be said umi die mc'iin'y ^;ls in^. eOBmi.tcd luuly 
iiiiu proporiy by me Ait other Ajrouada oa wli en la- 

cjtitry nas been assaiicd by Ihe worLiiiUii been ditputed 
by me manafienicnl. it \s also pieaucd by me ju.diaecrneiu 
(jiiU lui viiinl induslTial disjaiie exists botween tiic pi.A.es. 
llic order oi discharge troia servicr was passed by the Ap- 
peJlate -^iilUorily ou die basis ol! proved cnargcs. 'lo./ards 
Ihc end 11 has been pl.dvided by the munagemciU inai should 
the liibunal hold that llio inquiry was aOl conduLted iairiy 
and properly the management may be given an opporumuy 
lo lead evidence to prove the charges. 


submissions dated 31-l-iyS4, copy lixt. M-i4 ll) and on 
jcce.jiL or ccjpics ol cxnibits ot me inqujry hied Jus wrUicii 
. t rj.Jii o-:icd iV-J K4, copy uxt. M'Mii;. i’lnd.ng no 

lOiCL iFi mo IVo upivbcmauons ot Inc vvoixm^n KegiOiial 
'-1V a- aisc.p.jnaiy auiiiuiiLy m the vv^.KKrnari vioe 

, t»raer dated ^J-7 copy ii.vt. M-o, cuniunicvl 

iJic pixqA):>etl puiiibiiiiiem OI diauusoai ij‘ojA scrvice of the 
^vgLuiir/t; tue said uui'.i o; punisnrncac v.oiK- 
n'..n una ai..px;ni diued 0-idsu, copy i-xt. aj-b, bciuie tnc 

Ciiicf Kcgiouiii i^lanager Varaniisi. In ins appeal he d«.scribed 
iiic »^inc4. LvCfaiL'nui wianugci as Uis ^''ippc.laLC Aauiuji-y. ine 
Ainbonty UiMuisscd i.ic appeal but inouniej tiic 
oiocr Ol diAiijSsal iroui service into one oi. dischiUge under 
puj'ii 52l(t0j(c) of Sastry Award vide his oidcr dated lO-7-t>0. 
, ity j^AL. ivi-y. It was also oiueitd by him that ni lieu ol 
iioiiec the workman should be paid notice pity and utrcnch- 

luCiiL conipe3'''.auou. 

3. The workman has assailed the oidcr of Jiis punishment 

on nuinccr or giounas. lie nus alleged that the churge- 
sncai. was i ued on hnnsy grcuuds. ll was inutivaied. it 

was issued ai the beticst ot Sn i\. M. Lai Lx-Oiancb Manager 

or iJarhaigaijj Hrancn who was cumiuil lo bun. l uithcr the 
chargesUvCL was not'acconipantca by a list of witnesses iioi 
w.wi It wcie enclosed copies oi documents lo be icbed upon 
by Uie niauagcmeol at Uic inquiry. In Lhi;; co^ia^^Liou she 
wOiioiUiii lias tiiso alleged thal tliC ciiargesilCvL was iSsueJ 
by Lite orauch i\'iai]i-gci as he was not cv'UipeteiU lo issue it- 
'ine biancn Manager was not ins Uisciphnaiy .luUiuray. Next 
he has adc-cd Inut the disputes peibisbug bciwcc.i him and 
the management wei'e amicably ccttled on ii-y-Sl. So there 
arose no occasion for issue chargeshect to him. Tie 
lias ai^o iiiitgeu iljut Hie iiupiuy was not condnoLCd fairly 
and ptopcrly, Despue his bciiig on meoieal leave ou account 
oi hi'^ nines*, horn 8-4-83 lo 3-7“83, the liA). proceeded 
with the inquiry ex-pnrto against him. hven the find ngs 
g.vr,ii by t‘ie b.O. on tne cirerges arc not based on Jefial 
evidence- Tliey aic perverse. In the alternative lie alleges 
that even if the charges are hedd as proved, they amount to 
ni iiLjr rni^coiiauct. Accordmg to him the paniL- micri awa ded 
to him highly disproportionate when looked into the nature 
of charges. In fact he has been made vncLjm ot his Trade 
Union AxlKidcs. 11c was the Sccrciaiy of the State Bank 

^ of India Slhli yV^rocaition of Daihalganj lhanch. Lastly 
lie alleged that the Branch Manager, the Regional Manager, 
and the t li.cl KcgioJia] Manager v ci i not Ins apriundns 
atuiiority/appellate authority. Ho was appointed by the erst- 
-wh !o Dy. ^Lcretajy anj Tieasurer 'Now (jcncral Manager, 
State tank of India), 

4. He hrtfi, therefore, pi3>cu Cor a deek.i a I ion that the 
Older oi iiis r.nn'shincni. uHCvi 27-4*84 be jeeiaicd as .llegal 
ano VI i'.isiifi^d. He has fuiaher piaytM lor bis rclnstaiemcn, 
w.c f. 27^-84 with f hi back wagt*5 an.l ail coiv..equciitiaI 
bcu-fUs. 

^ 'The ciL'-e is contesied bv the inan'tieri'.m' of vSi.uc Lank 
of .India The nnipngcmcni do not di nuie the fact that at 
lie ule’.aat time tne vvo.'-krua]] was [nc Sec:Haiy of the 
State Bank of India SLaff AswKiu- nn Baidaiqr^nj 1'rJn‘ch. 
Tt*^ MaraKemcnl M.(mi .'lei at the linii: of visit m tlio 
Regional Mtinagei to Barhalganj Branch tin? workman ten' 
deo'd Dll apology ’n :vmv ct or his mi,.-denis ’mt ;'ns was 
not sufficient. The allegations pt misconduct were so 
,\ciii'us d'at ihe‘7 icqi iir-ci u pi’obc ijno lluMi JTii nriUXr.'e- 
mcr.t further nl/'il d.i’l the in piU) was conaiic.ed 
Ln:!.^ MiJ nrofed’' ' Vc, T.O. ILc.. 22-2'SL as the 
date of hoklfus cnqmry. On ihs v,aid dote ll'e nv 

quiry was adjourned 1o S-B-S.T on the request of the 
workman. It was further adjoirned rn 17-3'R3 b-fcnnse 
of the official enpa^ement of the F.O. On 17"?'83, 
the workman participated in the inquiry but requested 
for adhnrnmcnt. The F. O. accedrcl to his retiuest 
and adjourned the inquit y to 8-4^83. On 8-4-83, 

the wotkman did not turn up. He rather submitted a 
lurdicDl cevlificate which did not sIkiw tho pcrlad of 

rest reennVed. On certain clarification souglU by the 
F-O. the wmkmnn agreed to anpiid the proccedTigs but 
adinnrned the innirry to 15-4-83, On l.^-4-83, 
workman did not tiTitt up ^’'^hei'ennon the B.O. decided' to 
pro'-e^'d ex-narte. The enquiry proceedings continued on 

16-4-83 and 18-4-83, J7-4-83’ being Sundnv and the Tfd- 

to 18-5-83,- The 'vorkman again did not turn up ou 
18-5-83 and tent ’ a letter expressing his inabiUtv to attend 


6. The workman filed the rejoinder, but in it no new fact 
v,i > alleged by him. 

7. On 27-8-!>0, the folio.viag prcliminarv ii»ane was trained 
in tins case— 

VVliclber the inquiry was not conducted iaiiry A; pro¬ 
perly ns alleged by tiio vvoikinan / 

S. On liic pi^uinniaiy lUv wmi^iiiuu exammou h.in- 

^cit anu me niviiiai^jUtucru cx.mu^-wu ,:>r, .i ,.,.Uv;ajav.?ii b.^^gn, 
an Omcer ol liie uauh. IjU/iicu. ai i, m. s ^uik-'niii 

Uiucc LvL OoraKiipur. ; ne Xiu.nag.,..M..i.L Uliww iIjjo i-Ul-u uic 
pnoLOiaiai copies or all me UOv.LuiiL-uL> CvJiJiiA...wi.eu With iho 
inquiry, bri u. iv. riuuey, Uic aim-iii.^Cv. i-,jic^eni^^Uvc tor 
Uiw V.Oldman ViUc ins cnUoruCmcn. on m,- ^.^ls ui liOcq- 
nicnts iias atlmiucd me laci biiit an mese (^.o^un-cnto oi'e 
copies Ol docmncnis connected v^'Uii ihc mquiiy. 

'A i may sm.e ncic uiai aiicr me close ot ev.uea^e u number 
OL tlaics lor iicdiiug OI iijguin^uui on me .ss^..o 

\,'exe lived. Neuni-r ttio worMnan iior Jiia auinOi;i3ed iCpro- 
scnLaiiv'e v'shri Vj. 1 ^. panucy Ui^jpoarca to uic cuoc oil 

3i-a-i>z, 3U-4-yz, tii'4-yi ana xna msi daic on 

wiucP tnd auUiOiiscd reprcscuLtn.vj loi the workman a^^pca- 
red was ll-3-y2, itierci-ore, as said auove iicuiur ove vkOik- 
inan nor the auTionscd leprci-i^uLanve appc,vica in Uie case 
tor reasons best KUOvvn lo idem. 

10. lirst of ail we nave 10 sec wlieJrcr the l^cgonal 

Manager varanuai and uio ^.m^i ivcgiouai wiimag^U »ma- 
nasi wcio tne Lusc.piinuiy Anuioruy and uie Au- 

Uioiity rc:vpecuvciy ol me workman ai me rtitvant L.mo 
or not. In itiis connect .on il is very rc-evaiiL m \tlei to 
(iiC vviitLcn stibnnssion dl. it-l-LvT, copy mu. iVi-in- kIj oiid 
dt. l'J-^-84 copy Jlxi. rT-i4(.2j ol Uie workman which ne 
made against the uouce isaued to him by tlic rteg.^^nai iv^aim- 
ger Varanasi to show cause why the pimislimoirt of d.sm.s- 
sal.fi'uni service be not aw^oided to inrn. in ms ivvo buomiS- ^ 
sious the workman no where (haUenged tiic iact dial the 
Regional Managerdl was not bis dhcipJinary nuUio.'dy. 

11. Ext, M-S, is the copy of appeal dated 6-9-84, filed 
by the workman beiore the Ch^ef Regional Manager Vara¬ 
nasi. Even in it was no where alleged by hmi that Keg onol 
Manager was not his disciplinary authority. As stated by 
me earlier while referring to the admitted facts, the work¬ 
man himself described the Chief p.egional Manager Vaiunasi 
, 1:1 his appellate authority. 

12. Thus the plea raised by the v;orkman in ibis regard 

appears to be afierlhoiight and merely ornamcmal. In th ^ 
connection 1 would like lo refer to Ext. 3S whxli is the 
copy of Staff Circular letter no. 8 of 1984 dated H7-84, 
The said circular seems to have been issued ts a sequel lo the 
creation of one more Region at Regional Manac:Ls Ofileo 
Varanasi w.e.f. 1-7-84. Because of the creation of one more 
Region the operation of llie cxislinti Region under vcnt a 
change. Therefore, by means of il in respect of the branch 
in queMioii the Rcg’onal Manager, Region IV R. ^f. Office 
VaranaM wns designated ns fh' nisciplm.''ry AndiorTv of 
the Aw^ard Staff ard thb Chief Regional Manager, ’t'nranot>i 
as the Appfdlat^ Anrborilv of the said staff. 1 m":y ^tate 
that though the order dt. 12-1?TLi. miH pns<-cd by the Re“ 
gioutil Manager-TT, the order of dt. 23*7-84, was 

passed by tbo Rc:j;innal ht uinyer TV Varanasi as d'E^ipl uary 
Duthorily. Hence, T find no force in this plea of the vorfc- 
man. 

13. The second "point rahed bv the workman is *ibat the 
charceshect was not issued bv disciffiinary authority; it was 
iisued by the Branch Manager Barhalganj' Branch. Thtrt 
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lii no aoatiL about liie iact inut :iie t'hm 2 ;cUiccl mus iSiiKJ 
i/y uic wiancii wno \kic &iait cii-LLuar no. 0 £ 

JC'M. luii'pH;iiud 10 Oc Aj^pOjjiliTi^ atitho*- 

r.ty Oi iiic av^aid sluu. in kijs coniiut'iuii li \wJi ue nsciui 

AC.Ci’ vO 1<10 icUi./' allied 01 \iic K\;^ional ivaan.gwi- 

lx y AUiivoi'uy cop> i^xl. ivl-2, to ii. N. ve.nia, 

oniccr oj. me haiiK. i roai me .enor ot llie idler it appears 
Iran vV.iy iliiiiH m jnaueedon ivun the ciomcsuc inquiry wa^ 
bc.ng gone by Uie Kegioml Manager ii in Ins eapueil^ as 
Uiiupiiiiaiy Authority, dicrofm’e, it will be presumed that 
cvCii tile ciiurgeslieef was issued to the workniaii under die 
SignaliTves oi! the Branch Manaucr, Uaihidgnnj Binnch under 
ihc insiiuctions of the Kceional Maiiager-Jl> Varanasi. 

J4. Another point that has been raised by the w oik man in 
his unniii sauciacnt is inai ihe cnargc.sJicct was g.ven on 
iiunsy grounds and Uiat in view ot liie seLuement dr. Z3-7-S1 
iio sJCii courges coluq liave been issued. No cogent and re- 
luiDxc evidence has been adduced by the workman to piove 
tnese two pjcas. AH that has been admitted by die manage¬ 
ment in pora 22 ot the wrnion statement is that at ibe tmie 
oi me ViSit to Barhaiganj Branch bv the Regional Manager, 
me wi> Lniau ollmed icgrcii and 'ipology for the l ^pscs. The 
mapayen'iciit Juive turaiLT [deaded m mat veiy para of ihe 
WTJtlen siatcinciU that :>incc the allcgauons of misconduct 
were sei lous ih^y reqLi'aei.1 probe. 

1^. Thu'dly, the order of pLuiishmcnt has been assailed 
on vue giouuds that me cop.cs ot documents and hst cf 
wunesscs wore not mppiicJ to the vvgixmiui idongwilh the 
cliargc^neet. Jt js conicnon knowledge that the practice 
['icxu.cin ill the banlciiifi industry is to funiish the copies 
ol docnnienls to be rened upon by the management m sup¬ 
port of the charges and names of tlio witncsi^cs tm whose 
evidence the management is to rely on the first dale of 
hearing when generally both sides are represented and then 
to li\ another date for leading tv.dcnee. 

16. From the proceedings of inquii^ it appears that tJie 
workman appeared wilnout his deiencc icpresentative in the 
inquiry on zZ-2-«3 and i7-Th3, On bojli the dates the m- 
qua’v was ad)onrne<l at his iiir.taucc. On l7-3-li3, 

was lL\cd as the dote tor hcdrmg in the case bul on the 
said date and thcrcaUer he did not appear at all. So there 
w'Uj no occasion for ihe presenting oilicer to furnish to the 
workman the copies of documents relied upon by tiic man¬ 
agement in snt'port of the charges. Exts. M-3, M-4 and 
Al-5 arc copies of proceedings di, 22-2-83, 17-3-83 and 
8-^1-83 respcclivcly. 

17. Ext. M-5 is the copy of order dt. 12-12-83, of the dis 
cipJiaary authority by means of which the d/sciplinaiy autiio- 
riiy ordered issued of notice to the workman to show cauwe 
why the punishment of dismissal fiom service bo not awar¬ 
ded lo him. Ext. AT-14- t2) I'i ibo copy of written submission 
d(, 1-4-3-84 <d the workman against the sJjow cause notice. 
Jn Ills written Fubmission he admitted the receipt ol cop'cs 
of documents. J may state hcic that in his first wiitten sub' 
misidon dl. ll-t~4S4, copy Evt. M-14 M) it was .admitted by 
the workman that with the shovv cause notice he had lece 
Ivcd the copy of findings of the inquiry. So in this plea oi 
the workman I Jii not find much I'oice, 

18. l.osLly it ha.s been urged in the claim statement ihal 
despife his illness the E.O. proceeded ex-pnrte against 
him in the inquiry. In this connection I would like to refer 
to th? following observations appearing in the order dt. 
U)-7“8(i cony Ext, AT-Sh of the appellate authority bv meau'^ 
of v.'hfrh tho appellate authority dismissed the appeal of (he 
workman. 

After exarnininer die matter- ihr? inquiry was adniumed 
fry the 15th Auril, 1983 and a letter adMsinp the 
' of enqiu>v was deJevered to Sri I’ewari awahnl 

with acknowledgement -it 3,45 PAI. on 8-4-83. On 
15-4-83. nchiv'r 5?ri Te^^^^ nor his defence roundel 
amended thn ■n(ntin^ 'Further, no rfrfue''t for ad' 
lournment w'as r^ceivr'd bv the PnoMirv O^cer ptid 
hence the ennuirv was held ex-nar‘c. Tt continued 
tg'h AnnA 198"^ pdiourn'^d for tt->o 18th 

1^83. Or 1'^-5-K3 the ennuW 

ahniU tn he p r^oietpv*'! add^e**e‘l 

to the Frauir'^ OHir’pr dehve^cd to Ivm. '^’h^rc- 
in h was h? was unahJe ir% ptti-jtid the 

enquiry due to his illness. As his application was 


not supported by an/ medical cortilicalcik and no 
speciiic aaic 1or jcdvc was requcsicd lor, the en¬ 
quiry was lieJd cX'piU'iw. In t)ic iignt ot the abov^i 
jL IS oDseiVwti iliai n-' was gnen uinpic oppoitunuy 
to deiend hrs case wduch he dal not avun ot and 
the nnqujry OiliLcr wu's tlicreiorc juslUicd in hold¬ 
ing the inquiry cxparic. 

19. 4 lie loilovviiig obscLvatioiis Vv’erc fdso made by (he 
Disciplinary Aiunoruy lu his order dated 23-7-84 ;— 

1 ue lis rAiiOi’i’ju'u on ^,-1963 and i7-.t’iyb3 

lu ti)e requcui Ol lUC Liiurgcd employee kh' me lea- 
son 01 jiOii-uvaiiaoiULy ox i^eieuee v^oun.^cj. un lJic 
^ oi ivcsa, uciuier the cniuged empioyeo nor 

ins uexciicc Louusci aueaued Uic eiiv^uiry and, 
tntixioiv, 11 ucciacd oy uic Euquii>, ouiccr lo 
xnuwecg ex-xjaue. vs soon .is prcsciuauon ot ilankj 
case starica, (lie luiquiLV Oincer was handed over 
an by one .^nri lulsj Ram iewari inter 

ana s^auiig mat ho v^a3 siitlermg irom pain in the 
siomacn iioin iast night and vvus unable K> uitcnd 
the enquiry, :aid requesicd lor iixmg enquiry date 
aiicnsi alter J5 days. J (a: application was supported 
by a mcdiCal certificate issued by Di. Bhir haii hhahi. 
but the medical ccni'icaie did nnl contain any spcci- 
Jic date upto which (he rest was advised and there¬ 
fore a clanrication was sought for, on that date, from 
Shri Tewari. In reply to the Icitcr of ihe En¬ 
quiry Olficcr, he advis_'d that rest was not required 
but av per doclor’s tidvicc he was required to take 
rest. Against this, tlic Enquiry Oiheer again wrote 
a letter to him stating therein that as lie did not 
require rest, he should attend the enquiry. In reply 
to the letter of the J.'nquiry (3fHcei’, Shn 'Itwnri ad¬ 
vised the Enquiry Olliccr that if he (Enquiry Olli- 
cer) was not in a position to defer the enquiry, he 
(Shri Tewari) would Rdeiid the enquiry aiihough 
he was feeling pain. Coi'shlciing tiic request of 
the charged employee, the enquiry was adjourned 
fxir 15th April. 1983 and a IcHer lo this eliect was 
delivered lo Shri Tewari againsr his aakmwvledgc- 
ment tu 8.45 P.AE on 3-4-1983. 

Ihe same very facts were also stated by the Apx^ellale 
Authority in his order dt. 10-7'86, The above two quoted 
obseivaLioiis from the orders of the Appellate x'Unhonfy and 
the Disciplinary Authority iiud coiroboration Irom the 
concspondence between (lie workman and the Enquiiy Utfi- 
cer vide copies Ext. MAG, MT3 lo Al-24 and AI-26. 

20. In the claim slaiement it has been alleged by the 
workman Ihat J'e was on medical leave from 8-1-83 to 
3-7-83. This fvLt tlmi he was on medical leave during Iho 
said period has been admitted by the management witness in 
hi^ affidavit dated 8-3-89 lilcd bv way of reply to the inters 
rogatories dated 15-J1-88 fded by the workman. In para 
i2] of the aTulavii it is t'laied by the management witness 
that tho workman wiks anted sick leave on full pay for 5 
months and 24 days—counted double—lor the peiiod from 
8-4-83 to 3-7-83. T( is to be understood that the grant of 
leave is im adminislr^niv© uclion whereas in the domc^tia 
iiiquiiy the E.O. acts as a quasi-judicial authority. The 
tiucstion is ns to what was the maicriul before the E.O, ou 
the basis of which he should have procr»cded with the in¬ 
quiry. From the above quoted observations <jf the appellate 
authority which find conrspondcncc from the various docu- 
mc'iJits containing coirespondaco it h a boundantly clear that 
the E.O. w.os justified in proceeding ex-parto against him. 

21. As rcgartls the findings given by the E.O. and accep¬ 
ted by the Disciplinuiy Authority and confirmed in appeal 
bv the Appellate Aiuhoiity, the jyorkman has raised the 
plea that the findings are perverse, they are not based on 
legal evidence. I have gone through the evidence recorded 
during the innuiry, the documents filed by the management 
in support of the charges and find that the findings arc 
ffd^v sir'inorted bv the evidence ot? record. So even in this 
pk’T of die workman. I find no force. 

72. Fence, it is held that the inquiry was ‘"onducind fawly 
>pd properly in arcordance the nrindnles of natural 
hi-xHcc bv the management. The preliminary isEuo it deci¬ 
ded accordingly, 

23. r have hoard the workman Sri B^idrl Naraln oa the 
point of quantum of punishment. During the count ot 
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his arguments he has submitted that the punishment awaided 
to hmi is highly excessive when looked in the light of charges 
proved against him, Act^ording to him all tlie chaiges which 
have been proved against him consliliRp minor misconduct 
within the meaning of para 19.7 of the first bipartite settle- 
menl. He has also appealed to the Tribunal to Pike a len¬ 
ient in the matter of punishment against him as ho has a 
laigc family to snppoil. He says that ho was the Sccrctaiy 
of the State Bank of India Staff Association Barlialganj 
Branch and that the Disciplinary proceedings against him 
were the result of enmical relations between him and the 
then branch manager. 

24. On the other hand, it has been contended by Sri 
Mahosh Chandra, the authorised representative tor the man¬ 
agement, that it is wrong to sa> that the chi^rgea pioved 
against the workman consLitiUo minor misconduct under paja 
jy.7 of the hist bipartite settlement. These charges cons- 
dtute gross misconduct under para 19,5 of the bipartite set- 
Ucraent. Further in the matter of punishment tfie Tribunal 
has to sec the cunimulative effect of various cliargcs proved 
against the workman, in fact the nianugcmeut have already 
taken a lenient view in the matter of award of punishment. 
Although the Disciplinary Authority awarded the punishment 
of dismissal from the sciwicc, the Appellate Authority on 
comptissionate grounds converted it into one of discharge 
under para 521(10)(c) of the Sastry Award Sri Mahesh 
Chandra does not dispute the fact that the workman was 
the Secretary of State Bank of India Staff Association Bar- 
ha I ganj Branch and ho further docs not dispute the fact that 
the relations between the workman and the ihen branch 
manager were far from normal, but these facts have nothing 
to do in the matter of award of punishment when charges 
have been proved on evidence against the workman. More¬ 
over, the order of discharge docs not cast any stigma on the 
workman. He can seek einployrnsnt any where else a.so. 
As far as these fact that he lias a large family to support, 
firstly Iheie is no evidence before the court and secondly, it 
does not justify award of less or punishment to the workman 
on the proved charges, if he Jias a large family to support, 
he should have better thought ol it while committing var¬ 
ious acts of misconduct. For the sufferings, if any, of his 
family it is he w^ho is responsible and not iho management 
nor the Association. 

25. After hctiiing the iwo sides and considering the nature 
of charges proved aud the chcumstunces, I am of the view, 
that the punishment awarded to the workman, does not call 
for any intorferenco at the hands of this Tribunal u/s 11-A 
of the I, D, Act. 

20. As we have been above, the disciplinary authoiity vide 
his order dt, 23-7-84, awiu'dod to the workman the punish' 
mciit of dismissal from service. However, on appeal the ap- 
j>cllale authority converted the punishment into one of dis¬ 
charge from seiwicc. There were 9 charges against hipi and 
idl the charges except charge no, 4 were proved agoinst him. 
About charge no, 8, it may be said that it constitutes minor 
misconduct but other proved charges constitute gross mis¬ 
conduct under classes (1) (c) (j) of para 19.5 of the Bi¬ 

partite Settlement, ft is, therefore, not correct to say, as 
has been sought to be shown by the workman, that these 
charges also constitute minor misconduct under para 19.7 of 
the Bipartite Settlement. It has been rightly argued by Sri 
Mahesh Chandra that the question of punishment should 
be considered by taking into account the cumulative effect 
of the proved charges. It has also been nghtly submitted by 
Sri Mahesh Chandra that for the sufferings, if any, of his 
family the workman himself is responsible. Ho should not 
have ffidulged in acts of misconduct when be had a laigo 
family to support. The fact that he happened to be the 
Secretary of the Slate Bank of India Staff Association did 
not give him a licence to commit acts of misconduct. Hence. 
I ficc no grounds for interference with the punwhment awar¬ 
ded to the workman. It has been nghtly contended by Sri 
Mahesh Chandra limt the punishment of dischaigc from 
service docs not enst a stigma on the wwkman. 

27. llcucc, it h held that the action of the management 
of State Bonk of India in discharging from Kcrvicc, Sri Badri 
Narain Tiwarl, is Justified Consequently, the workman is 
entitled to no relief< 

ARJAN DEV, PrwidJuB CJfficer 


vt 5 f4'7^, 1992 

spT. ViJ. 3022 :—7:T: . firfir- 

^51 STigf'or sTEfrir ^ 

1952( 1952 m 19) 

WEf STfsTf^'ET^r % ^ fft 

siTTT i7 4fr OTsrrn ( 1 )%’?^ (^) %3rero'cT ^ 

fell 11 

^ ‘TT q TTq % qnt- 

■Enfrqf V Frrr ;p.T fqqrff q 

sTwq ^"r qq srni 6 4r 

3Ti-TqFT 4^ | WF 

qi't fqw 

FT^T qrq’qp:! ffrfia- 19.52 ( 

q?,l 51^ «5T qq'FT Frqr qqr | 

qfjrqrr mq |) it 

'4t iT*5TT w 'FTir I ?FT qq qft ^Mmr Jr 
qnt’-Tifei'f qtT^T'f5'tr 11 

(i) (q?) sttt qqrr FjrfqaTff qq qq>q 

|fT 3 i“t 7: CTTfjq 50^^ Jr qPrq w't' % q'lftq %?sfrq 

TTWIT SRT ^cF RTFq^ Tq 

gqqqqf % FTFj; qqrq || 

1. grffT IT qqfiiq fqqtqqr %7a' qrqqq: 

jp mq Trqq-«qq it fqq; qtl % irqqK gqq 

srfefqqq qtFOTTT i 7 qFt iqwTr ( 3 ) % w (qr) 
TF^rfTTTfqrq fqftarq % ^ ^fquiTi aqrq aftT 

qq fqtrijrq q'qrT qfr iFqrqqt qT? qtt qqrRq 
^ 1 5 ftTF ^ qsTT I 

2 . q-TjT qr^q s^qrqqrqf % qjfq Jr w ?Tfq- 

tqqq qk f=fi% q'<ftq ?jfqq qqqTT^tq ^q 

qqrqrq ^ qq Jr pqrqqr ^ qfqw fqfq fqqiff 
TEq^ qRTqiq ^tt st f^qt qqq qr w q 

^'ft I 

3 . qirrfiFqt jp qrqer Jt^ qr^PF pqrqqr fpl pqttq 

5p4qTft qfFRq Ppfq jqfrq, 1952 qqqr 

sT^fr I 

4. ^TT p^^q Jf FPt? qt qqm 5 fr Tqtqqr % 

q^qiq fqqqt TfIw FTTqqrrft | fjff qT qq^ WW 
FTPq fpqr qrrnrT I pqiqqr % qfqTOT fqftr fqqq'f 
qqfrf 'qt qwrqq, iqq>q qftrw TqftF qfr ^ 

ipjqfq % qqT q^f%qT qnTTFir 3ftTq?r fqqfrq^m 

q TqqqqrqqT ^p qFqqTRqt v qfq«P»q qqpft 

q^qrqqr | q^ Tpqftw^qfq qq qg4',^?ftq 
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vTr«r'!!T fTpo' miT^TT, 4?lr P-t’tt’' ^r^rr 

SFT !EnT)T^ ^!TT 1 

5. irfe ^^TnT?TT ‘-rt ^ ?T ^ 

^f.T^TfafriTJT 2 {'^) 

fw ^Tirr I) ^ w^T sR"^ % 'TT3' aRTO; 

anrrtr' I 

6 . ^ TO 3ft ^jf^Tft '*t1w 1 %fj' 

{ <ft;^ ) JH f^'ft !iRT ®3-irrR WT'T^n stn n' 
TiTfT %, ^ i5R^ wmr if TO ■'.TOm ^rr -i 
t ?ft f^^rWr ^ TO ^rorniT 

3iTO dfl ^4TO'^ %pT®% ffrTOTOT ^'TT-T '^ifTO^ 

^ if ^rrof ^ 3f?rfTO TO;Tfr affr %)§■ ij- 

oRr TOT^ tiff TOTOTO I 

7. prfa TOITTO % 31^ ¥Tq'^ %?jft'!r 

TOTOT %3TOT ^^'*ft TOTOf fr, TOT^T-WT 'T^ Pin; 
jth: ffT??ff % ar^ffpc liTf^ ffrfr ^ arotr % pTn; 

f^lTOT TORft ^ ^TOTOTT ^TO I 

8. ■srf^ Mfr, TOTTft if ff^ft 

TOm % ^ffr ^ vlf^TO filfj if TO'iT % 

aftr ^Tf%W firfa ft^RTOpTiff TOT TORff 5frfTOeTT H 

tar % TOTTOt fafa #TTO % TOTOFit 

i^ri 

9 . Tirnft ^tTOTta^as m^ift^TOT 

att affrifiTO TOTOT giTT TOTa-TOTa TO ^rrff aa 

mt faMf t TOjTOT TOt TOt I vrfroa 

fafawaTO tt afsTTOT fftro % f^ptfaro a>a ^to 
atero t toTO aft jam ^nar aftw toto; sfl-T 
6 ^ 5 a: ^WT-T^taTT % froftwr to:to i 

10 . TOitt anm vs ttf afaro fafa 

a^TO TOTO faroar wi am arfro 

aftarr % aroata ^ 1 ^ aro^TO TOTsrr %7iftq- 

fafe aajTO aft aro a^?rr tor %to- 

T^tarr tott fFjfaftja: Ttarr arot to arfaror 

ftro afh:’??? TO gTOTOa froftTOT yror frorr 

TOFiTO I 

11. TO^ar a^TTOTOTT %TOirr 'FftfaFT 5TOT-Ta 

%aw %TiT atfaFT mfaar fafa ^ 

JTfa f^rfra to? aftarofR % to^ % toto (Mfa 
afaro fafa TOaaa tt TO^a aft TOroft 1 aatror 
% fro^ afw ftfa to f^a to? T^^ft a^a t 31 
art TO ^ 1 

12 . ftatror srlaaif aftro faftr % ta aat 
TOfarffaf % afuiaiat to arartt ar^ aft 15 ^rft^a 
flai TORft ttt at TOtfta ar tar 1 sraarat aft farn-a 
taaraat art % fror aara aftffafaff ifftatarr 
jjarrtt at TO att aarr ^roroaft ftat faa aror 
^ a-^ TOR T^’Ttaar aroraft ^ 1 1 


13. TOT^^ft art aTOTO toto aaa-aaa pjrr 
aiT fatpff a aaarr fafa if aar TOfaiat to faaa 
airo I rrftijftaf Rirff att a hto to tor at 
■iiTTOT TOT '.wlta fTat t'a a aar Pt^ttw if 
TOfafTOT aa tt aftTOTO ifTm- totot i 

1 1. TiTOTO a fataf traj^ap: fata a aR aT 
arrat TOt aa^t-aTT tt trap pr ^pv TO#ta 'rfanr 
faPa piarT ar aTF aP-rPaPitf srp aara Tfa 
Jtrfaa aap TOatPapfr tfran 

15 . arrtt aft n^ aTg-FrVp TfiF-ar tap qrpn- 
•ala Sara atTPaaraa ara Craaa aa aafat sjPaRraa 
aftar 1 

1 (3. aat fp-' arr spraraf, farofr acf affr TOta? 
aTaapt a aaPaa ^aw aft fapra % fa^ ?q-f4t tta 
ftara it-t aar’: aPar 1 

17. faHta/PTO at at aaiiia ps; ara % tfto 

art arta: rirtaitt afr aiPaa: parr Paarp arr^r 
atpr I 

IS. art TOTO Ptaitt afrarftar irarr faapa % 

Tara ar aiptjp arPt ar< aaror 1 1 t ara-^f aai- 
aifpff at afar^TT ifT^ft aTT 'PTarftaf % aratt- 
app to art tott aara a fpar arroTr i 

19 . Par at % arfa aa ar 

artarCt if Tip to ptoti fpar TOtrar 

fppTO RTpf art fata aP apg a^ aaa T^a % 
t?TT 6 01: PTOta a>tta totot stot atfar to a 
pa atftran 

20 . afaTOiaf art %r^a arror ypr atfaa totp 
at TO aa totp iffa fatp aa ara tot ^ ar froff 
TOP TOTP iraar pair Ppaat ^ ?it ira patpt 
ftataar ^ ptar 1 

21 . faafPTT afaro fafa 3 ft atfr % ppp, ^- 
atata, wra-T, aaa wa froff ana totp a^ 
^ pt 'jar Ptar 1 

22 . ftataar ataairat att, wta afararfa-ftr 
ar^ pt pat farofpaf TOF^a ptar at 

sx tr^ta aapra/trofta afaro fafa araaa faaffta 
pf I 

23 . aaa TPta % to 69 aft ttt aT faaft 

EfTifarat aftfnfa traroa a afi;t aaafa Taraar % 
afaR fafa faaat iffaataaraf traparat p'i TOa 
^-PpV saaTPr t at TOirftaW ^tott pto Pt af 
TOfspif pr aaa ^ itan aaT ptar ata tir 
aataat tr faa paara aPar p'i- trafta aftTOfafaara- 
aa aft g;t ^ gfafwa faror aar 1 
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vra % ^TT I|f5 fqTJ-f^ s'trfEfji' ;}fV 

% 'ET^T?i'¥'V ifr fsp^n' si-??T srf^cSiA' it TfWl' if'TT 

>Tt firf'-T ’qfl ^|?f( ^ Iff tTf,-( mr'H | 

fiTITfW.,'?,' Tv.fqnr p;?.T fr|Y,Tr ^ 

5Tfl'45''iT Itu ?r“' TTlfy Ttf^fa-Ti riEvnl % 

^Tii ittV tT '-viT I !fT aTio"?: ^f^r 

q^iT fi r>TiT 5"ni ^I'irirr i 

2 5. fn'fw^l, 'irft-CY Ffftr % SnJTTITir g'lft 

ursf f^wt i% fii5 5^5^ feo' ^i^r, 

Trftl'iff *f:r 5T?«^,1T I 

2G. fiTJTT4=iI TTifjJ'^rrfi S'fKT W'-^>r^V|- 

^fnprm frv iiqraf:; o=‘-)i wrf'r-Ti'ii ^iVivr s>ri: 

lT’;rr'-flffi 44 4>‘4^T'f'' rf %7rjHVT 4^i' 'flTTl it 
?iipri?; 4r-,% I'A.-'tur % TtE; 41 rr.v/irj.Ti 

27 . IT44TP” E^tiq-A'i 44 rs_^ Tv 
?ft7: mf 17’rf w-fr 4 1 

28. nfs >J5' wf^jfipTlT T 545114 ’"ni'Inf qit 
ttipTit 757T4fr i-ttmat w^h k, ‘r< w5T?m 

STRtV 'fTf^Cir fiffl-T WqlTT El ''I’l; :#77:f irq 

it Sf^Ti'iiiT, 4lf41 5T5 5:r7r.;',4 % 5j|V,-j7f( fill ^F4 

^14 ;si('HT 4 7;4r'T51 ';7l F4ti|' 4 ; It^ifcl ftll' 7;n4 4rV 
nrf^isiT TiEi %‘4T'A f44fr‘jfi irw 4 ^ti 

29. .;45 I!i4f 4 4 f f?4V ^ 

iffr 47 TT^rfft 11 

[it. ITIT-- 35 OI 5 / 13 / 92 -IIIT, ITU. -HI 
^. fr. ^A'^x x\T^^ 

New Delhi, the 13th November, 1992 

,SO. 3022.—WhtTcas Messrs Annus Company 
Ltd., (Angus Engg, Works) Bhadreswar, Hoogliiy 
(hereinafter referred to as the said establishment) 
has applied for exemption under clause (a) of sub¬ 
section (1) Of Section 17 of the Employees' Provi¬ 
dent Funds and Miscelianecus Provisions Act, J9S2 
(19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas in ‘the opiiiioji of the Centra^ Govern¬ 
ment the rules of the provident fund the said est¬ 
ablishment w^ith respect to the rates of contribution 
are not less favourable lu employees ihcrein than 
those specified in section 6 of Ihe said Act and the 
employees are also in enjoyment of oiher provident 
fund benefit which on the whole arc: not less favour¬ 
able to the employees thai the benefits provided under 
the said Act or indcr the Employees’ Prov'dent Funds 
Scheme, 1952 (hereinafter referred to as the said 
Scheme) in relation ‘^o the employees in any oiher 
establishment of similar character; 

Now, iherefore in exercise of the no\vers coufenT.d 
by clause (a) or sub-section (1) of Scct'oi 17 of tlie 
said Act and subject to the conditions specified in the 
Schedule annexed hereto the Central Government 


hereby exempts the said establishment ficmi ihc ope- 
radOii of all the provisions of the said Scheme. 

SCHEDULE 

1. The employer in relation to the su'd esmb'ish- 
me It shall provide for such facili.iej for in.spection 
and pay such inspection charges as the Central Gov- 
crninen': may from time to time direct iiidcr clatise 
(a) of Eub-Kccticn (3) of <'cction 17 of the said Act 
wilinn 15 days from lijc dose of every luuudL 

2. The rate of contributioi payable under dre prO' 
vident fund rules of the e;tabFdinicj)t shall at no 
tint? be lower than those payable lunler the S3id Act 
ill rc^f:ect of ilic un-exemp'ed establishment:, and die 
said Scheme framed thereunder. 

3. !1 1 the matter of advances, the schc'ine of ^he ex¬ 
empted csUihli'-.hine if shall not be less favmir.'ibl- than 
llie Employees Provid;!!: Fund Scheine, 1952. 

4. Any anriendment to ihj ra’d scheme vvh^ch Is 

more beiiefic'al to the enmloyec": than tb s ^"x’s' iig tu'cs 
of the e^rablishment shad be made applicable to them 
automatically. No arncidnini: o'* the rul^s of the Pro¬ 
vident Fund of the said establishment ^!lad be nrdc 
vvi'jiOLil the previous approval of the Regional Provi¬ 
dent Fund Commissioner and whert^’ ay/ ame'^lment 
is likely [c afiect ad'^erselv di? of 

loyecs of the said establishment, the Rcyional Provb 
dc ib Fund Commi-SsT.>ner siiad before e;iv ng his 
apovovah g'vc a reasonable opportuni'.y to ,,hc omp' 
loyecs to explain thei' points of view. 

5. All employees (as defined in section 2 of "he sa'd 
Aci) who w'ould havve bt I'U eli'^ihlc to become n’^em- 
bers of ihc Provident Fund liad Ihe establishment not 
been granted exemption shall be eno'^’led as members. 

6. Where an eiuolovLC w'ho is altvadv a memba’ 
of the EmOlovces Provident Fund (vStaulorv"^ or a 
provident fund of nuv odier excinn‘ed estab’ishny nt 
is employed in his eS’abri'Fmcnt. the cmnlover shall 
iinnicdiatcly enroll him a member of the fu'xl a' d 
arraui^c to haw^ the accumulation:' in vh'^ rirovidcnt 
fund account of such cmplq/e.^. vvj'h h‘s t/rev'c-us em- 
p!oyo: traasferred and credbed to his acccuit 

7. crnplover establish a B'^atd nt T-us+'Cs 
Tor Th" man' 1 ^^emc'nt of the Provident Fimd r^cco'd'n'i 
to 'iwh dh'Cri'ons as may b'^ given hv +ho 

vident Fund Commics'on^i or bv the Central Gov^cra- 
ment. as the cose may be. fri)m time to dme. 

8. '(ly; nrov'dmt fund shall vo;t in ihe of 

rrns»ei'\ iUh’i whsi l-jc rcsnnn.s’b^e fo 

ib^‘ t’iiinlovf'cs Prov’dr'ni Fund nr<->avrN^t'o^ bpo'*- 
^lia for nvonev a'^cou'^t^^ o-' tlv^ Unn a n'‘Y- 

m^nts from the Provident Fund and the balance'; r.i 
:bcir cii 2 ,tody^ 

9. The Board of Trus^e'^s s^all mce^ at huist o^'C"' 

in kW’C''; three mo’ithc- and shall fuicb'on 1^'* ai"C’n-dr(*’Cc 
V'idi the enuFhn-.timt niav be. bny-n to 

t'xi IHa C'‘'nO‘al l T> 

Find Onnmissioncr or and officer authorised by him. 

10. The accounts of 'he Prov‘dmt Fii‘h] nuntjpu^vd 
by the Boanl of Trusters 'ball Iv* ’^ub^ect tn aud’t b’^ 
a on all fled indenendent Cha’'tct'cd 

rmallv. ^^T^cre cousidered necessary, the Central Pro- 
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vident Fund Conimisioner shall have the right to have 
the accounts re*audited by any other qualified auditor 
end the expenses so incurred shall be b^rne by the 
employer. 

11. A copy of the _ audited annual provident 
fund account.s together with the audited balance sheet 
of the establishment for each acocunting year shall be 
submitted to the Regional Provident Fund Commis¬ 
sioner within six months after the close of the finan¬ 
cial year. For thi.s purpose the financial year of the 
provident fund shall be from the 1st April to the 31st 
of March. 

12. The cmplq/er shall transfer to the Board of 
Trustees the contributions payable to the Provident 
Fund by himself and tha employees by the 15lh of 
each month following the moutli for which the contri¬ 
butions are payable. The employer shall be liable to 
pc|/ damages to the Board of Tiustees for any delay 
in pajtnent of the contributions in the same manner 
as an un-exempted establishment is liable under lifiii- 
lar circumstances. 

13. The Board of Trustees shall invest the monies 
in the fund as per directions that may be given by 
the Government from time to time. The securities 
.shall be obtained in the name of the Board of Trus¬ 
tees and shall be kept in the custody of scheduled 
Bank under the Credit Control of the Reserve Bank 
of India. 

14. Failure to make the investments as per directions 
of the Government shall make the Board of Trustees 
.severally and jointly liable to surcharge as may be 
imposed bv the Central Provident Fund Coinmois- 
sioner or his representative. 

15. Tlie Boanl of Trustees shall maintain a script- 
wise register and ensure timely realisation of interest 
and ensure timely realisation of interest and redemp¬ 
tion proceeds. 

16. The Board Trustees shall maintain detailed ac¬ 
counts to show the contributions credited, withdrawal 
and interc.st in respect of each employee. 

17. The Board shall issue an annual statement of 
account to every employee within six months of the 
close of financial|accoutUing year. 

18. The Board may, instead of the annual statement 
of accounts, issue Pass books to every employee. 
Tliese pass books shall remain in the custody o'f the 
employee and will to brought uptodatc by the Board 
on presentation by the employee. 

19. The account of each employee shall be credited 
with interest calculated on the opening balance as on 
the 1st day of the accounting year at such rate as may 
he decided l^y the Board of Tnistees but shall not be 
lower than the rate declared by the Central Govern¬ 
ment under para 60 of the said Scheme. 

20. If the Board of Trustees are unable to pay 
interest at the rate declared by the Cen'ml Govern¬ 
ment for the reason that the return on investment is 
less or for any other reason then the deficiency shall 
be made good by the employer. 

21. Tlie employer shall also make good any other 
loss that may be caused to the Provident Fund due 
2842 01/92—10 


to Uicft, burglary, defalcation, mis-appropriatioai or 
any other reason, 

22. The employer as well as the Board of Trustees 
shall submit such returns to the Rcgtcnal provident 
Fund Commissioner as the Central Govemmentj 
fJcntral Provident Fund Commissioner may pres¬ 
cribed from time to time. 

23. If the Provident Fund rules of the establish¬ 
ment provide for forfeiture of the employees contri¬ 
butions in cases where an employee cease to be a 
member of the fund on the lines of para 69 of the 
said Scheme, the Board of Trustees shall maintain 
a separate account on the amounts so foreited and 
may utilise the same for such purpose be derermined 
with 'the prior approval of the Central Provident 
Fund Commissioner. 

24. Notwithstanding any thing contained in the 
Provident Fund Rules of the establishment, if on the 
ceasation of any individual from the membership of 
the fund consequent on retiring from service or on 
taking up the employment in some other establish¬ 
ment, it found that the rate of contribution rate of 
forfeiture etc., under the P. F. Rules of the establish¬ 
ment arc less favourable as compared to these under 
the statutory Scheme, the difference shall be borne 
by the employer. 

25. The employer shall bear all the expenses of the 
administration of the Provident Fund including the 
maintenance of accounts, .submission of returns, trans¬ 
fer of .ncoumulations. 

26. The emploiyer shall diisplay on the notice board 
of the establishment, a copy of the rules of the fund 
as approved by the appropriate authority and as and 
when amended thereto alongwith a translation of the 
salient points thereof in the language of the majority 
of the employees. 

27. The “appropriate Government” may lar/ down 
any further conditions for’cdntmued exemption of the 
establishment, 

28. Tliei employees shall enhance the rate of provi¬ 
dent fund contributions appropriately if the rate of 
provident fund contribution is enhanced under the 
said Act so that the benefits under Ihgi Provident Fund 
.Scheme of the establishment shall not become less 
favourable than thg benefits provided under the said 
Act. 

29. The exemption is liable to be cancelled for vio¬ 
lation of any of the above conditions. 

[F. No. S-35015I13|92-SS-,TI1 
/. P. sSHUKLA, Under Secy. 
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76 <1 triT Tfs I ( ^ ?TTit OtfT 

?r55 «pt !nT> ^ iufwimr 

f«rN?Tr «Tf!rc!T Mr ir^ ttrrgtj 

JtMrJT, 1952 ( 1952 m 19) fllif 

wfferMir %tTrTT *rm 17*^ 
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(l) ( 47 ) ^?ff('CTT 

fjrrrr 1 1 

5^^ ^ys TivijTix 5{7yTi;i:? ^«rrqMr ^f; 

4 : fTHT #> 7 |V fpiT I ,-17 trpf^q frjftj fcY/fiff q^V 

iRfkfl'WTT ETrJ 6 qr4'^'d 

q?lr T?: jr^rir ^|f | q.'A^rf<;iff qr?r 

vrf?TciT fHf^i' ssrRjf'f'T^r fi'^rf M74^i'^ 

fnf«r ?q?w, 1952 (?5a% ?ri'fr ^ 'pfi vrs^t 

«Kr 5Tjf|7)- f^i^iT 5fJTr %_ g-<ifr ^nrsTW it|) 

^ 'of?5rPa’n 5rr>ff nr rmnx \r ^rn n|f t ^'r 

tivf wfipfr??; n '^T^^^IOl.■qT qr'f'iW'tJ 

f « 

?rsf '^qff srfdvTOT qfrsrnr i7q?V raqtjrfT 

^qr (q;) gT<:i- qn swr*! ^ 

if Jfft'TaJirdT % servin’ 

"T:-fWf4^T ?fnT ^^ett 

^Vfir 5TTR qi^vfr ti 

1 . grTT f^rjfH'fr % 

STTr ^nr^T-wir fi'? f’f'r t,’it frr^ % iSFi^rT ^?r wftr- 
ffipT spr sTfA 17 qlY OTjf^r ( 3 ) ^ (qi) *f 

fnCT^ % friT ^mfCi SlTR iTT^-fr x(tx 
sr^rn: 5r?qq7 qft ^r«rrfe % 

15 f<pr % 5Fci-?; jpTITfr I 

2 . !T-SJ iTi-j ?«TT'PTfiff ^ ^4sr if %rfk- 

'sfl’: ^ 4 % ?r4VfT ^F^vT ^rlV^r %isr?qi!5T 

$JT ^nKtn ^ rrx ?)• ^ *rf4czr fqFsr Fr^'^fr % 

4ir W5)UR qff ax FuRi' wq qrq q fT<fT i 

3 . ^5rft'4f % llUT?r ir Sfc-T ^rqfTqr ^ FjfViT 

'v4=^|-^l -JTrfr«?'f frf^r <?rl-q-, 1952 qrfr rr-^ 

I 

4. '3'T?i' if qrirH ''ffV ^f^ifi'jrr qff ^srr'-Tq'f % 

si^iTR ft'-iiTT ^ «rFiiq: ^TMqn'scV f ti 5r4'4 

fwr ^TtTTiT I xTirT ^qrq'T'r 'iTfV^T Pilk fjrq'jff 
Jr qfi-f vO ?Tufr;jn, ^tTeiT’I F-fFii wrrjrqri vr g;# 

^irFr % fTf/qr ^iTEfnT xrtx ^r wtiR 

^ F'4iTqY % % f|[q' % jtFI'P^t ir^i4t 

^>4 qfV «T»Tr-?'fr | ijrrqr sniiTFq Jr ^q-, 

'fl-fifCT fqf^ ^riTfqci', '!r4“f[f?.-3ff qft ?rT^r F^r'^rY: 

fjTf ‘ 3 rf^rf I 

5. 5rf^ ^;T ^ ^li'rft ?ff ‘rT ?f5Pft 

^qa- wfsrl^Tir^T ^fi tiRr 2{'q-) ^ fyFtR<? 
Fqnrr qqr ^] ^fr ^-.f^' % qr^ »T5rfJT pf'>TfiT 

I 

6 . -'f^r trqr jfr 'Tpfcq- ffrfjT 

. («Pi<j;?ft) Iff Fqrrfr irrtr ®j$rp:rr ^errTq-f qrr 'T^Jr ?r 


nsr^q" t, qiV srqq'V f^fT-rr n vnr t: 'TTf-Tr 

?fr fqw'iT sr?r fnfa qrr g;r;q ^{?rer *f<Yitr 7 fr irfre Yfi’q: 

$7 Fra/-r^ fMifMiT qr •‘riA' '*TF;f7'T f^iftr 

if Tfi-q'f qlf Tf-Tp^T qr^rq- •wrx -^n']- jM-t A 'q^TT 
qRfir ejtmw qr^qT 1 

7 . vrF<?iaT FtFkt ?lPjW 4' sY'l »4W 

^7t|7i^ % gi-rr #!f -ifr lYiT,-?,-,- %■:, >R<f t-: 

FqqniT Fn'i^'T % W'Jitit: 'tFycjt F^Fet ir siq?^r % 
f-T^fr^tfr fq'ijfr 5fV^ qff wnr «5jqr 1 

8. 'flifErcT fq'Rj, 'jrr^ff if ^'rnr stkt 
^ rrrf % ^'fJr ’rrf^r'nr f^jEf if sarir ^ ’3 Ft 5' ^nsff 
5ft'q 'nfncif fiifEr Jr ?r5Rf*i4f sFr ''.Twr «rf^TT 
if wff 47 fifcr ^i^qrrfr vrrq’PY Fnfj 

^rqr I 

9 . Rr^ff 4fs' q7Jr' Jr 3 if qqr ^vl 

qriq- ?fiT Jrt fn:47rT s'fiT 'rx -nifr Ftth- 

vfc? nfTT nM % ?r^mT jj.R q;Ai 1 vTfsrnr 

Prf-r im^r.i qff !rrPT47r?: ^'r-rr Ff? <.('^ F4;{fr ^ nr^n 
ip?i Ti}"-rr'P ir ^TiYff qfr ipg-,' 171 ^ 11 * qrJirtf ijflR: 
F<i' ff Jt-t; 'TfiftTi' % rj'4 fq'fr-fqr ^r^ i 

10 . Riw «fr^ ffrr T^f ^ri? vtFtc’y FrFr ip? ?rg?rr 

jjtr fnn'^ ?pt 7 f^s 7 s grrr qifqq) ^131 q^i^Tf 
% ^ff 1 rr»7STT sriTT, vrf5r«HT 

FtFet ?rr^?r 4?f firrff nrsar nrq viqrr-'rrfsrr sra 
Jr-'a'f qft ’r^l'tiTT 4>Tiir 4:1 ^yFppia ?r>(r wrr vr 

nx f?rr 5 ?? Fr^i-rerr a^r Fw --rrinff 1 

11 . JTvqqT VT wrY-Tf ir<?r 'rfifei^ ^r-fTT-T-? 

% Yrr«r ifjfrr 'fCifETTf Ei'rFrqi 'ffPrev fnfs' iWfqfr ifqT 
srfff Frffr? If? rnriFcq % u; irr^ % sr^rj; wa'V? 
vtFts';' FtFw ?rr??:T qif qff ^ifTqr 1 iRfjf? 
%■ Fti^ '(rFri? Fniii 4fr F?vfi'? ?? ?r^ % 31 

iri^ ri'qr ^Y-rr i 

12. fwY? 7 ,.T afq'iTf^ Yrr?®!- f!#r % kn mY 

£p'4’?ifwf otrr'i 4vr 5EriTfnfr Ti'r^ qY 15 rrrrfqr 
q'qi f?iAT ^{i !!Tf(f<a qn; ^r 1 qff 

if sRTvYf 4r??r % Fvqi 4f','fi>-iFq4r if fq?f?rfr 
iijWfJiY 'YY 4fr g’rfr sthtix Tjsqroifr ^f-rr fnR wr'< 
q-qr ?;•-;!:? jr,'<<v ^sivYfrr g^.jrrfi' ?frff ^ 1 

13. H,-fYfr Ypr^ffT: giarr 47 : f?? 

q'fi fj^r^if •% ^TTjrrrT Fifir if ^rirr a:iF<!r?f ?rr fY'?!? 
4fY?f I qfqr^^fcfirf Rirfr ?(? if q:nT nx. srf^f qY 
^n^lY wFc '+rf^jT fi;^ % -cufri' f?4'!=5T<T if 

?'*s qff JiffniJar if 'r*?? f5fr<??r 1 

14. (awrn: % f:TY?ff % ^rfsrrT Fr??r 47 ; 

f'irrrff «r5T?r«r?r? ^>7 Jr wfT it?? ^r<T ^rf?^ 
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f'lV-T sTT^rT 51T sffaPTfy^ft ji'T ■■'.'q; Jrfw 
STv't'C 4T(' g-TpSRl' I 

15. Krr*fr Ji'ET 4'f5-s^<r ?r>"r 

M*!'-: sTr^r ?flT ‘CTfiT si-fr 5TTi'iT TT 

g;rTr^^(5r i 

111. TiiT i^nreRt, f^wrtf m 

Efr^'TPj % ^I'vTfef ECi'f^ f^;‘si.v,- jp wnfr 

17. fsfWM/^T'^aT a'c ^-fTrifca ^fr B;; 

srR?-< ^f-t' T4 qfffq'i: ^rfr 

'■pl'TlT I 

IS. jfif irw'f: w'’Trf'r ^r ^rf^Ri %it.' % 

^'^■Tr-r 'I'T q-friTsiT -vJiT'd ^ ^ I if '■ff^i'-^J^'P ^A- 

R'-fr^f '‘M wf+TOTr ir rliH' 5(1^ pTifprrfTqi ^ sRfgfFf- 

jp'cp T?: % arcr f^F-'T ^I'lqpT i 

19. Hisry ^i'T F fe'T ?rrOr riiT pt 

qnl'=6rr<r % Jr strryf Jl ^irr fF^rr ^rrv^r 

^iTRfT fn-pir % 

^r 6 0 sF5['4Tf sfj ifiPra % 

*PIT Pfir ?fT4T I 

2 0- =!Ti5 Hrr# ^rJ:TTr< sr<r 

i:3Tr^ 4 tV KX sJ;?!- FITT Jf Pp FC wrii' Fn I ITT 

fF^r ^RX{ ^ iR^f !5-Rf|-4 mq\ 

^U f^fmr <^r ipVpr I 

21 . fn^M’iT vrP^'M Pifw ‘-^ifr ^ FfF’T, 

"^iTnq, PFT !rr«rTr f'cr-it ppt htitit % 

^rrrr ft grr F>iTr i 

22. f-RiP.Vr y-fTn 'TTf^FP fpfTT 

wripcf Fi r-FV f^'FTmr iTi-Tip fFit ^i iTirii'-TrrrF tt 
FT fi'ir ?r^Fr'7'TTPr'^ir fnRi 5rr.|Tq firaifccT ft i 

23. TIrf PFW % ^Tr 69 Ff ## r< fF^ft 

F^FT^r Ff ^.^^T F FF:'-r F Tiff FT W % 

•rrfF'-'F fprir fFFT'f ?f ffRr^frrmT % wsTTr4t Ff 

FTF ft 3lrJ:v,|- {t ^ cfi-T- ^.■:piT ;|7t 

TTiiPTr FT TTF-T % Jr<:3TT t"TTT F>Pf wk ^ff q'F 
FFT^rpT % Ptf ■^’Trr-r F>Tr kr ^kr-v kfsr 

'srrwT f 1' g;# -Finfi Jt Fnfwfr Tfot tfi pH i 

24. ^'FiTpr ^ 'Hfci''TT f-fFa’ fp.fO’f Jf Hk'T fF>:rf 
sflcT JP fVit 'Ff fF'TI^ aFiFfr TT' JlFf Pi’'|iiT 
11% F FT-RPT 4T fFFr Jfxij jrFrF:,*.7 if 

FT f'Tfj 4% ^TFITT ^T TTirff ff 41 Faf fTFTfr 

fj fi: Frq‘55f-T % 'FR'CT fnf% fFFFf % Ti.'q/fq TnT'TT'T 
Ff\' FT TfiT'T^rF ^T syrk TrrfFpO'F FiPFl % ilT?;fifF 
F> ^Tt T%.5?TFr if FTf itfF^f t m ?rT.aT FT 

FfTf fFFffrr jrrr %iTr Frcfrr i 


2 5. fFTicrr, vri'T'..'V kfcT % srurrTi'TT % ^kTcifr 
vTlfr T7F f..,■(;,'% iRPr F' TTP'S'iT, pTSF pPF 

^r%, ■'.f'Fli'Ff Fi' TOT"'-! "TriJffT F^/T FiklT I 

20. pTfifTT F-TfF-': Fi'fktTfV STTf TfFTf4%cT 
fq'w F ri'Tot Ff ffF irf^r 'tt-t iffr foIr TraViTn 
ffTf t) ifiiFr ’jvf Fitfr Fi FTWiffri % F|Ticr ft 

’Fi-Tl % Sf-TFIF FT.F ’TITFOT F FT TT-Tiqpr I 

2 7. "rTTlkrr Tt'TFTT'' ?4TF'iT FT FTT|_ ^ FT TITT 
T)rf TfFf TTFFf k I 

28. F'k ‘■3''fa 3rF::(Pf4TT F TfFfkf TFiW FO' 
pFFif ^FF“|' vFiFPr TTirfr ft WTIFTF '•fv FT Ffi'-fv 
■vFIrfr I, fFFTTaT ’OpF'TTf fqfiJ 54THrF Fa FT FFfRT T^T 

if Fi^i'TOT, FlfF: ‘UFF ■TTf'lTrfvF'fT FT FToOTf fFF Tfff'f Flif 

TTiTTf % TFfFFf Ft TTPrff F cftRo 'for 5ri% Flvf 
kfiT 4 t TTITr fFT-fr ^fl' FPfT if FTF F I't I 

29. a Fa TTrrrf if F fpiFf 1^17 ip Ft BS 

T^J FTi Wf TTFTT'T I I 

[f. qF- 35015 / 17 / 92 -FF. V7F. 11] 

%. Ff. ’^Fiir, !!TFT Tff4a 

New Delhi, nhe 171h November, 1992 

S.O. 3023.—Whereas Messrs Hiikiim Chand Jute 
Mills Ltd. P.O. Hanjindgar Distt, 24 Pargans 7'6 
Jc!ginder MiiUicrjee Koad Ghuri Plowralt 
(hereinafter leferrcd to as the said c.stablisdm;;)!!) ha.s 
applied for e.Kemptiou under elaiise (a) of suL-scction 
(1) of Secdon iV of llie employees’ Provident Funds 
and Miseelloiieous Provisions Act, 1952 (19 of 1952) 
(he/elnafi.er referred lO as the said Act); 

.'-Vnd v/irereas in the opiraon of the Central Govern* 
ment tlm rules of the pjorkleut fund of the said esta- 
blisjinicnt with respect to the rules of contribution 
arc not less favourable to cmpiloyecs therein tJnm 
those specified in sedioii 6 of the s.aid Act and the 
employees are also iu onicyment of other provident 
fund benefit.s '.vhich on the whole arc not less favour¬ 
able to the employees than the benefits provided under 
the said Act or under the Employees’ Provident, 
Funds Seberne, 1952 (licis inafrer refer.;ed to as the 
said Scheme) in relation to the employees in any 
ether establishnient of similar characler ; 

No'vV, therefore, in exercise of the powers conferred 
by clau.se (a) of sub-section (11 of Section 17 of the 
said Act and subject to' the conditions specified in the 
Schedule annexed hereto die Central Government 
hereby e.xempts the said establishment from the 
operaticb of all die provisions of the said Scheme. 

SCHEDULE 

1. The ciuploj''ef in redatien to the sa'd establish¬ 
ment shall provide for ruch facilities for inspection 
and pay such inspection ciiavges as ilic Central Gdv- 
('I-fir.',' tp lipi' ii'iv.rt uudcr clause 
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(q) of siib-ijccticri (3) of section 17 said Act witliin 
15 days from the ciose of every moidi. 

2 . The rate of contribution payable under the pro¬ 
vident fund rules of the establishment shall at iu» 
time be lower than those payable under the said Act 
ill respect of the un-oxempted establishments and the 
said Wieme framed thereunder, 

3. In the matter of advances, the scheme of the 
exempted establishment shall not be less favourable 
than the Employees Provident Fund Scheme, 1952. 

4. Any amendment to the said scheme which is 
more beneficial to the employees than tlie existing, 
rules of the establishment shall be made applicable 
to them automatically. No amendment of the rules 
of the Provident fund of the said establishment shall 
be made without the previous approval of the Regio¬ 
nal Provident Fund Commissioner and where any 
amendment is likely to affect adversely the interest of 
the employees of the said establishment, the Regio¬ 
nal Provident Fund Commissioner shall before giving 
his approval, given a reasonable opportunity to the 
employees to explain their points of view. 

5. All employees (as defined in section 2 of the said 
Act|who would have been eligible to become mem¬ 
bers of, the Provident Fund had the establishment 
not been granted exemption shall be enrolled as mem¬ 
bers. 

6. Where un employee who is already a members 
of the Employees Provident Fund (Statutory) or a 
provident fund of any other exempted establishment 
is employed in his establishment, the employer shall 
immediately enroll him o* a member of the fund and 
arrange to have the accumulations in the provident 
fund account of such employee with his previous em¬ 
ployer transferred and credited to his account. 

7. Tlie employer shall establish a Board of Trus¬ 

tees for the management of the Provident fund ac¬ 
cording to such directions as :najr be given by the 
Central Provident Fund Commissioner or by tlie 
Canlral Government, as the case may be, from time 
to time. I 

8. The provident fund shall vest in the Board of 

Trustee, who will be responsible for and accountable 
to the Employees Provident Fund Organisation intcr- 
alia for proper accounts of the receipts into and pay- 
m<eiits from the Provident Fund and the balances in 
their custody. | 

9. The Board of Trustees shall meet at least once 
in every three month's and shall function in accor¬ 
dance with the guidelines that may be issued from 
time to time by the Central Government iCentral 
Provident Fund Commissioner or and officer autho¬ 
rised by him. 

10. The accounts of the Provident Fund maintain¬ 
ed by the Board of Trustees shall be subject to audit 
by a <iunlifled independent Chartered Accountant 
annually. Where considered necessary, the Central 
Provident Fund Commissioner shall have the right 
to have the accounts re-aiJfiited by any other quali¬ 


fied auditor and the expenses so incurred shall be 
borne by the employer. 

11. A copy of the audited annual provident fund 
accounts together with the audited balance sheet of 
the establishment for each accounting year shall be 
submitted to the Regional Provident Fund Commis¬ 
sioner within six months after 'the close of the finan¬ 
cial year. For this purpose) the financial year of the 
j>rovident fund shall be from the 1st April to the 
31st of March. 

12. The employer shall transfer to the Board of 

Trustees the contributions payable to the Provident 
fund by himself and the employees by the 15th of 
each month following the month for which the con¬ 
tributions are payable. The employer shall be liable 
to pay damages to the Board of 'Trustees for any 
delay in payment of the contributions in the same 
manner as an iin-excjnpterl estabilshment is liable 
under sinylar circumstances. | 

13. The Board of Trustees shall invest the 
monies in tlie fund as per directions that may be 
given by the Government from time to time. The 
securities shall be obtained in the name of the Board 
of Trustees and shall be kept in the custody of sche¬ 
duled Bank under the Credit Coutol of the Reserve 
Bank of India, 

14. Failure to make the investments as per direc¬ 
tions of the Government shall make the Board of 
Trustees severally and jointly liable to surcharge as 
may be iinposerl by the Central Provident Fund Com¬ 
missioner or his representative. 

15. The Board of Trustees shall maintain a script 
wise register and ensure timely realisation of interest 
and ensure timely realisation of interest imd redemp¬ 
tion proceeds, 

16. The Board Trustees shall maintain detailed 
accounts to show the contributions credited, with¬ 
drawal and interest in respect of each employee. 

17. The Board shall issue on annual statement of 
account to every employee within six months of the 
close of financial I accounting year, 

18. The Board may, instead of the annual state¬ 
ment of accounts, issue Pa.ss books 'to every employee. 
These pass hook shall remain ia tha custody of the 
employee and will be brought uptodate by the Board 
(in piT.entationi by the employee. 

19. Tire account of each employee shall be credit¬ 
ed with interc.st calculated on the opening balance as 
on the 1st day of the accounting year at such ra'tc 
as may be decided by the Board of Trustees but shall 
not he lower than the rate declared by the Central 
Government under para 60 of the said Scheme. 

20. If the Board of Trustees are unable to pay 
interest at th,e. rate declared by 'the Central Gov- 
ernn\ent for the reason that the return on investment 
is less or for any other reason then the deficiency 
shall be made good by the employer. 

21. The employer shall also make good aay other 
loss that may be caused to the Provident Fund due 
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to tlietl biirglurj", dcfnlciition, mis-appropriation or 
any other reason. 

22. The employer a.s well as the Board of Trustees 
shall .submit such'returns to the Regional Provident 
Fund Commissio'ficr us tlie Central GovenimoutjCeji- 
tral Provident I'lind Conwhs.sioncr may prescribed 
from time to time. 

23. If the Provident Fund rules of the establish¬ 

ment pro'-'idc for forfeituiv of the employees co itri- 
biiLkms in ca.ses where an employee cases to be a 
member of the fund on lire lines i^f para 69 of (he 
said Scheme, the Board of Trustees slniU m,aiutain a 
separate .account on the .nmount.s .so forfeited and 
may utili.sc the sumo for such purpose bo detonnined 
with the prior approval of the Central Provident Fund 
Commissioner. ( 

24. Notwithslanding any thing contained in the 
Provident Fund Rules of the cstabli.shmcnt, if on the 
ce.ssaJon of .nny individual from the member.sliin of 
the. fund consequent on retiring from service or on 
t king up the employment in some other establish¬ 
ment, it is found that the rate of contribution rate of 
forfeiture etc., under the P. F. Rules of the establish¬ 
ment are less favourable as compared to these under 
the statutoiy Scheme, the difference shall be borne 
by the employer. 

25. The employer .shall bear all the expeD.scs of 

the administration of the Provident Fund including 
the maintenance of accounts, submission of returns, 
transfer of accumulation. - 

26. The employer shall display on the notice board 

of the e.slablishmcnt, a copy of the fttlcs of die fund 
as approved by the appropriate authority and as and 
when amended thereto alongwith a translation of the 
salient points thereof in the language of the majoriiy 
of the employees. 1 

27. The “appropriate Government'’ may lay dov;n 

any further conditions for continued exemption of 
the c-stablishmeiit. i 

2H. The employees shall enhance the rate of pro- 
vklept fund contributions apj^ropriatcly if the rate of 
provident fund contribution is enhanced under the 
said Act so that the benonts under Ihe Provident 
Fund Scheme of the establishment 'hall not become 
less favourable than the benefits provided under the 
said Act. 

29. The excm.ption is liable to be cancelled for 
violation of any of the above conditions. 

FFilc No. S-3.5015I17192-SS-111 
J. P. SHUKLA, Under Secy. 

ftT'Tt'fV, 17 1992 

tPT. ?rr. 3 024.—TrTTTf 
?rf>Tiwr, 1948 ( 19-18 tpT 34) tfff tTRT Ol^ft 
% ITTT 'tFstT 88 SRT JTTT TT SPTPr 

'STT ’TrtrftnrT wtr ^ 

if ’m f. *r ^ 

30-9-94 fwi It? 'ffl irfiTHTT il *it1 


3. ^ tI- sit fTPTfrPiT f, — 

(t) pltfr ^fTTytsiTT, fiiTT Tthrft fipfifrar 
TT 7:t?rr, fTfr^lr Jrrr tfrqTrfTtff 

hr TFT 3r>v qTrfvpiT^' ferr7 

(2) ivj n; ffrT |tT '<ff, 'frJTTrfi' Wrr sirtr- 

f-TlTT El? TEfpT ^ffr Sf’jmrrr SfTST 
fsrTTTf 'TTT % Ptt # ^ 
aKT ’it ft Tltf’tr ^ 

’ft!T TF^trrq'f ^ rrrar’: 'rs: 

Tit, 

(3) JfFT TTfiT ^ fttr KtF? SfFflTR 

t t!7(T Tf T4; ii t TITT tfff 
fptr qrfhf, 

(4) tu -aT TTpST Tt 

srrsTT fsTT^: tkrT TT ’prWTT tfr 
TfsrffRT tirtTlT Tl (ftt 

wnr 'tETfr !Rrsr'' ^ 

tt siwt t afh: ftfsrfetf 

tr TJTTT^ TUT tnrr (TrtrrTT) 

fTpFFT, 1950 h’r TTIT Tt T4T STT^T ^1 

TTTT iht sir, 

{5) STTT TTT SfPrftTT ft Tm 45 

^-SJTTT ( 1) ^5 Tru"lT fTTW fwf TTf 4fr| 
PlttWEfi', Tf ffTTT TT ilT pTfiFT SFriffT 
tffit 'KUTfl;— 

(i) S17TT 44 Elfr TT-mr (i) % TtfPr, 

t3T?f TTft '4ff TITT tfi' ’t 

iTTTrri tf ftfsrP^tr tr T?TTfT'T 
Eint % TTlTTrt 

(ii) T'tfTTfTT Epur ir- TtrT'Trt Pfr 
T'iTTPif TUT trrr (Twrur) fTPTTT, 
19 5 0 3TTr TTr Ttrt;fT TfT-FeT affc 

T^T TTlV t fT’T T-t tit t 
TI T^f, TT 

(iii) T5 Tf'TftfTTT TTT h' TtlTTft 
Ttjrrrtr, fTTTTT srt P?? trtr 
TTTIT tY PTfrY TpraT TT?T 
nfysjTTT h T’cfhT tt Tr Tfr t, 
T'TT t tk T?3 T7 t Tf^ TT 
^fTTlT TTT ^ TT T^f, TT 

(iv) T? ^ifTPritTcl 'TTT 'P Ttfr5TTTt Pp 
TT lirTft h‘ TirUT, ^TT T'TT TTT^T 
t TTtT t srftPfTT V io‘TTTJ TTW 
t, P(T'’Qf TEfjfrfcfr Epf ffiyrnTT PpTr 
mrr TT TT Tti? 



4523 THE GAZETTE OF INDIA : DECEMBER 5, 1992/ AGRAHAYANA 14, 1914 ll—S ec. 3(ii)] 

2 3 


471# 47?:^ fsrr 5 >tt:— 

{^) JTmT JTr PFfF;r4:?r ?r^?,TT * 57 ^ % 

irr i!=RTiff5rr t, 

(!?) <TrT ir^TriT !rr fiirr^'T: v 

tflT fv^ft <TrTTSfFr, ?7qT4-T, 47F^^^^T qT Cf-T 
vf^K Jr fvrfr ^fr gf^r-r ^rirq qr 
qrw afk -yrr^ sr'qrfr ^rq^iT'l-jJTr qrw 
qiT sqf'rrrq-lr sfr^ q; rf?nq 

^ irer ?raT, qffqt ^T. ?r?ir ^Tcrr^vif 

ffTTlfJiT jfT ?T?!T Wf-mr q: rpTffr Jr?grr 
qrt Si'tT q^lsrr ?, r^r 

'Ti'iq’T^rfr f^Jr # srr-Tfqq: | 1 

(q") ffiTFr qr ^TEqvrf^^ fqqr^ qfr, sqq-; ypq-- 
qr JrqqrqJlr, qr qq Eqfqq qfr 
q% qqrrqr^, ?wrq, qrrqkq qr ?r^ qf^q?: 
ir qrqT^nq, qr qJr %?fr sqFrq 
qit q qqq fqflsaqT qr rcpq q'qqrrt q: qqq 
q? fqTrqrq qrr sjf'RT^ qnrq & 
q^ 'T^qrfr t/ 9'fr%TT qr^qr, qr 

(q) ^?T qr-rarq, ?qrqq, ^iq?qq qr qfqqP'^n: q 
i? ^ qq fqqr 'cfqfsn, wq^f qr ^q^q 
q^qrq^ir qqr-r ^qR *s<qr qr ^qq 
tjsTq Jrqr I 


1 




qiTlIT 


‘■u -tht 


fqqi'H'' fqq 
ft'T 

qjrr I 


1 . qrq 5fr ^,fqrq nr'K qq4 ^fjqq 
OTqrr qrrqiTtiqq Tq., (irfqfeq 
feftqq), qf fq?^T 1 

2. wrq ft Tjfqiq arr^i qrw fij'^tqrq 
^rfqqq ^r'qTt\’?rq fq., q*-qf 1 

:). vTri ft qfqqq qre qq^' qt'CT 
q^T^qq t'pf., 

■i. qq^ ^Iqqq ’ttrqq fqt?tq fq,, 
qrq!?;?)! qtT 

5. qqq sf^qq strqq qrrKqTrrrrq {Tx- 
ftqqrfjq f^fr^q) 

q-'.'qiirE'f 

(i. qrq fr qpqiq qra qqq qnq 
ftft f^.f ftq, 

qi fq?qT 


7 . qq^' qrqfq qtftq f^q., q?qrqr, 




^fwrqr 

1-10-91 

a ■ qq-j f|?|wrq iRt.-ffpiTO Pt., 


qjqqa 

1-1 0-91 

0- qqq fq , 


qrqjT 

1-10-91 

10. qqq Tw fq., fqqr^sT- 

1-1 0-91 

'Rqq 1 


n. qq'i ftr-i^-'errq fiTq Pqo, v^q'^r: 

1-1 0-01 

17. qq^f qqqq '■,?'rqfq'qq v. fq.. 


f4qiI’:iTq&-dqq 

1-10-91 

13. qq^f tPcqq q:rq^ 4:rdqT‘l»rq 


^.TtqVfdq f^., qrqrq qi'^f- 

MO-91 

qqr (q^tiraq) 


14- qqq s^rqdjfJ-rqq fq., 

1-10*8 7 

qrfi^qrqrq (q. q.) 


IS- qqq 'qrd'rffi^rrr fq., qfsfr 

1-10-8 8 

16. qqq '^fiTirq '(j sf^xq fq., 

1-1 0-3 6 

qraPT q^q, Jtrqr 


17. ^q^rqJqq fr,, T4sr 

1-1 0-86 

IS- qqq TTcfTT %rq'fi5q 'qf'dqr^qq 


fq,; 

1-10-3 7 

19. qq^ 'qrr:q qq^^’lFq^q fq., 

1-10-88 


qrpjTMiqT'i (■?. q.) 

(wvjftT 47r4FFr 7f-| fq^'^fi 
vrrfqq mir) 


— 

SO. qqq dfqifr-T fq.. 

1-10-38 

3 

^Tirq^-fy 



21 . qqq "FTP’-ffd^: q^if^T 'f'Tfq'rVqi, 
q''4' fdoqt 

1-1 0-88 

1-10-SS 

S2. qqq q'r^q qrs-q fq., 

JiTC-fTT-'Ot"? PfiPtrq, 'h^Tde? 

1-1 O'SS 

1 - 10-91 

23 . qqq rfpTd q^rm^qq qi'q; ^IVirr 
fq. qqft irrqFt 

8 -1 0-8 5 

1 - 10-91 

24 . qqq fe/'^rqrq fq., 

fqqrS’RSqq - 

1-1 0-89 

1-10-91 

2 5- qqq q? q'qq'rr qrj, qqq'R 

1-10-38 


2 6. qq^ ^tftq fUTTli fq,, ^•if'rqtq 

1-1 0-87 

1-10-91 

27 . flqq 'qfTC'^q'i n’lq ?h, ^rr^t^ni' 

1-10-88 


38' qqq qiJftq crair '4^Tn 

q>4 sTPT ^r^Frftq 

1-10-87 

1-10-91 

dfi^riftq 

i.-) 
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29- 4fT-S q’fJ'T rr-? 1-10*91 

fH,, 

3 0 . ^fsTiTfr -ju.f rff 2 - 1 - 11-30 

r^T., ^i:p-.i%r!T 

31. 4®r'T t'm'i (iii-ttjt i-io-,oi 

ar. ri-T., TTsTiT-r 

32 . wm T^fT itfl f^'T., 1-1 0-9 1 


1 2 3 

48. ii^-T frJr^'’T ^t^fTtarrt, 5TrWR 1-10-82 

49 . iT[-J m’T'TIT 4fffefl', Tf l-iO '82 

f^7 

50. ^VFT-T ■9:r>i'n5^ rff MO-S7 

f^fr 

51. iklT frs- ^<^'^3, 1-10-8 2 


3 3. ^'f fiT^’TT 

^iTTT^rinT K ., 1 -1 0-9 1 

34 . TffZT'm: 1 - 10*88 

^t['^ tfejTT, 

35 . ^3T iiiifi'iF^r4 wre 'o^rif 1 - 10-94 

^cR ri>?nr^ TirofYN^ wii 

36. “#Yor -rTn; nr^ 1 - 10*91 

qrYr qY-?;?, ?rwrtT 

37 . tJr'qiiTqqY'ftf ri-j YrYifr^ q5>tT i-io-s3 

30-9-7; c^fj ?rni sft^r ?f^qT 

F^-, 

3 8. ?nvl qf6t76f wrqi >1714 fil?q7 1-10*88 

4t4, 4>r4t7: 


5 2. 47i 4 f%?4?q-fqT ^IJT^lTlfT 0>-4*pq4- 17-11-74 

TfiTW, tfi5Tq:vrr 

53. Ytw qiiTfrfe sfiFw iin; 4 >t 4 i-io-s? 

4^7^?! 9TT7in4i?rT (t^R-fl) 

Yf., 

54 . 4^14 WTiY^-d: sfrniir snii 47r4 i-io-9i 

ffiirTO' 4=T7rjrt?r (^,41-) 

1%'., >1114^ 

5 5. qrRTl^ff sflfw OTIT 4iJr^ 1-4-36 

§Wcfit^ qinq^rYiioT (?ror'TqTC 4 t 

''ir41%Y) Yr., irarir 

50. qincrfe' ^iFFiti ?rni >1714 oq". 4f. 1 - 10-83 

tY. (f?57Y, 'Ytr 47 TT^CTiq-, 

qt f^Tifr) 


39 . ■4>?-ir 4^ qrvrt^- 1 - 10-91 

4714 wiTi lY^ir TrTTfi4iT>i, >Tf 

40. 4>t 4 g'4rrii'Ti:>T »> 

YtTifrYiTf f 4 '. (qr^fj-'T ftYr^iTr), 1-10-91 

f??4F 

41. 47 t 4 4 F. qY. 41 . 'irq^ 1-7-82 

fTTi^'jir 7m>Tf 1 ^ 0.7 

42- 43^=31 Yr^ffYm z 47i4 t7;i4l-4l- i-7-s4 

VZ fprilflf W^TTRP?, q-4rw 
§El7T^q 

43 . >i7t 4 wtR tffl'iT 1 - 10 - 9 I 

«tiTT 5:?7T4FH"<7r, 7f>q4 

4 .t. nFfi 4ii: qFfrofw Yt., 4m 1 - 10-91 


57 . q-TRTtti 3flf5ir ^IF?) >%4 %|-^ri-Fr 1 - 10-8 7 

TirSw Yr., fY4mi (^ 151 : 11 ) 

5 8. 4714 mqj TltTFlTR 4“4T, 1-10-87 

^d>n=T4 

5 9. 47171 S7T >?>1, T^fY’-im 1-10-88 

6 0. 4^4 4>57?r ipi TYf 4?3 :t, i-io-as 

61. 47i 4 4f^r 'nm-fiWTi 4? %YirFi 1 - 10-91 

«p. f<n., '^»ir 7 x 41 4 Fii 

'TTte !ira 4714 '>11771 
Yt., 7441 

6 2 . 4>i4 7im4 7 Y>trr 4^ TYOTspFqi 1 - 10-85 

'^teTl 5TF11 47 t 4 >11771 qTtFim qr'rT 

Yi., 


45 . 4714 4I1T7171 ?>i4r'i>n^7T fi5frr7rirf<ii i-io-ss 

f<7T4 ii74R!i4 ti'tijt: w^x 4r 
4 t 

46 4714 YtITIT f71.( I*10'S7 

(tittfiyit) 

47 . 47i7f 43171'T TfY^^Y-jfTjTi #irft5fr, 17 - 11-74 
^tittFt: 


63. 47I4 47?‘7f ^ f77l4 ^TTT?)^, 1-10-82 

TTORTR 

64, >t7l4 *7Y=‘7r ris- 4^>vTtf31if:771 1-10-86 

t74F!^, 4>57 

6 5. ffffer ^’fen f<T., i-ia-9i 

[Ywr t^71-38014/26/90-7^>T. ^71,-1] 

m wni rm nf^ 
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iij] 


jn'T'T) 


lion; or 


^ TTr^'i'T n V}j: <ft ^-rvT^ffr TrT^‘'PW 

5TJTT I #1% 'oZ 'H? Wr^tTT T< 4?TWl?^ «f.T^ IT 

'<Tr, fr-'i 5i'(T sffTrf^rfT fTirr 'irrat t 

'ij^tT&fr ^ ®*TpHT V 

<f?’n I 

New Delhi, the 17l‘i November, 11192 

S.O. 3034.—-Ill exerci.‘:e of the power conferred by 
ficetioii 88 read with section 91-A of the Employees’ 
Stntc Insurance Act, 1943 (34 of 194S) the Cciitial 
Government hereby exempts the regular employees 
of the Factories|Establishnients spccilieci in the sche¬ 
dule hem the operation of the said Act for a piriod 
with effect from the dates mentioned in Column 3 
of the Schedule upto arid inclusive of the 30lh Sep¬ 
tember, 1994. 

2. 'itic above exemption is subject to the follow¬ 
ing conditions namely — 

(1) The aforesaid establishment wherein the 

employees are employed shall maintain a 
register showing the name and designa¬ 
tions of the exempte.l employees; 

(2) Notwiihstanding this exemption, the emp- 

loyees'shall continue to receive such bene¬ 
fits under the said Act to which they 
might have become entitled to on the 
basis of the contributions paid piior to the 
date from vvhicli exemption granted by 
this notification operates; 

(3) The contributions for the exempted period, 
if. already paid, shall not be refunded; 

(4'i Tlie employer of the said factory|establish- 
ment shall submit in respect of tlic period 
during wliich that factory was subject to 
the operation of the said Act (hereinafter 
referred to as the said period) such re¬ 
turns in such form and containing such 
particulars as were duo from it in respect 
of the sa'd period under the Emnlovees’ 
State Insurance (Goireral) Regulations, 
1950; 

(5) Any inspector appointed by the Corpora¬ 
tion under sub-section (1) of Section 4.‘> 
of the said Act, or other official of the 
Corporation 'authorised in this behalf shall, 
for the puqaoRc of ;— 

(i) verifying the parficnlar? contained in any 

return submitted under sub-section (1) of 
Section 44 for the said period: or 

(ii) n.scertaining w'helhar registers and records 

were maintained as required by the Emp¬ 
loyees’ State Tri'scrance (General) Regula¬ 
tions, 1950 for the, said period; or 

(iii) ascertaining whether the employees con¬ 
tinue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which exemp¬ 
tion is being granted under this notifica- 


(iv) ascertaining whether any of the provisions 
of the Act had been complied with during 
the period when such provisions were in 
force in relation to the said factory to 
cm lowered to ; 

(a) require the principal o.’- inmiediate cmiy 
loycr to furnish to him such informatiorf 
as he may con,sidcr necessary; or 

(b) enter any factory, csfublishmem, oirice 

or other prenrses occupied by such 
principal or immediate employer at any 
reasonable time and require any person 
found incharge tliereof to procluce li> 
such inspector or other official and allow 
hint to examine accounts, books and 
other documents relating to the employ¬ 
ment of itersonal and payment of wages 
or to furnish to him such inforniation ns 
he may consider necessary; or 

(c) examine the principal or immediate emp¬ 

loyer, his agent or servant, or any 
person found ’n such factory, establish¬ 
ment, office or other premises or any 
person whom the said inspector or other 
officinl has reasonable cause to believe 
to have been an employee; or 

(d) make copies of or take extracts from any 
register, account book or other docu¬ 
ment maintained In such faefoxv, estab¬ 
lishment, office or other premises. 


SCTTl-DULri 


SI. No, NaiTio of Estabilishmcnt/Fnctory Date From 

which exemp¬ 
tion is granted 



1. All the Units ('if M/r. Indian Oil 1-10-Rf? 

Corporation Ltd,, fMarkelint^ Division), 

New Delhi. 


2. All the Units of M/s, Hindustan 
Petroleum Corporation Ltd., Bombay. 

All the Units of M/s. Bharat Petroleum ] dO-91 

I.imited, Bombay. 

4. M/s. Indian Oil Blending Ltd., Calcutta ] 40-91 
and Bombay 

5. M/s. Ttidian Oil Corporation fRchncries 140-91 
and Pipelines Division) Guwahalh 

6 . All the Units of M/s. Bharat Heavy J 40-91 

Electricals Ltd., Lodhi Road, New Delhi. 

7. M/a. Maruti Udyos Ltd., Gur^^Aon. 1-10-91 

Haryana. 

8 . M/s. Hindustan .Aeronautics Ltd., 140-91 

T-uclcnow, 

9. M/s. Hindustan Aeronautics Ltd., 1-10-91 

Kanpur. 

10 . M/s. Hindustan Zinc Ltd., Vlsakhapatnom. 1-10*91 

11. M/s. Hindustan Zinc Ltd., Udaipur. 1-10-91 

12. M/s. National Alumininra Company 1-10-91 

Ltd., Visakbapatnani. 
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13. M/s, Indian Farmers Fertilisers 
Cooperative Ltd.» Kalol District, 

Cer.dhinfcgtir (Gujtirat). 

14. M/fl. Central Llectronics Ltd., 
Sahibab£d<lJF) 

15. M/s. National Fertilizer Ltd., Bhatinda. 

16. M/s. Indian Rare Earths Ltd., 
Udyogmandal, Kerala. 

17. M/s, Instrumentation Limited, Kota. 

18. M/s. Rashtriya Chemicals & Fertilizers Ltd., 
Bombay. 

19. M/fi. Bharat Electronics Ltd., 

Ghaziabod (UP) (including their Rcgion^^l 

Offices in New Delhi and liaison office at 
Agra). 

20. M/s. Indian Telephone Industries Ltd,, 
RaibarcH 

21. M/s. Computer Maintenance 
Corporation, New Delhi. 

22. M/s, Bharat Gold Mines Ltd., Kolar 
Gold Fields, Karnataka. 

23. M/s. Cement Corporation of India Ltd,, 

f 1 11 1 r ? ( j i (Haryana). 

24. M/s. Elindustan Shipyard Ltd., 
VisahkhapatrEm. 

25. M/fi. New Mnnagalore Port Trust, 
Mangalore. 

26. M/s. Cochin Shiypard Limited, Cochin. 

27. M/s. Mormugao Port Trust, Marmugao, 

28. M/s. Field Workshop and Marine Work¬ 
shop of Tutlcorin Port Trust, Tuticoria. 

29. M/b. Bharat Heavy Plates and Vessels 
Ltd., Visakhapotnum. 

30. M/s. Indian Drugs & Pharmaceuticals 
Ltd, Rishikesh. 

31. M/s. HiJidustan Photo Films Manufac¬ 
turing Co. Ltd., Madras. 

32. M/s. Pawan Hans Ltd., New Delhi. 

33. The Workshop Division of M/s. Mineral 
Corporation Ltd., Nagpur. 

34. The Computer Centre of M/s. State Bank 
of India, Bombay, 

35. Data Processing Department of M/s, Life 

^ Insurance Corporation of India, Bombay. 

36. Marghcta Workshop of M/s. North 
Eastern Coal Field, Assam. 

37. M/s. Bcncdih Workshop & Giridih Coke 
C ver Plant of M/s. Coal India Ltd, 

38. All the Units of M/s. Central Silk Board, 
Bangalore. 

39. Central Stores & Supply Division of 
M/a. National Seeds c:orporation. 

New Delhi. 

40. M/s. Handicrafts and Handloom Exports 
Corporation Ltd., (Marketing Division), 
Ntw Delhi. 

41. M/s. D,V.C. Power Stations KumardhUby 
Ramgarli & Howrah. 

42. Factories belonging to M/s. ONGC at 
Bombay, Ahmcdabad, Baroda and 
Dehn Dun, 
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1-10-91 

43. M/s. Institute of Design and Electrical 
Measuring Instruments., Bombay. 

1-10-91 

M0-S7 

44. M/s. Goa Meat C^omple^r Ltd., Goa. 

1-10-91 

45. M/s. National Enviromental Engineering 
Research Institute, Nagpur under the 

1-10-88 

MO-88 

CSTR. 


1-10-86 

46, M/s. Nalioiral Instruments Limited, 
Jadavpur (Calcutta). 

1-10-87 

1-10-88 

47, M/s. National Acronauticals laboratory. 

17-11-74 

1-10-87 

Bangalore, 



48. M/s. Regional Research Laboratory. 

1-I0r82 

1-10-88 

49. M/s- National Physical laboratory, 

1-10-82 


New Delhi- 


MO-88 

50, M/s. National Chemical Laboratory. 

New Delhi. 

1-10-86 

51. M/s. Central Road Research Institute, 

New Delhi. 

NlO-82 

1-10-88 

52, M/s. Visvashwarya Industrial & 
Technological Measuom, Calcutta. 

17-11-74 

1-10-88 

53. M/s. (Corporate Office of M/s. National 
Textile Corporation (MP) Ltd., Indore, 

1-10-87 

8-10-85 

54. M/s. (Corporate Office of M/s, National 
Textile Corporation (UP) Ltd,, Kanpur 

1-10-91 

1-10-89 

55. Corporate Office of M/s. National Textile 
Corporation (Tamilnadu & Pondicherry) 

1-4-1986 

l-iO-88 

Ltd,, Madras 



56. Corporate Office of M/s. N.T.C. (Delhi, 

1-10-83 

MO-87 

* Pupjab and Rajasthan. New Delhi). 


1-10-88 

57, Corporate Office of M/s. Hindustan Latex 

1-10-87 

MO-87 

Ltd., Trivandrum (Poojapuram), 



58. M/s. Directorate of Production Centre, 

1-10-87 

m6-91 

Ultumanur, Kerala. 



59. M/s. Central Tool Room, Ludhiana. 

1-10-88 

24-11-80 

60. M/s, Central Tool Room* Training 

1-10-88 


Centre, Calcutta. 


MO-91 

61, M/s. Jndia F re Bricks and Insulation 
Company Ltd., and Ranchi Road 

1-10-91 

1-10-91 

Refractories Plant of M/s. Bharat 


1-10-91 

Refractories Ltd., Ranchi. 



62 M/s. Bararoc Loyabad and Lodna Okc 

1-10-85 

1-10-88 

Plants of M/s. Bharat Coking Coal. Ltd. 



63. M/s. Central Drugs Research Institute, 

1-10^82 


1-10-84 

1-10-91 

MO-83 

MO'S® 

MO-91 

MO-91 

1-7^82 . 
1-7-1984 


Lucknow. 

64. M/s. Central Road Technological 
Research Institute, Mysore. 

65 British India Corporation Ltd., Kanpur. 

fK.TA 


1 - 10-86 


1-10-91 

(NcT. S-38014/26/90-SS.-I] 
J.P. SHUKLA, Under Secy. 

explanatory memorandum 

It has become necessary to give retrospective effect to the 
exemption in this case as pr>coS3ing of t'.ro applicatiors f>f 
exemption took time. However, R is certified that the grant 
of exemption with retrospective effect will not ,affect the 
interest of any body adversely. 

17 RffPaR, 1992 

^.wr.3025:— ^ 

^ 

m Tjrw ^ 
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^ ^ t) ^ 4i4’«rrfr vrf^’CiT 

frfu ^ffk sr#jf OTsfa" 1952 (1952 4:1 

19) srrif ^ srfferffFW 4 Tii’ 
sm 17 ^ ^srrrr ( 1 ) % ^ (^) % 

ITM 'W % ^ fw 11 

ii'v? 4Tt TT^r 5r ^ ?s!TT4?fr % 

^ ^ '4iW ir 

WW-T 4?) ^ ?TflIpR»T 4?) tjfFt 6 t 

^nNrtl 5r?RR 4?) ^ ^ 4:iT 5T^ I ^mr 4nT- 
snfiTTT 4?t ftrST^ ^4f^r®T Prfk ?fffT ^ 5lfkf*T4JT 
(TOT ^uNrft '4f^ f-Tfk f4fV?r, 1952 (^ ?mr 
artff 4^ Wt ?4fFT 4iT 5pfr4 44T | ^3^ 
^rfWr ^ ^4ftiT % &) ^r ^rmlr % 

«f) ITPR ^ 4rF ^ 4?) Rrmwr it 

4T<hifRff 4it 11 

W4 ^ 4Tfyf5T<m 4ft STRT 17 4ft ^3Wr?T 

ipp % (*p) SET 4rT swk 4Rft fit 

5t^'g;'4t it ^^4rT srjff % «r*ft4 ?R4nT: 
^ ^qtPTT 4it -jw ?4ftiT % lEnft 
% 4114; ^ ir ^ 4414 4r7-^ I I 

!T4^ 

1. 444 ^^47441 4 44ftl4 MtW 7R4ffR ^ 

ff-RT 4IW-W4 «R: fipT int fif^ % 4t^4R: ?4?T 
Pm 4 ft snrr 17 4 ft otstht ( 3 ) % ?f¥ (4?) it 
g P^irffa TT PrOom % Put gPrsm^ jwm vitirr 4 ^ ^it 
PrOJsrit uvR ^ ?i«raift in^ ^ % 

15 ftir % «T«r!: 41 ^ 1 

2 . STFS fqTFTmt % it 34^1 ^TfaPm 

iftT ^ ?nifPT ^ ^ ^t?r# Iff 4t«iffrff 

4ft ffT it T^ffmr % ffprsff Ptpr Pmt % ffffppt Iff 
ffffffTff €( ffT Pfffft ffffff vft 4rff ff ^ I 

3. I^rffffft % ffrff% if ^ ffpff Rnffffr 4ft ?4ftff 

4nTffTft fftffflff Prfff ?4ftff, 19 52 ^ 4Tff ffft 

^» 

4. ^ if 4fir^ fft fffflffff ^ ?^ffT4ffT % 

ff^fffff ffffffft % stTot ''4rff4irft t gff t? ff4^ ffrff 

pRffT 401(41 1 140 Rimr % ffiff Gff Prfij fffffof 

if 4rff ^ fffftaff, eSfftff Prfff 4ft ^ 

ff^fr % ffiR ffgt PpffT ^fTTffr sfR ^ f47ffr fffftoff 

it g4ff ir'ffiffffr % 4iffffrftiff % % !rfff4^ s^frp^t 

4ft ffffmr I ff?r imt ff^ffPr l^t ir 

fffffiff Prftr iPHffTfTfft ffffit fffffn: 

454;^ 4ff ffff^n: Iffr i 

5. fffi ^ffTffffT 4it ff ^ 4rRft fft ^ ff»ft 
Hfffffrft ('flit '34^1 fffirfffffff 4ft tmr 2(ff) if fif fwo 
PjffT TfffT ^) ^ ffffR ffffir % ffTff ?tir, ff4RT ffffrii 
wmiff I 


< 5 - ' 41^1 1 ( 4 ) 4 :Hffrft 'sfr 4litffITr ffifftiff ffffg- 
(4:r^) ffr fqr# ffr-ff fffifffff 40 ff^it IT 

fffffff %, 4 it ffoot fffroffr if m TT iTffrffT 'ffTffr t 
fft ffffftwT 'sir Prfsr 4rr fforir or afrc 

liir 4:4ffiTt % fffgjir fffffr4?rr % ora" ffPoff fffftr ini 
^ # 4 iff 4 it ffffftsr 4 Trrff ffk ' 3 ff% ini if 'ffffT 4 :Trft 
^ sqffRTT 4 rlffr I 

7. %?itff ■fffff'nr PrTtr % am ffffffr %?itff 

07 . 407 : % ^ rtft ffrffor offff ooff ffT Pnr 
ffi( fffifft % ffPrnr Ptfff % % Prri 

PFft4ffr iffRft ffti 4ft ?ffT4ffT 4r|ffr i 

8 . fffffsff Prfff, fffr^ fftt if ^"tffr 'it 

5 Fff ffriff % itl !•( ffPr-JO fffFff if onr ir 'sfffff 
ftm fftr fffffCff Prfe ir siffrffffffft fftR ' 3 ff 4 ft oFotstt 
if ijfifr % focf oToffRTT fffffff Prfff ’’iffso % 'Rrorit 

^ I 

9. iffrift fftt4)ff04nT 3ffr^ifi(4J ffpt 0341 
4iiff ffti: %ijr 07:407: onr ooffooff 'Tt; 'orit f4;ff 
ffq Oi'if folof % ff-^CT 40ff 4:iff I %^'ff offf'O 
ffffff oft oTotR ^ 1% 4 ^ Pu^ft ffTff ffpff 

iPffT T^tuTOT O TSTcff 4ft JffRT ipffr OttfiTi ORITt ?fR 
ir^ goi IraT-oftlffT % ^ pTffr4rlT ff?4 4)'iffr I 

10. 7ffEft ffti ffRt t:^ TpT ofiBff Prfff 
ffTsT Ptrst ff 4 rr'S 7 i 7 s jro orm 

ffiffjrr % ffw^ro 1 'ff?t owffo offor or^, %oftff 
fffffoff PtHt ffrff 4 cf 4ft f 4 :ot o^ff ff|?rr m-o Itwr 
ffftOT SRI itTsrt 4ft 54 ; irar o^ttor 4 Rr% 4ff wftmr 
^ 4 fR 10 "R pr Sffff pTff> 4 or ^ ffp ftrffi 
OTffTIT 1 

11. Iff44) 54 ^ ^nrrOffT % it'OT 'T'ftftor 500 Off 
% orff iRTT 'T^tesra ffTPmr ofTpo Prfff irat 4ft i( 4 ) 

ffPr ffffftff ffi 4ft oorPo % bj; or^ % srr si^ff 
offfwT Prftr ffT^ 4 ft iPE^ 4ft 'sm^it 1 ?o offtoo % 
foff fffff >!4 fffftr 40 fff?ftff ffi 4 ^^ ffio o 31 ori 
04T5tffr I 

12 . foift40T oPror? ofV'^o fofff % Iff offl 

OJffffrfTfft i: ffoorof 4ft orfftot or^ ^^t 15 or^tiff 
ffsp Tffrot ffti 4ft fffffto 4 R lor 1 ooffr^ 4ft ferro 
^ ffffTffjfr 4 R| % foc( ooR 'rftfifffofft if foitom 
^fffflTft 1% 40 'SOt 0407: OOTOlffr (ftOT f^O 0407 
1(41 ff-^ OTR TffTOOr ^?ft | I 

13. TffRft ffti, 07407 ORT OOff OOff OR fffl( 

Off ffflof % wgoR fofff ^ 'oor Trfofft 40 pri 4 r 

4^70 I OfOTjfffffT Rllft ffti % TOO 07 OTO 4ft 

'srrqTft *ft7 oiTiftff fToi iffr % 'ooi foo^o if w^- 
^ffff ifft 4ft srfff7«T if Tur 'irrffffi i 
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'JTT^'r ?^fT4-^f'.TT ^ 

^ '3^% am 

'♦ 

»rrT wrETT: sr'*TT^ ^ ^jw^^rnfr fT^rr i 

15 ^Tf*fr ETtf Err^-sff'T '■■'fjT'F^^: ^V’TT’: 

'P^r stIt" 5?rf5r stV fT>Tt^-T ^ttt ft tt 

^ifT I 

i(j. ^sfirr fspiT TTT arjrarfT, 

STrtT: 'pf^fr ^ »T^rtT?T smr ft f^-TT^ % 
fqrft srf? 'W ^q-tT epHr i 

c- 

17. f%?f|iT/%^r Sf'l’ ft ?T>T[f?r % 0 JtTf f 

?F?7; sr'Tt ’P4^rfi‘ ft ^snft 

>p>^r I 

Ift ft# IT?ff ^'T’Trff ft 
f ’^4T?r Tr Ti’T^f ■>TTfr ff 'T^fr 11 f 'nw-^f 
ft ?rftT3:«Tr Jt Ttff ftr % 

sfiF^rft^r^ 'TT ftf f am ^ ?r&ETq'^ ^Enrr i 

19 %i5r ^ f ?frff wtr qy; 

fpf'^ f IT Krnr ^syr ar ^ wf'pq'r ^rf»n 
fTOfpr yJTffr ft# fffjT f^ ^ ^?r ^fr^r % 
fn 60 f 3TfT#f=T yTT^ am ftPrf ay; ^r 

^:jt yr^t Ktyrr i 

20 yrTa -arft frf fyfrq- *mpiT am frffa 

sq-nr ft ay: ^mr ^ fafia ty; ant | ar 

farft anm f ^rar ypn^r ir | ft ^yr 
afft ft ffataar yp>yn i 

21 faftm ^rfa^a fafa ft f ft f a^mr 

i^i-aftff, yjaTyra, ymt sTaar far*ft f 

frff ft g:yT arVar i 

22. faftaaT fta mft ftt 5^fta vrffnr fafsr 
?rraa?r ft ^ft faayfjraT sRffr aifar ft yraa-ynTa 
aa f!fta ata?T'y/-f?ysffa ^rfa^a fyrfsr ?rraaa fautfca 

?F^ I 

2 3 y=fTa f m 69 aft ffr aa fa'ft 
arfaTft ft fyrff f aay=a aa afa y^araar f 
■Mfaaia fafa faaat tt faataarft f staraift ft ^tstt 
^ 77;^ qft aaatar I at arryft at^m snpn: a®a ft 
a^ atfaat a:T ?raa a a^ar ^an: artar fta 
aatTrar f ffa atata ar^ar ftffta afata fffa 
pnaaa ft aaafa a y^fafWa farar aai ?> i 

24 taraar % aftrni fafa faaat a fafa^e 
fipyft ara f fra ^rr ft afatfyft «affT ft ^ 
fa^fe ft^ f arataaa ar f^a^a afai^sra it 
araa aa faftr ft yraaaar aaraft ar^ft t 
ITT aar aaar | afa^sR f afacafafa faaat 
f aRaa faara ft ay; aaa^Ta ft aa at^ 
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arfafaa: a'Taar f aRfa m ft 5 a at a 
ypa aa^a ^ a"! ayaa aa aaafyra'taaT sm fvar 
aiaar 1 

25 frataaT af^R fafa-.f aarrR 4t asifaa 
ayft iTa faait ftft f mmTafxiayf nr^ ftra 
ina, yrfaa’f «pt a-aaa arfaa a?a T<ar 1 

2 6 faataai aafaa^ arfata'tt s.rt a^atfaa 
fafa V faaa't ft qaf afa aat 5ra‘fr frij aftsia 
ftar I, aaft y^ssa Wt ft ^aaiftfr f a|aa ft 

arar Jt aaara *py:f taraaT f ati aa aaiaar 1 

} 

2 7 "ay^f^a arfR” taraytr ft aia ai 
ftT aa aar aarfft | 1 

2 8 afe laa afafaaa f aaaa aaurar a a 
faaa wft aatayrr atfr aa ira^ra fr aa 
fsr^t fTcft t, faattar aff^a fafa aaaR ft. aa* 
afaa ypa a a^Rar, aiff aaa afafaaa f araaa 
faty ai^ ar^ frat ^^faraar ft tfta f aaaa 
.fair 5 rT% ara afa^a f ftta' ffft ft srf r 
^ ara a ^ I 

39 . aaapraf ^ yf ffft it«P f a^aaa ar 'q 
ft 'STf twat f I 

f'T. 'tt“.35d 1 5 / 1 92-<^tr.oa.‘-If] 

.^ft., aat af^‘ 

Ntw Delii], the 17(h’November,-1992 

S.O. 3025 —Whereas Messrs Gounder & Cev 
Pnvatc Ltd., Good? Shed Road Rallachlj.Cpimba^Qre, 
Tamil Nadu (hereinafter referred to as the sakl ejjtab-. 
I ‘liinent) has applied for e.icmptipn under clause (a) 
of sub-scction (]')■ of Section 17 of (he Emplqyces’ 
Piwvit.1ent Funds and Miscellancaus Provisions Act, 
1952 (19 of 1952) (hereinafter referiid to as the 
said Act); 

And, whereasj in the opinion of'the Ceiitral Gov¬ 
ernment the rilles of the providtflt fund of the said 
establishment with respect ' to ' the 'fates of ■ coil-* 
trihution are not less favourable to cihiSloyeeS 
therein than those specified in section 6 of the said 
Act and the employees are also in enjoyment of 
Other piOviclent fund benefits whiqh on the whole are 
not less favourable to'the employee! than the bene¬ 
fits provided under the said Act or under the Tmp-, 
loyces’ Provident Fund Scheme, .1952 (hereinafter 
refernid to us the said Scheme) in relation to the 
employees in any other sstabllshmeiii of similar 
character;, 

j4ow, therefore, ill exst'clsc' qrfhe jSo^'Sr'^ Coil-' 
ferred by clause (a) of sub sectiqn yii, or orccuon 
of the said Act and subject lo’fhc, condition<'speC{^ 
fled m the Schedule atin^^ted hereto the Centfat 
Government hereby exempts the said eStabUshhieht 
from the operation of" alUtbc^ provisions, ofjthe-^id 
Scheme. 
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SCHEDULE 

1. The employer ifl relation to the said establish- 
inent shall provide for such facilities for inspection 
and pay such inspection charges as the Central Gov- 
omment nxay from thue to time direct under clause 
la) of sub-section (3) of section 17 said Act within 
15 days from the close of every month. 

2. The rate of contribution payable under the 
provident fund rules of the establishment shall at 
no tinte be l#wer than those payable under the said 
Act in resp^ of the xm exemplccl establishments 
and the said Schemo framed thereunder. 

3. In the matter of advances, the scheme of the 
exempted establishment shall not be less favourable 
than the Employees Provident Fund Scheme, 1952. 

4. Any amendment to the said scheme which ^ is 
moic beneficial to the employees than the existing 
rules of the establishment shall be made applicable 
to them automatically. No amendment of the rules 
of the Provident fund of the said establishment shall 
be made without the previous approval of the 
Regional Provident Fund Commissioner and where 
any amendment is likely to affect adversely the inte¬ 
rest of the employees of thfe said establishment, the 
Regional Provident Fuad Commissioner shall before 
e^vine his approval, give a reasonable ooportunily 
to the employees to explain their points of view. 

5. All employees (as defined in section 2 of the 

said Act) who would have been eligible to became 
members of the Provident Fund had the establish¬ 
ment not been granted exemption shall be enrolled 
as nj^einbers. i 

S. Where an cmiMoyec who is already a member 
of the Emplovees Provident fund (Statutory) or a 
Provident fund of anv other exempted establish- 
ment is employed in his establishment, the emp¬ 
loyer shall immediately enroll him as a mcm- 
metnber of the fund and arrange to have the 
accumiJatlons in the provident fund account of such 
emplovce with his previous employer transferred and 
credited to his oocount, 

7. The employer shall establish a Board of Trus¬ 
tees for the management of the Provident fund 
accordine to such directions as may be given by the 
Central Provident Fund Commissioner or by the 
Central Government, as the case may be, fiom time 
time. 

8. The provident fund shall vest iri the Board of 
Trustee who will be responsible for .'>nd accountable 
to the Emplovecs Provident Fund Org^nisatifm 
mter alia for proper accounts the receipts into 
and pavmcnts from the Provident Fund J'nd the 
balances in their custody, 

9 The Board of Trustees shall meet at least once 
in every three monAs and shall function m occor- 
dmicc with the guidelines that mav be issued from 
time to time bv the Central GovcrnmcntlCenTral 
Provident Fund Commissioner orjand officer autho- 
rsed by him. 

10 The accounts of the Provident Fund main- 
trinrd bv the Board of Trustees shall be subiect to 
audit by a qualified independent Chartered Accoun¬ 


tant annually. Where considered necessary, tlic 
Ccnti^al Provident Fund Commissioner shall have 
the riglit to have the accounts re-audited by any 
olhci qualified auditor and the expenses so incured 
sh:i]l bo borne by the employer. 

11. A copy of the audited annual provident fund 
accounts together with the audited balance sheet of 
the establishment for each acc^>unting year shall be 
submitted to the Regional Provident Fund Commis¬ 
sioner within s‘x months after the closo of the finan¬ 
cial year. For this purpose the financial year of the 
provident fund shall be from tlie 1st April to the 
3ht of March. 

12. The employer shall transfer to the Board ot 
Trustees the contributions payable to the Provident 
Fund by himself and the employees by the 15th of 
each month following the month for which the con¬ 
tributions arc payable. The employer shall be 
liabk' to pay damages to tlie Board of Tru'^tecs for 
any delay in payment of the co^ributions in the 
same manner as an un-cxempted estoblishmcnt js 
liable under similar circumstances, 

13. The Board of Trustees shall invest the monies 
in th^ fvmd as per directions that may be given bv 
tlie Govemment from lime to time. The securities 
^hall be obtained in the name of the Board of Trus¬ 
tees and shall be kept in the custody of scheduled 
Bank under the Credit Control of the Reserve B-'nk 
of India, 

14. Failure to make the investments as per direc¬ 
tions of the Government shall make the Board of 
Tnisiees severally and iointlv liable to surcharge as 
may be imposed by the Central Provident Fund 
Commissioner or his representative. 

15. The Board of Trustees shall maintain a script- 
wise register and ensure timely realisation of interest 
and redemption proceeds. 

16 The Board Trustees shall maintain detailed 
accounts to show the contributions crcdiied, with¬ 
drawal and interest in respect of each employee. 

17. The Board shall issue on annual state¬ 
ment of account to every emplcyec within six 
months of the close of financlallaccounting year. 

18. The Board may, instead of the annual state¬ 
ment of accounts, issue Passbooks to evetv emp¬ 
loyee. These pass books shall remain in the cus¬ 
tody of the employee and will to brought uptodate 
by the Board on presentation by the employee. 

19. The account of each employee shall be cre¬ 
dited with interest calculated on the opening balance 
as on the 1st day of the accounting year at such rate 
as may be decided by the Board of Trustees but 
shall not be lower than the rate declared by the 
Central Govemment under par^ 60 of the said 
Scheme. 

20 If the Board of Trustees are unable to pay 
interest at the rate declared bv th<j Centra) Govem¬ 
ment for the reason tha’t the return on invest¬ 
ment is less or for any other reason then the defi¬ 
ciency shall be made good by the employer. 
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21. The employer shall also make good any 
other loss that may be caused to the Provident Fund 
du? to theft burglary, defalcation, inis-appropriation 
or any other reason. 

22. The employer as well as the Board of 
Tiustees shall submit such retums to the Regional 
Provident Fund Commissioner as the Central Gov¬ 
ernment! Central Provident Fund Conimissioincr may 
prescribe from time to time. 

23 If the Provident Fund rules of the establish¬ 
ment provide for forfeiture of the employees contri¬ 
butions in cases where an employee ceases to be a 
member of the fund on the lines of para 69 of the 
said Scheme, the Board of Trustees shall maintain 
a separate account on the amounts so forfeited and 
may utilise the same for such purpose be determined 
with the prior approval of the Central Provident 
Fund Commissioner. 

24. Notwithstanding any thing contained in the 
Provident Fund Rules of the establishment, if on the 
ceasadon of any individual from the membership of 
the fund consequent on retiring from service or on 
faking up the employment In some other establish¬ 
ments, it is found that the rate of contribution 
rate of forfeiture etc., under the P.F. Rules of the 
establishment are less favourable as compared to 
these under the statutory Scheme, the difference 
shall be borne by the employer. 

25. The employer shall bear all the expenses of 
the administration of the Provident Fund including 
the maintenance of accounts, submission of re¬ 
tums, transfer of accumulations. 

26. The employer shall display on the notice 
board of the establishment, a copy of the rules of the 
fund as aoproved by the app^opri[^c authority and 
as and when amended thereto aloagwith a transla¬ 
tion of the salient poitfs thereof in the language of 
the majority of the employees. 

27. Tire “appropriate Covernmenf’ may lay down 
any further conditions for continued exemi tion of 
the establishment, 

28. The employees shall enhance the rate of pro¬ 
vident fund contributions appropriately if ‘.he rate 
of provident fund cortribution is enhanced under 
the said Act so that the benefits under the Provi¬ 
dent Fund Scheme of Vne establishment shall not 
become less favourable than the benefits provided 
under the said Adi, 

29. The exemption is liable to be cancelled for 
violation of any of the above conditions, 

IF. No. S.35015I14I92-SS-TT] 
J. P. SPIUKLA, Under Sccy. 

17 1992 

Hh.4TT. 3026;- ipr: VPpft 

TFT XTPi ^ 4^ 'rft 


^ t) 3fk xifW- 

PfFT, 1952 (1952 >FT 19) (TW 4Tflir- 

f^tPT trm 17 1ft 

( 1 ) % ^ (t) % 3^1% ^ % ftp; 

fiRT ^ I 

If? 4ft tut it ^ ^FTFTT % fT^^Tlftiff 

% fer iTff vrfpar Mr t atwr ^ft 

srfafffhH 4 ft imr e it 
3WTR ift sft: % >(rff I fT«rr ^ 
firwir 41% ^ tT faf- T t r i T ?r«TT int- 

Mr 1952 writ 5f?t Tijt ift 
4iT JPfPr til'll *141 ^ duil Vf^PTHT 
% I) it dWlftrfl tTPTt % ift JR!R % 
4FT*T^|3ftVr^lftP!TmT3ff Sf TPtTff 
4rt t I 

w ^ i^t mn i7i%TT- 

mn tr*F % try (4>) sm srew iiftrof iff 44 FT ir^ 
5T afk TOt ^ 4frft5T ^CTit4 

flTTff^ 3TTT Tffff ?4TffffT «Ft % P*ft 

^3*T4V4t % ITPj; ^ ffffPT *frdt I I 

1. ^ Fffmr % pnm: 

% am 444-444 Tt ftt* 4T ^ 4^411 414 

4ftlf444 l5t tim 17 1?t 44irm (3) (n) it 

44H If^ atk 

44R ^ 44T4*Tt 4T? ltt44Tf^^ 15 

faff % ikffT I 

2. ff 4Fff pamraft % 444 *t 414 ff f q f%4 4 
atk ffff^ wftff ^f44 414 Plft4 % 4t4*f4 ^4 4 4 1 1 4 
i5t fft: 4 prmr % fftw ffffff fff44t % 4 * 4 % 
^ smaiff 1 % fipift 444 %t 44 4 ^ I 

3 . % 4T4% it ^ 41*4 PmffT 1% Flftff 

inklkt fffftl fiftff , 1952 % 1FT ftpilTT ff^f 

^ I 

4. 414 Hftff it Iftf »ft %4t44 ^ P1T14T ^ 

4^414 ffftnft % 4I41ff<t t T4 43 ; 44% 4T1 mij; 

P(m3nt**n 1414141441% ffftnsrffffafffff*^ Wt 

4ift!FT fffffwr ffffir *n^ 1% 4*j4fiT %4*k 4^f 
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feiT ^TTisprr si’h: ^iwtEPT ^ ^ ?<m’TT 

% ’4>'4^ir<JTir- % srffn^ snrFsft vf' ^ir^iT^FT 

^r^fr Stt ?r fJrfir ?rT^, 

"F; sR% ^ ?T^- 

;.«:’TT’ i ^ . ■ • ■, / 

.^. F-ifr'TfrT ^ ^ ff ffr ^ kvTv Epir- 

(w ^FfT srfkfEPTii Efr mrr 2 (rr) Jr f^firarcr 
fw IFTT. I) sfr % TT*? ?T^?iT EpTT'^ 

t NT" V- 

(j. HEP ^’r EpThTfl frfj 

(^^) ?TT fwTr ^-srW i^«rmT ^ tri't n 
^■ii' i, FT^ EFErmr ir efft sr stt^tt | 
?ft f-TifTr^ Ej?r fETr^ EFT 5^7^ etetht !tt 
sf 4^ % fTO't % TRT •etT^ Mr Jr 

?f=ErEfr Ef?r strerf^ ^r^Jr afl-i: ^ir% Jr srqr ^riFr e^ 
5ir^EC^ ^ETT I 

7. ^--ifFr EiiMr Mr wr^ % sirr ftet^t 
^Rqnr % fra ^rriTaT ?>, aJR-aJFT qr 

EFT pi ft % FTE^orr ETf^Er Prf^ % srsTEsr %■ forr fEpfr^^rr 
nrr^ff gr« =1^ ^ETTETFr qr^Err i 

• ■ 8. 'flMr PTfa’, EETFft ?ti Jr Orr^rr f tett ^ 

"Vra'v % fTH gtr Eqf^cEj- Mj Jr fttet ejM JrEyf 

afrr Hf^EEir fETfKr Jr a^rErrEriff art^ MrrerT ir 

M % M 4.4-41-0 etMt Mff riErsET % E n^jdw i Efj i 

9. fETT^ srrl EpET Jr ^tet 3 Errf Jr trEfr Errr 

fFt'Et aft-?; ^rTEpiE: sm ETETir E^rrrV %( 

EF? EfTEf % FrTErrT EfTTsf ef^ i etMt 

fsTfsT Frr^ EfO Mteftt ^r f^r ^ fqrEfft steet EftEET 
^EjTT Jr orrff qO 5 ^ Jr^rr q^lwr qratr arOT 
i^Jl 'j-T: a^-qrOor v ej# ffrEr>r?rr et^et Ep^Err 1 

10 . EEmrO Efr¥ jra t# mr etMt Met JrEil 
FT^ar area- Mrw ^ra:l Fr4>r3^ nrr Mfsp Jr^yr 
q'^'or q: FiEiETsfi-ET ftEf 1 ^rfr ar^^JT^r rTET*a 
^fE^rir viMt Mkt FTPjEra' EfO Pp^fr ft^et FTfar ara 
^r^T-q-Ofefrr frrT JraO <ffr ja: Jrsrr eriw qra^ 
Mteftt ?TErr ar'k ar §:?rr wtet Mf^ar g:ra afa 
fEpErr ^ett r 

11 . aeqEp a(^ paraar k> %E3rr a^wa goa-qa 
„ar ara ^ejt qa%T arfq-qr vrfaESEr Mr JrarO aO 
ET^ SI fa fat^a a(f ?f 1 aaifE^ v ®; ar? % ftete: 
sf^ aMr Ma ar^a e^ srpga etO- qraraV 1 fa 
jTEffaa V fatr aMr fafa «pr fa??fta acf qfEfr 

a 31 Ena aar flEn 1 

...,, j 2 . faaTaar afaar? afErw fafa % ^ aa^ 
.ECaarfaif % araiarEfr *rr ararEft ar? «ifr 15 arTPa 
..•^. .fiW ^'. aafor er ecer i sfaaRf ^ Mia 
^ Wwr ^ % fat^ aETTa ETMaMf Jr faata?ir 


EfROEvt Era M naaE: aaorrat ftar faa aqaE: 
iTfr a-^a am anaar aoranfr f>fr 1 1 

] 3. EqraO arl aEiaar: ara ajm-aaT te: M n 
faaiffr % a^jaK Ma a- aar Mraf qrr fa^a qr^ar 1 
srfaEj;fairr Earrft ar^ % .ara te: aria qO' araEfr <s(\x 
arofra ftaa tqr % aar raa^aa a aEfgfaa t'Ep a'r 
afaaar a aar araEn 1 

14 . araiTE: % fa^ar % nEjarE: fa^a a Ie; 
arrrfV arsr ?Taa-?ma aa a sflf tra ara Ep?^rq- 
afaEa ETTEjETa m aa% afafafcnflf ara aanr aq 
wfjar a'aR ett a-i<ar 4 l' ffrErr i 

15. Ear^r ari q;^ apg*RTa tMr ^aR «rMr 
9fk Sara f^iftaa ma etO aaa a^: a^ gPrftaa 
aRar 1 

Hi. aa< M ^ amaraf faM aa, ark aorEp 
Jr nafija sara aft Mra % fni^ larnt ati 
f^ga Jr^t ^arr arkn 1 

17 . faata/JrigT a 4 E|fr aarfar % a;: ett^ niaq; 
a'ri sRaqr qr^arfr tO arftar Jror faaEFa ark qkar 1 

18. aM EpEJarJt afrarfaqr Jrar faRa % 
fara ar am^qr aik ar^ a^ar 1 1 ^ ara-^ aaj- 
'arforf Ejft aM^rr it aft^ EpEtarTt ^ apgatarra 
ar att % CTa f?! aaaa Mr arETErr 1 

19. Jrar ^rt % af% faa arfa lita af a?aEfr 
EpEhkt % JnJ a jara aa r a aar f%ar ar^^ar 
faaEFT artaO att fanfa *f^ aag af aaa pE^a % 
aa 60 % FnaEra %Eita aarrT ?ra atfaa at Jr ara 
aft ft»n I 

20. af^ ^rat, ata ^afta atqrrt srtr aOftra 
Sara aft at fa aataa fa? faaw at ara ara t ar 
farat aia aataJr aar frt^ a aaa 4 t fit ^a a^Eft 
aft faatEfar g;a arkn 1 

21. raatEfar afaca Ma aftatk % arrta, e|s- 
laak, ^araa, aaa aaar fERft aia aata Jr frfa 
E^Ejaakar I 

22. faataar ak lar^ atJ, ^^a aM Mr 
arjEfer aO ^ faatfw atga arkir Esft aaa-aaa 
at %iata ataat^a^r afaw Mr ar^aa faaffta 
anf I 

23. aaa tafta % 4 'a 69 aft at^ft at fa^# 
araark aft fafa % aata a tffr at aft taraar % 
trMr Mn raaat'% MtaaraO % sftrarat Efft ^ 
arkr aftsaatar t at arrtft a'r< w aaat arsa Erftat 
tTfsnft TT naa Jr Jrar ^art a:kn att ^3% 
aamf ^ fair wtOet akar 'at . aftta fafa 
«rr^ Effr ^ nfafa Jr g;raftaa ftar w af 1 
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2 4* F^rq^ ^ f¥tT fk^ki 'k f¥%^2:T^ 

?^nT % vfv irfe tWt kk ^ 

5q^^T 5rf^R k *fr?:% 

*TT f?rftr ^r t ^ 

I fq: 3Tfen:3r^ % vrf^cq- fTftiT PFTm % 

^ ^ «TTf^ ^'twr % 

^ ^'f q!t 5c=rTT if ^ t ^ ^ 

f^’VsFrTT 5 RT f^[ I 

25* % 5i?rnHr ?r 

^«fV fjHPt ?r^^f % T'^R^rrr 5r^^r fcr 

T\Tmi ^ wwvn \ 

26. ffuMm ^T^fsRr 3frfyTPT<V ^RT ?rj»fffeT 
f¥iT w: f?mf qfV 5Tfir ?tvtt ^ vf)^ *fft^ ^^ftenr 

t, ^w srrdf ^ ^ 

^rrr ^ ?r% ^srmr % tt ^pnqnr i 

27. ^«TTW ^ R 

aftt 5T^ m\ 11 

28. 2Tf^ ^Tftfrnr % SM'-d^f^ ^R?n ^ 

f^r?Tif ^rr^n r afw^ qffR 

fdfil afW^?T ®FfR 

Jf ^TT^^T, dTfir ?fF^?rnf % ^ 

^rki ^«nRT fjTT ^^^■^^ 

fMyr ^ f«fT^ 5T5r;R k ^ ^ iu 

29. TTd'f if k fTOT trsfi % R ^ 

=i?t ^r 11 

[^. qiT-35015/l6/92-^^r.Rr.‘II] 

New Dclhs Ihc 17th November, 1992 

S.O. 3026,—Whereas Messers Howarh Mills Co* 

Ltd*, Rcgd, Ramkrishtoper Howarh . 

(hereinafter referred to as the said establishment) 
has applied for exemption undof'dausc (a) of sub¬ 
section (1) of section 17 of the employees’ provi¬ 
dent Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas in the opinion of the Central Go¬ 
vernment the rules of the provident fund of the said 
establishment with respect to the rates of contribu¬ 
tion arc not less favourable to employees therein 
than those specified in 'ection 6 of the said Act 
and the employees are also in enjoyment of otJier 
provident fund benefits which on the whole are not 
less favourable to the employees than the benefits 

S jrovident under the said Act or under the Enip- 
oyces’ provident Funds Scheme ]9'52. (hereinafter 
referred to as the said Scheme) in relation to tJie 
employees in any other establishment of similar 
character; 

Now, therefore in exercise of the pwores confer¬ 
red by clause (a) of sub-scction (1) of section 17 
. of the said Act and subject lo ihp conditions speci* 
.fied in the Schedule annexed hereto the Central Go¬ 
vernment hereby exempts the said cstablishTiient 


from the opeiulioii of all the provisions of the asid 
bchemc. 

SCHEDULE 


1, The employer in relation to the :»aid csta- 
blisment shall provide lor such facilities/ 
for inspection and pay such inspcctioji 
cJiarge as the Central Government may 
from time to time direct under clause (a; 
of sub-scction (3) of section 17 of the 
said Act within 15 days from the close 
of every mouth. 

2* The rate of contribution payable under 
the proivdent fund rules of the establish¬ 
ment shall at no time be lower fhan tht)sc 
payable under the said Act in respect ui‘ 
the ua-excmpiicn establishments and ihc 
said Scheme framed thereunder. 

3. In the matter of advances, the scheme of 
the exempted establishment shall not be 
less favourable than the Employees Provi- 
dent Fund Scheme, 1992* 

4. Any amendment to the said scheme which 
is jnore beneficial to the employees than 
the existing rules of the establishment 
shall be made applicable to them auto¬ 
matically. No amendment of the rules of 
the Provident fund of the said establishh- 
ment shall be made without the previous 
approval of the Regicmal Provident Fund 
Commissioner and where any amendment 
is likely to affect adversely the interest of 
the employees of the said establishment 
the Regional Proivdent Fund Commissioner 
shall before giving his approval, give a 
reasonable opportunity to the employees to 
explain their points of view, 

5. All employees (as defined in section 2 of 
the said Actjwho would have been eligible 
to become members of the Provident Fund 
had the establishment not been granted 
exemption shall be enrolled as members. 

6 . Where an employee who is already a mem¬ 
ber of the Employees Provident Fund St a- 
tutory or a provideni: fund of any other 
exempted establishment is employed in liis 
establishment the employer shall imme¬ 
diately enroll him as a member of the fund 
and arrange to have the accumulations in 
the provident fund account of such emp¬ 
loyee with his previous employer trans¬ 
ferred and credited to his account. 

7. The employer shall cstablis/h a Board of 
Trustees for the management of the Provi¬ 
dent fund recording to such directions us 
may be given by the Central Provident 
Fund Commissioner or by the Central Go¬ 
vernment, as the case may be, from time 
to time. 

8 . llic provident fund shall vet^t in the Board 
Trustee wlio will be responsible for andf ac¬ 
countable lo the Emvloyces Provident 
Fund Organisation inter-alia for proper 
accounts of the receipts into and payments 
from the Ptovident Fund and the balances 
in their custody. 
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9. The Board of Trustee^ shall meet at least 
once ill every three months and s^hall 1 unc¬ 
tion in accordance with the guidelines that 
may be issued from time lo time by the 
Central GovcrnmcntlCentral Provident 
Fund Commissioner or and ofiicer auth¬ 
orised by him. 

10. The accounts of the Provident Fund main¬ 
tained by the Board of Trustees shall be 
subject to audit by a qualified—indepen¬ 
dent Chartered Accountant amiually. 
Where considered necessary, the Central 
Pfovklcni' Fund Commissioner shall have 
the right to have accounts re-audiled by 
any other qualified auditor and the ex¬ 
penses So incurred shall be borne by tlic 
employer. 

11. A copy of the audited annual provident 
fund accounts together with the audited 
balance sheet of tlic establishment for each 
accounting year shall be submitted to the 
Regional Provident Fund Commissioner 
within six months after the close of the 
financial year. For this purpose the fin¬ 
ancial year of the provident fund shall be 
from the 1st April to the 31st of March. 

12. The employer shall transfer to the Board 
of Trustees the contributions payable to 
the Provident fund by himself and the 
employers by the 15th of each month fol¬ 
lowing the pionlh for which the contribu¬ 
tions are payable. The employer siiall be 
liable to pay damages to the Board of 
Trustees for any delay in payment of (he 
contributions in the same manner as an 
un-cxerapted establishment is liable under 
similar circunistanoes. 

13. Tire Board of Trustees* shall invest the 
monies in the fund as per directions that 
may be given by the Government fioni 
time to time. The securities shall be 
obtained in the name of the Board of Trus¬ 
tees and shall be kept in the custody of 
scheduled Bank under the Credit Control 
of the Rc.^eivc Bank of India. 

14. Fadure to make the investments as per 
directions of the Government shall rpake 
the Board of Trustees severally and jointly 
liable to surcharge as may be imposed by 
the Central Provident Fund Commissioner 
or his icprescntative, 

15. The Board of Trustees shall maintain a 
script wise register and ensure timely re¬ 
alisation of interest and ensure timely re¬ 
alisation of interest and redemption pro¬ 
ceeds. 

16. The Board Trustees shall maintain- 
dctailed accounts to show the contribu¬ 
tions credited, withdrawal and interest in 
respect of employee. 

17. The Board shall issue on annual statement 
of account to every employee within six 
months of the qlose of financial]accounting 
year* 


18. The Board may, instead of the aimunl 
statement of accounts issue Passbooks to 
every employee. These pass book shall 
remain in the custody of the employee and 
will to brought uptodatc by the Board on 
presentation by the employe^. 

19. The account of each employee shall be 
credit with interests calculated on the 
opening balance as on the 1st day of the 
accounting year at such rale as may be 
decided by the Board of Trustees but shall 
not be lower than the rate declared by the 
Central Government under para 60 of the 
said Scheme. 

20,. If the Boaid of Trustees are unable to 
pay interest rt tlic rate declared by tlie 
Central Government for the reason that 
the return on investment is less or for 
and ether reason then the deficiency shall 
be made good by the employer. 

21. The employer shall also make good any 
other loss that may be caused to the Pro¬ 
vident Fund due to theft burglary, defal¬ 
cation, mis-appropriation or any other 
reason, 

22. The employer as well as tlie Board of 
Trustees shall submit such returns to the 
Regional Provident Fund Commissioner as 
the Central GovernmentjCentral Provident 
Fund Commissioner may prescribed from 
time to time. 

23. If the Provident Fund rules of the esta¬ 
blishment provide for forfeiture of the 
employees contributions in cases where an 
employee cases to be a member of the 
fund oft the lines of para 669 of the said 
Scheme, the Bi^ard of Trustees shall mam- 
tain a separate account on the amounts 
so forfeited and may utilise the same for 
sudi purpose be determined with the prior 
approval of the Central Provident Fund 
Commissioned 

24. Notwithstanding any thing contained in 
the Provident Fund Rules on the establish¬ 
ment, if on the ceasalion of any individual 
from the membership of the fund cons¬ 
equent' on retiring from service or on tak¬ 
ing up the employment in some other 
establishment, it is found that the rate of 
contribution rate of forfeiture etc., under 
the P.F. Rules of the establishment arc 
less favourable as compared to these under 
the statutory Scheme, the difference shall 
be borne by the employer. 

25. The employer shall bear all the expenses 
of the administration of the Provident 
Fund including the maintenance of accounts, 
submission of returns, transfer of accumu¬ 
lations. 

26. The employer shall display on the notice 
board of the establishment, a copy of the 
rules of the fund as apprtjvcd by the ap- 
oropriatc authority and a? and ^en am- 
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eudecl thertlo wlongwith a translaticm ol 
the salient points thereof in the language 
of the majority of the employees. 

27. Tile “appropiiute Government” may lay 
down any lurlher conditions for continued 
exemption of the establishment. 

28. The employees shall enhance the rate of 
provident fund contributions appropriately 
if the rate of provident fund contribution 
is enhanced under the said Act so tlmt 
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the benefits under the Provident Fund 
Scheme of the establishment shall not 
become less favourable than the benefits 
provided under tiie said Act. 

29. The exemption is liable to be cancelled 
for violation oi any of the above condi’ 
tions. 
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